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Even Getting To
School, Homeless
Kids Face Hurdles
BY ERNEST LOGAN

A

s the most sensationalistic presidential campaign in
history was drawing
to a close, NYC’s
Independent Budget Office
issued its report detailing how
difficult it is for our homeless
students to get an education.
Shamefully, this was not the
kind of issue that was dealt
with in the campaign. As for
the IBO report – “Not Reaching
the Door: Homeless Children
Face Many Hurdles on the Way
to School” – almost nobody
has noticed. It’s just taken for
granted that our schools are
handling all the things society
has failed to handle.
Like human cargo, our
homeless children are shunted

from one temporary housing
situation to another, according
to the report, often yanked
away from the schools that
have been trying to meet all
their needs: academic, emotional, medical. This hasn’t
gotten better since I was a
Principal in Brownsville in the
1990s. Today, Principal Luis
Torres of PS 55, a community
school in the Bronx, says, “I
have students who’ve been in
five schools in a year.”
About one out of every
13 children is now homeless. “They come to us from
Georgia, Florida, North
Carolina, where there are
no jobs, and go straight to
the Bronx for intake.” says
Principal Tammy Katan-Brown
of PS 398 in Brooklyn, a school
Continued on Page 2

CSA Wins a Big One
in Arbitration For
Mistreated Principal
BY KATE GIBSON
After being intimidated and
pressured to resign as Principal
of P.S. 123 in District 8 in
the Bronx, Tyra Williams was

An educator for
27 years, Principal
was ‘hoodwinked’
by DOE officials.
awarded nearly $200,000 —
more than a year’s back salary
—after the CSA took the case
to arbitration and won.
“I feel like I was made
whole with the arbitrator’s
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decision,” said Williams. “I had
given my heart and soul to my
students, to my teachers and
my school, so to be treated in
such a way felt so unjust.”
The arbitrator ruled on Aug.
19 that Williams, an educator
for 27 years whose annual
ratings as Principal has met
or exceeded expectations, had
been “hoodwinked” by DOE
officials, who led her to believe
that her job was in jeopardy,
but that she could resign and
return to her former job as a
teacher.
Into her fifth year of probation as Principal, Williams had
had her three-year probationary period extended by a year
twice when she was scheduled
Continued on Page 6
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Daunting Appeals Process for
Fair Student Funding Fiasco
Faulty Formula Faced By School Leaders Affects Hiring
BY CLEM RICHARDSON
Principals who want to
appeal their school’s annual Fair
Student Funding allocation face
an uphill fight. And if they win,
they get to have the same fight
the following year.
It is a system that, as many
educators argue, is anything but
fair. And to make matters worse,
the goalposts frequently shift,
in seemingly capricious ways.
Principals worry about challenging the DOE for fear that they
will be targeted as troublemakers.
The Fair Student Funding
(FSF) formula “ensures that
schools are allocated the
amount of baselined funds they
received in the prior year with

The city changed
the criteria from
that which was
used in the past.
adjustments only for changes
in the number and needs of
students, and for changes to
the citywide average salary,”
according to the Department of
Education’s (DOE) website.
The city calculates a
school’s overall funding based
on the number of students projected and by weighing a wide
variety of costs. Some of the
criteria include the number of

students who are economically
disadvantaged, the number of
them who are English language
learners, how many of them
have special needs, and how
many of them need academic
intervention services.
Based on the factors above,
the city arrives at its Fair Student
Funding allocation for each
school. The allocation is then
adjusted up or down depending on what budget officials at
the DOE perceive to be the real
needs of the school. Many educators consider that fact alone
to be proof that the formula
doesn’t serve its purpose.
Making this process even
more complicated, a school’s
budget is further affected by
Continued on Page 6

PROFILES

Annual Conference Honorees:
Champions of Public Education

CLEM RICHARDSON

CHUCK WILBANKS

■ LEFT: Former President of the Assistant Principal’s Association and Executive Board Member
Marvin Goodman. RIGHT: New York State Sen. Martin Golden (left), at his office in Albany, shakes
hands with CSA Assistant Director of Government Relations John Khani.
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Homelessness Presents Unique Set of Challenges By Ernest A. Logan
Continued from Page 1

“We give clothing, socks, everything… We
don’t want them to stand out. We have the
best student support team, and we have
the best parent coordinator. “The students
don’t want to leave us.”
All these principals want is to see their
students in permanent housing. They
don’t need to read the IPO report to know
that the shelter environment makes it
nearly impossible for children to prepare
for school. And right now when kids are
abruptly sent to housing in new boroughs,
some disappear. Keeping track of them is
so hard. The Office of Homeless Services
and the DOE haven’t integrated their attendance systems. But Luis does commend the
city for “being very good about providing
transportation” to students who want to
stay in their old school despite the distance.

BY ERNEST LOGAN
with a homeless population of about 36%.
“They come from everywhere, Puerto Rico,
India, fleeing from everything, even female
circumcision.”
There are many school leaders, like Luis
and Tammy, whose careers are consumed
by this. “If I don’t focus first on food, shelter, safety and health, I’ll never get to the
literacy and mathematics,” says Luis. He
has helped create a school clinic, a mental
health program, even a working farm. For
parents, he has launched a skills program
that leads to jobs at Fresh Direct.

• • •

O

nly two things are going to improve
this situation: a dramatic increase in permanent housing and extraordinary support for the schools. The
mayor has made affordable housing his top priority, but a
“not-in-my-backyard” mentality and constant challenges
from the governor have stymied him. And as the homeless
increase, because of the housing crisis and stagnant wages,
their schools must be evaluated on everything they are
accomplishing.
“We shouldn’t be called ‘struggling schools.’” We should
be categorized as ‘schools that are saving children’,” Luis says.
The rationale is explained well by Principal Angelo Ledda
from the Academy for Personal Leadership and Excellence, a
middle school in the Bronx. He says the strictly data-driven
criteria now being used “isn’t what determines success for us
on a daily basis. Success is more like making sure that students do three out of five homework assignments and get a
daily bath.”
“I would like a washing machine,” says Tammy, whose
students come from seven different shelters and scatter-sites.
Right now, staff members pitch in to give families money to
go to a laundry. Most such schools provide three meals, basic
necessities and uniforms “so you would never guess who’s
homeless.” Part of this comes out of the pockets of staffs at all
these schools.
Principal Evita Sanabria of PS 127 in Queens echoes this:

• • •

A

t the high school level, the instability often sabotages
students’ chances of participating in college discovery programs. “They’re moving every few months,”
Rashid Davis, the principal of Crown Heights’ Pathways in

As the numbers of homeless children
increase, due to the housing crisis and
stagnant wages, schools should be
evaluated based on everything they
are accomplishing, not just the data
driven criteria typically used.

Technology Early College High School, or P-TECH, told me.
His school is known for its partnership with CUNY and IBM,
and his students “are at an age where they don’t want you
to know they’re homeless. They’re embarrassed. They don’t
want hand-outs.”
He loses students. “Some of the girls think
they need to have a baby in a hurry to get their
own housing. Some of the boys don’t see the
point getting a degree and job and then being
forced out of their parents’ housing. It’s too
deep to address.” But he has had dramatic suc■ Brooklyn
cesses, including one student with sexual idenDistrict Attorney
tity issues, whose parents threw him out and
Ken Thompson
left him homeless. Because of the empathic
died on Oct. 9,
school community and the support of CBOs
just a few days
like the Door, the student transitioned. He is
after announcfinishing his associate’s degree, living in permaing he had been
nent housing in the Bronx and has an interndiagnosed with
ship with IBM.
cancer. CSA
The current mayor and chancellor have curmourns the
tailed school closures and minimized some of
loss of this fine
the data mania and overvaluing of testing. Their
man. Here, piccreation of community schools in low-income
tured last year
neighborhoods may be one of their greatest
during happy
accomplishments. But they still have a way to
times, is City
go in recognizing that the burden these schools
Council Member
bear should be taken into consideration in evalVanessa L.
uations and the staff should be rewarded.
Gibson from
The mayor’s biggest challenge now is to conthe Bronx, Mr.
vince the governor to work with him to preserve
Thompson, and
affordable housing and build more of it so that
CSA President
our homeless children can live the way human
Ernest Logan.
beings were meant to live.
As for the leaders of these schools, I think
COREY BACHMAN
every one of them is a saint walking the earth,
performing miracles.

Brooklyn District Attorney
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HONORS

CSA Members Among ‘Hometown Heroes’
Recognized by the New York Daily News
■ On Oct. 8
at New York’s
Edison Ballroom,
eleven educators were
honored by the
New York Daily
News for impacting the lives of
New York City’s
public schoolchildren. Schools
Chancellor
Carmen Fariña
is at the center
of the crowd of
honorees.

PHOTOS BY COREY BACHMAN

■ Shawn Rux, Principal, MS 53 in Far Rockaway was honored. CSA
President Ernest Logan assisted him with his name tag.

COREY BACHMAN
Eleven talented New York
City educators took to the stage
the morning of Oct. 8 at the
Edison Ballroom to be recognized for their work in shaping
the futures of the city’s children.
These public and private
school educators, three of them
members of CSA, were presented
to the assembled audience as the
newest class of the NY Daily
News’ Hometown Heroes in
Education.
“Each day, these honorees
impact the lives of those they
teach, said Jim Rich, editorin-chief of the NY Daily News.

“Today, we salute each and every
one of you.”
A select group of educators
have been recognized by the
newspaper for the past four
years.
“We have so many wonderful stories of educators who have
survived poverty, come from
broken homes and have risen
up to the top and our now educating our children,” said CSA
President Ernest Logan. “These
are your unsung heroes.”
PS 398 Principal Tammy
Katan-Brown was honored for
her work in developing afterschool programs that offer tutoring assistance and warm meals.

“We are making gains,” said
Katan-Brown, “it’s challenging,
but rewarding and I love it.”
For more than 25 years,
Hometown Hero Honoree and
ReStart Academy Principal Joan
Indart-Etienne has fought to
help overage and teen parents
achieve academic excellence.
“I always thought they were
overlooked. People didn’t pay
attention to these students. I
always felt like it was my moral
obligation to help them,” said
Indart-Etienne.
Indart-Etienne also believes
the young inmates at Rikers
Island deserve the same opportunities as everyone else.

At City Hall

National Principals Month

“Just because they are there
doesn’t mean they should be
deprived,” she said.

Principal Tammy
Katan-Brown
has developed
programs which
offer tutoring and
warm meals.
MS 53 Principal Shawn
Rux was also honored as a

Hometown Hero this year.
Since 2011, Rux has made it
his mission to transform the culture of his Far Rockaway school
and turn it into a safe community for his students.
He implemented a “Rux Bux”
system for high test scores and
good deeds, allowing students
to cash in on school supplies
or save them for other special
rewards.
Rux believes he can learn as
much from his students as they
can learn from him.
“We are all teachers because
we are all teaching something
to someone at one time or
another.”

Now Is a Good Time To
Join CSA’s Black Caucus

■ From left: Dr. Reginald Landreau, Jr., vice president; Michelle PattersonMurray, treasurer; Rosemarie Sinclair, outgoing president; Dale Kelly; Rushell
White, recording secretary; Katiana Louissant, corresponding secretary.

