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COUNCIL OF SCHOOL SUPERVISORS AND ADMINISTRATORS

Union Wins Key Cases on
Hours and Evaluations
BY CHUCK WILBANKS
CSA prevailed in two important arbitration cases over the summer. Both
cases were big wins for members.
First, an arbitrator ruled that DOE
violated its contract with CSA when it
reduced, without CSA’s agreement, the
maximum number of per session hours
for Principals and Assistant Principals.
In 2015-2016, Chancellor Carmen
Farina reduced the per session caps
from 500 to 250 for Principals and from
500 to 400 for APs. CSA challenged the
unilateral reduction and an arbitrator
ruled in favor of the union.
CSA had been aware that the DOE
had wanted to reduce the maximum
number of hours as a means of reducing its budget. The DOE and the United
Federation of Teachers had negotiated
a reduction to 400 hours, and CSA was
willing to entertain a similar reduction
as well. But while CSA officials discussed
the matter with DOE negotiators during
talks in 2014 and 2015, the union and
the city did not reach an agreement.
Then in June, 2015, the DOE issued
Regulation C-175, cutting the maximum number of hours school lead-

ers could claim to 250. CSA General
Counsel David Grandwetter handled
the case. In a sweeping ruling, the arbitrator backed CSA’s positions on every
point.
The arbitrator found that the DOE
violated CSA’s contract because the 500
hour limit was binding between the parties and any changes should have been
negotiated.
“Per session pay is compensation for
CSA members and compensation is a
term and condition of employment,”
said Mr. Grandwetter. “Anytime DOE
wants to make changes in that area, it
needs to negotiate with us.”
The arbitrator restored the status quo
cap of 500 hours until CSA and DOE
negotatiate a new limit.
A second case involved the Principal
APPR. CSA filed a grievance after DOE
unilaterally reduced the number of of
formally assessed indicators on the
Quality Review rubric from 10 to five in
the 2014-2015 school year. The arbitrator in that case decided that the DOE’s
action was a violation of the union’s
agreement on the APPR and its collec-
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Summer Program: ‘Leading
Instruction for Today’s NY’

CHUCK WILBANKS

n Principals were honored for their work with PS Dance, an innovative
dance program taught in city public schools, during this summer’s ELI
Summer Program held at Fordham University.
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Continued on Page 10

SURVEY RESULTS

School Leaders Give High Marks to Union but
Note Frustrations with Tweed and Technology
BY CHUCK WILBANKS
The majority of CSA members are “highly satisfied”
with the union, its leadership
and their benefits. They voice
unhappiness with their workloads, bureacracy and school
climate policies, yet remain
largely satisfied with their
careers. They are mostly supportive of Carmen Farina, less
so of Andrew Cuomo, and not
much with Bill DeBlasio. In

the future, members want the
union to argue effectively for
salary increases and workplace
improvements.
Those are some of the findings of a poll conducted by CSA
and the Global Strategy Group
to plumb members’ opinions
about a wide range of topics,
from job satisfaction to benefits
to political leadership to educational matters. The results
of this poll, taken March 14
through April 29, were consis-

This spring,
researchers spoke
to thousands of
CSA members.
tent with the results of a similar
survey undertaken five years
ago. Researchers interviewed
2211 members – quite a high

Treatment and Know the Rules Arrivals and
Diplomas for of the Road for Departures
Troubled Kids Your Career
at Headquarters
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number for a union with more
than 6,000 active members. Of
the respondents, 27 percent
were principals, 56 percent
assistant principals, 14 percent
education administrators and
two percent supervisors.
“This was a high participation rate, to be sure, but not
a surprising one,” said CSA
President Ernest Logan. “Our
members want to be heard,
not just about their own interests but about how they can

be most effective in running
schools. This survey is a useful
tool that we take into account
in our dealings with the City.”
CSA garnered an 84 percent
approval rating, while CSA
President Logan received 80
percent. Nearly three quarters
of members expressed satisfaction with their work, an
increase of six percent since the
last survey.
In an era during which
Continued on Page 8

An Auspicious
Day, Dedicated
Educator
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‘Respect for All’ Training is Especially Relevant. By Ernest A. Logan

I

f the 24/7 news cycle makes us tune
out yesterday’s news, the story of Khizr
Khan at the DNC is already fading
from memory. But I was in the Wells
Fargo Arena as he spoke and will
remember it forever. After paying tribute to
his son, Captain Humayun Khan, who died
heroically in Iraq, the Pakistani immigrant
pulled a copy of the U.S. Constitution from
his pocket as a symbol of his family’s citizenship. I felt a shock of recognition go through
the hall: the recognition that an understanding of history and civics rests at the core of
our democracy.
I, too, was shook up listening to Mr.
Khan. I wondered how well we were succeeding at communicating in our schools, especially now, during the most shocking presidential campaign of my lifetime. There are
not only subjects we ought to be teaching
but also values we ought to be communicating to our children,
if we expect them to preserve our country’s political traditions.
You head back to your buildings aware of the demons that
have been unleashed. You may have to be proactive. Members of
the Harvard Republican Club have said that the Republican candidate’s “vitriolic rhetoric [sic] is poisoning our country and our
children.” The Southern Poverty Law Council’s (SPLC) Survey of
American Teachers found that “the campaign is producing an
alarming level of fear and anxiety among children of color and
inflaming racial and ethnic tensions in the classroom.”

T

• • •

he country is divided. At the root are loss of manufacturing jobs and globalization, wage stagnation for
millions who aren’t protected by unions, an endless war
in the Middle East, and greater publicity about police brutality
and a corresponding rise of activism among black youth. You
know how important it is that your students understand these
things in order to get through this moment and also be prepared for the future.
Citizenship and history can’t go on the back burner this
semester. Chances are you and your staffs will be discussing
the state of citizenship and history education in your schools
and mechanisms for handling student fear, bullying and divi-

Collaboration

sion. According to the SPLC, some of your
teachers may now be afraid to teach about
the election at all. But others will have fresh
ideas about how to raise awareness and elevate the level of conversation around election issues.
Taking a cue from Khizr Khan’s speech,
you may stock up on pocket copies of the
Constitution and open student discussion
on the topic. Also ask them to think about
the rights they’re guaranteed under the
Bill of Rights and what the Declaration of
Independence says about despots. You’ll
probably encourage conversation about concepts like the separation of powers and how
the judicial system works. This a good time
to invite elected officials into your schools
to explain their roles and answer questions
about how elections work.
It’s hard to wrap our minds around
this, but some of our students have almost no idea what the
Holocaust, Soviet Communism, Slavery and Jim Crow were.
For Baby Boomers like me, and Generation Xs, this is shocking.

Some students don’t know what
the Holocaust, Soviet Communism,
Slavery and Jim Crow were. Knowing
about these events is crucial.
When these historical realities fade from the public consciousness, the crazies come creeping out: Holocaust deniers, slavery
revisionists. For excellent resources on teaching about these
events, take advantage of “Facing History and Ourselves” at
facinghistory.org. Reminders that these events are factual help
new generations understand that there are deadly historical
precedents for making Muslim Americans carry identity cards
and for mass incarceration along racial lines.
Among your students, you might see some increase in
anti-Muslim or anti-immigrant feeling, and less tolerance
between races. It’s helpful to read the SPLC Teacher
Survey and see how common it has become for
Latino children to hear other children tell them they
will be deported and blocked by a wall from going
home and Muslim children to be called terrorists
and told they will be killed.
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CHUCK WILBANKS

n At Seton Hall University on Aug.16, CSA President Ernest Logan addressed the
New Jersey Department of Education’s Summer Leadership Institute. He urged the
school leaders in attendance to jettison a top-down management style in favor of
a more collaborative approach. “You can’t run a ship by yourself,” he said. “It’s not
a question of obedience. We train animals to obey. People aren’t animals.”

• • •

f love is going to conquer hate, you will have to
help it along. The DOE’s “Respect-for-All” training has never been more relevant. You can go
to the SPLC website on “teaching tolerance.” More
tools are available through Education World, the
Anti-Defamation League, and learning.blogs.nytimes.
com/2016. You can help your students think issues
through by writing to the next President. “Letters to
the Next President” initiative lets students voice their
ideas on the issues. (See story, on the facing page).
The next generation of voters – and leaders – is
sitting in our classrooms. It’s up to us to prepare
them to want to vote and to vote from a place of
knowledge. They have that right, no matter what
their religion, race or ethnicity. When I heard Khizr
Khan express great faith in our Constitution and
pride in his son for making the ultimate sacrifice, I
choked up. He read from an essay by his late son:
“Liberty requires vigilance and sacrifice,” Captain
Khan said, and those who are “beneficiaries of liberty
must always bear this in mind, and keep it safe from
attacks.” I believe that those who educated Captain
Humayun Khan in Maryland public schools played a
role in making him the kind of man he was.
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FEDERAL LAW

Senate Committee Slashes Funding
for Principal Training by $200 Million
BY CHUCK WILBANKS
Over the summer, the Senate
Appropriations Committee slashed federal funding for professional development
aimed at administrators by $200 million.
The cut was a bitter one for advocates who
had been hoping that the many ardent
cries to improve public education around
the nation would result in more federal
money to train school leaders.
The GOP-controlled panel made the
cuts as members decided the funding
for Title II of the Every Student Succeeds
Act (ESSA), the replacement to the Bush
administration’s No Child Left Behind Act
and the primary source of federal money
for educator professional development.
Since the House of Representatives is controlled by even more strident anti-spending forces than the Senate, chances
appeared slim to none that the funding
would be reinstated should the two houses
meet to reconcile their versions of government funding legislation.

‘Investment in law that
holds you accountable,
but not one that builds
the skills necessary to
implement the law.’
The National Association of Secondary
School Principals (NASSP), the National
Association of Elementary School
Principals (NAESP), and the American
Federation of School Administrators
(AFSA) issued a joint statement decrying
the cuts.
The statement noted that federal
support for professional development is
already jeopardized by the right of state
governments to use the allotted money in
alternative ways, such as class size reduction.
“Falling so short of the FY 2017 autho-

rized level—and worse, reversing progress
on federal support with a dramatic reduction from FY 2016 levels—sends a clear
message to school leaders and teachers:
We will invest in a law that holds you
accountable, but not one that builds the
skills you need to successfully implement
the law,” the groups said.
Nick Spina, director of operations and
government affairs for AFSA, CSA’s parent
union, argued that the best likely scenario
is that the two houses actually fail to pass
any spending legislation at all.
“At this point a continuing resolution
would be better,” he said. “Funding would
go back to last year’s levels.”
As of press time, congressional inability
to pass a spending bill continued.
Spina noted that New York educators,
in part because of vigorous lobbying and
political presence of CSA, enjoy more professional development funding than many
colleagues around the country and will not
be as vulnerable to vicissitudes in federal
spending.

AFSA, CSA and Nonprofit Partner to Launch
“Dear Mr. or Mrs. President” Writing Project
BY MARIA SMITH
Like 2008, 2016’s Presidential Election looks to be
shaping up as an historic
event in American politics.
Eight years ago, for the first
time, an African-American was
elected to the Oval Office. This
year’s election may see the first
woman president.
It’s that kind of political
significance that prompted the
nonprofit National Writing
Project (NWP) to start Letters
to the Next President (L2P)
in 2008 to get students’ political juices flowing. Now in
2016, the next iteration of
L2P is ready for the upcoming
November election. L2P 2.0.
The latest writing project sponsored by the NWP aims to provide a forum for students, ages
13 to 18, to voice their opinions about the issues affecting
their lives.
“We wanted to engage
young people in the political
process no matter what party,
no matter who won the election,” said NWP Executive
Director Elise Eidman-Aadahl.
“Students often feel that
because they are young and
cannot vote, their opinions
and beliefs don’t count. The
submissions received in 2008
showed an overwhelming
sense of thoughtfulness and
caring.”
For the first campaign, the
NWP partnered with Google,
which had just introduced
Google Docs, to allow school
participants to share letters
online and edit in real time.

L2P 2.0 also will be using this
software.
The first letter to the president campaign yielded 10,000
letters and other submissions,
including posters and graphic
designs, from students aged 13
to 18, nationwide. They wrote
about issues such as climate
change, the Iraq War, the 2008
financial melt-down and overwhelming college costs.
“The process empowered
them,” said Ms. EidmanAadahl. ‘’We wanted students
to know that they do have a
voice. Now, they know they
need to use it.”
AFSA and CSA have teamed
up with the NWP to get more
participation from teachers and
students.
“This is a tremendous
opportunity for all educators
to get students to share their
concerns and ideas about
how our nation should move
forward,” said CSA President
Ernest Logan. “We know it’s
never too early to start teaching civics and the importance
of political activism.”
Started in 1974 at the
University of California,
Berkley, CA, Graduate School
of Education, the NWP focuses
on the knowledge, expertise,
and leadership of our nation’s
educators to improve writing
and learning for all students.
In 1991 NWP was authorized
as a federal education program, allowing the network to
expand to previously underserved areas.
Today, with a core grant
from the U.S. Department of

Education, supplemented by
local, state, and private funds,
the NWP comprises nearly 200
sites in all 50 states, the District
of Columbia, Puerto Rico, and
the U.S. Virgin Islands. A goal
of the NWP is to place a writing project site within reach of
every teacher in the nation.
The latest version of Letters

to the Next President – L2P 2.0
– is free. The deadline for submissions is Tuesday, November
8, 2016 – Election Day, however the site will remain open
to promote and highlight
youth voices and their work
into the inaugural year. Visit
www.letters2president.org or
on twitter: #2nextprez.

