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To Decide For
Janus, Justices
Must Flaunt
Bedrock
Principles
BY DAVID GRANDWETTER
Having heard oral argument on Feb. 26, the
Supreme Court is now deliberating Janus v.
American Federation of State, County, and
Municipal Employees, Council 31. A decision
is expected no later than the end of June. Most
Court observers heard nothing during oral
arguments suggesting any of the eight Justices
who heard the case of Friedrichs v. California
Teachers Association two years ago are in any
different philosophical position than they were
then, and they assume that the newest justice,
Neil Gorsuch, will also vote for the plaintiff.
Accordingly, all signs indicate the Court will rule
in favor of Janus, thereby overturning 40 years
of precedent flowing from its own 1977 decision
in Abood v. Detroit Board of Education, which
established the constitutionality of agency shop
fair-share fees in the public sector.
Yet in order to do that, the Court will need
to disregard the most prominent legal principle
Courts abide by: stare decisis, Latin for “to stand
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Council Backs CSA On
Schools Spending Plan
BY CHUCK WILBANKS
On April 10, the New York City
Council released its official response
to the mayor’s proposed budget for
the next fiscal year. After hearing
CSA President Mark Cannizzaro’s
testimony in March calling for
all schools to be brought to 100%
Fair School Funding, the Council’s
response adopted CSA’s position
that the DOE reallocate funds to
increase dollars sent directly to
school budgets. The Council called
that a top priority and recommends
an increase of $250 million per year,
over the next three years, in order
to bring all schools to 100% Fair
School Funding by fiscal year 2021.
“CSA has long advocated for a
more equitable funding formula and
full funding for all schools, and we
thanked the City Council for their
efforts to respond to the needs of our
students,” Mr. Cannizzaro said after
the Council acted. “On Friday, March
23, I offered testimony before the City
Council and argued how challenging

n CSA President
Mark Cannizzaro
addresses the
NY City Council
in March regarding Fair Student
Funding. At his
right, is Karen
Alford, United
Federation of
Teachers Vice
President for
Elementary
Schools.

it is to create optimum learning possibilities when school leaders continue
to be hamstrung by insufficient financial resources. Under the existing Fair
School Funding formula, the allocations too often fail to meet the most
basic needs of too many schools.
Over the years, CSA has consistently
argued that this system must be radically improved to provide all schools
with the staff and support necessary
to meet new and growing daily chal-

lenges. While we continue to advocate for common sense adjustments
to the formula, we fully support the
City Council’s proposal to increase
all schools to 100% FSF over the next
three years.
“This is a major first step to level
the funding playing field, and we
encourage the DOE to join with the
Council to allocate the necessary
funding for schools to educate the
whole child.”

INSIDE

Advocacy At
Nation’s Capitol

With no special justification
for change, the Court shouldn’t
overturn a long-held precedent.
by that which is decided.” Simply stated, stare
decisis is the precept that lower courts follow the
prior decisions of like and higher courts within
their own jurisdiction. Since the Supreme Court
is the highest court in the land, its prior decisions
generally are binding on all other courts, including cases that later come before the Supreme
Court itself.
Stare decisis has a long lineage in American
law. Its justification is rooted in having certainty
and consistency across decisions and, equally
as important, avoiding variable decisions with
every change in circumstance. The reasons for
this are practical: The rule of law must be stable
and steady so that lawyers can give sound advice,
citizens can conduct themselves lawfully, and
the judicial system is not a hodgepodge of disjointed interests. That’s why the Supreme Court
has held that it must find a “special justification”
in order to overrule one of its prior holdings.
For example, such a special justification existed
when the Court reversed itself in Brown v. Board
of Education in 1954.
Continued on Page 4
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Fact-Finding Mission
n Since being sworn in, New York City Chancellor Richard Carranza, has
been on a whirlwind tour of New York public schools. Among his stops:
New Dorp High in Staten Island, Food and Finance High in Manhattan,
Aviation High in Queens, JHS 292 Margaret S. Douglas in Brooklyn, P.S.
376 The Felisa Rincon de Guatier School of Technology in Brooklyn, and
PS 262 in Brooklyn. Here he is meeting students at the Young Women’s
Leadership School of Astoria in Queens.
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Union Strong For
Generations: ‘We
Are Protected,
Represented’
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Assistant Principals: The
Backbone of Our Schools
AP Support And Expertise Is Non-Negotiable By Mark Cannizzaro

‘W

e gotcha this year,”
were the welcoming
words of one of three
of my assistant principals at our first cabinet
meeting of my rookie year as principal. She
was speaking for every AP in the room at
IS 75 in Staten Island. I’d been an AP for 8
years at IS 34. But moving into a principal’s
seat was overwhelming. The buck suddenly
stopped with me in a school with 1,600
students, in a heavy-traffic neighborhood. I
had a lot to learn. My APs anticipated most
of the things I’d need to know about the
school and, beyond that, about issues the
community wanted me to address. They
were true to their word. They led me before
I could lead them.
I travel back to my own years as an AP
not just because we celebrated Assistant
Principals Week during April but because over the course
of my career, APs have made an indelible impression on
me. These thoughts are also with me due to the tense atmosphere in all our schools since the slaughter in Parkland, Fla.
Considering the frequency and closeness of the AP’s interaction with students, they’re bound to play a major role in
restoring their students’ shattered sense of safety. They are
often the students’ most trusted ears.

T

• • •

his was true years ago when I was an AP, helping to
manage curricular and extracurricular activities for my
students. We were also student safety coordinators,
organizers of schoolwide data, parent engagement specialists,

Legislation

of and we dealt with many of the compliance-related tasks that principals designated
to us – everything from conducting fire and
shelter drills to checking little heads for
lice. At the same time, we were confidantes
and sounding boards to our principals. It
was a big job and it turned us into experts
on human nature.
Over the last 15 years, as the role of principals has gotten increasingly more complex,
our expectations for APs have expanded and
now include a greater focus on teaching and
learning. Today, our APs work with teachers
on their professional development and in
shaping instructional focus. They provide
teacher observations and targeted evaluations. Their role as educational leader was
expanding even when I took the principal’s
reins at IS 75. It was my APs who made me
look good by bringing and ensuring the
success of the NEST Program and the Teachers College Reading
and Writing Program. Nowadays, APs are expected to have an
ever deeper understanding of pedagogy.
Without assistant principals, our school system would
collapse like a skeleton without a backbone. We need APs to
enter the Principals Pool and become the next generation of
great principals. But we also need many of them to serve as
career assistant principals. They are the DNA of our schools,
carrying all the stuff that gives our schools substance. Good
principals know how true this is. The DOE? Well, sometimes
I wonder.
In an effort to save money, bureaucrats sometimes suggest
that certain schools are top-heavy with APs while they ignore
the many schools which have alarmingly too few. The notoriously unfair “Fair Student Funding
Formula” shortchanges many schools in
this way. That’s why we have been insisting on a total overhaul of that formula and
the creation of minimum staffing requirements. We also have been urging our principals to beware when the DOE suggests
they choose between their APs and other
resources and let them know that holding
onto the support and expertise of their
assistant principals is non-negotiable.

For The Public Sector
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n On April 9, CSA President Mark Cannizzaro, alongside other labor leaders and government officials, joined Gov. Andrew Cuomo as he signed legislation to help public
sector unions streamline the recruitment and retention of members. In anticipation
of an adverse Supreme Court decision in the pending case of Janus v. AFSCME, the
new law stipulates that unions cannot be forced to provide full benefits of membership to those who don’t join. It also requires that public employers notify unions
within 30 days of hiring a new employee and permit union representatives to meet
with those new employees during work hours within 30 days of being hired. “We are
in the middle of a big, big fight nationwide and it is just starting,” Cuomo said. “But
we are going to be the state that shows how to mobilize and how to win.”