COREY BACHMAN

■ NYC Council Education Committee Chair Danny Dromm and Speaker Melissa Mark-Viverito
presented CSA with a proclamation honoring Principals during October’s National Principals
Month celebration at City Hall on Oct. 13. In attendance at the ceremony, First Vice President
Randi Herman, CSA Director of Political Affairs Herman Merritt and Assistant Directors John
Khani and Gabe Gallucci.
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CSA’s Black Caucus welcomed
a new slate of leaders at a meeting and reception on Oct. 21 at
40 Rector St. President Dale Kelly
said the group is looking to ramp
up recruitment – membership now
stands at about 75, he said, and it’s
a great chance to meet colleagues
and build skills and experience.
Kelly said among the group’s mis-

sions is political – whether lobbying in Albany or engaging local
politicians in ways that benefit
education. “We inform policy,”
he said. “Often, politicians rely on
people on the ground to inform
them of what constituents need.
We can help our students and our
communities.
—CW
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Mark
Cannizzaro

The DOE Must Cut Our Paperwork Burdens!

A
Mediation
process
is set to
begin. We
will seek
common
sense
changes.

s most of you
know, our contract requires
that the DOE
and CSA form a
joint “paperwork reduction
committee.” This panel
is charged with reviewing
paperwork and developing
collaborative protocols to
reduce it. It is no secret that,
so far, the results yielded by
this committee have been
less than stellar. In fact, in
our most recent survey, CSA
members ranked “workload
reduction” as the top priority and many included
comments related to the
“undoable” amount of
paperwork they are required
to manage. In recent weeks,
many of you have wondered
aloud why it seems that the
amount of paperwork has
increased since the creation
of a committee to reduce it.

• • •

T

o be clear, the committee has met several
times and participants
had some honest discussions. However, the DOE
exposed itself as disingenuous when it came time to
create standards that would eliminate some of the
unreasonable, duplicative and unnecessary paperwork that our members must complete. In fact, we
sent our proposal to the DOE six weeks before an
April 2016 meeting. The DOE did not respond ahead
of the meeting, but we expected, at least, that they
would have a thoughtful response and possibly a
counter-proposal prepared for discussion when we
met.
We were disappointed. At the meeting, DOE
officials pleaded ignorance and claimed no knowledge of any unreasonable paperwork. They used
this condescending tactic despite several prior meetings where we felt that mutual understanding had
led to real progress. Ironically, it was the Office of
Teaching and Learning that was obstructing teaching and learning.
Here is a partial list of paperwork items that

We have to ask permission to
ask permission, as the Office
of Teaching and Learning
obstructs teaching and learning.
need to be addressed. We will continue to advocate
strongly for common-sense changes that will free up
precious time so school leaders can more effectively
do their jobs.
• The DOE should electronically manage its
Bloodborne Pathogens Training and follow
up, as well as Chapter 408 compliance and the
Testing Administration Handbook.
• The myriad of computer systems must work
properly and communicate with each other.
Those that don’t work should be fixed or
shut down. At the very least, school leaders
should not have to spend time reconciling
data discrepancies between SESIS, STARS, ATS
and others, manually entering information
or tracking down former students in order to
receive proper funding and school accountability credit.
• School-based staff should not be responsible for
the SESIS/STARS Escalation Path, nor trying to
figure out the DOE’s convoluted “troubleshooting guide” for subjects listed as “other.”
• School leaders should not have to write “mitigating circumstances” for the same compliance
items year after year.
• Why does the space survey need to be done
annually even though most schools’ physical
space rarely changes?
• Why shouldn’t all the information needed for
the arts survey come from a functioning and
effective STARS application?
• Is there anything as duplicative and unnecessary than the progress monitoring tool in
Renewal schools? Yes! The Special Education
CORe form. Another contender is the new
School Implementation Team Action Plan (SIT
Plan). We will continue to advocate for their
elimination.
• Is the CEP truly the “living document” it was
meant to be? If not, it’s unnecessary. If so, it
should also be the sole accountability tool.
• A more equitable Fair Student Funding Formula

would eliminate the yearly budget dance and
accompanying paperwork for the majority of
schools.
• Since the start of the DOE’s “Advance” system
for entering observations, we have been asking
for an “uploadable” form. What is more duplicative than having to complete the Advance
form twice?
• Is the number of required teacher observations
really necessary? New York City requires more
observations than any of the over 700 school
districts in New York State.
• All surveys should be prepopulated with any
and all information that is available via a DOE
computer system.
• Some superintendents are now requiring
Self Evaluation forms for Principal Practice
Observations (PPO). Others are requiring prior
approval to request approval in EIS for per-session work (we must seek approval in order to
request approval!). And yet others have begun
to request that even more duplicative paperwork be submitted in Google Docs. One superintendent believes it’s acceptable to assign principals substantial homework unrelated to the
day-to-day operations of the school. Needless
to say, we will address these issues in and
beyond the paperwork reduction committee.
• The Quality Review was created as a school
accountability tool prior to the creation of a
Statewide accountability model. Hasn’t the
APPR rendered the Quality Review duplicative
and unnecessary? Finally, I am further concerned that the new teacher APPR agreement
could add additional paperwork despite our
pleading with the DOE to be mindful of compounding an already unreasonable situation.

• • •

W

e have requested mediation, per our collective bargaining agreement, about this
excessive paperwork. We expect to begin
the mediation process in late November so please
feel free to email me at mcannizzaro@csa-nyc.org
with other paperwork burdens that I should raise.
I am disappointed that we have to seek mediation
to get the DOE to collaborate with us. And I find it
ironic that they are obstructing real academic progress. Yet I also remain hopeful that our efforts will
ultimately yield results for our students.
Mark Cannizzaro is Executive Vice President of CSA.

NEW MEMBER RECEPTION

‘We’re All Fighting This Together’
BY CHUCK WILBANKS

A

wave of new CSA members
enjoyed drinks and food
during a reception at Founders
Hall at 40 Rector Street.
CSA Executive Vice President Mark
Cannizzaro urged the newest members
to be active participants. “The more
people we hear from in the field, the
better the union will become.”
Mr. Cannizzaro introduced members
of CSA’s staff, told people always to feel
free to come forward with questions and
concerns. “Help us to help you,” he said.
He also urged members to make a
point of bringing colleagues along to
union events such as this one. That
call was endorsed by Susan Barnes, the
Principal of P.S. 112, the Bronxwood
School, a community school in the
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Bronx, who brought her two Assistant
Principals with her. “I signed them up to
get them involved with the union,” said
Barnes. “We’re all fighting together.”
Mr. Cannizzaro also reminded new
CSA members that they benefited from
contract negotiations that resulted
in an agreement on Dec. 30, 2014, in
which incoming members would not
have to forfeit retroactive pay from
their days as teachers. The issue became
a contentious one during the contract
negotiations. The city initially argued
that more than 2,000 CSA members
who had been promoted from teachers
to administrators since 2009 were not
eligible for $120 million in back pay
and raises.
“We’re proud we fought so new
members would be made whole,” said
Mr. Cannizzaro.

COREY BACHMAN

■ CSA Executive Vice President Mark Cannizzaro addresses new members at a
reception at CSA headquarters on Oct. 26.
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CSA 2016 Annual Conference Honorees
MARVIN GOODMAN

NY STATE SENATOR MARTIN GOLDEN

He Was a Part of
CSA History Before
There Was a CSA

A Longtime Friend
to Public Educators
and Schools and to
Retirees, Workers

give an opinion. Many groups and
organizations know CSA through
Marvin.”
alter Degnan, a future
Born in Brooklyn, Goodman’s famCSA President, was
ily moved to the Bronx when he was
Marvin Goodman’s
10. He was educated in the city public
gym teacher when
schools – Brooklyn’s PS 156, PS 96
Marvin was a student at Christopher
in the Bronx, Townsend Harris High
Columbus High School. When
School (then on the Baruch College
Marvin started his first year at the
Campus in Manhattan), Bronx
City College of New York, Degnan
Science and ultimately Christopher
gave him $50 for text books.
Columbus High School, from which
After Donald Singer became
Goodman graduated.
Goodman’s father, a
tailor, died a month after
his eldest son’s thirteenth
birthday. A year later the
family was on what was
then known as relief, the
welfare of the day, and
Goodman was working
a part-time job making
deliveries for the people
who took over his father’s
business.
“I could make a nickle
or dime delivering stuff,”
he said. “Whatever I made
went to support the family.”
Relief was even more
dictatorial in those days
– Goodman recalls that
CHUCK WILBANKS
to qualify, regulations
■ Goodman hitchhiked into New York City to attend a
allowed him to have only
Masters Program at Columbia University.
three pairs of underwear.
At his mother’s insistence
the relief worker agreed to let him go
President of the Council of School
to college rather than get a job, but
Supervisors, Goodman replaced him
as President of the Assistant Principals only if he did well. It was after Marvin
mentioned that to Degnan that the
Association.
coach gave him $50 to pay for college
For good measure, Goodman
books.
served on the first CSA Executive
Board and on each of his union’s
• • •
executive boards until he retired from
nfluenced by a high school teacher
his assistant principal job in 1991.
who had escaped Nazi Germany,
Today he remains active with CSA,
Goodman majored in French at
serving as unit leader of the Bronx
City College, intent on becoming a
Retiree Chapter, and on the Legacy
teacher himself. He worked in the
and Retiree Executive Committees.
college library after classes and at a
Now 89, Goodman is busier than
Bronx luncheonette on the weekends
ever, regularly attending three or four
to pay his tuition.
meetings a day, with blocks of tiny
In 1947, while still a senior,
appointment notes written neatly in
Goodman was one of eight City
his well-worn Natter calendar.
College students to win a Cartier
“I’m so busy because I don’t want
Jewelers scholarship to study at the
Sorbonne in Paris, France. He got
there on the cheap, booking passage
on a converted troop carrier with
hammocks as beds.
Goodman graduated from City
College in January, 1948, and took
his first teaching job – he’d done
some student teaching while in college – as a live-in teacher at a private
old age to catch up with me,” said
high school on Long Island. When
Goodman, honored at CSA’s Nov.
he was accepted into the masters’
5 Annual Educational Leadership
program at Columbia University,
Conference for his tireless dedication
Goodman would hitchhike into the
to his union and community.
city and take a bus or train back to
“Marvin is the kind of CSA memhis stop and walk the mile and a half
ber who makes our union so strong,”
to his room. “The job paid $1,176 a
said CSA President Ernest Logan.
Continued on Page 7
“He’s always there to lend a hand or
BY CLEM RICHARDSON

W

I

A very busy man, he
keeps meticulous notes
in his Natter calendar.
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CHUCK WILBANKS

■ New York State Sen. Martin Golden (middle) shakes hands with CSA Assistant Director
of Government Relations John Khani. At right is Dale Kelly, SSP Intervenor.