Salary Increase

Expect a Bigger Paycheck Soon
BY BRIAN LAPLACA
As of September 6, the
salaries of CSA members
will increase 3.5%. The raise
is part of CSA’s nine-year
contract with the DOE. By
the end of the contract in
2019, salaries will have risen
by more than 18% since ratification in 2014.
All principals, assistant
principals, educational

administrators and other
supervisors will receive the
increase.
“The September 16
check will reflect the
increase in pay starting
September 6” says CSA
Executive Vice President
Mark Cannizzaro. “The
Sept. 30 check will be
the first that includes the
increase for the entire pay
period.”

Presenters
Sought for
the CSA
Conference
The 49th Annual CSA
Educational Leadership
Conference will be Sat., Nov. 5,
2016 at the NY Hilton Midtown
The 49th CSA Educational
Leadership Conference is seeking workshop presenters for
this year’s event scheduled for
Nov. 5 at the New York Hilton
Midtown. This is a once-a-year
opportunity to share your
expertise with colleagues from
across the city. Each workshop
is 65 minutes. Workshops may
address innovative programs,
leadership strategies, new ways
to use data, motivating staff or
team building to cite just a few
areas. A Program Proposal form
may be found on the CSA
website under the Leadership
Conference tab. The deadline
for submitting a proposal is
Sep. 16. Questions may be
directed to the Conference
Chairman, Pierre Lehmuller by
email to pierre@csa-nyc.org or
by telephone (212) 826-2046.

AAP Conference
The Annual AAP Education
Conference, Enhancing
Instruction to Improve Student
Achievement, will be on
Oct. 15. Workshop topics
include Advanced Data, ELL,
Budgeting, Compliance Issues
& Mandates, and more. The
keynote speaker is Marc Brown,
author, illustrator, and creative
producer of the EMMY award
winning Arthur PBS television
series.
For more information contact Bob
Kingsley, AAP, at aapexecdir@
earthlink.com or Pierre Lehmuller,
NYCESPA, at pierre@csa-nyc.org

Teachers’
Retirement
System
July 2016 Unit Values

October is National Principals’ Month
Since 2009, National Principals Month has been recognized each
October.
CSA, along with AFSA, NAESP and NASSP, plans to celebrate and
promote Principals for your role in inspiring students to excel.
We want to hear your stories, so we can post them on
our website, Facebook page and Twitter account using
#ThankAPrincipal. If your school is having a celebration in your
honor, please send pictures, caption information and a brief
write-up to corey@csa-nyc.org.

Diversified Equity
Fund: 78.102
Bond Fund: 17.418
International Equity
Fund: 9.128
Inflation Protection
Fund: 10.443
Socially Responsive
Equity Fund: 14.323

www.trsnyc.org
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BACK ON TRACK

Troubled Kids Get Second Chances In
the Citywide ReStart Academy Program
n Far left: After
graduation, Kingston
(Last name withheld),
18, wants to pursue a
career in finance.
n Small classroom
settings, and a fulltime guidance counselor, get students to
focus on improving
both their academic
and social skills.
PHOTOS BY
MARIA SMITH

Last year, 547 kids participated in the ReStart
Academy program. Students fulfill their diploma
requirements, and may receive treatment for
substance abuse and/or mental health issues.

I

BY MARIA SMITH

n an unassuming onestory brick building at
144-10 Jamaica Avenue,
Queens, young men and
women struggling with
addiction and crime are trying to start over. The building
houses the Jamaica Outpatient
Treatment Program for adult alcoholics and addicts. It is also home
to Samaritan Village/Daytop – a
small school run under the aegis
of the DOE’s District 79 ReStart
Academy. Students here have
opted for drug treatment rather
than jail. And the school’s small
size – no more than a dozen students at any given time learning
in two brand-new classrooms
creates a supportive environment.
Educators hope the personal
atmosphere will help them to
achieve a more successful future.

There are 32 locations throughout the
five boroughs and two upstate residential sites. Each site is a collaboration
with a partner agency, community
based organization or public school.
The DOE established District 79 in
1976 for students who wanted an education but were outside the traditional
track, said Superintendent Tim Lisante.
“These students don’t fit the mold,”
said Lisante, who was principal of the
Riker’s Island High School for 14 years.
“But they want an education. They’re
trying to get back on track and earn a
diploma or equivalency.”
Last year, 547 kids participated in
the ReStart Academy program. Students
stay anywhere from a few months to a
year or more to complete their diploma
requirements.

At Samaritan Village/Daytop, besides
academics, students are treated for substance abuse and mental health issues:
thorny issues for a young population to
deal with.
“Treating adolescents is different
than treating adults,” said Danielle
Freeman, Samaritan Village/Daytop’s
Program Director. “It’s very hard for
teens to self-identify as an addict or an
alcoholic. There’s a lot of peer pressure.
Sometimes their parents or caregivers
also need treatment. This can complicate a person’s recovery.”
The ReStart program requires students to remain drug and alcohol free,
attend daily sessions with the guidance
counselor, and pass classes.

T

he school has two teachers, a
paraprofessional, guidance counselor, and a rotating AP. Drama
and art is taught through a grant with
the nonprofit Center for the Arts.
Each week a professional team,
including parole officers, meets with
parents and students identifying ongoing progress or problems. If needed,
the team will make referrals to outside
agencies such as the Administration for
Children’s Services.

• • •
“Our students are not just faces in
a big crowd,” said Principal Joan M.
Indart-Etienne, M973. “They receive
tremendous support from staff and from
each other. This is a safe place for them
to look at the choices they’ve made and
learn how to make better ones going
forward.”
ReStart Academy is a citywide program that provides educational services
for 13 to 21 year old students in temporary/involuntary settings, including
hospital, juvenile justice and mental/
behavioral health treatment centers.

Student are taught about drugs:
their effects, their dangers, and the
new potency of most illegal substances.
Although marijuana is still the drug of
choice for most students, it’s far more
powerful than it was 25 years ago, said
Lisante.
While some students stay at
Samaritan to get their diplomas, many
transition to bigger schools. This move
is monitored very carefully.
“A lot of our students have come
from big high schools and that model
didn’t work for them,” said Ms. IndartEtienne. “We work very carefully with
the student and their parents to make
sure the next school is the right fit.”
Many of the “graduates” attend
Samaritan afterschool programs for
continued support with their addictions
and emotional issues.
Nicholas, 18, is a senior looking
to graduate in January 2017. Facing a
year in Riker’s Island on drug-related
charges, he came to Samaritan as the
only available option. He is glad he did.
“I was a very good student in elementary and junior high school,” he said.
“I got in with a rough crowd in high
school. I smoked a lot of marijuana.”
The only child of a working single
mother, Nicholas says he has hit the
reset button.
“My uncle is a union electrician.
That’s a good job,” he said “I want to
get my diploma and follow in his footsteps.”
When Kingston, 18, was arrested, he
was forced to look at his behavior and
lifestyle.
“I made really stupid choices when
I was high,” he said. “When my head
cleared, I came to realize that I didn’t
want to do that anymore.” He has been
drug-free for two years and expects to
graduate in 2017 with a Regents Science
Diploma. The son of Nigerian immigrants, he wants to work in the financial industry.

A
n At Samaritan Village, M973 Principal Joan M. Indart-Etienne stands with Samaritan
Village/Daytop Program Director Danielle Freeman.

s the French proverb goes, “petit
a petit, l’oiseau fait son nid” little by little the bird builds its
nest.” Samaritan Village/Daytop may be
a small program, but it’s one that provides a solid path for those who have
slipped, helping them realize they can
move forward.
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Mark
Cannizzaro

The Virtues of Early Planning (Really Early)

W

elcome back
to a new
school year.
Now it’s time
to begin planning for the next one.
Like a major league ball
player during spring training,
you should be excited, enthusiastic and confident as you
look ahead to the 2016-2017
school year. Your building
has been spruced up, your
staff is rested and reinvigorated and your students have
returned with expectations of
a “winning season.” In order
to maintain this spirit, school
leaders must be able to maintain a focus on school goals,
observe instruction and plan
professional development,
tend to the needs of students, parents and staff and manage the never ending
demands of the DOE. All the while, you must pretend
to be immune from fatigue and motivate others by
your example.

If you’re
new, don’t
reinvent
the wheel.

I

t is only possible during the “pre-season” to devote
considerable time to planning. While this can be
daunting initially, ongoing maintenance will eventually make the task manageable and will improve your
quality of life immensely. In fact, the earlier you start,
the better. While it may seem like overkill, now is the
time to start planning for next year. You can start by
creating a computer file and a paper file named 20172018. The paper file should contain documents you
have marked up during the school year in order to modify them for the following year. The computer file can
contain lists of ideas, debriefs with staff and key players,
reminders of conversations you had with students, staff,
parents, field support staff and your supervisors. Here are
some things to consider as the year progresses:
• Plan weekly cabinet meetings for the same day of the
week and time and keep that time sacred. Organize cabinet
meetings into three topics – instruction, organization

and calendar – and keep a notepad on your desk to
jot down items to discuss at cabinet. Prepare a written
agenda for each cabinet meeting.
• Prepare an opening day handbook for staff that

Organizing for next year will
improve your quality of life.
includes school and DOE policies and procedures, Chancellor
Regulations and SOPM information. Have staff sign and
return a receipt that indicates the information provided
to them.
• Prepare and distribute a handbook for students and
parents that contains your school’s rules, policies, procedures
and all of the beginning of year permission slips, such as the
acknowledgement of the discipline code, school photos, family living and dress code.
• Note trends from observations and plan professional
development based on those trends. Identify staff “experts”
to research and facilitate PD on topics of need and
interest. Keep track of staff members you have targeted
and conversed with throughout the year as you will
forget by June. Look at your notes prior to your end
of year discussion with staff to develop goals for the
following year. When possible, create PD, inquiry and
other “teams” prior to the end of the year. Provide
staff with a PD book, appropriate for the team they will
work with, as an end of the year gift. Do not deviate
from these agreed upon policies just because of some
new district initiative shared with you in late August.
• Consider posting all known per session positions in the
beginning of the school year. Keep accurate records of the
dates posted and the due dates. Send an email to all
staff as notification of the postings. Update qualifications and responsibilities for per session jobs each year.
All postings should clearly state “position and number
of hours contingent on budget availability.”
• Plan consistent topics of discussion for SLT and PTA
meetings month by month. For example, discussions on
standardized testing in February and the CEP March.
• Keep track of students you need to separate from each
other and students who may or may not benefit from a particular teacher.

• Begin programming your school in December for the
following school year. Distribute preference sheets in
March with an April return date. Know which teachers
rose to the occasion despite a particularly challenging
program this year and give extra consideration to their
preferences for next year.
• Identify capable, willing and trustworthy staff members
to take on leadership roles. You need a great team and
they will benefit from the experience. Do not discount
the talents of your librarian, guidance counselors,
parent coordinator, school aides, paraprofessionals,
custodial staff and others for distributed leadership
opportunities.
• Begin planning your school calendar as soon as the
citywide calendar becomes available (usually April for the
following school year). Identify school Holidays, vacations, deadlines, testing dates, responsible parties, etc.
Schedule fire and safety drills, rotating times of the day
using the morning periods for September drills when
it’s warmer outside, and being careful to avoid overburdening a particular subject area. Consider assigning certain days of the week for specific subject area
assessments to avoid students having several exams on
the same day. Plan ceremonies, theme days, half-day
schedules, assembly programs, etc. at the most convenient times. Keep in mind that theme days before
Holidays may help to increase attendance. Include
administrative reminders such as yearly letters home,
policy reminders to staff, thank-you and commendation letters and distribution of school circulars on your
calendar as well.
• Take time to learn the most important Chancellor’s
Regulations, budgeting nuances, special education SOPM
and the UFT contract.
If you are new to your position, you do not need to
reinvent the wheel. Reach out to colleagues for copies
of their handbooks, circulars, calendars, agendas and
routines and organizational efficiencies. Experienced
and successful school leaders will be very happy to
share their knowledge.

H

ave a great school year and please reach out to us
with questions, suggestions, concerns. And share
with us stories of your accomplishments.