• • •

eing an assistant principal, I never
doubted how essential we APs were
to the lives of our children, the
success of our principal and the advancement of our teachers. I was part of that
club that worked 8 periods a day and
untold hours after school, often late into
the evening, and on weekends. We ran
from one thing to another, sometimes
forgetting to eat lunch. I would never
again be as personally involved with students. I had a one-on-one relationship
with every one of them. I went through
9/11 with them; I went through a bus
accident and a fire with them. By the
time each kid walked across the stage at
graduation, I was as choked up as the
members of their family. Later, when
I was principal of a successful school, I
thought, “We principals get the credit,
but the APs do the heavy lifting.” So,
it’s not just during this commemorative
period, but the whole year that I salute
our assistant principals and thank them
for a hard job well done.
Mark Cannizzaro is president of
the Council of School Supervisors and
Administrators.
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WASHINGTON DC

Don’t Kid Yourself On The
Federal Education Budget
BY PIERRE LEHMULLER
More than 3,000 principals
and other educational leaders
from across the country and
Puerto Rico descended on
Washington in mid-March
for an advocacy meeting
co-sponsored by the National
Association of Elementary
School Principals (NAESP)
and the National Association
of Secondary School Principals
(NASSP).
On the first day, each
association hosted a series of
organization-building events
and then joined forces to
strategize for the visits to
Capitol Hill on March 21.
Our nation’s capital – among
many things – does not handle snow well. Predictions
of a four-inch snowstorm

prompted many government
offices to close for the day
but to our relief, Congress
remained open for business,
so it was off to a day of advocacy on the Hill.
A team of representatives
from CSA, the New York City
Elementary School Principals
Association (NYCESPA) and
the School Administrators
Association of New York State
(SAANYS) visited offices of
representatives from eastern
Long Island through New
York City, up the Hudson
Valley and all the way to
the Buffalo area. Late in the
day we boarded the Senate
“subway” to make our way
to the offices of New York
Democratic Senators Kirsten
Gillibrand and Chuck
Schumer.

The visits occurred in
the context of the omnibus
spending bill then in the final
hours of negotiations. The
Trump administration was
trying to slash federal spending on education, thereby
eliminating Title II funding
for professional development.
Several lawmakers argued
that the administration’s budget doesn’t matter, that it was
dead on arrival. But it does
matter: It reflects the values of
an administration committed
to the destruction of public
education. It is manifested in
a secretary of education who
is chairing a committee on
school safety that will include
no practitioners – the people
best able to provide insight
as to what works and what
doesn’t. It also creates a cli-

mate in which school leaders
become grateful to receive
half the appropriation that
Congress authorized.
Fortunately, the final bill
passed by Congress on March
22, and grudgingly signed by
the president the next day,
increased Title I funds, fully
funds Title II and provides
the first increase in IDEA
funding in several years. The
president vowed to never sign
a budget bill like it again. It
makes our advocacy efforts
in Washington even more
important as congress begins
the task of negotiating a budget for fiscal year 2019.
Pierre Lehmuller is the
executive director of the New
York City Elementary School
Principals Association.

Members, Retirees Honor Triangle
Shirtwaist Factory Fire Victims
BY CHUCK WILBANKS
March 25 marked the 107th anniversary of the Triangle Shirtwaist Factory
fire, and several hundred people showed
up at the corner in the West Village
where the disaster occurred for an
annual ceremony to honor the tragedy.
The fire claimed the lives of 146 people,
most of them young Italian and Jewish
immigrant women who either died
trapped in the inferno because of locked
doors, or after they jumped to the sidewalks several stories below.
The tragedy resulted in a surge of
unionism and a host of laws intended
to protect workers’ safety and rights.
Frances Perkins, the nation’s first secretary of labor, said the event helped provoke the creation of the New Deal.
This year’s service was particularly
poignant: The night before, a Harlem
fire claimed the life of 15-year NY Fire
Department veteran Michael Davidson,
who was pulled from a 5-alarm fire
in critical condition and later died at
Harlem Hospital.
As they do every year, CSA retirees
and staff attended the memorial, led by
Retiree Chapter Political Liaison Mitra
Lutchman. Several political and labor
leaders addressed the crowd and read
the names of each of the victims. Many
mentioned the list of safety laws that
were implemented as a response to the
fire, from clearly marked exits to fire
sprinklers.
“One-hundred seven years ago,
the Triangle Shirtwaist Fire struck the
labor community and our great City,”
New York City Council Speaker Corey
Johnson told the crowd. “When we
remember the workers who were killed,
what we are remembering is the struggle
to fight for justice for working women
and men. Now today, we remember
and honor all of those victims, mostly

immigrant women. And in remembering them, we are reminded that New
York City continues to be the home for
immigrant women. It is their dreams
and hopes that we must carry on.”
The Remember the Triangle Fire
Coalition, which organizes the memorial, offers public schools a variety of

educational opportunities to help students learn the story of the tragedy, the
evolution of the labor movement, and
the history of New York City.
For more information, go to the
resources section of www.rememberthetrianglefire.org.

New Yorker To
Big NAESP Post
In a first for New York City,
Dr. Liza Caraballo Suarez, principal of PS 120K and president
of NYCESPA, was elected to the
board of directors of the National
Association of Elementary School
Principals (NAESP) at its meeting in
Washington DC on March 17. Ms.
Caraballo Suarez will serve as director
at large, minority level, for a threeyear term, beginning Aug.1. NAESP,
founded in 1921, is a professional
organization serving elementary and
middle school principals and other
education leaders throughout the
United States, Canada, and overseas.

Newly Formed
Veterans Council
Holds Meeting
The Veterans Council gathered
on March 28 at CSA Headquarters
for their first meeting of 2018 after
being formed a little over a year
ago. They discussed possible collaboration with veteran’s groups
in other unions and the potential
of holding a workshop on military veterans at the next ASCD
Conference.
CSA has thus far identified
approximately 130 military veterans among the retiree chapter, and
30 among our active members. If
any military veterans among CSA
membership would like to participate in the council, please contact
Mark Brodsky.

Join Colleagues
For Sunset Cruise
Cruise around NY Harbor and the
Statue of Liberty with NYCESPA, AAP
and the EAA. This fun-filled evening
includes dinner, drinks and dancing!
Don’t miss the opportunity to socialize/network with colleagues.
Board ‘Skyline Cruise’ at Flushing
Marina, in Queens NY on June 26
from 6:30 to 11 pm. The price is $45
for NYCESPA, AAP & EAA members;
$90 – non-members.
AAP members contact Bob Kingsley
at aapexecdir@earthlink.net. EAA
members contact Winnie Bracco at
wbracco@csa-nyc.org. NYCESPA
members contact Pierre Lehmuller at
Pierre@csa-nyc.org

Teachers’
Retirement
System
March 2018
Unit Values

CHUCK WILBANKS

n On March 25, in New York City’s West Village, CSA members were among hundreds who
memorialized the historic tragedy and expressed solidarity with labor.

Diversified Equity
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Bond Fund: 16.303
International Equity
Fund: 11.470
Inflation Protection
Fund: 10.136
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(Some Of) The Many Ways CSA Has Your Back

C

Attorneys,
Guidance,
Stipends,
Advocates,
And More
Are Here
Protecting
Members.

SA has your back,
providing many services and protections
that may be obvious
to you and some you may
not know about.
The grievance department
at CSA represents you if there
is a grievance filed on your
behalf. Your advocate meets
with or speaks with you
prior to filing the grievance,
reviews the process with you
and appears with you at the
hearing. If the grievance is
not resolved to your satisfaction, CSA’s Grievance
Committee then meets to
determine if the case should
be moved to arbitration.
That panel is made up of
representatives of all membership titles, can approve
or disapprove advancing the
grievance. If the committee
disapproves advancing the
grievance, the member can
appeal in writing and provide
evidence for reconsideration.
Once a grievance is
approved for arbitration, CSA

seeks to have the case scheduled before an arbitrator.
The arbitrator’s decision is binding on both sides. One
difficulty with arbitrations: They can take a year or
more before they are heard and decided. Members are
not always aware that prior to the arbitration, CSA often
is able to negotiate a settlement with the Department of
Education that is in the member’s best interest.
Allegations of discrimination, corporal punishment or violations of chancellor’s regulations
are addressed at investigative hearings conducted
by the Chancellor’s Office of Investigation (OSI),
the Chancellor’s Office of Equal Opportunity and
Diversity (OEO) or the Special Commissioner of
Investigation (SCI). When you call CSA about such
a matter, your union advocate will speak with you
within 24 hours to review the protocols you must
follow. He or she will then work with you to prepare
you for the meeting that you must attend. If there is
a ruling against you, your representative will appear
with you at any disciplinary conference and will work
to show the flaws in the investigative report and to
mitigate any actions that are taken against you.