BY CHUCK WILBANKS

N

ew York State Sen. Martin
J. Golden, a Republican
representing Brooklyn’s
22nd Senate District has
been a friend to public educators,
New York City’s public schools, retirees and working men and women
around the state. For those reasons,
CSA is honoring him at its annual
conference on Nov. 5.
His diligent efforts secured $11.2
billion in funding to improve New

Marty knows and cares
about what retirees
need in this city and it
shows in the legislation
he gets passed.
York City Public Schools, including a
new high school in Sunset Park and
many other classroom improvements.
“The senator has been a great supporter and a good friend for many
years,” said CSA President Ernest
Logan. “When it comes to the support
for the children of New York City, you
can always count on Marty.”
The oldest of eight children born
to Irish immigrants, Golden has been
the author of over 220 laws, most
notably in the areas of public safety,
tax cuts, economic development and
senior citizen issues. He helped eliminate the state sales tax on clothing
and footwear, secured a $400 property
tax cut for New York City residents,

and eliminated the personal income
tax marriage penalty.
A retired New York City police officer, Golden served in the City Council
from 1998 through 2002, representing
the 43rd District. In the days immediately after 9/11, his office coordinated
the shipment of more than 200 truckloads of food clothing, and materials
to the volunteers working at Ground
Zero and helped to establish the first
Community Emergency Response
Team in the state.
He was elected to the Senate
in 2002, representing the 22nd
District, which includes the neighborhoods of Bay Ridge, Dyker Heights,
Bensonhurst, Marine Park, Gerritsen
Beach, Gravesend and parts of
Sheepshead Bay, Borough Park and
Midwood.

• • •

H

is work has been particularly
important to our retirees.
As Chairman of the Senate
Aging Committee, Sen. Golden was
credited by advocacy groups for
championing the rights of senior
citizens through the Assisted Living
Law of 2004. Under his leadership, a
number of significant bills affecting
older Americans have been enacted,
including a new Elder Law, the
Senior Bill of Rights; Long Term Care
Reform, Internet posting of retail
prescription drug prices and a single
EPIC/Medicare prescription drug card.
Senator Golden wrote the law that
raised the Senior Citizen Rent Increase
Exemption (SCRIE) from $24,000 to
$29,000 for seniors and the disabled.
“Marty knows and cares what retirContinued on Page 7
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Arbitrator Upholds CSA Fair Student Funding
Is Anything But Fair
Member’s Grievance,
Ambiguous Guidelines Complicate Appeals
Awards $200K Back Pay
Continued from Page 1
for a Principal’s Practice Observation
with district officials on Jan. 14, 2015.
At a meeting that day, Williams and
Assistant Principal Virginia Figueroa
both said they were told their school was
being investigated by the Office of Special
Investigation (OSI), and that things “were
not looking good,” and they might have
to return to teaching positions.
Ms. Williams received assurances
from DOE that she had a right of reversion, and emailed her resignation, to
be effective Feb. 27, 2015. In her email,
Williams stated that she was “exercising
my right to revert to my last appointed
position, teacher.”
On Feb. 25, 2015, DOE officials told
CSA she could not go back to being a
teacher, and CSA Director of Grievances
Bob Reich instructed her to rescind
her resignation. The DOE denied her
request, and Williams was out of a job.
In upholding the grievance,
Arbitrator Jack Tillem said the DOE’s testimony that it did not tell Ms. Williams
she could return to teaching if she relinquished her job as Principal was not
credible. Mr. Tillem rejected the notion
that, as he wrote, “a rational person – in
this case, a single parent head of house-

‘The outcome of this case
made me feel totally
vindicated. I felt very
supported by CSA.’
hold holding a professional position
paying $135,000 a year – would put herself out of work within two weeks without any assurance of a job.”
Ultimately, the impending OSI report
used to scare Ms. Williams proved inconsequential, finding only that the Principal
had failed to notify a teacher in writing
as to the reasons she changed grades on
a report card, which she had the right to
do. DOE warnings of the OSI report were
akin to “a doctor telling a patient she had
a brain tumor when it’s only dandruff,”
Mr. Tillem wrote in his ruling.
“The case with OSI was bogus,” said
Ms. Williams, who started a new job at
another school in July. “I am currently
a Principal, but not in a DOE public
school.
“The outcome of this case made me
feel totally vindicated,” she added. “I felt
very supported by CSA.”

2016 Presidential Election

Phone Banks for Hillary

GABE GALLUCCI

■ Dozens of members came to CSA Headquarters to make calls on behalf of Democratic
nominee Hillary Clinton during October, calling voters in crucial battleground states such as
Pennsylvania. It was an energetic and passionate group of callers.
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Continued from Page 1
the salaries of the teachers in the school.
That formula is based on the citywide
average of teacher salaries, even though
schools have to pay actual salaries. Thus,
schools with high average teacher salaries have less money to spend on supplemental services for their students.
There was a time, prior to the
advent of Fair Student Funding,
when Principals would appeal their
budget allocations directly to their
Superintendents. They would make
their arguments to an educator with
intimate knowledge of the needs of
their schools and they would receive
a decision directly from the decision
maker. While the process had the
advantage of personal knowledge and
relationships, some believed that the
system allowed Superintendents to play
favorites, and DOE changed it to what
exists now: Principals must make their
appeals to Field Support budget directors. The decisions themselves are generally made by Cental Budget staff members at Tweed, who Principals rarely, if
ever, get to speak to directly.
Meanwhile, the criteria for an appeal
has changed often. Instead of using tallies of the various metrics to establish
a citywide average for similar schools,
the DOE is now denying appeals if a
school exceeds a single category. For
example, if a school’s spending
is slightly over the threshold in
one category, the entire appeal
will be denied even if other category totals are well under the
city’s threshold.
“In order to account for
the discretion that Fair Student
Funding was designed to allow,
shouldn’t thresholds be looked at
in aggregate?” said CSA Executive
Vice President Mark Cannizzaro.
“The DOE says no, that’s not
how it works.”
Even when a Principal wins
an appeal, the bureaucratic mischief doesn’t end. For the following year’s budget, the DOE
merely resets the allocation to
the previous, disputed amount,
rather than the adjusted figure
won through an appeal.
Mr. Cannizzaro said he
appealed his FSF allotment for
eight of the nine years he was
the Principal of Staten Island’s
Paulo Intermediate School, and
each time was successful. “When
I appealed, I only asked for what
I needed and was able to make a
clear and concise case for it,” he
said. “You need to be able to prove
what you need. But you shouldn’t
have to prove it thirty times.”
An estimated 25 percent of
Principals appeal their FSF awards
each year.
The time-consuming process
also can seriously hold back a
Principal’s efforts to staff a school
with the best possible teachers.
An appeal can take all summer, and since Principals can’t
fill vacant positions until their
budget is not running a deficit,
the strongest teacher candidates
may feel compelled to accept a
position at another school rather

than risk waiting for the Principal to win
the appeal.
“How can a principal manage a
school when an appeal takes all summer?” Cannizzaro said.
Some of the guidelines remain fuzzy,
almost by design, making it impossible for school leaders to meet them.
For example, the DOE has never clarified how many students a school must
have to qualify for hiring an Assistant
Principal.
“One of the things they will always
say to us is that such and such a school
had too many APs,” Mr. Cannizzaro
said. “And we’ll say to them, ‘OK, but
how do you determine what is too
many?’ And they have repeatedly
refused to answer that question.”
For instance, the general rule used
to be that a school should have one AP
for every 250 students enrolled. But the
DOE has never formally endorsed that
figure.
“We have schools with a thousand
students and one AP, and we have
schools with four hundred kids and no
AP, and we have schools that exceed
the commonly accepted ratio,” Mr.
Cannizzaro said. “We keep asking for

‘A Principal should
not have to figure out
what process to use for
appeal, or to kick and
scream to get what a
school needs, or worry
about retribution.’
the number, because then we can find
all the schools where we can apply that
number and make sure they are funded
appropriately.
“But the DOE won’t give us a number,” he said. “So really, what they have
done — in addition to making the
appeals process a complete farce— is
they have created a system where they
can force people into excessing with no
justification about why, either by saying,
‘Because you can’t afford it since we just
took the appeal money we used to grant
you every year,’ or, ‘You can’t afford it
because you’re underfunded.’”
Despite the daunting prospects of
an appeal, Cannizzaro says he encourages principals who feel they have been
shorted to appeal their FSF allocations.
“I usually tell them to fight for their
school and their school community”
he said. “But they have to be willing
to articulate their needs. People should
not worry about rocking the boat when
they’re advocating for their students.
CSA has consistently fought for a better
FSF formula that works for everyone and
we will continue to do that.
“The fact of the matter is a Principal
should not have to figure out what
process they’re using for an appeal this
year,” Cannizzaro said. “A Principal
should not have to kick and scream
for fair funding, and a Principal should
not have to put himself in a position
that he has to worry about retribution
from above.”
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Bob
Reich

Clearing up Some Confusion: Spotlight on Some of
the Details of Your Collective Bargaining Agreement

I

frequently observe a great
deal of confusion about
our collective bargaining
agreement, both among
our members, school support
staff, and officials at the DOE.
From time to time, I like to
add a little clarity to some
areas people on both sides
of the fence find difficult to
understand.
One question from an
EA highlights an important
issue: The member notes
that she has an assigned
work day, yet is frequently
asked to come in early and
work late. “Must I simply
work additional hours without added compensation?”
she asks.
The answer is simple: You
have the right to refuse to
work extra hours if the DOE
is not going to compensate
you or grant you flex time!
Article V of our contract defines the work
year and school day of
CSA members. Article V
F 1 reads in pertinent part: “The hours of work for
Education Administrators, Coordinators and Assistant
Coordinators of Adult Education shall be … 37.5
per week. Education Administrators may request an
adjustment to their established work schedule and
their supervisors will have the flexibility to maintain
an alternate work schedule provided it satisfies the following guidelines:
a. The change does not interfere with job or office

Without
pay or
flex time,
you have
the right
to refuse
extra
hours.

Members are now entitled to
take a ‘CAR’ day to take care of
a family member. CSA fought
hard during negotations for this!
or with their supervisor’s ability to maintain
office coverage.
b. The change does not reduce the number of work
hours.
c. The change is approved by the superintendent or
the executive director.
Approval of Education Administrators’ requested
adjustment not their established work hours shall not
be unreasonably withheld.”
This clause provides for flex time. Remember: You
need to get permission for flex time in advance, and
flex time cannot be taken without permission.

Investigations
During our contract negotiations, your union made
several demands that resulted in improvements to the
investigative process. Take, for example, this pertinent
part of the agreement:
“Employees who are the subject of an investigation
by the Office of Special Investigations or the Office of
Equal Opportunity and Diversity Management shall be
notified of the results of the investigation 30 days after
the investigation is completed. For employees who
have been represented by the CSA at an investigative
conference, the DOE shall also notify CSA when the
investigation is completed.”
It has taken the DOE nearly a year to comprehend
this clause, but they are finally complying. One rather
strange side effect is that members now are being noti-

fied that cases are being closed, but they are cases that
neither CSA nor the member knew about in the first
place! I am confused why the DOE will not provide
the specifics of what these cases were about, but at
least they are being closed. We must be generous and
take satisfaction in that.