Complex Fair Student Funding Rules Draw Member Ire
BY CLEM RICHARDSON
CSA members desperately want to see
the Fair Student Funding formula (FSF)
reformed. In our member survey (see our
coverage beginning on page 1,) members
considered renegotiating the city’s formula a top priority for the union.
“It costs more to use Fair Student
Funding in my school compared to a
school down the block,” wrote one principal. “The children here get fewer services
due to inadequate funding.”
“Fair Student Funding is far from fair,”
wrote another. “Our school is consistently
underfunded at just 83% of FSF — and
that is AFTER an appeal to budget.
“It is very difficult to do the job we
need without the proper funding.”
Some 46% of the 2011 members
who took the CSA survey wanted their
Union to push for a reworking of the FSF
formula, which they considered more
important than preventing administrative
staff layoffs (35%) or teacher layoffs (5%).
For good reason. The FSF determines
most of a school’s annual budget, from
salaries to special programs — and sometimes how much money it will lose.
The FSF formula considers student and
school demographics in determining how
much money a school receives through-

‘The city has not done
what it can to level the
playing field for schools.’
out the academic year. The formula was
instituted during Mayor Bloomberg’s
administration in an attempt to make
sure each school received the same
amount of money for children educating
students with similar demographics.
Myriad factors — teacher salaries,
the number of classes offered, the students taking a class, how many federal
Title 1 students and/or English Language
learners attend the school, the time of
year that a student enrolls, the number
of special education students, the number of projected students as opposed to
the number of actual students in a class
of school, to name only a few — are
assigned numerical “weights” which,
when totaled, give a school its yearly city
funding. Principals who disagree with
their allotment can appeal.
FSF quickly ran into trouble. In
2007 New York State defaulted on its’
Campaign for Fiscal Equity settlement,
depriving the then Board of Education of

billions of dollars in state aid that could
not be passed on to city schools.
“The realization of FSF has been hampered by the recession and the unrealized
promise of funds from the Campaign for
Fiscal Equity,” the DOE claims on the FSF
section of its website (http://schools.nyc.
gov/offices/d_chanc_oper/budget/dbor/
DFPM_Home_Page/cec_fsf_deck.pdf.)
Despite the settlement, the city DOE
has yet to receive the bulk of those state
monies.
“While it is accurate that FSF has been
hampered by the unrealized promise of
the Campaign for Fiscal Equity, the city
has not done what it can to level the playing field for schools in the FSF process,”
said CSA Executive Vice President Mark
Cannizzaro. “By charging schools for their
average teacher salary, rather than the city
wide average, and by providing different
levels of funding to different schools with
no apparent justification, the DOE has
exasperated the situation.”
Even when done properly, the FSF formula can be problematic.
With so many factors to consider, the
results depend as much on math as on
who is doing the calculations, principals
said.
The formula also has many unexpected consequences.

CSA Vice President Christopher Ogno,
Principal of Brooklyn’s PS 247, notes that
the FSF formula can cost schools with a
large number of well-paid senior teachers money for other programs while also
denying schools with younger teachers,
like Renewal schools, professional development money to help young instructors
improve.
FSF can also affect the classes principals can offer, Ogno said.
“The pitch with Fair Student Funding,
especially with special education students,
was that finally the money follows the
child,” Ogno said. “In the past the city
funded the class, not the child.”
But schools can lose money or have
their future FSF allocation docked if the
number of students taking a class exceeds
or falls short of the seats the Principal estimated in his FSF calculations, Ogno said.
“You are only funded for the kids you
have,” Ogno said. “If you end up with
kids who need a particular service and
can’t provide it, you have to come up
with an alternate service that should be
just as good. But you can’t open one class
for a child.”
Many principals appeal their FSF allocations every year. Next month, CSA
News will examine the FSF appeals process.
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PROFESSIONAL DEVELOPMENT

Executive Leadership Institute Holds
Action-Packed Summer Conference
New York City schools and
the lack of opportunities
available to students in those
programs. “Too many kids are
being placed in special education programs and we need to
intervene,” she said.
New York has been well
ahead of the curve on this
issue, Elia reiterated. Kids
placed in a regular classroom
but with special supports is
the ideal way to provide them
with the greatest opportunities.
Facing a question about
special education evaluations,
Elia cautioned that change
CHUCK WILBANKS
takes time. “As we do comn From left: Frank Giordano, Principal, New Voices School of Academic Creative Arts;
puter based assessments,
Ernest Logan, CSA President; Donna Finn, Principal, Frank Sinatra School of the Arts
gradually, at some point you
HS; Dr. Virginia Roach (with glasses), Dean, Fordham Graduate School of Education;
will be able to do adaptive
Dr. Mary Ellen Elia, NYS Commissioner of Education; Judith Ranft, Principal, PS 315; Dr.
testing.” This is a long term
Dahlia McGregor, Principal, Science Skills Center HS; Dr. Anita Vazquez-Batisti, Associate
approach however, according
Dean, Fordham Graduate School of Education and Director of the Center for Educational
to Elia. “We need to look at
Partnerships, Dr. Eloise Messineo, ELI Executive Director and Jody Gottfried Arnhold,
providing opportunities before
dance educator, advocate and executive producer of the documentary, PS Dance!
looking at evaluations.”
Confronted about schools
being punished for low parBY BRIAN LAPLACA,
ticipation rates on standardized tests, Elia pushed
HENRY VARGAS AND MARIA SMITH
back stating that parents have the right to opt out.
She noted that the onus is on Washington D.C. to fix
LI’s School Based Intermediate Supervisors
this issue. “Nobody in New York said there would be
Institute put on an action-packed conferconsequences, no student was held accountable, and
ence over the summer.
nobody was punished.” Issues that arose were dealt
On July 13, the Commissioner of the
with swiftly, according to Elia. Pointing out other
New York State Department of Education,
states force children to complete an alternate set of
Mary Ellen Elia, addressed principals and administrawork if they opt out of tests, Elia emphasized that “we
tors at ELI’s summer program “Leading Instruction for
do not have that. There are no general consequences
Today’s New York (LIFT NY).”
for the general population of schools.”
A year after taking office, Elia argued for the need to
CSA’s Executive Leadership Institute (ELI) is an
emphasize teachers as the foundation of NYC schools.
“Here’s the reality, we don’t have enough teachers.” Elia organization designed to provide professional development for CSA members. Its summer program, LIFT
said. “The certification process is complex.”
NY, is a three-day event with a keynote speaker held
Responding to a question by CSA President Ernest
at Fordham University’s Lincoln Center Campus. This
Logan, Elia acknowledged that teachers depend on
administrators. “Every week or more, go into classrooms and ask: what can I do for you?” Elia said. “It’s
important to let teachers know that you care for them
and have their backs.”
Elia also addressed the many changes to testing in
New York State. She conceded that the changes may
not take place overnight but the tests in the future
will better reflect teacher input. As a former Social
Studies teacher from Buffalo, Elia assured LIFT NY that
BY BRIAN LAPLACA
tests will be written up and examined by teachers.
Elia faced questions about special education in
he Supervisory Support Program (SSP)

E

is Elia’s second keynote speech at LIFT NY after taking
office last summer.
Day two of the conference started with a bang
as speaker Naeemah Lamont, director of the DOE’s
Teachers Performance Unit, spoke on the thorny subject of unsatisfactory teacher ratings and evaluations.
The TPU was created in 2007 during the Bloomberg
Administration as a vehicle to expedite removing poor
teachers from the classroom.
Ms. Lamont kept the nearly 60 newly-minted APs
spellbound describing the legal, ethical and practical
requirements that NYS Laws 30-20 A and 30-12 C
require so that DOE attorneys can bring cases before
an independent administrative judge. The arbitrators
are not educators and while in many instances, teachers are terminated, often individuals may be required
to obtain additional professional development.
Ms. Lamont kept the conversation flowing as she
directed questions to her audience, asking about their
own experiences and how they handled subpar staff
performances.
“You’re going to get challenged and you’re going

DOE Teachers Performance
Unit Director Naeemah Lamont
did not shy away from
addressing thorny subjects.
to get a lot of push back,” she said. “But remember
one thing, it’s the students who suffer in a bad classroom. That is not acceptable.”
She explained legal terms, reminded administrators
about bad practices such as poor classroom management and lesson plans, and stressed the necessity of
thorough and complete documentation.
“Let’s face it: you either have the chops to be a
teacher or you don’t. And if you don’t, then you
shouldn’t be in this profession,” she said. “As administrators you have a responsibility to your students and
your school. It’s no place for someone who can’t do
the job.”

SUPERVISORY SUPPORT SYSTEM

New Workshops Add to the Mix

T

CHUCK WILBANKS

n Principals were honored for their work with PS Dance, an
innovative dance program taught in city public schools.

expanded its annual workshop program
this summer. While tried and true programs were offered, several workshops
were also introduced.
“We emphasized courses that not only
expanded supervisory skills but showed attendees
how to develop solid strategies and learn the best
ways to improve their job performance,” said SSP
Intervenor Kim Wanliss.
Popular new sessions included: “Technology
Solutions for Administrators Workshop,” and
“Teacher Evaluation Made Easy Part Two.”
During the technology session, attendees worked
hands-on with programs like Google Docs, Office
365, and TodaysMeet.
Going forward, SSP plans to offer additional
workshops during the three major school breaks
and will include a new seminar on navigating the
Galaxy Budget System.
SSP was formed in 1988 and is located at CSA’s
headquarters at 40 Rector Street. The program is
staffed by supervisors and administrators on leave

from the DOE and provides confidential mentoring to members. Services are free and are offered
to Principals, Assistant Principals, Education
Administrators, and other supervisors.

MARIA SMITH

n Dale Kelly, SSP intervenor, demonstrates in the
workshop, “Technology Solutions for Administrators”
how to utilize technology to its fullest potential in NYC
schools.
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Bob Reich

Know the Rules of the Road for Successful Navigation

A
There are
pitfalls to
avoid and
strategies
to employ
to smooth
the path
of your
career.

s the new school year begins, I
want to offer all of you, veteran
and novice alike, some tips on
navigating the world of the
DOE. Pitfalls are everywhere, and
remember that we are here for you. When in
doubt, call. Now, without further ado, here is
my back to school list of do’s and don’ts.
Don’t speak with an investigator without
Union representation. But you must provide
any material they ask for. Be sure to make
copies of all documents and obtain signatures
if originals are requested.
If you worked the summer of 2016 as a
12-month Assistant Principal, notify CSA
immediately if you were not paid the appropriate salary. Failure to file a grievance in
a timely fashion could result in losing the
money.
If you perform per session work and are
not paid, you must grieve immediately.
The time frame for filing such a grievance
is “within five days after the employee has
knowledge of the act or condition which is
the basis of the complaint.”
Principals seeking to work per session
cannot do so unless the activity has been
approved by their Superintendent. If you
perform per session work without this authorization, you may not be paid.
If you receive a rating of “ineffective” as a
Principal contact me immediately in order to
file an appeal.
If you received an unsatisfactory rating

have been placed there.
Remember, if you move from a supervisory position at an elementary or middle
school to an Education Administrator position, you will not have reversion rights to
your former supervisory title.
Don’t believe that Department of
Education attorneys observe an attorney-client privilege in their dealings with you. You
are not their client! The Chancellor is.
Conflict of Interest matters can be complicated: Do not hesitate to call us for clarification. Call before you become the subject of
an investigation.
If you’re not sure if you can retire, if you
want to retire or if you should retire, please
request a form for a pension consultation. It
will help you sort out everything that is at
stake.

as an Assistant Principal or as an Education
Administrator, you must file your appeal
immediately.