A

• • •

nother protection that CSA provides: If a member
is arrested over anything related to their employment, a highly qualified attorney will represent
you through the arraignment at CSA’s expense. Our current go-to lawyer is a former U.S. prosecutor.
Should you be sent to the Medical Administration
of the Department of Education, your union makes

certain that you are accompanied by a representative
whose responsibility is to make you feel supported
and confident.

I

• • •

f you are experiencing a medical crisis and need
guidance on taking a leave, your Union reviews
with you the options, FMLA, Sabbatical, LWOP,
borrowing sick days and at times works to see if colleagues are willing to donate days to you.
When you or a family member have a problem
with the prescription reimbursements or medical
claim reimbursements, your CSA Welfare Fund
and staff are there for you. They often contact your
healthcare provider and advocate on your behalf.
As you plan for your retirement, you are entitled to
three pension consultations. Unlike other unions, CSA
provides a reimbursement stipend which permits you
to go to a consultant of your choice. Meanwhile, guidance and support are always available to your spouse
and children on obtaining your pension, payment
from the accrual fund and welfare fund benefits.
Your union is there for you and you must be
there for your union. Volunteer to serve on committees, participate in district meetings, go to political
rallies, attend the annual conference. Perhaps most
importantly, talk to other members and explain to
them why they, too, must stand in unity.
Questions or concerns? Contact me via email at
bob@csa-nyc.org.

Collective Bargaining
‘To
Build
A
Better
World’
Rights Are At Stake
Dr. Martin Luther King, Jr.

Continued from Page 1
Justice Stephen Breyer sliced right
into this “special justification” issue
during oral arguments. Referencing
perhaps the most well-known Supreme
Court decision in history, Justice Breyer
asked counsel for plaintiff Mark Janus,
“How many cases should we go back?
Should we apply modern frameworks to
all old cases, beginning with Marbury v.
Madison?”
While Justice Breyer’s question was
rhetorical, the point is clear and there
are guideposts as to when a “special
justification” exists to dispense with
stare decisis. First, the Supreme Court
is generally less willing to overturn
one of its own prior decisions when it
is long-standing and individuals and
institutions have come to rely on the
governing principles of that prior decision and shaped their behaviors accordingly. As Justice Kagan noted during
argument, 23 states and the District of
Columbia have relied on Abood to craft
legislation. If the Court were to reverse
that decision, it would effectively invalidate labor agreements, in whole or in
part, covering thousands of municipalities and millions of workers.
“When have we ever done something
like that?” she asked bluntly.
The Court will also ask itself whether
changing social attitudes or factual circumstances have altered the prior case’s
legal principles. Brown v. Board is the
clearest example of this, overruling the
inherently wrong separate but equal
doctrine of Plessy v. Ferguson. And, the
Court will also assess how “workable”
the prior decision is as applied to modern circumstances. The Abood standard

has clearly been workable for nearly half
a century: There has been a mechanism
for those government workers who reap
the negotiated benefits provided by a
union such as salaries, due process, grievances and health care, but are opposed to
ideological positions taken by a union to
pay a fair share fee. It has been workable
from the employer’s perspective too. The
government has an interest in promoting labor peace by recognizing one union
with which to negotiate and provide
contractually mandated services under
a collective bargaining agreement. The
balance set forth in Abood does just that.
In urging the Court against finding a
special justification to overrule Abood,
counsel for AFSCME warned that a decision for Janus would “raise an untold
spectre of labor unrest throughout the
country.” Since those remarks, teachers in West Virginia, Kentucky, and
Oklahoma – all states without collective
bargaining – have walked off the job to
protest low wages and shamefully low
education budgets.
What’s the message from those states
and why should the Supreme Court pay
attention? Janus and his anti-union
funders foresee a future in which unions
crumble and the “free market” reigns.
But without a singular and unified voice
at the bargaining table, the justices need
look no further than the current events
unfolding in these decidedly red states
and ask themselves how that future will
look when applied across America.
How is that in the best interests of our
children?
David Grandwetter is the general counsel
for CSA.

O

n April 1, CSA First Vice President Rosemarie Sinclair and Assistant
Director of Governmental Affairs Gabriel Gallucci visited Memphis, TN to
participate in the Mountaintop Conference, commemorating the fiftieth
anniversary of Dr. Martin Luther King Jr.’s assassination. They joined elected
officials and labor leaders to discuss Dr. King’s legacy, and strategies for tackling
today’s most pressing issues. “It was a remarkable opportunity not only to commemorate Dr. King’s death, but to participate in an ongoing discussion of how
we move forward and how it takes all of us coming together to build a better
world,” said Ms. Sinclair. Dr. King had traveled to Memphis to support striking
sanitation workers. He believed that the country had to tackle not only racism,
but militarism and economic justice. He was shot on April 4, 1968 at the Lorraine
Motel and pronounced dead that evening.
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Moving Leaders Forward

Customized Services Provide Advantage
Arts Including Technology to
Enhance Academic Success for
ELLS.
As the end of the school year
rapidly approaches and you are
planning next year’s professional development, you may
want to consider what kinds of
professional development ELI
can offer you and your schools.
The highly experienced ELI coordinators and consultants can
design professional development
programs to meet the goals of
any school, district or office, targeting any or all members of the
school community.
As schools will soon be
receiving their budgets for 20182019, keep in mind that even
with conceptual consolidation,
portions of federal grant monies
are designated for professional
development needs. It is never
too early to contact ELI for a
cost estimate for any of you customized professional development needs. E-mail or call Nick
Apostolo, nicholas@csa-nyc.org,
(212) 823-2020.

BY CSA NEWS STAFF

M

ost CSA members
know that ELI
has well-designed
professional
development
programs, such as the SchoolBased Intermediate Supervisors
Institute (SBISI) for first- and second-year assistant principals, the
Advanced Leadership Program
for Aspiring Principals (ALPAP),
and standalone workshops for
all CSA members on topics of
current interest (see sidebar)
throughout the school year.
Members should also be
aware that ELI offers customized professional development
services for schools, districts
and DOE offices on a fee-based
structure. Since you are now
beginning to look at the 201819 school year, keep in mind
n Customized professional development for CSA members at the Renaissance Charter School in Queens,
from left: Rebekah Oakes, the school’s director of development and partnerships, Laura Sweig, a grant evalthat ELI can help you with
uator with Measurement Inc., Daniel Fanelli, educational administrator for the Middle School and STEM,
your professional development
Principal Stacey Gauthier and Eli consultant Stephen Duch.
needs, not only for school
leaders, but for all staff. Here
instruction. The next two sessions contion in ELA and math. “Having our
are some examples of how ELI
centrated on third to fifth grade instrucPD in the morning allows us to focus
customized professional development
tion and the final two on kindergarten
on professional development when
services this past school year.
to second grade instruction. These seswe are at our freshest,” Mr. Licata said.
sions included discussions of co-teach“My staff loves the early morning PD
Pedagogical
ing, collaborative approaches, new
schedule we have in place. As a renewal
Pedagogical professional developresource materials and learning walks.
school, it also allows us to meet manment can take many forms, from introELI consultant Geraldine Maione
dates such as extended learning time
ducing new teaching practices to an
• Mon, 5/7 8:30-11:30 CSA
worked with Tarah Montalbano, princiwithout any major disruption to stuentire school, to helping a school meet
Headquarters: Encouraging
pal of Grady High School in Brooklyn.
dents’ schedules. Because of our PD
the needs of a growing ENL population,
Students to Become Self
After analyzing data, they saw the need
plan, we have seen teacher retention
to incorporating social and emotional
Directed Learners
to provide support for incoming highimprove greatly, especially with our
learning into the instructional program.
• Wed, 5/9 8:30-11:30 CSA
need students and devised an internew teachers, who are at the most risk
ELI consultant Jayne Godlewski
Headquarters: School Law, Part I
disciplinary pathway to assist them.
to leave.”
worked with the assistant principals of
This
plan
included
key
aspects
of
social
He
also
worked
with
Principal
Brian
•
Thurs, 5/10 8:30-11:30 CSA
Bryant High School to incorporate Text
emotional learning, providing students
Annello of the Louis Pasteur School
Headquarters: Assessing English
Talk and Writing Tasks into the curricuwith a positive culture of belonging and
in Queens where the school goals
Language Learners
lum. The program included identifying
understanding.
included periods for accelerated classes
two teachers in each department whose
• Thurs, 5/17 8:30-11:30 Bronx
on all grade levels, as well as for elecclasses would become lab sites for their
ELC: Supporting Supervisors
Administrative
tives and the individualized talent procolleagues to visit and observe effective
who Observe Teachers of ELLs,
School leaders need many admingram. Principal Annello said, “By workpractices. Students within these classes
Including Students with Diverse
istrative and organizational skills to
ing together, we were able to formulate
began to engage in robust talk sessions
Needs
successfully manage their buildings.
a program for our school that provides
after reading compelling and worth• Thurs, 5/24 8:30-11:30 Queens
Upon request, ELI can create customa diverse range of coursework for our
while texts. They were more readily able
ELC: Cyberbullying
ized professional development for
students across all three grades. The
to complete short writing tasks confirm• Fri, 5/25 8:30-11:30 Queens
school supervisors to optimize school
program allows for our instructional
ing what they had learned in class. The
ELC: Emotions Matter:
programming, budgeting and school
focus of creating and maintaining a
initiative was expanded as the assistant
Practicing Social Emotional
safety.
supportive learning environment for all
Intelligence
For the past ten years, consultant
students to be realized.”
• Tues, 6/5 8:30-11:30 Queens
Joel Brodsky has specialized in helping
ELC: Emotions Matter:
principals with the very important task
DOE Related
Implementing Social Emotional
of school programming. His goals have
ELI also provides customized proIntelligence in the School
always focused on meeting individual
fessional development to offices of the
Setting
student needs, fulfilling mandates for
DOE and individual superintendents.
To register and for more info, see
ENL and Special Education, utilizing
iZone is a New York City
www.csa-nyc.org/eli/upcoming/
staff in the most cost effective manner
Department of Education office ded-