Cumulative Absence Reserve Days
Prior to the current collective bargaining agreement, a member was not entitled to use a “CAR” day
to take care of an ill family member. CSA heard your
concerns and fought hard to change that. The clause
in your contract that we obtained reads:
“CSA-represented employees will be allowed to
use up to three (3) CAR days per year for the care of ill
family members.”
The confusion that I have seen has been created
largely by school secretaries who tell the member that
“CAR” is to be used for personal illness — not that of
family members.

Appeals of Ineffective Ratings
State Law provides the framework for appealing
ineffective ratings. The confusion here is due to the
fact that the DOE has taken nearly three years to agree
on hearing officers and has yet to train those now
agreed upon to hear appeals. CSA members who have
appealed such ratings, although small in number, are
confused about why the hearing have not occurred.
DOE is currently working to jointly train hearing
officers and hopefully appeals dating back to the 20132014 school year will finally be scheduled and occur.
There may be other areas that you are concerned
about or find confusing. Do not hesitate to contact me
for clarification. A question not asked often results in
errors that have negative results.
Questions or concerns? Contact me via email at bob@
csa-nyc.org.

CSA 2016 Annual Conference Honorees

Before There Was a CSA, Marvin
Goodman Was Making CSA History
Continued from Page 5
year,” he said. “The money went to
my tuition.”
After earning his Master’s of Arts
degree, Goodman began his career
as a substitute teacher. He got a fulltime job as an ESL teacher at JHS
51 in the Bronx, but that gig lasted
only a few months. He worked as
an art teacher at JHS 52 in the Bronx
until the end of the year, then spent
the next academic year subbing
again.
He used the time to earn a master’s degree in Elementary School
Education from Hunter College.
In the early 1960s Goodman took
a job with PS 89, but was excessed
and ended up at PS 121 in the
Northeast Bronx, where he was able
to make tenure and study for the
supervisory exams. Once licensed,
he was appointed Assistant Principal
at PS 189, in Manhattan.
Goodman joined the Assistant
Principals Association and was
appointed vice president. When
Singer left the group to head the
Council of School Supervisors,
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Still wearing many
hats: Community
Board, Central Labor
Council, Alliance for
Retirees, and more!
which would become CSA,
Goodman became APA President
and served as a CSS delegate.
“I had two hats to wear, but only
one vote,” Goodman said.
As APA President, Goodman
started one of the first professional
development programs exclusively
for Assistant Principals. He also
wrote questions for the Board of
Examiners exam, which prospective
teachers had to take.
After his 1991 retirement,
Goodman and his wife, Phyllis Post
Goodman, a school teacher, traveled
extensively, visiting every state and
Mexico. Phyllis died in 1995. Phyllis
Post Goodman Park, off the Henry

Hudson Parkway in Riverdale, is
named in her honor for her work
with the local community board.
Goodman still wears many hats.
He’s a Labor Day parade coordinator
and sits on the executive board of the
New York City Alliance for Retired
Americans. He’s an alternate executive board member for the Central
Labor Council, an executive board
member of the Council of Municipal
Retiree Organizations and the New
York Labor History Association, and
is an executive committee member of
Community Board 8, where he also
chairs the library and cultural affairs
committees and sits on the Parks,
Education, Aging and Land Use committees.
Goodman has two daughters,
Dr. Gail Kaden, a pediatrician and
neonatologist, and Marcia Post
Melchiskey, a social worker, and
three granddaughters, Hilary Kaden,
a Manhattan elementary school
teacher, Alyssa Kaden Younger, who
works in the computer industry, and
Phoebe Melchiskey, currently studying in Israel.

Sen. Golden:
Leadership
and Reliability
Continued from Page 5
ees need in this city and it shows in the legislation he writes and gets passed,” said CSA Retiree
Chapter Director Mark Brodsky.
As chairman of the Senate Majority Task
Force on Critical Choices, Sen. Golden and Task
Force members advanced a wide array of important legislative initiatives including “Granny’s
Law” to punish criminals who assault senior
citizens; an Airline Consumer Protection Bill of
Rights; and a number of measures to help reduce
the tax burden on New Yorkers, strengthen our
economy and create new jobs.
In 2011, Sen. Golden was selected by
Majority Leader Dean Skelos to serve as the
Senate’s Representative to the Metropolitan
Transit Authority (MTA) Capital Program Review
Board. The Board is responsible for overseeing
and approving the MTA’s five-year capital
spending programs.
Sen. Golden attended St. Patrick’s and Our
Lady of Angels grammar schools, New York
School of Printing, and John Jay College. He is
a graduate of St. John’s University. Marty and
his wife, Colleen, have two children, Michael
and P.J.
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ECE Negotiations with City Ongoing

Teachers’
Retirement
System

BY CHUCK WILBANKS
Contract negotiations between CSA and
the Day Care Council of New York on behalf
of our Early Childhood Education members
are closer to fruition but with several difficult
issues yet to be resolved, including a new wage
package, the institution of a career ladder and
a health plan, CSA officials said.
A recent Day Care Council settlement
with DC 1707, which represents many early
childhood center workers, generated additional issues for discussion, said CSA Vice
President Randi Herman, CSA’s lead nego-

Oct. 2016 Unit Values
Diversified Equity
Fund: 81.042
Bond Fund: 17.257
International Equity
Fund: 9.674
Inflation Protection
Fund: 10.377
Socially Responsive
Equity Fund: 14.881

tiator, while also prompting CSA members
to ask about the state of their own contract
negotiations. While CSA negotiators can’t
comment publicly on negotiation details
to date, Ms. Herman said, when there is a
viable proposal CSA will bring that to the
ECE Core Contract Committee for consideration prior to presenting it to the general
membership.
“Although negotiations are difficult, we
have made great progress,” said Ms. Herman.
“The city now agrees that CSA members
should earn more than the people they
supervise.”

Supervisory Support Organizations

Visit Our
Facebook
Page!
CSA’s Facebook page is
where we post the latest
news and stories about our
union and its members, as
well as track and post stories about educational and
political issues affecting
us. Members can comment
and discuss posts with each
other. Join the discussion at
https://www.facebook.com/
followcsa/. To make sure
CSA posts appear on your
own Facebook news feed,
be sure to “like” the page.
Then choose the “see first”
option in the “liked” menu.
If you have story ideas,
comments or questions
about our Facebook page,
CSA’s website or the CSA
News, please contact Chuck
Wilbanks at chuck@csa.nyc.
org, or Corey Bachman at
corey@csa-nyc.org.

instruction, administration, teacher and
student assessment and more.
In one of the largest school systems
in the country, where feelings of isolation can increase the pressures of our
everyday work lives, membership in
these organizations offers opportunities
for enhanced and specialized collaboration, networking, and the chance to be
part of a group of like-minded profes-

sionals. Acquaint or reacquaint yourself
with the particular organization that
supports you by visiting its website,
attending meetings, and becoming an
active member. If you are new to your
position, haven’t been aware of the existence of these organizations or have not
been receiving regular communications
from your appropriate organization,
please contact the person listed below:

High School Assistant Principals’
Administration/Association
Contact: Nancy O. Russo
Email: Nonnieor@AOL.Com

Social Studies Supervisors Association
of New York City (SSSA)
Contact: Jack P. Chan
Email: PChan@Schools.NYC.Gov
www.sssanyc.com
PChan2@schools.nyc.gov

BY CHUCK WILBANKS
Professional organizations, most
in existence for more than 50 years,
understand the complexity of your role
as pedagogical leader in a specialized
area of supervision. They provide regular opportunities for you and others
like you to discuss relevant matters of
mutual concern including curriculum,

Association of Mathematics Assistant
Principals Supervision NYC (AMAPS)
Contact: Rhonda Pekow
rpekow@schools.nyc.gov
551-795-5535
www.amaps.org
Association of Assistant Principals (AAP)
Contact: Sandy DiTrapani
Email: sditrap@schools.nyc.gov
718-375-9506 or 917-945-1009
Association of Dominican-American
Supervisors and Administrators (ADASA)
Contact: President Vivian Bueno
adasa.executives@gmail.com
www.adasany.org
Educational Administrators Association (EAA)
Contact: Winnie Bracco
wbracco@schools.nyc.gov
High School Principals’ Association (HSPA)
Contact: Henry D. Rubio, President
Rubio.henry@gmail.com
www.HSPANYC.org

Middle School Principals Association (MSPA)
Contact: Laura Mastrogiovanni
Lmastro2@schools.nyc.gov
718-659-0471
www.mspanyc.org
NYC Association of Assistant Principals
Health/PE & CSA Athletic Directors
Contact: Jeff Engel
jengel3@schools.nyc.gov
New York City Association of Assistant
Principals, Supervision/English (NYCAAPSE)
Contact: Barbara Rothenberg
Email: BBRothen@aol.com
http://nycaapse.net
Science Supervisors Association
of NYC (SSANYC)
Contact: Harold Meiselman
hmeisel@schools.nyc.gov
www.ssanyc.org

40 RECTOR STREET

BY CHUCK WILBANKS

Kate Gibson

Special Schools Administrators
Professional Association (SSAPA)
Contact: Barbara Hanson
bhanson1@schools.nyc.gov
New York City Elementary School Principals
Association (NYCESPA)
Contact: Liza Caraballo Suarez
lcaraba@schools.nyc.gov
718-455-1000 ext. 1400
www.nycespa.org
Professional Association
of Day Care Directors
Contact: Gary King
glkputnam@aol.com
718-398-4526

Columbus Day Fundraiser

New Arrival at Union’s
Department of Communications
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ECE members haven’t had a raise in over
ten years even as living expenses, especially
rent and property values, have skyrocketed in
the city. Mayor Bill de Blasio’s wildly successful
Universal Pre-Kindergarten program has exacerbated the issue by paying those employees
higher wages than CSA members, which has
made recruitment and retention of dedicated
Early Childhood educators more difficult.
CSA officers had hoped for a tentative
agreement by late October, but as of press time
no breakthroughs had occurred.
Please see your Member Updates, emails
and the CSA website for negotiation updates.

For Your Files: Contact Information

www.trsnyc.org

Kate Gibson has
joined the CSA News as
Associate Editor. Prior to
coming to CSA, Kate was
working at CBSNews.
com as a business
reporter and before that
at CNBC. Kate has been
a journalist for 30 years.
She began her career in
Chicago with United
Press International.

Nov. 2016

During her time there
she was a strong unionist – she served as the
shop steward with the
Wire Service Guild
for several years. Her
daughter attended
Stuyvesant High School
and is now studying
for a master’s degree at
Columbia University,
Teachers College. Kate
lives in Washington
Heights.