O

• • •

nce you receive a letter for your official
file you should attach a rebuttal to it if
you feel there are inaccuracies or extenuating circumstances. Draft a rebuttal and
send the original letter and the draft to me for
review before submitting to your supervisor.
If you’re thinking of taking a new position
as a manager, think twice. You will forfeit
your retro CSA money if you do.
If you have retired and want to receive
your final entitlement, you must have submitted an OP44. If you have not submitted
this form, please contact your former secretary/timekeeper.
If you have questions about the Accrual
Fund, you can call the fund’s independent
administrators at (212) 779-4760.
If you’re not sure of your contract rights,
speak with you field directors or contact me.
If you have appealed an adverse rating,
begin preparing for the hearing. Put together
all documents you have received during
the rating period. If you have a “PIP,” have
records of meetings, assistance given, etc.
Call CSA for further guidance.
At some time during the school year, ask
to review your file with either a colleague or
a CSA staff member. It is important to review
and insure that no inappropriate documents

I

Pomp, Circumstance and Inspiration
Celebrating the Accomplishments of June’s Graduates
helped them. That kind of
support was on full display as
the school’s librarian, Edward
CSA President Ernest Logan
Feuerstein, presented three
spoke at several graduation
awards of $150 each – funded
ceremonies in June, celebratwith his own money – to stuing the accomplishments
dents who had expanded their
of students and offering up
“cultural literacy.”
advice and inspiration as well.
Principal Fleming warned
First, he joined joined IS
the graduates to pick their
254 Principal Alex Marrero as
friends carefully as they go
the Bronx school saluted its
forward. “You got yourselves
graduates in ceremonies held
together and you will make it
at In Tech Academy.
from here,” she said. “I love
“Regardless of where you
you!”
live or where you started
“We love you too, Auntie!,”
from, whether you grew up in
CHUCK WILBANKS
the graduating class roared back
the projects like I did, whether
in unison.
you were on public assistance, n CSA President Logan gave graduating seniors at Brooklyn’s
Mr. Logan also gave a movlive in temporary housing or Aspirations Diploma Plus High School kudos and a lot to think
about as well.
ing speech to the Wildcat
a shelter, it’s about perseverAcademy Charter School’s Class
ance,” President Logan said.
were many who were 21 years old.
of 2016 graduates. The alterna“It’s about the journey, it’s
about perseverance, it’s about the prize. Several carried their small children onto tive school, which caters to students
You’re just at the very beginning of your the stage as they accepted their diplo- who were dropouts and truants, was
journey, and the prize will change as mas. One student had just finished her founded in 1992 by Amalia V. Betanzos,
graduation requirements two hours a former Board of Education member
you mature.”
who was appointed by then Mayor Ed
Marrero led the students in a rous- before the ceremony.
Mr. Logan, the keynote speaker at Koch. The school has a campus in the
ing round of applause for their parents,
who packed the In Tech auditorium, and the boisterous event, acknowledged that Bronx and one in Battery Park City.
cautioned the group about the anti-im- the odds had been against the students’ Educators at the school pride themmigrant sentiments threatening the success, saying that detractors of public selves on re-engaging youth to achieve
schools would actually be angered that academic success.
country.
While addressing the grads, President
Another event was for Brooklyn’s they were standing there at all.
“This society is very strange,” he said. Logan addressed his own past as a
Aspirations Diploma Plus High School,
held at York College in Queens. Run by “You may think this country would be “Project Kid.”
“The legacy of this school was estabPrincipal Sherma Fleming, the school rooting for you. But many people are
serves transfer high school students 16 out for themselves.” Still, he cautioned lished because people turned their back
and older who are under-credited and against complaining, telling the grad- on you,” he said. “You are now ambasneed extra support to graduate. Of the uates to focus with determination on sadors. Reach back out and help propel
61 young men and women who grad- their next goals, and urged them to help someone else forward. I did it and so can
uated -- a record for the school -- there others as educators and others have you.”
BY CSA STAFF

• • •

f your probation has been extended due to
an open investigation and that investigation is then closed, notify me immediately.
CSA will work to have your tenure granted.
Annual leave should be mutually agreed
to, do not take without requesting permission. If there is a difficulty, contact CSA.
Most importantly, continue to provide
the excellent leadership that you have to
help our students and staff continue to grow.
Questions or concerns? Contact me via email
at bob@csa-nyc.org.

Sixteen New
Schools Chosen
for Innovative
Program
BY JIKLENIA ALOMAL
Sixteen new schools have been selected
to participate in the Progressive Redesign
Opportunity Schools for Excellence
(PROSE) program for the 2016-17 school
year. The July 13 announcement by
Schools Chancellor Carmen Farina, CSA
President Ernest Logan and UFT President
Michael Mulgrew brings the number of
schools in the program to 140.
PROSE offers the ability to change some
of the most basic parameters by which
New York schools function, including the
way teachers are hired, evaluated and supported. The program ensures that administrators and teachers collaborate in order to
make modifications to teacher schedules,
school calendars and class sizes.
“CSA supports the PROSE program
because it encourages innovation,” said
CSA President Ernest Logan. “By allowing
parents, Principals and school communities to develop flexible schedules and programs that reflect what the students need,
PROSE schools are nothing less than educational laboratories where we are developing
the schools of the future.”
In addition to the 16 new PROSE
schools, 34 schools will join the first cohort
of PROSE Pathways, allowing schools to
observe and learn from current PROSE
schools to help them prepare strong applications for the program. PROSE schools
receive training and support provided by a
PROSE panel of two DOE PROSE staff, four
UFT staff members, two CSA members, and
internal and external PROSE partners.
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Survey Highlights the Concerns, Sat
Logan: ‘We Should Build Coalitions, Partnerships to Get the Best Resources For
Continued from Page 1
frustrations between the union and the
DeBlasio administration have occasionally boiled over into the public forum,
the study yielded interesting political
positions held by majorities of members.
For example, 57 percent of respondents
said they would prefer CSA leadership
to “work with the mayor,” while 43
percent said they would like to see the
union “stand up to the mayor.”
When it came to Chancellor Farina
the results were even more conciliatory:
67 percent said they would prefer that
CSA work with her while only 33 percent favored a more combative stance.
“Our members have always believed
that we should solve problems, not create them,” Mr. Logan said. “We should
build coalitions and partnerships to get
the best resources for our school system
so we can effectively educate kids.”
Even though members prefer a
cooperative stance toward the city, they
find Mayor deBlasio to be a polarizing
figure and gave him a strongly negative
evaluation – 46 percent disapproved of
his performance as mayor while only 30
percent approved. Gov. Cuomo had a 36
percent positive rating and a 30 percent
disapproval number. Chancellor Farina
fares better – 51 percent of respondents
approved of her job performance, while
28 percent gave her a thumbs down.
The survey points to several areas of
discontent. For example, members are

How satisfied are you with the
Department of Education’s position
on school climate and discipline?
Very Satisfied
5%
Somewhat
Satisfied
27%
Neutral
20%
Somewhat
Dissatisfied
29%
Very
Dissatisfied
18%

SATISFIED (NET) 32%
DISSATISFIED (NET) 48%

unhappy with the city’s Fair Student
Funding policy, seeing it as anything but
fair. (See story page 7.) Forty six percent
said they felt that should be CSA’s top
priority when advocating for schools
during next year’s negotiations over
NYC’s education budget. Preventing
layoffs of administrators followed at 35
percent.
“When talking about equity and
access, there has to be a better way to
fund schools equitably,” Mr. Logan said.
“Our members are frustrated and the
city has yet to come up with a plan that
is fair.”
Members are also not thrilled with
mayor’s attempt to cut back on suspensions, a policy which members feel has
tied their hands when dealing with dis-

Overall,
do you
approve
of the job
the CSA is
doing?

73%

Approve

From the Front, In Your Own Words
When members were confronted with the question, “Is there any area of your job with
which you are particularly dissatisfied? Please describe in a few sentences,” few were at a loss
for words. The most common refrain was of an unreasonable workload, along with a lack of
respect from managers and parents. Below are some excerpts of what they said. Comments
may have been edited for space.

“

The workload is impossible.
I deal with students all day,
which leaves no time for
administrative paperwork.
This is why my real hours are from 8:00
AM - 8:00 PM.
Twelve-hour work days and weekend
work is the norm due to mandates for
accountability and the numbers of
teacher observation reports that must be
written.
There are too many observations of
effective teachers. It’s a redundancy and
a waste of time.
Increasingly, the DOE is a compliance-driven institution. I have never
written and submitted so many reports
in my life. Most are not necessary and do
not serve the needs of children.
The current climate of irrational, stagnant micromanagement is compounded
by the disdain from our managers. There

are many attempts by management to
appear to be useful. An escalation often
has 20 people on the cc list with all sorts
of people making demands to resolve
the matter within 48 hours. Not all
things can be resolved within 48 hours!
In the past, one person could work on an
escalation, resolve the matter in a reasonable period of time, and establish a
good relationship with the parents.
Supervisors are constantly asked to perform clerical tasks, at salaries far greater
than those of clerical workers. There is
money for layers of management and
additional Tweedies, but there is no
money for clerical support? Would it not
be more cost effective?
I have been investigated over twenty
times because I chose to take on a difficult building in crisis. Not only is the
DOE not supporting me, they are constantly coming after me. This job is hard
enough without the DOE serving as a
Fifth Column waiting to destroy school

leaders and school communities. The
greatest joke this year is the Chancellor’s
focus on trust. The DOE does not trust
Principals and they make it impossible
for us to trust them.
The climate of fear is overwhelming, the
amount of work backbreaking, and the
respect and professionalism from above
is non-existent. We were thrust into a
structure this year that isn’t working.
But no one seems to feel safe enough to
speak about it. We live in fear of audits,
and safety (you are told not to suspend
students) and a growing distrust and
belief that we are not competent or
professional. I never thought I would
say this but it is WORSE than under the
Bloomberg administration.
I am in a small school and the work load
for Special Education, Ells, discipline
and compliance as well as instruction
is unrealistic. There is not enough time
to accomplish the paperwork that is
required in addition to the everyday
needs of our children. This imbalance of
workload is unbearable as is the amount
of stress this year has brought. I used to
love what I do.
As an EA, I feel like I am a pawn for Central.

There is not enough creativity in this job;
communication from Central is poor,
condescending, and untimely, and
processes are often illogical.
Fair Student Funding is far from fair. Our
school is consistently underfunded at just
83% of FSF (and that is AFTER an appeal to
budget). It is very difficult to do the job we
need without the proper funding.
Allowing cellphone use in all schools
has caused major disruptions this year,
including but not limited to a decrease
course passing rates, Regents passing,
cyber bullying/attacks, school fights,
classroom management, etc.
Schools are expected to educate students who are in crisis due to emotional
and physical neglect but we don’t have
the necessary resources to be successful.
There is a total disregard for Principal
input when citywide decisions are made.
There has been an increased need for
survey completion, reports and data
collection, yet we are being asked to be
in the classrooms to push student
achievement. There is no guidance on
how to rollout these initiatives from the
macro to the micro level.
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tisfactions of CSA Members
Our School System So We Can Effectively Educate Our Kids.’
ruptive students, leaving them vulnerable and making it harder to run a school
with a positive and respectful culture.
When asked about how satisfied they
were with DOE policies on school climate and discipline, 32 percent reported
that they are satisfied, while 48 percent
said they are not.
Despite myriad complaints about
increasing bureaucratic interference by
DOE, administrators reported fairly positive appraisals of their immediate supervisors. For example, nearly 80 percent
said their superintendant or principal
leadership facilitator had been a constructive force in their work.
As for future negotiations between
CSA and NYC, members had a clear set
of priorities. Heading the list of con-

cerns was salary increases, at 59 percent.
Work load followed at 48 percent, and
health care and job security came in at
21 percent each. Pension concerns were

10%
Disapprove

Neutral

I am dissatisfied with the policies that
the chancellor and the mayor initiate and
then just dump on the principals and we
are left to deal with the logistics of dealing with the UFT and parents.

Measuring Satisfaction
for Various Aspects of the Job
Satisfied
Dissatisfied
Workload
38%
45%

There is a lack of training regarding the
UFT contract.
The amount of micromanagement has
become unbearable. They are expecting
educational leaders to be robots and
drones when evaluating our teachers.

Utilizing the CLASS project model,
by Chalkboard Project, rural districts are focusing on teacher leadership to become competitive with
city districts that lure rural teachers
with higher pay. CLASS, implemented in 40 districts, is concerned
with ways to allow for greater
teacher leadership, improved
instructional practices, job satisfaction, new career paths, meaningful
performance evaluations, and
more. (educationdive.com)

We have no respect nor job security.
The first thing we hear is, ‘You can be
replaced.’
My role in particular has become very
politicized and this has affected my job
performance and satisfaction.
I got $100,000 of books into the building
this month to enhance literacy for my
students. It isn’t UPS’s job to deliver
boxes to rooms; it isn’t the custodian’s
job; it isn’t the school aide’s job, and the
UFT members certainly aren’t going to
do it. Guess who carried over 200 boxes
all over the building at the expense of
guiding curriculum and all the other
things she has to do? The same is the

MARYLAND:

Other Benefits: Pension/Retirement, Vacation/Sick Days
82%
8%

I feel like I am being pressured to downgrade teachers in advance. Also, I have
had to pay, out of my own pocket, for
outside help to complete my observation
reports. I am understaffed in my special
education department. My teachers are
overworked and it is negatively impacting their ability to serve our SWDs.

Early Learning

CLASS Model

Healthcare Benefits Including Vision Dental
66%
23%

My job entails me visiting several schools
during the course of the week. I frequently attend meetings outside of my
office. I do not have a parking permit that
allows me to park in school vicinity when
on official visits. This is very challenging
and wish that this was not the case.

COLORADO:

OREGON:

Job Security
72%
14%

case with the boxes and boxes of secure
testing material that arrived. I had to cart
that up to the vault as well.

Education
Colorado educators and US
Secretary of Education John King
met to discuss early childhood
learning since the infusion of
federal grants that began in 2013.
Colorado Shines, the quality
rating and improvement system,
had high enrollment with 20,000
people registered and completed
more than 81,000 online courses.
King was also pleased with the
state’s focus on expanding services to English language learners
and improving compensation for
early educators. (denverpost.com)

favored by 20 percent.
Sixty four percent of respondents
said they approve of the job the union is
doing on salary issues.