Upcoming
Workshops

A variety of expert
consultants specialize
in assisting school
leaders in key areas.

principals provided this professional
development for all teachers during the
election day and January professional
development dates.
As the diversity of our schools continues to widen, principals often call on
ELI to provide ENL professional development. At the request of, Ms. Nicoletti,
Principal of P197K, consultant Nidia
Acevedo prepared a series of sessions on
“Best Practices in ENL Instruction.” In
the first, the entire staff delved into the
five levels of language progression and
learned how to analyze data to guide

and providing principals and key staff
members with the skills to complete
their programming in future years. He
and the principal analyze school data
to determine the optimal number of
courses, sections and periods.

T

•••

his past school year, Joel worked
with principal Sean Licata of the
Leaders of Tomorrow School in
the Bronx. Using disaggregated exam
results, they designed a schedule to
provide for teacher collaboration and
training and more personalized instruc-

icated to supporting a community
of schools in personalizing learning
environments to accelerate college
and career readiness for students. For
the past two years, Winnie Bracco, the
executive director of iZone, has worked
with ELI Executive Assistant Nick
Apostolo to provide professional development for staff developers who work
with teachers in nearly 300 schools
to bring technology into instruction.
This year, workshops offered included
Digital Leadership, Using Technology
to Enhance Instruction for ELLS,
Privacy and the Schools and Using the

Recommended Reading

The March 2018 issue of
Educational Leadership includes
several excellent articles, among
them:
• A Matter of Trust describes how a
turn-around school built its plan
for improvement around relational trust.
• The Empathetic School talks
about the importance of humanizing our work in the schools.
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Legislative
Agenda

Herman
Merritt

Labor Victory A
Blueprint To Follow

O

n March 29, Gov. Cuomo
and the New York State
Legislature reached an
agreement on the FY19
State Budget. According to the state
comptroller, New York was facing
a $4.4 billion deficit, so it appeared
that this year’s budget might include
cutbacks and few new initiatives. So
CSA retirees and in-service members
went to Albany on March 19 and 20
to advocate for the issues we wanted
included.
We came back feeling successful
because we were heard. When the
new budget was signed, we realized just how successful we were in
getting our issues included in the
budget.
Two items that were of particular importance to CSA were
included. Lawmakers budgeted
$475,000 for the Executive
Leadership Institute (ELI), and an
additional $500,000 for conversion
charter schools that CSA represents
received. These schools were converted from district public schools
and they have many costs related to supporting their members’ new contracts.
New York, meanwhile, became the first state in the
union to pass legislation in preparation for a potential
adverse decision in the case of Janus v. AFSCME. IDC Sen.
Marisol Alcantara and Democratic Assemblyman Peter
Abbate proposed legislation during the last session that
would codify several important issues related to public
employee unions. In the FY19 budget negotiations, part
RRR was proposed and eventually signed into law by the
Gov. Cuomo. This was a tremendous victory for organized
labor in this state and it provides a blueprint for all other
states to follow. This law requires employers to provide
names, locations and contact information of all new hires
within 30 days. Currently, it could take months for CSA
to learn the names of new hires. It also requires the public
employer to provide time during work hours for the new
hire to meet with the union. Among other things, the new
law codifies that:
• dues authorization cards may be signed electronically;
• dues deduction must start no later that 30 days after
receipt of a signed card;
• the withdrawal process from a union can only happen
in a defined window;
• unions are not required to represent non-members
beyond the negotiation and enforcement of the contract.
The law also will allow union members to deduct union
dues on their state returns regardless of whether they use a
standard deduction on the federal return.

April 2018

Visit To NY State L
And Productivity, S

Lobbying
Trip Was
A Success,
CSA Was
Heard,
Our Issues
Addressed

T

• • •

he allocation of Foundation Aid was a disappointment.
The budget allocated more than $619,000,000 in additional aid, about $500,000,000 less than what education
advocates said was needed to fund schools. The allocation
is not enough but considering the state deficit, it was acceptable.
Also included in the budget was the No Student Goes
Hungry program, providing funding around the state for
extended breakfast after the bell as well as reimbursements
to support locally grown food. My Brother’s Keeper Initiative
also was funded; it focuses on eliminating opportunity gaps
faced by boys and young men of color so that all young people have the chance to reach their full potential.
The budget is thousands of pages long and there are many
items not included or regulations that make our lives difficult
but most of the issues that we advocated for were included
in the budget. Now, onto the NYC budget that must be
approved by June 30.
Herman Merritt is CSA’s Director of Political Affairs.

n CSA’s advocates on the floor of the New York Assembly: From Left, CSA Assistant Political Direct Gabe Gallucci, M
Assemblywoman Rodneyse Bichotte, Felina Backer, Marie Guillaume, Rose Graham, Assemblywoman Diana Richar

BY GABE GALLUCCI

E

very year, active and retired members trek to Albany to press lawmakers on issues of importance to our union and to the students of New
York City. The trip serves as a great opportunity for members to learn
the ropes of legislative advocacy and each year we build comradery
and unity. Most importantly, we leverage the credibility of school
leaders as we try to influence the legislation, and elected officials learn
how our members are the backbone of our communities.

T

• • •

his year we pressed for
increased Foundation Aid, more
generous investments in community schools, and continuing
to support the Executive Leadership
Institute so that school leaders can
grow and thrive. We urged lawmakers
to support legislation by Sen. Marisol

Alcantara and Assemblyman Peter
Abbate to expedite and ensure public
sector unionism. We were successful
on many of these issues – Gov. Cuomo
signed into law the Alcantara legislation, ELI received $475,000 in continued funding, and community schools
received a boost in support as well. We

April 2018
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Lawmakers: Cooperation
Success On Many Levels
didn’t get all we asked for but in politics, that is typically the case.
For the first time, active members
joined with CSA’s retirees, many of
whom are seasoned veterans of these
lobbying missions. See the detailed analysis by CSA Retiree Chapter Political
Liaison Mitra Lutchman on page 10 and
Herman Merritt at left.
“Our group was partnered with
retiree CSA members and it was a pleasure to see the energy and passion the
retirees had when speaking on the
importance issues to the various legislators,” said Grace How, assistant principal at PS 1, Alfred E. Smith Elementary
School in Manhattan. “It was one of the
highlights of my day to be able to listen
to and speak with the retired members
about their experiences as school leaders and the importance of continuing to
be active as a CSA member to advocate
for our union.”
With a decision in the case of Janus
v. AFSCME approaching, and a federal
government that wants to tear apart

With a decision pending
in the case of Janus v.
ASFSME, and a federal
government that wants
to tear unions apart,
our voices need to be
heard more than ever.