■ More than 50 CSA members and their families
enjoyed a beautiful day
of golfing at the scenic
Dyker Beach Golf Course in
Brooklyn on Oct. 10. In addition to playing 18 holes, the
Columbus Day event featured
a BBQ lunch. “It was a great
day of golfing and a great
way to raise funds for our
scholarship program,” said
CSA President Ernest Logan.
Decked in windbreakers and
CSA hats, golfers embarked
on the 217-acre course with
its picturesque backdrop of
the Verrazano Bridge.
COREY BACHMAN
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LEADERSHIP

Principals Export ALPAP’s Methods To
Brazil, Create Resource for City Educators
BY KATE GIBSON
Pierre Orbe and Alexis Marrero met
when they were paired as buddies in the
2013 Advanced Leadership Program for
Assistant Principals (ALPAP). Years later,
the two are still supporting each other in
major ways – they just collaborated on a
project running workshops for educators
in Brazil.
“I was involved in a couple of programs, but ALPAP seemed to preach
something different, that we need to
find each other,” said Mr. Orbe, an
Assistant Principal at Talent Unlimited
High School in Manhattan. “They really
listened to where you were at as a school
leader, then grouped you with likeminded people.”
“We struck a relationship, aside from
being assigned to each other,” said Mr.
Marrero.
Mr. Orbe found himself teamed with
four other administrators in ALPAP,
and they continued to meet and visit
one another’s school’s after completing
the program. “There are several of my
colleagues that have become Principals
since then,” he added.
Those colleagues included Mr.
Marrero, now the Principal at IS 254 in
the Bronx - the neighborhood where he
was raised.
“We grew up very poor,” Mr. Marrero
said. “My mom sold Avon on the streets.
As a kid it was so embarrassing, my
brother and I would escape by going to
play exactly where my school was built.
Decades later, when I was I asked if I
wanted to lead it, I thought, ‘I stomped
on those grounds before the foundation
was built’.”
After finishing ALPAP, Mr. Orbe
applied for and was accepted to the
Brazil Administrator Exchange Program
through the American Councils for
International Education, a non-profit
that seeks to advance education,
research and mutual understanding
around the world.
His efforts, which involved two

■ LEFT: In Rio de Janeiro in August 2015, from left to right: Pierre Orbe, Assistant Principal, Talent Unlimited HS, Manhattan, with school
leaders who facilitated workshops Alex Marrero, Principal, IS 25, Bronx, David Moody, Principal of World Lange Academy in Gainesville, GA,
and Suzanne Ryan, a retired Superintendent from Belmont-Redwood Shores School District in San Diego, CA. RIGHT: Orbe, right, with Math
for America Teachers, from left to right: Kristen Bies, Samantha O’Connor, and Tania Prizio.

weeks of talking with administrators
from different countries about “our similar challenges” were recognized by the
U.S. consulate, Mr. Orbe said, “because
my colleagues in Brazil and I continued
to work together even after the program
was over.” Mr. Orbe obtained a small
government grant to return to Brazil
in the summer of 2015, and took Mr.
Marrero with him.
“I have created a version of ALPAP in
Brazil, where educators come together to
share their experiences while participating in leadership workshops,” said Mr.
Orbe.
“I went there to do a job, and I came
back with so much more,” Mr. Marrero
said. “As city educators, we should consider doing more of this. You never
know what you’re going to gain with
exposure to a new culture.”

In July, Mr. Orbe ran a seminar in Salvador Bahia Brazil called
‘Empowering Female Students in STEM
Education,’ which hosted 150 STEM

A seminar, ‘Empowering
Female Students in
STEM Education’ hosted
150 Brazilian teachers
in math workshops.
teachers from Brazil in workshops
run by math teachers from Mr. Orbe’s
school.
He also launched an after-school

program here in which his students,
many of whom are Hispanic and speak
Spanish, communicate with students in
Brazil, who speak Portuguese.
The ALPAP experience taught him
to hold people accountable, but to also
hear people out, said Mr. Marrero in
describing his approach to leadership.
“Sometimes you have an irate parent
and want to storm out,” he said. “But I
haven’t been absent in 10 years.”
“I had a whole lot of support from a
lot of CSA members,” said the Principal,
who also credits getting parents and
the community involved in the middle school’s turnaround. “It really has
changed my perspective on how you can
become an effective leader. As terrible as
it was when I first came, I wouldn’t have
had it any other way.”

ELI Makes the Grade With Key Certification
CHUCK WILBANKS
The Executive Leadership
Institute has long been providing crucial professional development training for principals and
other school leaders. The training supports CSA members to
be effective leaders and advance
in their careers as well. But over
the summer, ELI received a crucial imprimatur: It has been
identified by The New York
State Education Department
to be an approved sponsor
of Continuing Teacher and
Leadership Education (CTLE).
The designation isn’t
merely ceremonial. It means
that ELI joins only a small
handful of institutions in New
York City able to offer professional development that will
qualify for the NYSED requirements to keep educator state
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Only a handful of institutions are able
to offer professional development which
satisfies NYSED requirements.
certificates up to date.
Professional development requirements are pretty
straightforward, at least by
NYSED standards. As of July
1, 2016, all school leaders
who possess a NYS professional certificate as a School
Building Leader and School
District Leader (SBL and SDL,
respectively), must complete
100 hours of professional
development conducted by an
approved sponsor every five
years. If they have just received
their initial certificate, the 100-

hour professional development
requirement does not commence until the conclusion of
their third year of service, when
they apply for and are issued a
professional certificate. All SBL
and SDL professional certificate
holders must fulfill 100 hours
of professional development
each and every five years of service.
Those CSA members who
possess a School Administrator
and Supervisor (SAS) and/or a
School District Administrator
(SDA) certificate do not have

the 100-hour professional development requirement.
Of course, taking professional development seminars
prior to receiving a professional
certificate is highly advisable,
said ELI Executive Director Dr.
Eloise Messineo. “It’s always
wise to demonstrate to your
superintendent, principal or
supervisor that you are keeping
up,” she said.
Once a member has completed professional development hours, ELI verifies that
participants attended the training. When access to NYSED is
available, ELI plans to upload
the professional development
hours to each member’s TEACH
account, which all certificate
holders must establish at the
NYSED website.
NYSED awarded ELI the
approval after a rigorous pro-

cess that included inspection of
curriculum and many questions
about mentoring sessions and
other work, DR. Messineo said.
ELI is also an approved provider of training for the Dignity
for All Students Act, or DASA.
Many people besides educators,
such as doctors, nurses and
social workers, are also turning
to ELI for DASA training. ELI
will be providing several sixhour DASA workshops in the
coming months, covering strategies to address harassment,
bullying, diversity and other
topics will be held at CSA headquarters on Dec. 28, Jan. 21 and
Feb. 22.
The 100 hours of professional development is offered
at no expense to CSA members.
The expense to CSA members is $50 for the DASA training and $75 for non-members.
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In Memoriam
■ DOLORES BECKHAM, 62, of Jackson Heights,
NY, died of cancer Oct. 5. She had retired just
five days before her death from I.S. 145 Joseph
Pulitzer Junior High School in Queens, where Dr.
Beckham had
been Principal
since 1999. “She
took pride in
that at I.S. 145,
you can hear
35 languages
spoken, and 45
cultures living
together in harmony,” said her
sister, Angela
Beckham.
Beckham lived
directly across
the street from
Dolores Beckham
the
school,
and devoted
her weekends to the children and their parents, said Beatrice Johnson, who worked with
Beckham for 20 years, 17 as her AP. “She was the
most caring and compassionate person I ever
met, said Johnson, who added that Beckham
took a medical leave of absence in the summer
of 2015 after learning she had cancer. “She
didn’t get to take a vacation, but she died doing
what she loved.” Before she died, Dr. Beckham
learned that Community School District 30,
where her school resided, had been awarded
a $10.5 million grant from the U.S. Department
of Education to help launch or expand magnet
schools to promote diversity and break down
segregation. An educator for 38 years, she also
worked as a teacher and AP. After earning a
bachelor’s degree from Queens College, she
obtained master’s degrees at Teachers College,
Columbia University, and at Bank Street School
of Education’s Principals Institute, and a doctorate from St. John’s University in 2005, where
she then worked as an adjunct professor. In
addition to Angela, survivors include sisters Elba

and Louisa Beckham and Daisy Bryant.
■ THELMA BULLER, 82, of Ardsley, NY, died
Sept. 23. Ms. Buller graduated from NYU with
a bachelor’s degree in retailing in 1957 and
went to work as a buyer for Gimbels department store. She then decided to pursue a career
as an educator because of her strong passion
for children. She went on to earn an MA in
Special Education from Fordham University. Ms.
Buller began her career as a special education
teacher before becoming an AP at JHS 144
Michelangelo in the Bronx. She then became an
itinerant AP for various schools in the northeast
section of the Bronx. Her hobbies included tennis and bridge. She is survived by her husband
Bernard; her children Amy, David and Michael
and eight grandchildren.
■ ROZ GERMAN, 67, of Brooklyn, NY, died
on Sept. 14. A retired education administrator, she held multiple leadership positions
throughout the various reorganizations at the
DOE, including a local instructional superintendent at Channel View School for Research in
Queens and Children First Network leader. She
worked closely with Kathleen Cashin when Ms.
Cashin, now a Regent, was the superintendent
of District 23. When she was 35, she went back
to college for master’s degrees in reading and
administration. Robert German, her husband
of 45 years, noted that although she retired in
2011, she went back to work after a year. “She
was 100 percent for the kids – you could be a
bad teacher, but you couldn’t be a bad kid.” In
addition to her husband, she is survived by a
son, Todd, and two sisters.
■ BENJAMIN L. ISRAEL, 93, a former assistant
principal and professor of education who taught
many school leaders in New York City, died
on July 10. He lived in St. Louis Park, MN. Born
in Kovel, Poland, his family came to America
from Ukraine when he was one year old. He
grew up in Brooklyn. As a young man during
the Depression, he helped support himself as
a bandleader and accordion player in Catskill