Salary
67%
22%

17%

NATION

Lesson Planning
Elementary school teachers in
Montgomery County have the
distinction of having the most
planning time – seven hours a
week – compared to teachers in
147 other large districts, according to the National Council on
Teacher Quality. Some criticized
the data, stating that the study
includes mandated meetings and
trainings and is not an accurate
reflection of actual planning time.
(washingtonpost.com)

holds little educational value.

NEW JERSEY:

There are so many systems we have to
keep track of on a daily basis -- STARS,
ATS, ADVANCE, SESIS. It would be great if
all of this information was in one place.
I feel frustrated with the move away from
Networks to BFSC. It’s difficult to get
the answer you need. When we were
in small networks, we had relationships
with the people who handled areas of
the job for us. That is now lost.

The Advance system often times out
while I am writing, doesn’t save even
when I hit save. Other times I cannot get
on it at all. This creates unbearable pressure to keep up with my write ups.

Each year there is more and more of an
emphasis on compliance and paperwork
making it less possible for building the
kinds of relationships with teachers and
students that most of us would like. Most
AP’s are overwhelmed (as are teachers
and Principals). The workload moves into
vacations and weekends more and more.
Although there are PD opportunities, it is
often nearly impossible to attend them
because of all of the other expectations in
the school.

I am dissatisfied with the narrow-minded,
rigid format of Advance. Further, the
excessive need for documentation and
unnecessary requirement to conduct frequent observations of strong pedagogues

I’m fortunate to work in a
school where the Principal
treats us with respect and
greatly values her Assistant
Principals’ opinions.

”

NASA EarthKAM
EarthKAM, Earth Knowledge
Acquired by Middle school students, is introducing special education students in Asbury Park to
learning about earth as if they were
astronauts. Students photograph
earth by entering coordinates of
locations; a camera mounted on
an International Space Station
takes photos and beams them back
to earth where students access
them on classroom computers.
(hechingerreport.com)
DISTRICT OF COLUMBIA:

ADHD Classified
A growing number of students
have been diagnosed with
attention deficit hyperactivity
disorder (ADHD), resulting in the
US Department of Education’s
issuance of guidelines to prevent
schools from discriminating. The
guidelines indicate schools should
evaluate students who have the
disorder even if they have a high
academic performance. Parents
have the right to request an evaluation. (latimes.com)

— Compiled by
Christine Altman
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Legislative
Agenda

Herman
Merritt

Legislators Must
Finish Their Work

O

ne issue with the NY State
Legislature is that it is considered a part-time job.
Lawmakers are in session
from Jan. until the end of June
and despite how much has been
accomplished in the session, when
they gavel out, there is a lot of business left on the table. The NY State
Commission on Legislative, Judicial, &
Executive Compensation is currently
deliberating how much of a raise for
legislators makes sense. Lengthening
the session might help them complete
the work that may be laid over until
the next session in January.
In the 2016 session, much
was accomplished. For CSA, we
are pleased that the state granted
$475,000 to the Executive Leadership
Institute. This not-for-profit organization has been providing professional
development for school supervisors
for 14 years. The legislature, again,
approved a Military Service Credit
Act that had been previously passed
but not signed by the governor. This
time he shocked everyone by signing
it into law. They also passed ethics
reform which includes pension forfeiture for elected officials convicted of
corruption and better controls of independent expenditures for
candidates. They mandated lead testing for water in all schools.
While they had time to approve bills that now permit
Fantasy Sports betting and serving of liquor on Sunday mornings, other issues didn’t get the attention they deserve.
The legislature saw fit to grant an extension of mayoral
control of New York City Schools for only one year, another
slap in the face to Mayor DeBlasio. When mayoral control was
initially approved, it had a seven-year term. It was re-approved
for 7 years but when that law sunset, it became impossible to
get approval for more than one year. Why? The simple answer
is politics. Our current mayor has been an outspoken critic not
only of the governor but also the Republican Senate, in the
latter case actively campaigning for their defeat. Partly in retaliation, they have not given the mayor the legislation needed to
effectively run the system. This is not the way to conduct business. Although most people agree that the school system has
improved since the elimination of governance by community
school boards, the Legislature is not willing to give permanent
control to the mayor. Let’s put politics aside and approve a system of governance for the New York City Schools that allows
community participation. The issue will come back to the forefront in the coming session.
421a Tax Breaks is a new issue for us. These tax breaks offer
a 10-year tax exemption to developers who build a multiunit residential building and designate a percentage of the
apartments for affordable housing. There are arguments about
how one defines “affordable,” but when market-rate housing
charges $6,000 for a two-bedroom apartment in Brooklyn, our
members cannot afford it. Providing incentives for developers
to build and provide for middle class tenants will help keep the
middle class in the city. The Senate and Assembly will have to
return to this issue in January.

Much was
done in
the 2016
session,
but some
issues
still merit
attention.

• • •

S

taffing Ratios for Quality Health Care is another issue that
affects all New Yorkers. Organizations representing health
care workers are fighting not for higher pay but to increase
staffing – you do not want to experience what is happening
at some hospital and healthcare facilities and the Senate must
pass this bill as the Assembly already has.
Maybe our legislative leaders will call for a special session
this fall and tackle the issues that need to be resolved. I know
how hard some of our legislators work and I strongly agree that
they need to be well compensated. By returning to Albany and
finishing the job that was started in January, it will signal to
everyone that they are committed to reforming our state.
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FOR ART’S SAKE

Members Honored at
Education Update Soiree
BY CHUCK WILBANKS

T

he arts dominated the
theme at the annual
Education Update
Distinguished leaders in
Education Awards ceremony
held in June at the Harvard
Club in Manhattan. Several
New York City teachers and
principals were feted for the
work, and CSA President Ernest
Logan delivered a short, impassioned speech about the importance of arts education in the
lives of students and our culture
as a whole.
Citing the vibrant chorus of
children from PS 22 in Staten
Island, belting out tune after
tune in the back of the large
oak paneled banquet hall, Mr.
Logan said public education is
alive and well.
“Just listen to those young
voices,” he said. “That’s our
future.”
Principals honored as outstanding educators of the year
were Donna Finn of the Frank
Sinatra School of the Arts High
School, Frank Giordano of New
Voices School of Academic
Creative Arts, Kathryn Malloy
of Mott Hall Bronx High
School, Lisa Mars of Fiorello
H. LaGuardia High School,
Dahlia McGregor of Science
Skills Center High School for
Science, Technology and the
Creative Arts, Veronica Najjar
of PS 89, Dyanand Sugrim of
The Heritage School, Santiago
Tavares of DeWitt Clinton,
Judith Ranft of PS 315 and Louis
Bruschi of PS 78.

CHUCK WILBANKS

n At the annual Education Update awards event, CSA President Ernest
Logan cited the importance of arts education and gave kudos to Staten
Island’s PS 22 chorus, which performed at the banquet. “That’s our
future,” Logan said.

Ms. Mars received a loud
ovation when she said that arts
education is “not a luxury -- it’s
a necessity. Every child must
have access to quality arts education. If your child’s school
doesn’t provide that, you need
to ask why.”
Others honored at the ceremony were CUNY Chancellor
James B. Milliken, Russel
Granet, executive vice president

of Lincoln Center Education,
David Liebman, founder
and artistic director of of the
International Association of
Schools of Jazz, and Maritza
B. Macdonald, Senior director
of education and policy at the
American Museum of Natural
History.
Several teachers were also
honored for their work in furthering financial literacy.

Wins at Arbitration for CSA
Continued from Page 1
tive bargaining agreement as well.
During testimony before the arbitrator,
Executive Vice President Mark Cannizzaro said
that the DOE had wanted the ability to change
the Quality Review Rubric at will, but that CSA
had consistently fought that. He said the union
has been concerned that the DOE would change
the Rubric constantly to reflect the educational
reform “flavor of the month.” That would leave
school leaders vulnerable to a frequently shifting
platform for how they are evaluated, instead of a
system that provided consistent and constructive
feedback on their practice.
“The purpose of the APPR is to improve
Principals’ practice and the changes DOE made
deprived Principals of the feedback they need,”
said Mr. Grandwetter.
The DOE argued that its actions were
prompted in part by worries that the 10-point
Rubric was taxing the ability of reviewers to complete their work in a timely manner. A witness
for the city also said that the DOE had changed
the Rubric before, sometimes following negotiations with CSA, sometimes not. In any event, the
Department argued, the changes had no impact
on Principals because they were still being evaluated using all 10 indicators. The only change, the
City argued, was that the Department focused on

only five indicators as the basis of published evaluations, a so-called “public facing document”
that didn’t need to discuss all 10 indicators
because it was a general aid for the public when
rating schools.
The arbitrator rejected DOE’s arguments. She
said the DOE used the Quality Review in 20142015 as part of the rating and evaluation process
for school leaders and thus written feedback for
all ten points is critical. The arbitrator ruled that
the APPR negotiated in Albany in May, 2013 is
the contractual evaluation process. She added that
any changes to that process must be negotiated.
“It is important that the arbitrator recognized
that we have a collectively bargained evaluation
for Principals and DOE can’t change that on its
own,” said Mr. Cannizzaro.
Finally, there was a settlement for supervisors
of psychologists. During the summer of 2015,
DOE paid some of these 10-month supervisors
at a per session rate – substantially less than the
pro-rata rate they were entitled to under CSA’s
contract. The settlement that CSA’s legal team
achieved rectified that.
“Any other members who think they may
have received less than they’re entitled to this
past summer should contact us,” said CSA
General Counsel David Grandwetter. “This situation could affect any 10-month ‘supervisor of.’”
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The Welfare Fund
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Dr. Douglas V. Hathaway

Reciprocal Agreement Between the CSA and the UFT,
How to Get Reimbursed, Covering Dependent Children

Q

Benefits
reset in
January,
at the
beginning
of each
new year

UESTION: I am a
newly appointed AP.
I recently received
a bill from the UFT
Welfare Fund for prescription drugs I purchased on
July 5. Can you help me
with this?
ANSWER: Sure. When
you change positions from
teacher to a supervisory position, it takes the Department
of Education a few weeks
(hopefully) to switch your
records from a teacher payroll line to a supervisory
line. We receive a report
from the Department of
Education at the end of
Sept., which we use to determine eligibility. We have
an agreement with the UFT
Welfare Fund to reimburse
expenses incurred by our
members in the transition
from UFT to CSA. Please
send us a copy of the UFT

The Affordable Care Act means
children may be covered on a
parent’s plan until age 26.
letter and we will reimburse the UFT the amount we
would have paid for your medications. We will send
you a copy of the check we send the UFT, and you
will be responsible for paying the UFT the difference
between the amount they billed and the amount
we paid. This reciprocal agreement works for dental
procedures as well, as well as for the (rare) case when
a supervisor reverts to a teaching position, in which
case we bill the UFT for any benefits you used before
the UFT restored your coverage.

Q

UESTION: I am a retired principal getting
my medications through the GHI Enhanced
Medicare Part-D drug plan. I am now at the
catastrophic level and paying 5% of the drug
costs. I read your article on prescription drugs and
saw that I am eligible to have these copayments reimbursed. What do I have to do to get reimbursed for
these costs?

ANSWER: Please send us all pages of the
Explanation of Benefits you receive from Express
Scripts/GHI. The first page identifies you, and shows
that you are in the catastrophic level, but does not
itemize the drugs. The remaining pages itemize the
drugs, but does not identify who used the drugs. In
order to reimburse your costs, we need all pages. We
will reimburse 100% of the co-pays you actually paid
over the TrOOP limit of $4,850 with no deductible
to a maximum of $5,000 (the amount others paid on
your behalf is not used in this calculation). In Jan.,
your benefit will reset and you will once again start
paying 25% of the cost of the medication

Q

UESTION: My daughter has just graduated
from college but she will be going to graduate
school and taking 9 credits. Since she is not
yet 23, can she still be covered by my GHI/
Blue Cross plan or do I have to buy coverage under
the COBRA law?
ANSWER: With passage of the Affordable Care
Act in 2010, dependent children are covered on a
parent’s health plan until the end of the month they
become 26 years old. After that, if they are unmarried
and living in New York, you may purchase coverage
through Age 29 by paying the full cost of the plan.

40 RECTOR STREET

Arrivals, Departures at Headquarters
BY CSA STAFF
It’s been a busy summer at 40 Rector
Street. CSA has a new Comptroller; an
Executive Assistant has joined the staff,
and one of our news staff is leaving.

Angela Lee, Comptroller

Angela Lee is the union’s new comptroller. Ms. Lee, a native of Seoul, South
Korea, brings more than 15 years of
financial and accounting experience to
the position. A graduate of Duck Sung
Women’s University, Ms. Lee moved to
the United States in 2001 and settled in
Philadelphia, where she worked as a staff
auditor at an accounting company. While
employed there, she became a certified
public accountant. Ms. Lee has worked for
several nonprofits including the Ackerman
Institute for the Family and the Leukemia
& Lymphoma Society.

n Comptroller Angela Lee has more
than 15 years of experience in finance.