Marcia Pitt, Martin Alvarado, Santosha Troutman, Emma St. Romain, Joseph Henry,
rdson, George Andrews, Tommy Torres and Assemblyman Jose Rivera.

n CSA members discussing legislative issues with Assemblyman Michael Blake.

our union membership, our voice needs
to be heard more than ever. School
funding is being cut left and right, and
salaries, pensions, and benefits are all at
risk. All the members on the trip realized this.
“I learned a great deal,” said Debra
Handler, assistant principal of P.S. 86 in
Queens. “It gave me the opportunity to
speak to the politicians that can make
a difference on issues that affect our
members, both active and retired. I look
forward to participating more in the
future!”
Stay engaged, stay involved, let’s
keep building together, and let’s make
sure our voices are heard loud and clear.
Anyone who is interested in going to
Albany next year, or becoming more
politically active in general, please contact me.
Gabe Gallucci is CSA’s Assistant
Political Director
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Education
NEW YORK:

Going Meatless
A resolution to ban processed
meats in city schools has been
introduced. Some 850,000 meals
are served each day, including
processed meats like hot dogs and
ham. Some schools have already
experimented with “Meatless
Mondays” and vegan options; some
feel banning processed meats
would be the next logical step. How
to fund the initiative has yet to be
determined. (observer.com)
CALIFORNIA:

Encouraging Texts
Siembra, a company and platform
backed by Stanford University
advisors, aims to encourage
low-income, first-generation racial
and ethnic minority students to
attend college by sending them
texts. Only 72% of students
whose parents did not finish college go on to pursue college educations, compared to 93% whose
parents have bachelor’s degrees.
Too often, those students do not
receive the same encouragement.
(hechingerreport.org)
TENNESSEE:

Fewer Free Lunches
Nashville schools, which provides
free lunches to all students, no
matter their family income, is
poised to cut back on that program next year. Free lunches
will be limited to 74 schools and
families at other schools will be
required to file papers to receive
free/reduced price lunches. The
reasons for the change are numerous, including a reduced number
of students requiring food assistance and difficulty collecting
accurate data. (tennessean.com)
MICHIGAN:

Special Schools
Two or three specialized schools,
such as for dyslexia, autism and
hearing impairments, are being
considered by the superintendent.
His goal is twofold; to meet the
needs of the students but also to
attract more families as the district
has seen a decline. The Detroit
district has a higher share of students with special needs - some
18%, compared to 12% in Wayne
County. Currently, the closest
special school for students who
are hard of hearing is in Flint, MI.
(chalkbeat.org)
SOUTH CAROLINA:

Looping Benefits
A recent study touts the benefits of
“looping” – having a teacher follow
his/her class for multiple years. The
practice showed students who had
the same teacher had modest gains
over students who did not. The
improvement was stronger for students of color than white students;
a factor that could help bridge the
achievement gap. Additionally, the
policy is relatively inexpensive to
implement. (chalkbeat.org)

— Compiled by
Christine Altman
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GARY GOLDSTEIN

Labor
MISSOURI:

Focus On Labor

April 2018

Travel Desk
Explore On Land Or By Sea

Democrats are contesting 145 seats
in the 163 member Missouri House
this year, up from 97 in the last election, and re-running candidates in
every state Senate seat set to open
up this year. Topics drawing laborers to various rallies are prevailing
wage legislation and democratic
candidates’ opposition to right-towork laws. (stltoday.com)
FLORIDA:

Housing Allowance

Seeking ways to narrow the gap
between modest teacher salaries
and high-priced Miami housing,
Miami county proposed a plan
to build faculty apartments on
school property. Talks have begun
between Miami-Dade and Housing
and Urban Development, a federal
agency that oversees affordable
housing projects. The plan is still a
preliminary proposal, but if implemented would give priority for the
apartments to county teachers.
(miamiherald.com)
MAINE:

Minimum Wage

An attempt to stop minimum
wage increases that were voter-approved was defeated by the Maine
House of Representatives. The bill
would have stopped increases in
2019-20, lowered wages for young
workers and delayed cost of living
increases. Proponents for the minimum wage increase say it’s been a
win/win situation for workers and
the economy; people are making
more and buying more. Still, the
bill now goes to the Senate where
it is anticipated it will be approved
by the Republican majority. The
House vote against it has likely
postponed the effort until next
year. (Public News Service)
VERMONT:

Rx Changes Fought
Gov. Scott’s administration
recently listed almost 170 medications that will no longer be
included in state workers’ health
insurance plans beginning next
January. The Vermont State
Employees Association made a
statement against the decision.
The list includes a number of common drugs. Current and retired
employees will have to switch to
less costly alternatives if they exist,
or appeal to continue to receive
their medications. (Seven Days)
DISTRICT OF COLUMBIA:

Grants Lost

A recent review of the TEACH
Grant program shows 1 in 3 participants have had their grants
converted to loans though they
were likely to meet or had already
met the program’s service requirement. TEACH Grants are managed
by a private company, FedLoan.
(npr.org)

— Compiled by
Christine Altman

ELEANOR GOLDSTEIN

n On Feb. 25, CSA members enjoyed the sights and scents of a lush botanic garden in Singapore.

Summer Sail

ment charges. Air is not included (available in April 2018).
Reserve now for additional perks on this sailing.

Sail from Cape Liberty (Bayonne) on the beautiful
Celebrity Summit. We dock in Bermuda using the ship as
your hotel for 3 days and return to Cape Liberty on July 15.
RATES: Begin at $1,287.63 dbl. Ask for additional
perks for this sailing as well as a window, balcony, concierge, aqua and sky suites.

Iceland - Fire And Ice

July 8-July 15, 2018

Summer Sail II
Aug. 11-25, 2018

Adriatic/Aegean medley - Crown Princess. Depart from
Rome. Sail to Salerno, Italy, Kotor Montenegro, Corfu,
Crete, Mykonos, Santorini, Messina, Naples (for Capri and
Pompeii), and Barcelona.
RATES: Begin at $2,878 pp dbl. Wait list only.

Sail Portugal/Spain

April 18-26, 2019

Tour Reykjavic, the Golden Circle natural wonder,
Thingvellir National Park, Gulfs Waterfall, Snaefellsnes
Peninsula and more, whale watching (if available). We
have been given 42 seats. These will go quickly!
RATES: $4,049-dbl; $4,699-single; $3,999 triple guaranteed (space available) until 10/19/2018 - Includes sightseeing, lodging, baggage handling, 6 dinners, 7 breakfasts,
rt air from NY JFK (inquire about other departure cities).
Insurance available.

Paris and Normandy
August 18-25, 2019

Enjoy two nights in Lisbon, seven nights aboard the
elegant Viking River Cruise Osfrid. Visit Porto, Regua,
Barca d’Alva, Salamanca, and Pinhao. Options available to
Madrid and/or Santiago de Compostela.
RATES: Begin at $4,224 pp dbl. Loyalty discounts available. Add Viking promo air and insurance. Wait list only.

Sail the beautiful Viking Rolf (Viking River Cruises).
Embark the vessel in Paris and sail the Seine visiting Vernon,
Rouen, Les Andelys, and the Normandy Beaches bearing witness to our heroic troops who landed during WWII.
RATES: Deep discount rates begin at $2,774. double.
Additional discounts may apply including current air promo
of $395.00 (may expire anytime) roundtrip from NY/NJ.
Paris extension is available Call or email for application.

Reflections of Italy

Northern Lights

Sept. 29 - Oct. 9, 2018

Nov. 28 - Dec. 7, 2018

Visit Rome, Venice, Florence, Milan and Perugia. This
is our fourth visit to Italy. Space will go fast.
RATES: $2,999 pp dbl; $3,399 single, including round
trip airfare, lodging, sightseeing, transfers, and 13 meals.

Winter Escape
Jan. 5-17, 2019

Cruise on the newly refurbished Celebrity Summit as we
depart San Juan Jan. 5 and sail to some of the gems of the
Caribbean: St. Croix, St. Martin, St. Lucia, Grenada, Barbados,
St. Vincent, Martinique, Antigua and St. Kitts.
RATES: Begin at $1,485.20 pp double incl. port and
gov’t. charges. Air and optional insurance not included.
Air will be available for booking by the end of Feb. 2018.