Michael Schlar

‘He Could Counsel and Guide’
Michael Schlar, a retired principal and ELI mentor, died on Sept. 21. He
was 72 and lived in Westfield, NJ.
Mr. Schlar retired in 2002 as the principal of MS 51 in Brooklyn, where he
had also been a teacher and an assistant principal. It was also where he met
his wife, Helaine, an English teacher. Many colleagues credited his leadership
with the school’s sterling reputation, and with helping them succeed in their
own careers as well. CSA’s Assistant Grievance
Director Steve Rosen noted that many of the APs
who worked with Mr. Schlar went on to become
principals themselves.
“He was a great mentor to all of us,” said CSA’s
Assistant Director Ray Gregory, who worked with
Mr. Schlar in District 15. “He was knowledgeable
about the craft, willing to share what he knew,
and he was never critical. He was a very smart guy,
and he was a teacher.”
When he retired from MS 51, Mr. Schlar joined
the New York Talks program, and with a grant
from the School Administrators Association of
New York State, served as a coordinator between
the DOE and educators, promoting the use of
the Palm Pilot as an organizational device for
school leaders. He also coordinated the Emeritus
Program, the precursor to the ALPAP program to
help APs become principals. He worked for two
years in that program with Janet Aravena, who now leads ALPAP. He also
served as the Staten Island coordinator for the Executive Leadership Institute
and later the Manhattan coordinator as well. He retired from ELI in 2014.
“He really understood the job of being a principal, and could counsel and
guide new principals in all sorts of situations,” Ms. Aravena said. “He didn’t
take life so seriously that he was stressed. He had a great sense of humor.”
In his spare time, Mr. Schlar was an avid golfer and photographer. In addition to his wife, he is survived by his daughter Danielle.
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venues with Borscht Belt luminaries such as Sid
Caesar and Hal Linden. He served in the Army
during World War II, attended City College in
New York, became a science teacher in elementary and junior high schools, and then an
AP, helping lead schools in Bedford-Stuyvesant.
He received a PhD from the University of
Minnesota, working in part on a program to
rewrite rurally-oriented math and science
books to make them more meaningful to children from urban areas. He returned to New
York and taught education at Baruch College,
where he retired in 1986. One of his students at
Baruch was CSA President Ernest Logan. “The
world lost a phenomenal man and an important
educator with the passage of Benjamin Israel,”
Mr. Logan said. “In a life dedicated to educating
educators, he changed the course of many people’s lives.” Mr. Israel was predeceased by his
wife Joan and a son, Ken. He is survived by his
brother David, his son Roger, five grandchildren
and six great-grandchildren.
■ HAROLD J. KASMAN, 88, died Aug. 31 after
a 12 1/2 year battle with cancer. He lived in
Rockville Centre, NY. Mr. Kasman was an educator for 35 years, mostly in East New York,
Brooklyn, as an Assistant Principal. Mr. Kasman
had been an avid tennis player and Mets fan.
He is survived by his wife, Anita, who also was
a teacher, his daughters Ricki and Lisa and his
grandsons Barry and Ian.
■ STANLEY LESHAW, 91, died October 12.
He lived in Lynbrook, NY. Mr. Leshaw retired
in 1984 as an assistant principal at PS 28 in
Manhattan. After his retirement he taught at
a Hebrew academy for girls and was a volunteer for the Senior Observer program at
Nassau Community College. He is survived by
his wife, Miriam, and his daughters Nancy, Eve
and Susan.
■ ROSEMARIE LUCARELLI , 84, died on Sept.
4. She lived in Manhattan. Ms. Lucarelli was the
principal of PS 190 on E. 82 St. when she retired
in 1987. She was a graduate of Brooklyn College
and received an MA in education from NYU.
Earlier in her career she had been a teacher and
a reading specialist. After her retirement she led
a vibrant social life with many friends from her
days as an educator. She particularly enjoyed
New York theater and spent a great deal of time
with her parents, both of whom lived long lives.
She is survived by her brother Ernest Lucarelli,
her sister-in-law Vicky Lucarelli and several nieces and nephews. Condolences may be sent to
Ernest and Vicky Lucarelli, 310 Hotchkiss Rd.,
Orange, CT, 06477.
■ HAROLD MINSKY, 85, died on Aug. 14.
He lived in Staten Island. When he retired in
1997, he was a principal assigned to District
29’s office of the Superintendent. Mr. Minsky
is survived by his wife, Pearl Minsky, his son,
Aaron, his daughter Sharon Berkowitz, and
five grandchildren.
■ HERBERT NEEDLMAN, 88, died on Sept.
28. He lived Setauket, NY. When he retired in
in 1987, he was Principal of IS 111 in Brooklyn.
Mr. Needlman graduated with a BS from the
Julliard School, which he attended on a Duke
Ellington scholarship. He also received a masters in education from Columbia university.
“He was a professional musician – he played
trombone, and he was a private pilot,” said
his wife, Rhoda Needlman. “He acted as well.
He was a wonderful man.” In addition to his
wife, he is survived by his daughters Amy
Russell and Deborah Segal, and his grandson,
Matthew Mantione.
■ JOAN NUNKE, 85, of Toms River, NJ, died
Oct. 11. The former assistant principal of
health and physical education at Cardozo High
School in Queens retired in 1986. “She was a
mentor to hundreds of students, and a friend,
and she will be sorely missed,” said her sister,
Carol Olsen. “She had a very full, involved life,”
said Olsen, who along with a brother, survive
Ms. Nunke.
■ RICHARD E. ORGANISCIAK, 88, former
NYC Superintendent of Alternative Schools
and Programs, died on July 20 after a long
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battle with renal cell carcinoma. He was 65
and lived in Westbury, NY. Mr. Organisciak
began his career as an assistant teacher in 1973,
after graduating from Baruch College. Soon he
became an English teacher. In 1980, he became
Director of Operation Far Cry, the first dropout
retrieval program in NYC. He then became
Director of Offsite Educational Services, a program made up of more than 115 community
based agencies, substance abuse treatment
sites, teen pregnancy sites and housing authority projects. In 1985 he oversaw the opening
of the Harvey Milk School for Gay and Lesbian
Youth. In 1992, he became Principal of George
W. Wingate High School in Brooklyn, NY. Mr.
Organisciak entered New York Law School’s
Evening Division in 1985 and graduated cum
laude in 1989. He passed the NY bar exam the
following year. From 1997 to 2003, he served as
Superintendent
of Alternative
Schools and
Programs in
NYC.
From
2003-06,
he was the
Superintendent
of the Deer Park
School District
in
Suffolk
County, NY. In
July 2006, he
was selected as
Superintendent
of Schools in
the City School
Richard Organisciak
District of New
Rochelle and served there until he retired
in 2013. During that time, he served on the
Executive Committee governing the NY State
Council of School Superintendents. He is survived by his wife, Ann, his daughter, Jana and
two granddaughters, Jordana and Jemma.
■ IVAN RUBIN , 100, died June 9. He lived in
Staten Island. Mr. Rubin had been an AP for
fine arts at John Dewey High School. He retired
in 1991. His wife, Harriet Kaplan, predeceased
him in 2013.
■ ELAINE WOODBURN , 85, of Sarasota, FL,
died on July 26. Ms. Woodburn attended high
school in Manhattan and received her bachelors and masters degrees from Hunter College.
She was awarded a Fulbright Scholarship to
study Spanish at The National Autonomous
University of Mexico. She became a teacher
at JHS 172 in Queens and then an Assistant
Principal of Foreign Languages at John F.
Kennedy High School, a job she held for 16
years. After leaving Kennedy High School,
she became head of the NYC Program for
Pregnant Teens, a post she retired from in
1993. Ms. Woodburn was an active volunteer
for Habitat for Humanity and on the scholarship committee for the Association for the
Study of African American Life and History.
■ CONRAD H. YARMOFF, 86, died on Sept.
6 after a long battle with Alzheimer’s Disease.
He was the husband of Renée H. Yarmoff,
who served as CSE Chairperson for District
25 in Queens for 10 years. Col. Yarmoff led
a platoon while on active duty during the
Korean War. For 30 years following the war,
he served as a Unit Commander in the Army
Reserve, primarily in foreign language work
in military intelligence. He received the Purple
Heart, Bronze Star and a Presidential Unit
Citation among other commendations. He
graduated from the U.S. Army War College.
During his career, he taught military intelligence. Col. Yarmoff spoke, wrote and read
Russian, Chinese, Japanese, French, Spanish
and German. He was a dedicated social studies
teacher at Ryan Junior High School in Queens
for 30 years. Among his many interests were
tennis, the visual arts and writing poetry, especially limericks. In addition to his wife, he is
survived by their children, Susan and David
and their families.

Send obituary notices to Associate CSA News
Editor Chuck Wilbanks at chuck@csa-nyc.org.
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Dr. Douglas
V. Hathaway

Reimbursements for Prescription Drugs

Q
Send the
Welfare
Fund your
quarterly
reports at
the end of
the year.

uestion: I retired as an EA
June 30. I have been getting
my prescriptions through
Express Scripts. When I
attended your pre-retirement workshop, you said I should send the
quarterly reports I receive from
Express Scripts to the Welfare Fund
for reimbursement. I just received my
first report. Do I send this to a particular person?
ANSWER: Thanks for attending the pre-retirement workshop,
and remembering that the Fund
reimburses prescription drug co-payments. Due to the volume of claims
and paperwork, we ask that you
wait until you receive the last report
for the year (covering Oct., Nov.
and Dec.). Please make copies of
all quarters and send the copies to
the CSA Retiree Welfare Fund, 40
Rector Street, 12th Floor, New York,
NY 10006-1729. We will process
them in the order they are received,
and usually start reimbursements in
mid-March, with all reimbursements
made by the end of April.

CSA and the UFT have a reciprocal
agreement to cover expenses incurred
by members in transition.

Q

uestion: I am a newly-appointed AP. I recently received
a bill from the UFT Welfare Fund for prescription drugs I
purchased on Sept. 5. Can you help me with this?
ANSWER: Sure. When you change positions from
teacher to a supervisory position, it takes the Department
of Education a few weeks (hopefully) to switch your records
from a teacher payroll line to a supervisory line. We receive a
report from the Department of Education at the end of Sept.,
which we use to determine eligibility. We have an agreement
with the UFT Welfare Fund to reimburse expenses incurred by
our members in the transition from UFT to CSA. Please send
us a copy of the UFT letter and we will reimburse the UFT the
amount we would have paid for your medications. We will
send you a copy of the check we send the UFT, and you will
be responsible for paying the UFT the difference between the
amount they billed and the amount we paid. This reciprocal
agreement works for dental procedures, too, as well as for the
(rare) case when a supervisor reverts to a teaching position, in
which case we bill the UFT for any benefits you used before
the UFT restored your coverage.

Choice 1: SIDS Dental Program
ACTIVE AND RETIRED MEMBERS
The SIDS administered CSA self-insured dental program
offers you the choice of selecting any dentist you desire.
Reimbursement is based on a specific schedule of set fees.
In addition, a substantial number of dentists have agreed
to be participating providers and accept the CSA schedule
of allowances as payment in full without any additional
charge to you (except a small co-payment where indicated
in the schedule). This plan provides reimbursement of
dental costs with participating or non participating doctors. Using participating dentists, however, will substantially reduce a member’s costs.

Senate Bill 654 that mandated six
weeks of unpaid leave for mothers
or fathers at businesses with 20-49
workers was vetoed by Gov. Jerry
Brown. Job protections for workers with newborns are currently
focused on larger businesses with at
least 50 employees. Sen. HannahBeth Jackson, who authored the
bill, indicated that “everyone
deserves the basic right to take time
off to care for a newborn.” (latimes)
ILLINOIS:

Strike Averted
The Chicago Teachers Union reached
a tentative contract agreement with
the Chicago School Board minutes
before a midnight strike deadline on
October 10, narrowly averting what
would have been the second strike of
Mayor Rahm Emanuel’s tenure. The
four-year deal agreed to by union
leaders still needs to be ratified by the
CTU’s House of Delegates and voted
on by full membership. The late night
dramatics followed well over a year
of negotiations to replace a contract
reached after a seven day strike in
2012. (Chicago Tribune)

Sick Leave

dontists, periodontists - also at no cost to the patient.
Dentcare dentists are private practitioners located throughout New York, New Jersey and Pennsylvania.