Ms. Lee, whose husband is from Italy,
boasts a tri-lingual family: She and her two
children speak English, Korean and Italian.
“As a mother of elementary school-aged
children, I really value the work of educators,” said Ms. Lee. “CSA is a very special
place to be working.”

Pat Agard, Executive Assistant

A native of St. Thomas, US Virgin
Islands, Ms. Agard moved to Queens when
she was in junior high school. A graduate of John Adams High School, Queens,
she completed an administrative assistant
program at The Wood Secretarial School,
Manhattan. Most recently, Ms. Agard was
the Executive Assistant to the Director of
the New York State Society of CPAs.
Having spent the majority of her career
working in Midtown Manhattan, she is
adjusting to downtown and its many visitors. “I can’t quite believe the number of

n Pat Agard enjoys learning about
education at CSA.

tourists down here, but I love exploring the
area during lunchtime” Ms. Agard said.
The Upper Manhattan resident enjoys
reading mysteries, cooking Caribbean recipes and doing crossword puzzles.
Ms. Agard said she finds education and
learning about the inner workings of the
city school system “extremely interesting.”

Maria Smith, Associate Editor

CSA News Associate Editor Maria Smith
will be departing at summer’s end for a
position with the communications office
of the New York State Comptroller.
A lower Manhattan resident, she said
she is happy that she will still be able to
walk to work.
During her tenure at CSA, Ms. Smith
said she is most proud of her research and
stories about CSA Veterans. The series,
which ran from 2014 to 2016, resulted in
the first comprehensive list of both active
and retired CSA members who served in
the US military. Ms.
Smith also helped start
the Publicolor tutoring partnership with
the Retiree Chapter.
In each month’s issue
of the CSA News,
she provided thoroughly researched and
well-written obituaries
of CSA members, their
spouses and other
noted educators.
“I always appreciated the teachers and
principals I had,” said
Ms. Smith. “It’s been a
privilege and a pleasure
n Maria Smith researched and wrote
to work alongside the
about CSA’s military veterans.
professionals of CSA.”

At ABENY:
Recently and
Upcoming
ABENY’s first general membership meeting of the year will
take place on Sept. 25 from
3–6 pm at the Bedford YMCA,
1121 Bedford Ave. in Brooklyn.
Activities for the 2016-17
school year will be discussed
and there will be a discussion
of important professional literature. Refreshments will be
served. Parents and educators
are invited.
ABENY will march in the
African American Day Parade
on Sept. 18 at 1 pm. This year’s
theme is Honoring African
American Educators. Parents, educators, CBOs and students are
invited to march with ABENY.
To register for the parade, contact Dr. Sheilah Bobo at (917)
412-9099, or email at sbobo@
schools.nyc.gov or sheilahbobo@gmail.com.
ABENY’s Fall Education
Conference will take place on
Nov. 12 at Frederick Douglass
Academy in Harlem. This year’s
theme is Supporting the Emotional
Health, Emotional Growth
and Learning of All Students.
Educators, parents, and CBO’s
are invited to attend.
ABENY hosted its Annual
Scholarship and Awards
Luncheon at Antun’s in Queens
on June 18. We honored three
outstanding educators and eight
exceptional high school seniors.
Three hundred guests attended.
Thank you for your support in
making this event, as well as
other ABENY events and opportunities, a success.
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YEAR END CELEBRATION

Annual Event

Awards and Prizes

Members Enjoy Two Bit Bowl Night
BY CLEM RICHARDSON
CSA members marked the end
of the school year with a fun-filled,
occasionally raucous evening of
bowling, ping pong and pool at
the “Two Bit Bowl” night, held at
Manhattan’s Lucky Strike Bowling
Lanes.

Close to 100 CSA members and
their guests braved Manhattan’s
Friday rush hour traffic July 15 to
enjoy three hours of bowling, food
and drink at Lucky Strike, located at
42 St. and 12 Ave.
They, including President Ernest
Logan and his wife Beatrice, fanned
out across ten reserved lanes and

attacked the pins with more concern
for having fun than rolling strikes,
judging from the spontaneous dancing, gutter balls and numerous peals
of laughter that rocked the room
throughout the evening.
Several CSA members told
President Logan it was the first
Union event they had ever attended.

LUCIE ELIO

n At the Association of Assistant Principals’ (AAP) Annual
Award and Scholarship Dinner at the Rosie O’Grady’s
Restaurant, AAP honored three graduating high schools
students of our active members and also received the
Stewart Weiner Scholarship Award ($1,000). AAP also
recognized 15 students from elementary, intermediate
and junior high schools who have demonstrated service
and leadership in their community and/or schools. The
recipients received the Martin Safran Citizenship Award
and other prizes. Above, left to right, are Sandy Di Trapani,
AAP President, Stewart Weiner Scholarship Winners
Nicole Murphy, Danielle Cosentino, Justine Cataneo, and
AAP Executive Director of Finance & Events John Oricchio.

PHOTOS BY CLEM RICHARDSON

n CSA staffers joined members in the celebration.

In Memoriam
n EDWARD T. BARBINI, 77, of Tom’s River,
NJ, died June 12 at New York Presbyterian
Hospital in Manhattan after a short illness.
Mr. Barbini spent his career in education on
Staten Island. He began as a history teacher
before becoming Principal of Dreyfus, IS 49,
and Markham, IS 51.
He retired in 1995.
Mr. Barbini also ran
Staten Island summer day camps over
several years for the
Board of Education,
and was known for
investing in arts programs at his schools.
While at Markham,
he instituted an
Edward Barbini
innovative
steeldrum band, then the only one in a New
York City public school. He earned a bachelor’s degree from St. John’s University and
a master’s degree from Brooklyn College.
Upon relocating to Tom’s River, Mr. Barbini
remained active in retirement as a member of the Lake Ridge Community Men’s
Club. He also served as a board member of
the Beverly Hills Residents Association in
Hollywood, Fl. He enjoyed horse racing and
playing cards. His first wife, Marge, died in
1990. He is survived by his wife of 25 years,
Madeline Polemini Barbini; two children;
three stepchildren and nine grandchildren.
n MICHEL ‘MICHAEL’ BUTTIGIEG, 86, of
Floral Park, NY, who retired in 1991 as AP
of Thomas Edison High School, died June
13 after a brief illness. Mr. Buttigieg was
born in Marseille, France to parents who
were Maltese (British) citizens. His family
fled France after the Nazi invasion in 1940.
He lived in London until emigrating to the
United States in 1947, at age 17. While in
London, Mr. Buttigieg learned how to repair
automobiles and worked as an auto mechanic when he got to New York City. He attended college at night and earned a degree
from New York Institute of Technology. He
later got his master’s degree from Long
Island University. Mr. Buttigieg was an auto
shop teacher at Automotive High School in
Brooklyn for many years before becoming

an AP. After retiring he enjoyed fishing off
Long Island’s south shore and took adult
education classes. He is survived by his wife
Catherine, a daughter, two sons and four
grandchildren.
n JOSEPH CHESTER, 89, of Belle Harbor,
Queens, died June 20. He was the husband of
Rhoda Chester, the former AP of New Utrecht
High School, Brooklyn. Mrs. Chester retired in
1991. Mr. Chester was an independent financial investor and served in the Navy during
WWII. Mr. Chester obtained his undergraduate degree from the University of Pittsburgh.
In addition to his wife, he is survived by three
daughters and five grandchildren.
n DR. FELIX DELERME, 89, of Bonita
Springs, FL, died May 26. He had been a
staff children’s psychiatrist in District 29,
Queens. A graduate of the University of
Puerto Rico, Dr. Delerme received his medical degree from the University of Buffalo
Medical School. He had a private practice,
but also worked for the city’s former Bureau
of Child Welfare and Harlem Hospital before
joining the Board of Education. He was a
practicing psychiatrist for 40 years. During
the Korean War, Dr. Delerme was an Army
Captain stationed in Mainz, Germany. After
his retirement in 2000, he and his wife
Virginia relocated to Bonita Springs, FL. He
enjoyed woodworking, kayaking and had a
passion for Citroen cars. Every year, he and
his wife attended gatherings of Citroen car
owners in Northfield, MA. In addition to his
wife, Dr. Delerme is survived by three sons.
n PAUL GOTKIN, 80, of Brooklyn, NY, died
on May 8. Mr. Gotkin retired in 1991 as
Principal of IS 73, Queens. He received
his undergraduate and master’s degree
from Queens College. Mr. Gotkin began his
career as a history teacher. After retiring,
he spent six months each year living in
Thailand, which he used as a base to travel
throughout Asia, said his sister Ilene Gotkin.
A resident of Brooklyn Heights, Mr. Gotkin
loved walking on the promenade, as well
as fine dining -- his favorite restaurant was
Peter Luger’s Steak House in Brooklyn.
n DR. STEVEN MERMELSTEIN, 66, of
Glenhead, NY, died June 18. He retired in

n Bowlers
Tommy Torres,
wait forAssistant
their turns
Principal
on the at
lanes
PS 474
at Manhattan’s
in Brooklyn.Lucky
y
Torres,Bowling
Strike
Assistant
Alley
Principal
on June
at PS
15.474 in Brooklyn.y Torres,.

2004 as AP-English, Bayside High School,
Queens. He earned his undergraduate and
master’s degrees from Queens College. Mr.
Mermelstein earned a doctorate in English
from NYU. His 700-page dissertation was on
the work of poet Charles Olsen. “He loved
literature and was passionate about poetry,”
said Mrs. Mermelstein, adding her husband
also wrote poetry, as well. Dr. Mermelstein
also enjoyed art and music. In addition to his
wife, he is survived by a daughter and two
grandsons.
n BERNARD KAYE, 81, of Queens, NY, died
June 11. He was the husband of CSA Member
Phyllis Kaye. Mrs. Kaye retired in 2002 as AP
of Special Education, MS 204, Queens. Mr.
Kaye worked for the US Postal Service. After
he retired, Mr. Kaye worked as a school aide
at John Adams High School, Queens. The
couple enjoyed taking bus tours and traveled
extensively throughout the United States
and Canada. Their favorite spots included Utah’s Bryce Canyon and the Canadian
Rockies. In addition to his wife, Mr. Kaye is
survived by a daughter and a granddaughter.
n WILLIESTEEN MOORE, 72, of Manhattan,
passed away on June 12. Ms. Moore was a
former member of CSA’s Executive Board.
In 2015, she retired as Educational Director
of Grant Daycare Center East Harlem Block
Nursery. She worked in the field of Early
Childhood Education for more than 30
years and was held in the highest professional esteem by her peers. In 2011, Ms.
Moore was honored at the City Council
with a proclamation from City Councilman
Daniel Dromm for her work in the field of
early childhood education. CSA First Vice
President, Dr. Randi Herman, said, “I always
considered Williestein Moore to be a steel
magnolia. A woman held in high regard
by her community, well respected by her
colleagues as a leader in early childhood
education, Williestein was a champion for
the decades-old union movement to recognize the members of the early childhood
workforce as education professionals who
deserve pay parity.” Ms. Moore was born
in Alabama. She earned her undergraduate
degree in social studies with a minor in
education from Miles College in Fairfield,
AL. She moved to New York City, accepting a teaching job at Tot Town Nursery in

Brooklyn. She later became an assistant
teacher at Grant Daycare and she eventually
became its director. In her early career, Mrs.
Moore was given an opportunity to participate in a study group at Bank Street College
involving education for young children, and
discovered her true passion was in early
childhood education. She subsequently
earned her master’s degree in ECE from City
College. She also attended John Jay College
for training in administration. Up until
her death, Mrs. Moore remained a board
member of the Professional Association of
Daycare Directors. She was an active member of Bethel A.M.E. Church and the J.B.
Fortune Missionary Society. Ms. Moore is
survived by sons Lloyd and Le Keither and
four grandchildren.
n FLORENCE ROGART, 88, of Floral Park,
NY, passed away on May 13. She was a
graduate of Brooklyn College with a degree
in Mathematics. In 1987, she retired as
Chairman of the Mathematics Department
at Bayside High School, Queens. Both she
and her husband, Albert, who died in 1997,
spent six months in Boynton Beach, FL,
every year. An avid tennis player, she loved
square dancing and the theater. She is survived by a daughter, Wendy; a son, Richard;
five grandchildren and one great grandchild.
n ANTOINETTE “TONI” RUSSELL, 67, of
Greensboro, NC, died May 8. Ms. Russell
retired in 2006 as AP of MS 385, Brooklyn.
She graduated from Hampton University,
VA, with a degree in business education and
obtained two master’s degrees from NYU:
one in mathematics, the other in school
administration. After relocating to North
Carolina, Ms. Russell became involved in
the National Hampton Alumni Association,
Greensboro Chapter, where she served as
president. She was also an active member of the sorority Delta Sigma Theta. Ms.
Russell volunteered as a math GED tutor for
Reading Connections, an adult literacy program in Greensboro. Ms. Russell is survived
by her sisters Rosalind and Cynthia and
numerous nephews and nieces.