Caribbean Sailaway
Feb. 16-23, 2019

Sail from Ft. Lauderdale to Grand Cayman, Roatan,
Belize and Cozumel. This is a seven day cruise aboard the
elegant Caribbean Princess.
RATES: Begin at $1,024 pp including port and govern-

Feb. 18-March 2, 2019

Depart Bergen, Norway aboard the elegant Viking Sky
cruise ship. Experience a land where dawn and twilight
merge (Aurora Borealis), the Sami legends and dog sledding. Visit Bodo, just north of the Arctic Circle and much
more (video at Vikingcruises.com).
RATES: All verandah vessel begins at $5,574pp dbl plus
air. (Viking has promo air of $995.) Rates are subject to
availability at time of booking.

Galapagos

Aug. 8-18, 2019

Cruise approximately 12 islands aboard the Celebrity
Expedition igniting your sense of wonder, adventure and
excitement. Depart US - Quito (air not included); stay
two nights at the JW Marriott; Aug. 10 fly Quito-Baltra
(included). Board the Celebrity Expedition for 7 nights;
return to Quito for one night at the JW Marriott; return to
US on Aug. 18.
RATES: Begin at $7,139 pp dbl; call for suite rates.
For more information, contact Gary Goldstein at ggoldstein@csa-nyc.org
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MY CAREER AND CSA

OPINION

Union Strong For Generations
Eric Windley is principal of IS 318 in Brooklyn. A Brooklyn
native, he has spent his entire career at the school, beginning as a
teacher. He spoke recently with CSA News editor Chuck Wilbanks
about his career, and the role CSA and other unions have played
in his life.

M

y mom was from Jamaica. When she came here,
she became an early childhood educator and
joined a union. My dad drove a truck and he was
also a member of a union. Both Mom and Dad
would give us presents and they would say the union protects us and made that possible. Mom explained to us that
we pay dues so our rights are protected. So, I knew about
unions from an early age.
Mom was also a seamstress. She made dresses for our sisters and saved money that way. But the biggest factor for us
financially was that they were in unions. Once, my dad hurt
his hand and was compensated anyway. Without the union,
he would have been without a job. And it’s not just for you
but for the people around you and who come after you. We
are protected, and we are represented when people wrongfully accuse us.
Both my parents worked on their jobs for 30 years. Both
retired as union members.
I grew up in Brooklyn – Bed Stuy. It was challenging.
Gangs were at the top of the heap and then came the crack
epidemic. I was in high school in the 1980s. If you didn’t do
what you were supposed to do, you could find yourself in
a bad place. My parents instilled the importance of getting
a good education and were able to save enough to put all
three of us through college. I got some financial aid as well,
and went to SUNY Buffalo.
I started as a special education math teacher when I came
to IS 318. The principal at that time always allowed teachers to do other things besides teach. If you had a love, he
wanted you to introduce it. He knew I loved coaching, so I
coached basketball and football. I started the robotics program here, also as a teacher, as an early morning program.
That’s grown, and we have a full-fledged STEAM program
now.
I was a teacher here for eight years, and also a dean. Then
I became an AP here for eight and a half years. I’ve been the

Centers

BY CHLOE PASHMAN

n At IS 318, Brooklyn, Principal Eric Windley also coaches basketball.

principal for six and a half years. The union has helped me in
many ways – answering questions, helping me plan for retirement, information about the dos and don’ts of the job, who
to speak to, who not to speak to, and who to call if an outside
source wants to question you. We know to call our union.
That has also helped me understand as a supervisor the rights
of the people I supervise, the fact that they belong to a union
too, and how to guide them where they need to be.

I

•••

f you can be a dean for at least a couple of years, it’s great.
You’re dealing with big crowds and learning how to have
difficult conversations about parent allegations and other
issues. People are so afraid to speak to parents. CSA helps
members in all of those aspects – making sure you know not
only your rights but those of the parents, students, and your
staff as well.
I believe in our union. Ernie Logan and Mark Cannizzaro
have been role models, inspiring us because of the work we
do. They inspired me to be a member of the Presidents Club.
We believe that all students should have a great education –
all of our children.

The Welfare Fund

Dr. Doug V.
Hathaway

Reimbursed Medication, Accident Claims

Q

There Is A
DOE Line
Of Duty
Injury Unit
To Which
Expenses
Should Be
Submitted

uestion: I am a new assistant principal. When I was
a teacher, my contraceptives were covered and I
paid nothing. When filling a prescription with Optum, I was told
they are not covered. Can you
explain why?
ANSWER: Certainly. First,
welcome to CSA! We are glad
you are here. When the City and
the Municipal Labor Committee
made changes to the GHI-CBP
health plan, effective July 1, 2016,
a number of preventive medications and services identified
by the Affordable Care Act were
included, by law, as part of the
medical coverage with little or
no copayment. Because of that,
contraceptives, colonoscopies,
mammograms, and many other
services are excluded from the
Welfare Fund Plan with Optum,
but covered under the medical
care provided by the city.
We have the full list of services available on our website
at www.csawf.org/wp-content/
uploads/2011/02/CNY_CBP_
Preventive_Drug_List.pdf.

On Safety,
Begin With
The Early
Childhood
Education

To receive these medications, present your
EmblemHealth/GHI ID card at the pharmacy.

Q

• • •

uestion: I am an active EA, and fell on the sidewalk while traveling between schools. I have filed
the proper paperwork with the accident unit. What
do I do now?
ANSWER: You would be surprised how many members call to tell me they have been injured on the job
but have not reported the incident in a timely fashion.
By reporting the incident, and letting the Department of
Education Line of Duty Incident Unit know you have had
a claim, you have done the most important thing already.
Getting them to reimburse their portion of the expenses
will be easier.
As an employee of the DOE, you are not covered by
workers’ compensation, since the DOE is self-insured for
workplace injuries. The procedure is to use your city-provided health plan and obtain the necessary care. If you
have unreimbursed out-of-pocket expenses, you next submit a copy of the provider’s bill and health plan explanation of benefits to the CSA Welfare fund for consideration.
The final place to submit expenses is the Department of
Education Line of Duty injury unit, which will reimburse
a maximum of $750. Please call me at the Welfare Fund if
you have additional questions or are having problems getting your claims paid.
Dr. Douglas V. Hathaway is CSA Welfare Fund
Administrator.You can email him at dhathaway@csa-nyc.org.

In the wake of the horrific
Parkland shooting, there is a renewed
interest in school safety. Should we
arm teachers? Conduct stronger
background checks? How can we fortify our schools without frightening
children, staff, and parents? The list
of questions is seemingly endless, and
we are no closer to concrete answers.
One question that is not being
asked, at least by our city’s leaders, is
how we protect many of our youngest
and most vulnerable students, their
families, and the staff members who
serve them. Approximately 60 percent of Pre-K children in NYC attend
year-round, extended day programs
in Community Based Organizations
(CBOs) or New York City Early
Education Centers (NYCEECs). They
are located in some of the city’s most
dangerous and underserved neigh-

We must protect
our most vulnerable
students, and the
staff who serve them.
borhoods, with many of the schools
in NYCHA developments. These children are sitting ducks, along with staff
and parents.
At a recent citywide directors’
meeting, the anger was palpable.
Directors spoke passionately about
the fact that, when it comes to security (as well as pay and benefits),
community-based preschools have
been forgotten for decades. They
questioned why there was money
to be spent on security that was earmarked in the city budget for schools
in the Department of Education, but
not for our Pre-Ks, which are open
until 6 pm in the city’s roughest
neighborhoods. It was frustrating yet
moving to see dedicated and experienced administrators speak eloquently about their concerns for the
lives of their young students.
As if to punctuate that discussion,
two days later a bullet tore through
the front door of a Brooklyn preschool. Children were inside. The
school was closed through the following day.
Why isn’t the safety and security
of all children, including Pre-K students, a top priority?
CSA member Chloe Pashman is an
early childhood education director in
the Bronx.
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RETIREE
CHAIR’S MESSAGE
Gayle Lockett

Chapter

Our Trip To The Capitol

Units Offer Wealth
of Knowledge

D

uring the month of
March, I had the pleasure
of visiting our regional
units in California,
Arizona, Brooklyn and
Staten Island. Kudos to the following
unit leaders for planning the meetings: Clara Baker, the co-leader of the
Pacific Coast Unit, Maishe Levitan in
Arizona; Rosalyn Allman-Manning in
Brooklyn and Allen Nilsen of Staten
Island.
At the Pacific Coast and Arizona
meetings, Dr. Doug Hathaway
informed all members of news involving our Welfare Fund.
He discussed and distributed handouts about the health plan
deductibles reset in January; GHI Enhanced Medicare Part-D
Drug Plan-2018; and the CSA Retiree Welfare Fund and
Retiree Chapter benefit chart. For those who were unable to
attend and did not receive copies, contact your unit leader.
As usual, Dr. Hathaway answered our members’ questions,
even staying after the meeting. His presentation and personal
stories are always greatly received and appreciated. All retirees who still have questions about their welfare benefits are
encouraged to contact the Fund. Please remember to look at
the new CSA website and click on CSA Welfare Fund for more
information.