Choice 3: Delta Dental - Deltacare USA Plan 2A
FOR RETIREES ONLY
This is a dental HMO plan which provides cost free
dental care for preventive services such as cleanings, x-rays
and exams. Basic services such as fillings are either free
or at substantially reduced fees. Major restorative services
such as crowns, bridgework, and orthodontic care will cost
the member 50% or less than the usual and customary
charge for these services.
The Delta Deltacare plan is a most appropriate
choice for members who reside in a geographic area in
which there are few or no SIDS participating dentists or
Healthplex dentists. The panel of participating dentists is
broad, covering the states of Arizona, Florida, California,
New York, New Jersey, Washington, D.C., Georgia,
Nevada, Pennsylvania, Texas, Maryland, Massachusetts
and Virginia. A listing of dentists in your geographic area
is available upon request. This plan requires a minimum
of seven members in a state. If there are not at least seven
enrollees, the plan will not be available.
Members who enroll in either the Dentcare or Delta
dental plan may change primary care dentists during each
annual enrollment period or at any time if they are dissatisfied with their dentist.

Choice 2: Healthplex Dentcare
Dental Program
(New York, New Jersey and Pennsylvania)
ACTIVE AND RETIRED MEMBERS

Choice 4: Healthplex – S200 Florida Program
FOR RETIREES ONLY

The Healthplex Dentcare Dental Program is a prepaid dental plan (HMO) which offers you and eligible dependents
a unique arrangement that requires no claim forms or
outlay of monies (except for a $50 copay to cover some lab
charges for crowns and $125 for orthodontics). Members
select a primary care dentist from a list of providers. The
primary care dentist provides total dental care at no additional cost and, when necessary, arranges for treatment
by participating specialists – for example surgery, endo-

Healthplex offers this new option for those retirees
permanently living in Florida. The new Healthplex S200
program covers more procedures than the previous plan
offered with CompBenefits, and has a greater number of
participating providers. With over 2,300 participating
providers, plus hundreds of specialists in Florida, you may
select ANY participating provider without a referral. There
are defined co-payments for some procedures, and no
additional reimbursement is provided.
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CALIFORNIA:

DISTRICT OF COLUMBIA:

Open Enrollment Period to Change
Dental Program Begins in November
Each year during the month of Nov., you, as a member of the DCC/CSA Welfare Fund, CSA Welfare Fund or
CSA Retiree Welfare Fund, are afforded an opportunity to
change your dental plan coverage for the next calendar
year.
Please review each of the plans available to you as summarized below. If you wish to change your coverage for
the new year, (beginning in Jan.) please call (212)962-6061
and request a dental selection form.
IF YOU DO NOT WANT TO CHANGE YOUR DENTAL
PLAN, DO NOT DO ANYTHING.

Labor
Parental Leave

IMPORTANT NOTICE

BY DR. DOUGLAS V. HATHAWAY

NATION

Some 660,000 workers will benefit
from a rule that was finalized by
the Obama administration’s Labor
Department that requires Federal
contracters to give employees up to
seven paid sick days a year. Obama
set this as a goal in a speech in 2014;
he gave an executive order last year,
mandating the leave. In addition,
the Equal Employment Opportunity
Commission is collecting new data
that will allow it to improve investigations of potential pay discrimination. (washingtonexaminer)
PENNSYLVANIA:

Orchestra Out
Philadelphia Orchestra musicians
went on strike just before the
opening gala concert on Sept. 30.
Prior, a series of talks were held in
the hopes of averting the strike,
but to no avail. Pay has been cut
in recent years and musicians are
making less than those in other
leading orchestras. On the same
day, members of the Pittsburgh
Symphony Orchestra also walked
out on strike. Many orchestras are
dealing with fiscal problems, but
others have reportedly agreed to
record-setting pay deals. (nytimes)
NEVADA:

#BoycottTrump
UNITE HERE, the parent union of the
Culinary Union, the certified bargaining representative of workers
at Trump Hotel Las Vegas, is calling
for a boycott of businesses Donald
J. Trump owns, has invested in, or
partnered with, until Trump Hotel
Las Vegas bargains with the union.
Boycotts are allowed by federal law
as a means of forcing an employer
to bargain. (UNITE HERE)

— COMPILED BY
CHRISTINE ALTMAN

11/7/16 1:18 PM

12

CSA NEWS

N A T IO N

GARY GOLDSTEIN

Education
TEXAS:

Mindfulness
An elementary school in Carollton
is employing mindfulness techniques to help students focus and
handle stress. The low income area
school serves students who experience significant trauma, according
to the Principal. Some techniques
use breathing balls, glitter jars,
wiggle strings and calming stations. Some studies show that
mindfulness practices promote
self-regulation. (dallasnews)
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Travel Desk
Explorations and Vacations
Summer Straits, Decision Passage, Sitka,
Tracy Arm, Endicot, Seduction Point,
Haines, Juneau, Inian Islands, Icy Strait
Point to arrive in Seward (Anchorage)
for your return journey home. Or
extend your optional visit to Denali and
Fairbanks by rail/and/or bus.
RATES: begin at $7,575.61 pp for the
cruise. Ask about accompanying perks!

Sail the Caribbean
Jan. 3 - 13, 2018

OHIO:

Project SEARCH
Project SEARCH offers students
with mental and physical disabilities the chance to find and
keep jobs. Twenty years ago,
when started with the Cincinnati
Children’s Hospital, only volunteer
opportunities were available. Now,
there are 412 Project SEARCH
programs around the world that
provide job training at hospitals,
veterinary clinics, cafes, grocery
stores and more. (frontiersman)
NEW MEXICO:

Navajo Nation
The first phase of Navajo Nation’s
request to implement an alternative system of accountability for
its schools was approved in an
historic agreement between the
Bureau of Indian Education and
the Department of Interior. The
new system will bring together 66
Bureau of Indian Education-funded
schools in New Mexico, Arizona and
Utah, allowing greater control by
the tribe of education. In addition,
new federal grants totalling $25
million will support native youth
and educators. (indiancountrytodaymedianetwork.com)
DISTRICT OF COLUMBIA:

FAPE Mandate
The US Supreme Court is poised
to revisit the Individuals with
Disabilities Education Act (IDEA) for
the first time in over three decades.
It will hear arguments in Andrew F.
v. Douglas County School District
in which parents of an autistic child
pulled him from his district school
and sent him to a private school,
then sought reimbursement from
the district. Lower courts found in
favor of the district saying the child
received some educational benefit.
(disabilityscoop.com)
ILLINOIS:

Mentoring Youth
Chicago Mayor Rahm Emanuel has
pledged $36 million in city and
philanthropic funds to expand mentoring programs for boys in grades
8, 9, and 10 who live in the city’s
most violent neighborhoods. He
also plans to expand a program for
females Working on Womanhood.
Emanuel hopes to reverse the city’s
record crime rates by addressing
the problem on multiple levels.
(edweek.org)

— COMPILED BY
CHRISTINE ALTMAN
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■ The Great Wall of China snakes through the background of this group photo, taken
this past August during a trip to China.

Panama Canal Cruise
Jan. 4 - 19, 2017
Depart Los Angeles Jan. 4 and
arrive Fort Lauderdale Jan. 19, 2017.
Visit Puerto Vallarta, Huatulco, San
Juan Del Sur, Puntarenas, full canal
transit, Cartagena and Aruba. Secure
deepest discount rates now with
deposit. Rates begin at $1,899 pp.
Add taxes and insurance.

Winter Sailaway
Feb. 19 - 26, 2017
On Feb. 19, 2017, board the elegant Celebrity Silhouette and sail to
Coco Cay, Grand Cayman, Falmouth,
Jamaica and Cozumel for seven days
enjoying the Celebrity experience.
RATES: Begin at $913.42.
Currently if you book window or
higher you may select a free perk
from beverage package, onboard credits, unlimited internet or free gratuities. Air and insurance is extra.

Winter Caribbean Sail
March 11 - 19, 2017
Sail from Ft. Lauderdale on the
Caribbean Princess to the ABC Caribbean
Islands (Aruba, Bonaire and Curacao) for
a memorable eight day voyage.
RATES: (subject to change) are
currently: Inside,$1,044 pp; Window,
$1274 pp; Balcony, $1,344 pp;
MiniSuite, $1,644 pp. Currently rates
include $100 pp reduced deposit,
onboard credits, port charges and
taxes. Singles, triples, quads, air and
insurance are available.

Spring Break
April 8 - 18, 2017
Cruise on the Norwegian Cruise
Line Gem sailing from the port of New
York April 8 and visiting San Juan,
St. Thomas, St. Maarten, and Tortola,
returning to Manhattan on April 18.
CSA has secured block space for
this premium date, when schools are
closed for spring break. Currently
there is a promo to include FREE
GRATUITIES for the first two in each
stateroom. No need to board an air-

plane! Pull up to the pier and sail!
Rates begin at $1,295.56 pp double
for as long as our allotment lasts! Call
for more details.

European Elbe Cruise
May 13 - 29, 2017
This is our latest and most exciting Viking River Cruise adventure
yet! Depart U.S. on May 13 to arrive
Berlin, May 14. Begin a journey to
Berlin, Wittenberg, Meissen, Dresden,
Bad Schandau, Prague, Krakow and
Warsaw. Cruise portion is on the elegant Viking Beyla from May 16-21.
Excluding air, the program is all-inclusive, land and tour, using deluxe
properties throughout. Past passenger
loyalty discount, special CSA group
rate and reduced air is available.
RATES: begin at $6,274 pp double. Ask for Viking special promo air
and additional discounts. The boat
accommodates 100 passengers and
space will go rapidly.

Shades of Ireland
Oct. 9 - 21, 2017
Put on the green as we fly to the
magical Emerald Isle. Experience the
Ring of Kerry, visit a modern dairy
farm, gaze at the Cliffs of Moher, Kiss
the Blarney Stone, explore Belfast and
a farewell castle dinner. Price includes
round-trip air from New York, hotels,
motor coach sightseeing, transfers
and 17 meals. We have 32 seats and
they will disappear fast!
RATES: $3,999 pp, dbl, including
air; $4,499 pp single; $3,969 pp triple.
Add $280 pp for insurance.

North to Alaska
July 10 - 21, 2017
Elegance abounds on the Seabourn
Sojourn. Join us as we sail on one of
the most deluxe cruise ships around
(all suites and yacht-like atmosphere
with 458 passengers). Depart July
21 from Vancouver and sail for 11
nights to Seymour Narrows, Queen
Charlotte Sound, Ketchikan, Misty
Fjords, Behm Narrows, Wrangel, the

Sail on the fabulous Oceania
Riviera. Depart Jan. 8 from Miami
and sail to: Nassau, San Juan, St.
Maarten, Antigua, St. Lucia, and St.
Barts. This is a luxury product at
deeply reduced rates while it lasts.
Rates include onboard credit, free
internet and prepaid gratuities.
Deposit locks in perks; available for a
limited time only.
RATES: begin at $2,899 pp.

Spring Break 2018
March 31 - April 7, 2018
Anthem of the Seas, Royal
Caribbean, will sail from the port of
New York to Orlando, Nassau and
Coco Bay.
RATES: begin at $1,039.19 pp dbl.