Send obituary notices to Associate
CSA News Editor Chuck Wilbanks at
chuck@csa-nyc.org.
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At Long Last, Cuomo Signs Vets Buyback
Early in the summer, Gov. Cuomo
signed into law legislation long sought by
CSA that makes it possible for government
employees to claim up to three years of service credit for their military duty, even if
their military service did not occur during
specific periods of conflict.
New York’s new law was a much needed
remedy to a problem already solved in a
number of other states. Before, only those
veterans who had served in certain military actions were eligible to purchase three

years of pension credit. For example, even
those who had served in war zones such
as Afghanistan, Somalia or Bosnia were not
eligible.
Gov. Cuomo had vetoed previous versions of the legislation and for many people it came as a surprise that he signed it
this time.
For those who are retiring and believe
you qualify for military service credit, The
Teachers Retirement System of the City of
New York cautions that people must fill out

the proper forms before your retirement
date. “Filing the form does not obligate you
to purchase credit for any military service
that TRS determines is eligible, but it preserves your rights to do so.”
“TRS cannot consider any service claims
received after your retirement date,” their
website advises.
TRS has all the relevant information at
https://trsnyc.org , as well as the Military
Service Credit Request Form (code SD68).
— CW

GARY GOLDSTEIN

Travel Desk
pier and sail! Rates begin at $1,295.56
pp double for as long as our allotment
lasts! Call for more details.

European Elbe Cruise
May 13 - 29 2017

ELEANOR GOLDSTEIN

Return to Cuba
Dec. 13-21, 2016

Depart Dec. 13 - overnight at the
Tampa Marriott. Dec. 14 fly to Santa
Clara in preparation for our inclusive
tour to Cayo Santa Maria, Remedios,
Caibarien, Cienfuegos, and Havana.
Return from Havana to NY via Miami.
RATES: All inclusive with air, touring, lodging, and 17 meals $4,599
pp-dbl (additional discounts may
apply). Singles add $450. The trip is
currently sold out with waitlists taken.

Panama Canal Cruise
Jan. 4 - Jan. 19 2017

Depart Los Angeles Jan. 4 and arrive
Fort Lauderdale Jan. 19, 2017. Visit
Puerto Vallarta, Huatulco, San Juan
Del Sur, Puntarenas, full canal transit,
Cartagena, and Aruba. Secure deepest
discount rates now with deposit. Rates
begin at $1,899 pp. Add taxes and insurance.

Winter Sailaway
Feb. 19-26, 2017

On Feb. 19, 2017 board the elegant
Celebrity Silhouette and sail to Coco
Cay, Grand Cayman, Falmouth, Jamaica
and Cozumel for 7 days enjoying the
Celebrity experience!
RATES: Begin at $913.42. Currently

if you book window or higher you may
select a free perk from beverage package,
onboard credits, unlimited internet, free
gratuities. Air and insurance is extra.

Winter Caribbean Sail
March 11 - 19 2017

Set sail from Ft. Lauderdale, FL on
the Caribbean Princess to the ABC
Islands of the Caribbean (Aruba, Bonaire
and Curacao) for a memorable 8 day
voyage.
RATES: (subject to change) are currently: Inside,$1044.00pp; Window,
$1274pp; Balcony, $1344pp; MiniSuite,
$1644pp. Currently rates include
$100pp reduced deposit, onboard credits, port charges and taxes. Singles, triple, quads, air and insurance are available.

Spring Break
April 8 - 18 2017

Cruise on the Norwegian Cruise
Line Gem sailing from the port of New
York April 8 and visiting San Juan, St.
Thomas, St. Maarten, and Tortola,
returning to Manhattan on April 18.
CSA has secured block space for this
premium date, when schools are closed
for Spring Break. Currently there is a
promo to include FREE GRATUITIES
for the first two in each stateroom. No
need to board an airplane! Pull up to the

Labor
NEW JERSEY:

Pension Ballot
New Jersey workers are asking
voters for a constitutional amendment that would require the state
to make good on its payments to
replenish pensions by 2020. The
public pension fund is $44 billion
in debt. Legislative leaders are
worried that NJ cannot afford
to fund both the restoration of
pensions and the renewal of the
near-bankrupt Transportation
Trust Fund. (njtvonline.com)
DISTRICT OF COLUMBIA:

Tour Europe, Cruise the Islands

n CSA members visited Sensory Buddhist temple, one of Tokyo’s most colorful and popular temples, during their July visit to Japan.

NATION

This is our latest and most exciting Viking River Cruise adventure yet!
Depart US on May 13 to arrive Berlin,
May 14. Begin a journey to Berlin,
Wittenberg, Meissen, Dresden, Bad
Schandau, Prague, Krakow and Warsaw.
Cruise portion is on the elegant Viking
Beyla from May 16-21. Excluding air,
the program is all-inclusive, land and
tour, using deluxe properties throughout. Past passenger loyalty discount,
special CSA group rate, and reduced air
is available.
RATES: begin at $6,274 pp double.
Ask for Viking special promo air and
additional discounts. The boat accommodates 100 passengers and space will
go rapidly! Go to Viking River Cruises
for more details.

Shades of Ireland
Oct. 9-21, 2017

Put on the green as we fly to the
magical Emerald Isle. Experience the
Ring of Kerry, visit a modern dairy
farm, gaze at the Cliffs of Moher, Kiss
the Blarney Stone, explore Belfast and
a farewell castle dinner. Price includes
round-trip air from NY, hotels, motor
coach sightseeing, transfers and 17
meals. We have 32 seats and they will
disappear fast! Email ggoldstein@csanyc.org for a brochure.
RATES: $3,999 pp, dbl, including air;
$4,499 pp single; $3,969 pp triple. Add
$280 pp for insurance.

Discover Tuscany
April 10-18, 2017 (Spring Break)

Depart N.Y. on April 10, with hotel
stay in Montecatini Terme April 11-18.
See Michelangelo’s David. Observe
Ponte Del Diavolo of Borgo a Mozzano.
Visit Florence, cradle of Italian renaissance. Marvel at the leaning Tower of
Pisa, explore mystical Siena, wine tasting
in the Chianti region.
RATES: (until Oct. 11, 2016) $2,999dbl; $3,199 single; $2,969 triple.
Includes 7 breakfasts, 3 dinners.
For more information, contact Gary
Goldstein at ggoldstein@csa-nyc.org with
any questions.

Illegal Surveillance
The National Weather Service
Employees Organization (NWSEO)
filed a complaint with the Federal
Labor Relations Authority because
its Facebook page, thought to be
private to members, was reportedly accessed by management
officials who made scornful comments about postings. According
to the complaint, this constitutes
“illegal surveillance” of union
activities. (washingtonpost.com)
OHIO:

Temps Unite
In Avon, all 60 workers at Detroit
Chassis were temps; then they
threatened to strike. Assembling
chassis for Ford trucks, the workers made $9.50-$11.50 per hour.
In April, workers demanded union
recognition which was forthcoming on the eve of the workers’
strike. Prior to recognition, night
workers walked out when management tried to force them to
work well beyond their shifts. The
new union is campaigning for a
first contract. (labornotes.org)
CALIFORNIA:

Historic Meeting
In an effort to address how the
union movement can best help
immigrant workers, the San
Francisco Labor Council and the
California Federation of Labor held
an historic summit, along with 12
California Labor Councils. Three
panels presented information
about the immigration centers and
diverse services they have initiated in their counties. The hope is
that all unions set up citizenship
programs for immigrant workers
and that workers know unions
are there to help them obtain citizenship, get legal help, register to
vote, and obtain protections from
deportations. (calaborfed.org)
NEW YORK:

Zara Unionizes
Zara store workers, the flagship
brand of Inditex, the world’s largest fashion retailer, have voted to
form a union in New York. Retail,
Wholesale and Department Store
Union (RWDSU) will represent
over 1,000 employees. The company has agreed to recognize the
union. The vote may allow for the
unionization of other Zara stores.
Inditex runs over 7,000 stores
around the world. (buzzfeed.com)

— Compiled by
Christine Altman
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RETIREE
CHAIR’S MESSAGE
Gayle Lockett

‘Elevate Political
Conciousness’ and
Focus on Priorities

Chapter

From Sky Diving to the
Search for a Kidney

N

ow that this summer’s vacation has ended for many of
us, it is time to focus on the
crucial issues facing educators
and our nation.
In November, we must support state
and federal political candidates who
support us. As you know, our Union
has endorsed Hillary Clinton for the
presidency. So much is riding on this
presidential election: Not only is there
an unfilled vacancy on the Supreme
Court , there will be other likely vacancies over the next 4-8 years. America
needs to provide more job opportunities, better health coverage, better
instrastructure and veterans services.
Seniors need to be assured that Social
Security and Medicare benefits will not
be diminished but expanded. And if we
are going to remain the country where
people from around the world come to
make their fortunes and provide a good
life for their family, we need an immigration policy that leads to citizenship.
Which candidate is more truthful?
Don’t be turned off by one incident,
but keep in mind which one is most
likely to learn from the past and not
repeat mistakes, one who is respectful
of the Gold Star families, respects all
ethnic and racial groups, and is transparent, especially regarding their taxes.
Join me in being an active participant, as Bernie Sanders has
said, by “elevating political consciousness.” Talk to people and
get out the vote. We may be retired from the DOE, but we definitely can be active retirees. We should all lead by example and
hence improve the lives of and empower the next generation.
I am pleased to note that our efforts to start a new retiree unit
for the Virginia, Maryland and Washington, DC area are beginning
to come to fruition. We are currently working on setting up a date
for the first meeting and eight members are planning to attend.
As soon as the Natter’s calendars arrive, we will mail them to
our RC members. We have received more than 1,300 requests. All
will be honored!
Remember, everyone should join us at the Labor Day Parade
on September 10.

In election
season,
we must
support
candidates
for political
office who
support us.

• • •

O

n November 5, we will hold the RC General Meeting in
conjunction with CSA’s General Membership Meeting at
the Hilton Hotel. We will be honoring NY State Sen. Marty
Golden, a former City Council member and a solid, long-time
friend of the union. Breakfast is included. The subsidized price of
$95 for the all-day conference includes lunch.

Welcome New Members
English Young, Patrice

Miller Royster, Sonia

Wahrman,Valerie

CLEM RICHARDSON

n Retired Principal Brent Carrington has visited more than 40 countries, many of them several times.

BY CLEM RICHARDSON
Before the prostate cancer that preceded his
kidney failure, retired Principal and CSA member Brent Carrington lived on the move. He
was an accomplished ski instructor and certified
scuba diver who had explored mountain peaks
and ocean depths around the world. Carrington
enjoyed sky diving, zip lining, glider plane flying and rafting. Until earlier this year, he swam
a half mile in a Brooklyn pool four times a week.
An avid traveler, a love he inherited from his
physician father who once took his family to live
in an Eskimo village just below the Arctic Circle,
Carrington has roamed the world visiting more
than 40 countries, many of them several times.
Carrington spent his entire professional
career in Brooklyn’s District 19, starting in 1969
as a regular substitute teacher at PS 345. Four
years later he spent a year in a district wide drug
education program before returning to PS 345
in 1974 as a cluster teacher. He was a 6th grade
teacher and dean in five years of service at PS
72. He was appointed as assistant principal at PS
213 in 1982, served as acting principal there for
a year and principal of PS 214 from 1988 until
his 2003 retirement. He was a CSA member for
21 years, serving on the Executive Board for ten
of them.
During his career, Carrington used his winter breaks and summer vacations to jet off to
St. Maarten, Singapore, Costa Rica, Argentina,
Uruguay, Brazil, El Salvador, just about every
European and Caribbean country, and several
others including Australia and India.
“I believe in staying active,” said Carrington,
who also loves salsa dancing. “With my illness,
this is the first time I have not been out of the
country for a year.”Carrington’s life changed
drastically last year when he was diagnosed with
prostate cancer. The subsequent radiation therapy
left him listless and fatigued and put many of his
athletic activities, including swimming, off limits.
In March, 2016 his kidneys failed, and
Carrington started dialysis. During his fourth or
fifth session a needle missed a vein and instead
injected the blood directly into Carrington’s
arm muscles. He said the “infiltration” caused
the arm to swell twice its size.