• • •

M

onica Providence from the Teachers’ Retirement
System of the City of New York was the guest speaker
at the Brooklyn unit meeting. In addition to her presentation on pensions, she discussed how to read your EFT
quarterly statement and check stub; TDA for retirees; post-retirement finances; death benefits and beneficiaries; legal matters; and TRS services for retirees. Ms. Providence answered
all our questions and distributed a booklet: TRS Retirement
Companion.
A representative from the New York State Office of the
Attorney General spoke to the Staten Island unit about common scams, internet safety, charities, elder abuse and neglect
and identity theft. The importance of the presentation was
how to stay safe, avoid and recognize possible fraud and what
to do if you are a victim.
Members of these four regional units were provided a wealth
of information that will be shared with friends and neighbors.
These speakers and specific topics are usually presented at CSA
headquarters and at regional units upon request. For members who are unable to attend regional unit meetings when
he speaks, Dr. Hathaway has uploaded to the CSA website five
half-hour segments of his presentation, “Everything I Forgot
About Our Benefits When I Retired.”

A

• • •

lways remember, the CSA Retiree Chapter is here to serve
you and keep you informed about issues and concerns
affecting our union and Welfare Fund benefits. If you
are not a member of our political action committee, please join.
This is the only way we can financially support candidates who
support us.
Stay well and enjoy your well-earned retirement!

n From left to right, Retiree Chapter Director Mark Brodsky, Former Retiree Chapter Director Dee Dee
Goidel, Assemblywoman Cathy Nolan, CSA First Vice President Rosemarie Sinclair, and Retiree Chapter
Legislative Liaison Mitra Lutchman in the offices of Assemblywoman Nolan.

E

BY MITRA W. LUTCHMAN

very year before the Governor’s Budget is
released, CSA’s Retiree Chapter has a
ritual of trekking from NYC to Albany
to lobby for issues relevant to our wellbeing.
March 20 this year was a significant day
because both retirees and active members
teamed-up to visit our state representatives
in the senate and assembly. We divided
into regional teams: Manhattan; Bronx,
Westchester and Rockland; Queens; Brooklyn
and Staten Island and Long Island. Prior to
our trip, we arranged visits to the office of our
state representatives and secured nearly 100
appointments. If we did not meet directly
with an assembly person or senator, we spoke
to a chief of staff. All participants should be
proud of our collaboration and our accomplishments.
Overall, for the 2018-19 school year, the
final state budget appropriates $26.7 billion
in school aid, representing an additional $1
billion. This amount represents a year-to-year
increase of 3.9%
We focused on a cost-of-living adjustment bill which would allow seniors, whose
pensions are not as substantial as their present-day colleagues, to get a small increase in
their monthly allowance. That legislation was
introduced by two Democratic legislators,
Assemblyman Phillip G. Steck and Sen. Patty
Richie. Unfortunately, it did not pass.
We also supported a bill designed to
inform retirees of any changes to their health
plan coverage. Currently, retirees frequently
find out about modifications when they are
scheduled for a special procedure and are told
at the healthcare facility. This is inappropriate. The bill passed the Assembly and Senate,
but Gov. Andrew Cuomo vetoed it.
CSA’s state budget priorities are more comprehensive. For example, we argued strenuously for the state to fulfill its obligations to
pay Foundation Aid, which a court decision
mandated. So far, the state has not complied

– it is still about $4.2 billion short. The final
state budget appropriated an additional $619
million to support Foundation Aid.
Every year we lobby for professional development funding for the Executive Leadership
Institute. Although there is strong support for
ELI, this funding is never guaranteed. This year,
the final budget appropriated $475,000.

A

nother key piece of legislation also passed:
This bill streamlines the process to join
a public-sector union, establishing time
limits for the period when a new employee
elects to join a union and when dues are
deducted. Most importantly, this bill will notify
labor groups as new employees are hired and
where they are located.
In-service members carried a collaborative
agenda in which they advocated for increased
investment in community schools. Funding
for renewal and community schools is a recognition that the problems faced by struggling
schools flow largely from societal issues outside
the school building. Many students are products
of their cruel environments and their many
hardships are added burdens, which add to their
challenges as they strive to achieve success in
their school career.
The final result was an additional $50 million
in support of community schools, bringing total
funding to $200 million. The final state budget
also appropriates $1.2 million to support regional
technical assistance centers for community
schools. Not-for-profits with expertise in community schools are eligible to operate such centers.
One measure we opposed became law: The
Executive Budget will require NYC and other
large school districts to have school-level funding plans approved by the State Education
Department and the Division of Budget in order
to receive additional state aid.

O

ur active members also argued for funding for Conversion Charter Schools.
Prior to transitioning to charters, some
of our schools had staff who were members of
Continued on Page 11
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CSA. These staff members are entitled
to health benefits and were part of the
Teachers’ Retirement System. As the
individual school budgets are allocated
to these conversion schools, there is
a huge deficit to absorb. There is no
funding to cover health and pension
provisions. Consequently, we felt it was
necessary to get our lawmakers’ attention to this strange but unique dilemma.
Fortunately, the final budget appropriates $500,000 to support these converted
charter schools.
Equally important are CSA’s support
for Diversity Education and the Dream
Act. Both these long-term issues were
warmly received by the state legislature.
I’d like to thank all our participants,
active and retired, for your input, interaction, and presence in Albany. I truly

appreciate the time and energy you gave
to this venture, but most importantly,
your conscientious involvement in our
union activities was exemplary. When
our retirees worked with our in-service
colleagues, the cooperation was dynamic
and meaningful. The feedback was positive and constructive. Now, we have a
collaborative foundation to build on.
In addition, both Jim Carr and Sara
Van Son from Hinman Straub Advisors,
LLC, our lobbying team in Albany, were
instrumental in making our trip memorable and productive.
I would like all those who participated to think about our next steps and
ways we can enhance our visits to the
state capitol.
Mitra Lutchman is the Legislative
Liaison for CSA’s Retiree Chapter

Free Natters Bluebook Calendars
The CSA Retiree Chapter is offering a free Natters Bluebook Calendar to members. Just send in the coupon below or go to our website. Only one book per
member. Requests are only guaranteed to those who respond by June 30.
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The Long Island Unit will hold two
important meetings in May. On May
4, representatives of the Teachers’
Retirement System will provide a presentation on retiree death benefits,
RMDs and other topics. These outreach
programs are held at the Plainview-Old
Bethpage Library, 999 Old Country
Road, Plainview, NY, from 9:30 am
until noon. To register for the program, send your check for $5, payable to CSA Scholarship Program, to
Victor Ravens, CSA/LI Unit, P.O.Box
511, Plainview, NY 11803. On May
8, from 12 – 3 pm, we will hold our
general membership meeting, also at
library. Patricia Ware, from South Oaks
Hospital, will speak about opioid addiction among seniors and Dr. Douglas
Hathaway will discuss COBRA, SIDS,
IRMAA and any new health benefits
or changes that have taken place since
his last visit with our unit. Finally, on
Tuesday, June 19, we will have our
annual luncheon at the Woodbury
Country Club from 12 – 4 pm. Enjoy
good food, music and conversation
with friends and colleagues.
— Renee Yarmoff

Many of our snowbirds are now
heading home. We wish them all a
good trip and all of our members a
happy holiday. I want to thank Bernice
Wolodarsky for the great job she did in
organizing our annual luncheon. All
who attended had a great time. Also,
I want to thank Susan and Norman
Sherman for another successful Health
Fair and trip. Many members at the
health fair won great prizes and gift
certificates from the vendors. On March
27, members went on a day trip to the
Wiener Museum and Stranahan House.
We all had a wonderful day. Please be
reminded that we have scheduled our
spring wine and cheese party with live
music for Monday, May 14, 2018 from
4 - 6 pm at the South County Civic
Center, 16700 Jog Road, Delray Beach,
Fla. Come and enjoy this free event.
— Lois Turetzky

BRONX
Name
Address
City, State, Zip:
E-mail Address:				Phone:
Mail coupon to CSARC c/o Miata Jones, 40 Rector Street., 12th. Fl., NY, NY 10006

Attention Artists!

Arts and Crafts Show
Week of June 25, 2018
For the last two years, the CSA Retiree Chapter’s Educational Cultural Program
has run an Arts and Crafts show to give its members an opportunity to display
their artwork in a gallery atmosphere. These events have been hugely successful.
The Retiree Chapter hopes to run the event again this year. The plan is to run
the show for a couple of days during the week of June 25 to June 28 in Founder’s
Hall. If you are a CSA Retiree Chapter Member and are interested in having your
artwork displayed at the CSA Retiree Chapter Arts and Crafts Show at central CSA,
please contact Pat Mack at pmack@csa-nyc.org. Please provide all the information
shown below. Mail to: CSA Retiree Chapter, 40 Rector Street, 12th Fl., NY, NY
10006 or send email to Pat Mack to register or for more information.

Spring has sprung and the Bronx
Unit will be having its general membership meeting on April 26 at 10 AM
at the Riverdale Y at W. 256 St. and
Palisade Ave., a few blocks west of
Riverdale Ave. Parking is available as
is bus service with the #10 bus or the
#7 bus. Our guest speaker will be from
Teachers’ Retirement System. Please
come and meet your colleagues and
friends and feed your mind and enjoy
a delicious lunch. Our annual closing
meeting and luncheon will be on June
4 at the Lobster Box on City Island at
12 pm. If you have not been to City
Island before, you will still see traces
of a New England fishing village. The
restaurant is at the end of City Island
Ave., overlooking the waterway. Our
guest speaker will be CSA Executive
Vice President Henry Rubio. If you are
planning to attend either meeting, let
us know by email at csarcbxmembers@
gmail.com or by regular mail to CSARC-Bronx Unit, P.O. Box 6, Bronx, NY,
10471. For the Lobster Box, we must
know how many will attend and how
many will order lobster. Hope to see
you at each event.
— Marvin Goodman

MANHATTAN
The spring general membership meeting will be held Friday,
April 20 at 1 pm at the Manhattan
Comprehensive Night and Day High
School, 240 Second Avenue, at the
corner of East 15th Street. Our topic
will be understanding long-term care.
Eleanor Packer, CSA’s coordinator
for long-term care, will be our guest
speaker. Valuable materials will be
given out and refreshments will be
served. Please confirm your attendance
by contacting me at shw29@verizon.
net or 212-421-2649. Our Tenth-Year
Anniversary will take place at the
National Arts Club at 12 Noon on June
8. More information about this event
will be sent to you. We are starting to
collect our 2018/2019 membership
dues. Make out a check for $15.00 and
send to Stanley Wilson, Manhattan
Unit, CSARC, 400 East 56 Street, 8M,
New York, NY 10022.
— Stanley Wilson

CENTRAL NEW JERSEY
Please attend the bagel meeting
at the Monroe Township Library
on May 3 at 9:30 am. CSA President
Mark Cannizzaro will be there, as
will Dr. Douglas Hathaway, who will
update you on your Welfare Fund and
Medicare benefits. Our featured guest,
Michael Timpanaro, is a historian from
the Friends of Monmouth Battlefield. Be
sure to attend this interesting and informative meeting. See you at the library.
— Lucille Vecchiarelli

SUNCOAST
PLEASE PROVIDE ALL THE INFORMATION BELOW.

Name
Address
Home or Cell Number:
E-mail Address:
Media of Your Artwork:
Number and Size of Your Pieces:

This has been another great year
for the Suncoast Chapter, which
now boasts 69 terrific members. On
March 23, Dr. Douglas Hathaway beat
the northern snow and presented
his excellent and informative workshop to about 60 of our members
down here. He was accompanied by
Norm Sherman, who is always a great
resource. Our next meetings will be in
January and March, 2019. Information
will be sent to members in early
January. I am stepping down after 17
plus years. The very capable Cynthia
Salomone is taking over our unit’s
leadership duties.
— Mike Nemoytin

LOWER HUDSON VALLEY
The Lower Hudson Valley
Legislative Team of Eathelle Clay and
Sharon Thompson visited Albany legislators with Janice Imundi and Ron
Imundi on March 19 and 20. They
visited several Senators and Assembly
Members who represent different parts
of the Lower Hudson Valley including
Sen. Jeff Klein, Sen. David Carlucci,
Sen. Jamaal Bailey, Assembly Member
Gary Pretlow and Assembly Member
Kenneth Zembrowski. The legislators
listened and acknowledged our priorities and concerns.
— Janice Imundi
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Bronx (DIST. 7-12)

Making Math Fun!
PS 42 has placed math front and
center for students and teachers.
“Math was always after lunch because
it’s harder to teach,” Principal Brian
Sharkey says. But no longer. In a 5th
grade classroom, students use Legos
to learn about volume. Across the
room, other students adjusted a tropical punch recipe to serve 24 instead
of four, learning about fractions along
the way. March Madness has been
turned into Math Madness at PS 42.
The “math bowl” on March 27 gave
students a chance to solve problems
and win prizes in a game show atmosphere. “Math used to be out of a textbook,” Sharkey explains. “Now it’s
problem solving that’s rigorous and
relevant.” PS 42 is one of the first elementary schools to introduce departmentalization in grades 4 and 5.

Queens

(DIST. 24 - 30)

Forays Into Politics,
Computer Coding
PS 97 The Forest Park School
brought 10 super coders from grades
3-5 together to create a team to partic-

n PS 92, Bronx, Assistant Principal Dr. Jacek Polubiec, right, visited Finland to learn and
share ideas with his Finnish counterparts at an international education forum.

International Exchange Of Ideas

D

r. Jacek Polubiec, an assistant
principal at PS 92, returned
from Lapland, the largest region
of Finland, where he partnered with
Dr. Marja Urponen and Pia Lumme in
order to learn about the Finnish educational system.
In addition to learning about
innovative and effective learning,
teaching and leadership, Dr. Polubiec

n PS 97 The Forest Park School in Queens sent a team of computer code writing students to a national competition on March 22. Marilyn Custodio is principal.

was honored to present on the role of
school leaders in supporting teacher
motivation at the Teacher Training
School at the University of Rovaniemi
as a part of the International Forum on
Education Research and Application.
This was Dr. Polubiec’s second trip to
this country. His first visit took place in
April 2017 and focused on schools in
Helsinki and surrounding areas.

Compiled by
Corey Bachman
ipate in CodeMonkey’s Code Rush on
March 22. Code Rush is a nationwide
competition where students learn textbased code while having fun and competing to win amazing prizes for their
school. Beforehand, principal Marilyn
Custodio said, “We are ready to enter a
coding adventure unlike any other! We
will be entering 50 challenges, where
we will not only make our way through
different terrains, but we will gain new
coding skills on the way. On our way,
we will receive personalized hints and
tips to guide us. We know this is a team
competition so we are going to show
some team spirit along our trip.”
More than a thousand Francis
Lewis High School students voted
with their feet the morning of March
14 for stricter gun control laws to keep
schools and other public places safe from
massacres, participating in a national
student walkout declared by survivors of
the Valentine’s Day shooting at Marjory
Stoneman Douglas High School in
Parkland, Florida. The crowd of about
one-quarter of the students of Queens’
most crowded high school quickly filed
out to the school’s athletic field. Many
had signs and wore slogan t-shirts in
support of stricter gun laws and carried
red carnations in honor of the 17 people
who died in February’s shooting. After
the walkout, they began a rally with
music, speeches and chanting.
Send Borough Briefs to Corey
Bachman at corey@csa-nyc.org.
n Principal
Brian Sharkey,
left, Assistant
Principals Aileen
Dulski and Rose
Garcia, right, of
Staten Island’s PS
42 helps ensure
that math lessons
involve “rigorous
and relevant”
problem solving,
especially during
Math Madness in
March, an event
complete with
tropical punch,
competitions and
prizes.