“I almost died,” Carrington said. “They had
to give me two blood transfusions. They had
to put a port in my chest to handle the dialysis
because they could not use my arm. Little by
little the arm is getting better.”
The man who once swam half a mile before
breakfast could not walk across the kitchen
of his Bedford Stuyvesant, Brooklyn home.
Suffering from anemia, Carrington hands shook
so badly he could not dress himself or keep food
on a fork.
Now he makes meticulously planned trips in
search of a kidney donor. Carrington is an active
candidate on the transplant list at Mount Sinai
in New York, Albert Einstein in Philadelphia,
and awaiting placement at Tampa General
Hospital in Tampa, Fla. Each hospital maintains
its own transplant recipient lists, but with drastically different requirements and wait times –
New York’s is about eight years, Carrington said,
while Florida’s is as long as four.
Ideally, Carrington will find a compatible,
living donor. Live organs more readily adapt to

Carrington used winter and
summer breaks to jet off to
exotic locations.
a host body and last longer than kidneys from
a cadaver. Organs taken from a relative are less
likely to be rejected, but both Carrington’s son
and sister have high blood pressure and are ineligible donors. He could also benefit from a kidney paired donation program which allows an
incompatible kidney given in his name to an
organ bank from which he can receive a compatible kidney from a paired donor. But again,
this program is only a viable option if he secures
a living donor.
Even with these obstacles Carrington said
he is confident a donor will come forward and
he will continue to enjoy a “healthy, long, full
life. I have put China, Antarctica, Peru, Vietnam,
Cambodia and Hong Kong on my travel bucket
list,” he said. “There are still so many places I
want to see.”
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BOLD Faces

BIRTHDAY BASH

Harriet McFeeters: Educator
to Celebrate and to Emulate

A Congressional Thank You

BY LUCIE ELIO

F

amily, friends and colleagues
attended the 90th birthday celebration of Harriett McFeeters, retired
Deputy Superintendent Community
School District 8 at the Beckwith Pointe
Beach and Tennis Club on July 2, 2016.
Harriett’s dearest wish was to celebrate
with those who are or were part of her
life – members of her family, her childhood friends, her sorority sisters, and her
colleagues and associates. At the celebration, CSA Retiree Chapter and the Bronx
Retiree Unit acknowledged her contribution to the field of education and
community with certificates and flowers
and her sorority sisters from Delta Sigma
Theta - Bronx Alumnae Chapter honored
her with a Citation of Merit from Ruben
Diaz, Jr., Bronx Borough President.
Ms. McFeeters’ career extended or
covered many avenues. It would be
impossible to mention them all. Besides
being a deputy superintendent, she was a
staff developer, an examiner, a recruiter
for teachers in Puerto Rico, a curriculum
assistant and teacher for the New York
City Board of Education (BOE). She is
involved in numerous community organizations particularly those that service
the Bronx and in the publication of BOE
documents especially for District 8. After

n Rep. Carolyn Maloney with
Michelle Winfield, Retired
Supervisor of Special Education

Rep. Carolyn Maloney honored
Michelle “Shelley” Winfield, a retired
Supervisor of Special Education and community activist in New York City, for her
work on the congresswoman’s behalf. At an
event of the Samuel J. Tilden Democratic
Club in April held at the National Arts
Club in Manhattan, Rep. Maloney said she
needed 1,250 signatures to qualify to be
placed on the ballot, and Ms. Winfield, on
her own, promptly collected 615 from residents in the Congressional 12th District.
The honor was accompanied with a gift of
Sandstone book ends that were once part
of the Capitol portico columns dating back
to 1793.

Holocaust Remembrance

n Retired Deputy Superintendent Harriett
McFeeters turned 90 in July.

graduating from Hunter College she
continued to support and to be involved
with her alma mater. Among the many
honors Harriett received in her career,
she regards her membership into the
Hunter College Hall of Fame as her highest honor.
We wish Harriet much happiness and
good health.

Dr. Carol Gladstone, a retired New York City High School Assistant
Principal, volunteers with the Generations Forward’s Safekeeping Stories
workshops, held at the Westchester Holocaust and Human Rights Education
Center. Volunteers in the program share
the stories of their family members who
were Holocaust survivors; Dr. Gladstone’s
aunt and uncle were imprisoned in the
Thereizinstadt concentration camp from
1941-1945 until the camp was liberated
and her father brought them to America.
Much like the recordings made by Stephen
Spielberg for the Holocaust Museum in
Washington, DC, Westchester family members keep memories alive through their own
testimony. How the internment in concentration camps has affected the current generation is a part of the process that explores
character traits which enabled those detern Dr. Carol Gladstone, Retired
mined to survive and often to thrive.
NYC High School Principal

RC Regional Units
BROOKLYN

LOWER HUDSON VALLEY

ARIZONA

GEORGIA, THE CAROLINAS

Ronald Jones and Patricia McNabb
were honored for their service during
the Brooklyn Unit’s meeting on June 6 at
Saint Francis College. Mr. Jones served as
the inaugural Brooklyn Unit leader until
the spring of 2016. Patricia McNabb
served as the inaugural treasurer. Joining
the celebration were Gayle Lockett, chair
of the CSA Retiree Chapter, Retiree
Director Mark Brodsky, new Brooklyn
Unit Leader Rosalyn Allman-Manning,
and Arlene Becker, Unit treasurer.
— Rosalyn Allman-Manning

Everyone should have received the
2016 summer newsletter by now. Several
events have been planned for the coming
months including our Annual Luncheon
on Sept. 22, 2016 at the Davenport on the
Sound in New Rochelle. Contact Janice
for additional information. We always
enjoy hearing from you with your suggestions and comments.
— Janice Imundi

The Unit’s first meeting and luncheon will be held during the first week
of December 2016 at the Holiday Inn of
Casa Grande, AZ, featuring a presentation by a CSA officer who will bring us
up to date on the many changes which
have gone into effect. We will also have
our Annual Health Benefits and Welfare
Luncheon with Dr. Doug Hathaway, an
important event we hold each year.
We will also plan a tour to a place of
interest in the Valley. As always, if you
plan to be in our area during any of our
activities, feel free to attend by dropping an email note to: maishelevtan@
gmail.com.
— Maishe Levetan

Join the Georgia and Carolina Units
for our 2017 Retreat on Royal Caribbean’s
Oasis of the Seas Cruise Ship. We will
depart from Cape Canaveral on May 14,
and return on May 21. The Ports of Call
are Labidi, Haiti, Falmouth, Jamaica and
Cozumel, Mexico. To book, call Royal
Caribbean at (800) 465-3595. Our group
ID# is CSA 2017 Retreat 2466697. For further information, call (770) 693-2399.
— Georgia Harrison

NORTHERN NEW JERSEY
We are excited to announce that
we currently have over 100 paid members to the newest retiree chapter in
Northern New Jersey. On June 16, we
held a wine and cheese social. It was
an intimate gathering and everyone
enjoyed themselves. I’d like to thank
Unit Leaders Marvin Goodman from
The Bronx and Rosalyn Manning from
Brooklyn for attending, and of course
our Retiree Director Mark Brodsky. In
unity there is strength! We will hold our
annual membership meeting on Sept.
8, at 10:30 am at the Richard Rodda
Community Center, 250 Colonial Ct.,
Teaneck, NJ. Doug Hathaway will be our
guest speaker on issues regarding health
coverage. On Dec. 7, we will hold our
holiday luncheon at Brio in Wayne.
More details to follow.
— Mark K. Jacoby

ROCKLAND-ORANGE BERGEN
Our June meeting was a first – we had
entertainment. The Wildcats, an a cappella group featuring our own Barbara
Heitmann, performed songs from the 50’s
and 60’s. We also had a legislative report
from Larry Becker and Jeff Karger, members of the lobbying team that visited
Albany in the spring. Our fall schedule
will commence with our annual luncheon
Sept. 16 at Casa Mia in Orangeburg,
NY. Dr. Douglas Hathaway, of the CSA
Welfare Fund, will be presenting. Our regular fall meeting will be Nov. 3.
— Bart Bookman

SUNCOAST
Hope you’re all enjoying good health
and good weather. Remember, our 2017
meetings are on Jan. 24 and March 24.
Questions? Problems? Call me at (941)
383-0408, or email me at captmikenemo@verizon.net. We never close.
— Michael Nemoytin

QUEENS
Our annual luncheon meeting will be
held at Terrace On The Park in Flushing
Meadows Park on Oct. 18. Please save the
date and plan to attend. I am happy to
report that we already have one of our
keynote speakers confirmed: Queens
County Clerk Audrey Pheffer will speak
about the jury and courts system. After
her presentation, there will be a question
and answer session. We are still working on a second speaker who is yet to be
confirmed. Everyone will receive a flyer
with all of the details shortly. As usual,
paid Queens Unit members will receive a
discounted price for the luncheon. If you
have any questions you can contact me
at: Stermanlen@aol.com
— Leonard B. Sterman

PACIFIC COAST
The fall meeting will be Dec. 7 at 11
am at our new location: Mimi’s restaurant
at 22651 Lake Forest Drive, Lake Forest,
CA 92630. Check your email for details,
or contact me at lamesagramsey@gmail.
com or (619) 667-0759. Spouses, partners
or visitors are welcome to join . Come for
fellowship and to hear from our special
guest(s). The cost of the luncheon is $18.
— Carol Rainey / Clara Baker

CENTRAL NEW JERSEY
Our Annual Fall Buffet Breakfast will
be held on Oct. 19. Please note that the
breakfast will be at a different location
this fall: It will be held at the All Seasons
Diner II, 4135 Route 9N, Freehold, NJ,
from 9:30 am until 12 pm. Our guest
speaker, Felice Hannah, will discuss
Medicare. Please forward any questions you may have for Felice regarding
Medicare to me at luluvecch@gmail.com.
— Lucille Vecchiarelli

S E P T E MB E R 2 0 1 6

Council of School Supervisors & Administrators, NYC
New York State Federation of School Administrators
Local 1 AFSA, AFL-CIO
40 Rector St., NY, NY 10006

Periodicals

US POSTAGE PAID AT

Brooklyn, NY 11201
and Additional Mailing Office

Printed on FSC certified paper

Borough Briefs / In The Schools
Brooklyn (DIST. 13-23,32)

A Celebration of Communty,
Reading, Fathers, and Donuts!

D

istrict 20’s
“Pre-K for All”
successfully
partnered with a
neighborhood Dunkin
Donuts in hosting
“Donuts with Dads”
on June 17. All dads,
stepdads, grandfathers
and uncles came out
to share reading time
and donuts with their
children. Dunkin
Donuts generously
donated more than
700 donuts to all eight
centers. “This act of
generosity solidifies
our belief in strong
family community
ties. It was wonderful
to see how excited our
students were to have
their families celebrate with them,” said
Lauren Napolitano,
assistant principal.

Manhattan

also got involved and helped create a
public-private partnership with the city.
The $1 million project, designed with
the help of the students, broke ground
in February, and the playground and
community garden opened June 21. PS
75 kids now have access to new play
equipment, a small turf field, a stage and
running track. New plantings include 30
trees. Porous pavement allows water to
pass through it to the soil below.

Staten Island (D-31)
Harvest Café Trip
Totten IS 34 eighth graders visited
The Harvest Café in New Dorp Beach
in June. Opened in 2011, the restaurant unites a chef and staff with people
with developmental disabilities, who
help operate the café in the daytime.
Participants gain experience in the food
service industry by working in the cafe’s
kitchen and service areas and receive
training about the food industry, including the proper use of equipment. The
eighth-graders toured the restaurant,
spoke with chef Nicholas DiBartolomeo,
and asked the staff questions. The students learned that everything on the
menu is made from scratch.

Compiled by
Corey Bachman

Bronx (DIST. 7-12)
Partners: Educators
and Museums
The Bronx Borough Field Support
Center held a Museum Pass Fair in May.
Hundreds of Bronx educators mingled
with dozens of museum educators over
refreshments, free museum materials
and productive conversations at tables
manned by representatives from 29
institutions.
Attendees received a personalized
Bronx BFSC Museum Pass, which entitled the para, teacher, administrator or
supervisor to three years’ worth of free
admission to 41 city museums, historical
societies and historic houses – ranging
from the Brooklyn Museum and the Met
to the Hamilton House!
“It was amazing to see the communication between not only the teachers,
the representatives from the museums
and the cultural institutions, but also,
the teachers sharing and discussing ideas
with one another,” said Raza Sinanaj,
education administrator.
Send Borough Briefs to Corey Bachman
at corey@csa-nyc.org.

n Pre-K student Anthony Lauretta celebrates with his dad.

(DIST. 1-6)

Queens

(DIST. 24 - 30)

Green Roof for
a New School

Playground Mission
Accomplished

The soon-to-be built MS 297 at 75
Morton St. in the West Village will be
getting a green roof as part of the public
school’s construction. The roof will not
only be limited to improving ecological
sustainability, it will provide an area for
students to cultivate gardens and study
plant life as part of their science studies. While in the early planning stages
with the School Construction Authority,
future Principal Jacqui Getz is actively
participating in the green roof’s design.

PS 75 Principal James Thorbs said
it’s been his mission, since becoming
Principal of the Ridgewood school, to
get his students a playground. For years,
the only recreational space available
outdoors was an under-utilized asphalt
parking lot. Mr. Thorbs searched for
three years to get funding. In 2015, Mr.
Thorbs met with Councilman Antonio
Reynoso (D-Brooklyn/Queens) to discuss funding for the construction of a
playground. The Trust for Public Land

n PS 75 in Queens finally has lovely outdoor facilities. James Thorbs is principal.