Hawaiian Adventure
July 13 - 22, 2017
Based upon your bucket list we
will journey to the Pacific jewel
Hawaii on an inclusive land/air tour
using deluxe hotels. Depart from
New York (ask about other gateways)
on July 13 to Honolulu, July 13-16:
Kauai – July 16-19; Maui – July 19-22;
Return home – July 22. Program

Travel Desk wants to know about
your dream destinations. Email at
ggoldstein@csa-nyc.org with your
top five areas. Hopefully we can
fulfill your dream!
includes: Round-trip air from New
York, deluxe hotels, transfers, sightseeing, four dinners, nine breakfasts
and intra island air. Optional two
night big island post extension available. Call or email (ggoldstein@csanyc.org) for single, triple, and travel
protection.
RATES: $5,192.00 pp dbl; $7,599
single. Ask for triples and insurance.

Northern California
August 13 - 21, 2017
Visit San Francisco, Ironstone
Vineyards, Yosemite National Park,
Sacramento (Railroad Museum),
Sacramento, Sonoma, Santa Rosa
and Napa Valley wine train. Program
includes: Round trip air from New
York, deluxe hotels, transfers, sightseeing and 12 meals.
RATES: $3,379 pp-double;
$4,279-single. Ask for triples and
insurance.
For more information, contact Gary
Goldstein at ggoldstein@csa-nyc.org.
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Herman
Merritt

Get Ready to Oppose a Constitutional Convention

I

t seems like every year
there is an election or
ballot initiative that is
promoted as a life-changing proposition. High stakes
presidential elections, potential Supreme Court decisions, control of legislature,
passage of the Dream Act
or funding the Campaign
for Fiscal Equity are some
of the issues that have led
to many debates. Now that
the Presidential election
has concluded, the next big
thing on the table is the
referendum scheduled for
Nov. 7, 2017 to decide if
New York State should hold
a constitutional convention. I have been as guilty
as anyone in proclaiming
many issues to be the
most important ever to be
brought in front of us, but
if this is not handled well,
I can honestly say that this
will be a profound event for
all of us.
The New York state
Constitutional Convention is a vehicle to allow citizens to change the state constitution if they feel it
must be altered. Legally, there are two ways to go
about this: Method A is to introduce resolutions to

This issue
potentially
affects all
citizens,
not just
union
members.

Opening the state Constitution
up for wholesale changes could
well result in losing everything
we have worked so hard for.
amend the constitution to both the assembly and
senate. The resolutions must pass both houses in two
concurrent sessions of the legislature. Once approved
by the two sessions, the proposed amendment(s)
are put on a statewide ballot in the general election.
If the amendment(s) are approved by the voters, it
becomes a part of the constitution on Jan. 1 of the
following year. Method B is to hold a constitutional
convention. As required by the constitution, every 20
years, a referendum must be placed on the ballot asking the voters, “Shall there be a convention to revise
the Constitution and amend the same?” If the voters
approve the question, in Nov. 2018, three delegates
from each of the 63 districts, plus 15 at-large delegates will be elected and a convention will be held
in April 2019. The results of the convention will be
voted on in Nov. 2019 in another statewide election
and any amendment approved would go into effect
the following Jan. 1.

• • •

T

he last state constitutional convention was held
in 1967. But after the convention was held, voters did not ratify the amendments delegates had

passed. It was reported that the process cost over $6
million in 1967; adjusting that number for inflation,
the bill would be over $49 million today.
We rely on the state constitution to protect our
pensions and our rights to collective bargaining.
Opening up the constitution for wholesale changes
could well result in losing everything we have
worked for. Not only would union members be
affected, all residents will be affected if environmental protections, workplace safety and civil service protections are eliminated.

• • •

A

re there parts of the constitution that should
be amended? Perhaps so, but citizens have
done that more than 200 times via the legislative process, adopting specific changes without
opening up a costly process where everything is on
the table and anything can happen.
In 1957, 1977 and 1997, voters rejected holding
conventions. In 1997, more than 60% of the voters
said no, and many observers said at the time that
labor unions played a large role in helping defeat the
plan. Voters were disgusted by corruption in Albany,
but even more disgusted to learn that many of the
delegates to the constitutional convention would be
the same elected officials who angered them in the
first place. There is no reason to think 2018’s convention would somehow be much better.
Our goal for next year is to insure that the current
referendum is defeated. We will be discussing this
more in the coming months, asking you to help educate the public on this process and the stakes involved
so that everyone makes an informed decision.

OPPORTUNITY

‘What I Did on my Summer Vacation’
BY HENRY VARGAS

I

attend Eximius College
Preparatory Academy in The
Bronx with my fellow high
school intern, Jiklenia Alomal.
My school has a partnership with

Pencil Fellows, an
internship program,
sent high school
students to work at
CSA this summer.
the summer internship program,
Pencil Fellows, that has given high
school students like us an opportunity to intern at a prestigious union
such as CSA.
I was nervous when I found out
where we would be working because
I didn’t know much about CSA or
the role it played in my everyday
life. After doing some research I was
excited to get to work at a union.
First, we served as business management interns, which gave us a
feel for the different departments
in the office by assigning us to a
different one each day. My supervisor, Tami Tulley, gave us schedules
that detailed our activities for the
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■ From left to right: CSA President Ernest Logan, Interns Henry Vargas, Brian LaPlaca,
Jiklenia Alomal, Schools Deputy Chancellor Dorita Gibson, and CSA Vice President
Mark Cannizzaro.

day and made sure we wouldn’t be
overwhelmed. Common activities
for us included making copies and
scanning financial papers. But we
also took on less mundane duties,
such as writing articles for this newspaper. Jiklenia and I were even given
the honor of designing the shirts for
the CSA Labor Day Parade. I wasn’t
expecting to be given such a big
responsibility, especially considering
that hundreds of current and retired

school leaders will be wearing our
design. The projects I’ve been able
to work on have been really fun and
engaging, yet challenging at the
same time.
Being in an office all day can get
a little boring but we also took some
really interesting trips outside the
office. For example, CSA President
Ernest Logan and Assistant Political
Director Gabe Gallucci took a few
of us interns and me to meet with

New York City Public Advocate
Letitia James at her office. We then
went across the street to City Hall to
attend a City Council meeting and
sit in the front of the council room
while the proceedings took place. I
had never met or talked to anyone
that important before, or been inside
the beautiful City Hall. Getting to
meet Letitia James and other office
holders was an amazing experience
for me. Also, we all got to meet
Deputy Chancellor Dorita Gibson
here at the CSA headquarters. Mr.
Logan even took us out to Morton’s
Steakhouse for a lunch during which
we discussed politics and the way
unions function and interact with
each other.
From the beginning of our first
day, the staff here made us feel comfortable. Coming from the South
Bronx, I can tell you there aren’t
many kids, if any, who have an
opportunity like I had, to come into
such an important, prestigious union
like CSA. I am honored to have the
chance to talk to my friends and
others about my time here. The
other interns and I got to know each
other quickly and after five weeks
we all became good friends and I’m
hoping I can stay in contact with my
fellow interns in the future.
I’m extremely grateful for the
opportunity that CSA gave me. It has
been a humbling and unforgettable
experience for the entire 2016 intern
team.
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RETIREE
CHAIR’S MESSAGE
Gayle Lockett

We Are Strong and
Politically Savvy

Chapter

Legisative Liason Post
Has Changed Hands

I

would like to thank all our members and their families who gave
up their time to work the phones,
calling voters in crucial states such
as Ohio and Pennsylvania. Now
that such an outlandish spectacle of a
campaign is over, now is the time to
begin mending fences. We must pull
together and heal as a nation. It is also
the time to remind ourselves that our
work as active retirees must continue.
We need to focus on issues that affect
our union, unions in general, and benefits for retirees. One of our main functions is to be politically active on local,
statewide and national levels. We are
politically savvy and aim to protect our
hard-won benefits.
We will continue to advocate that
Social Security and Medicare benefits
be enhanced, not merely maintained.
We will monitor the vacancy on the
Supreme Court and the fate of the
Trans-Pacific Partnership trade deal.
Both matters will have a profound
impact on unions.
At our Nov. 5 conference, retirees
had the opportunity to attend the
morning session of the RC general
meeting, which included a full breakfast. We honored State Sen. Martin
Golden from Brooklyn, and two of our own members including
Marvin Goodman, who as a member of the RC Executive Board
represents CSA at several organizations. We also saluted Ronald
Jones, the former Brooklyn unit leader who served for more that
10 years. At the general meeting for retirees, we had an opportunity to meet colleagues and form new friendships, and learn
more about the regional units.

Now the
spectacle
is over and
it is time
to pull
together
and heal as
a nation.

• • •

C

heck out the new New York state requirements for recertification. Even though you may hold a permanent SAS or
SDA certificate, you are required to re-register in order to
keep it active. See CSA’s update for how to register.
I had the great pleasure of attending several RC unit meetings recently. Those included our new Pennsylvania unit
meeting held in Lake Ariel, PA, and the Bronx unit meeting

Re-register with NY State to keep your
SAS or SDA certification active.
where retiree health benefits were addressed as well as a gathering of the Central New Jersey unit. Attending the meetings
of the Carolinas and Georgia units with Mark Cannizzaro was
wonderful. It is always uplifting to be able to bring the union’s
message, updates and explanations of members’ benefits and
available services directly to our members.

0-CSA News Nov 2016 revAA.indd 14

■ Left: Outgoing CSA Retiree Chapter Legislative Liason Richard Oppenheimer, along with former
Legislative Liason Dee Dee Goidel, spoke with Sen. Toby Ann Staviskly, D-Queens, in Albany, when. Right:
Incoming CSA Retiree Chapter Legislative Liason Mitra Lutchman, Retired Principal of PS 270, Brooklyn.

BY CHUCK WILBANKS
Richard Oppenheimer, legislative liason for
the Retiree Chapter, retired Sept. 30. He had
been the RC’s liason since 2014, when he took
the baton from Dee Dee Goidel.
Mr. Oppenheimer retired once already – as
an early childhood educator. He was for many
years the director of Nuestros Ninos center in
Williamsburg and has been a member of CSA
since 1972, a tenure that included a long stint
as a vice president.
With many lobbying trips to Albany under
his belt, Mr. Oppenheimer cites his contribution for helping get veterans buyback legislation passed and (finally) signed into law last
summer. He also said he is proud of his ongoing struggle to mandate safe staffing levels in
hospitals and other healthcare institutions. “It
affects every retiree, their children, grandchildren, everyone,” he said. The issue has been
one for which CSA has lobbied hard in recent
trips to Albany.
Meanwhile, Mr. Oppenheimer remains
politically engaged. He’s on the board of the
Community Free Democrats on the Upper
West Side, and was recently involved in the
campaigns of Rep. Jerry Nadler and New York
state assemblywoman Linda Rosenthal.
Mr. Oppenheimer says he is looking forward to travelling in the United States and
abroad. His daughter, an aspiring gallerist, is
living in Chicago, and he and his wife Janice

are planning a trip to Israel.
“It’s our golden years and we want to have
a golden moment,” he said. “But CSA will
always be a part of me. I’m a strong unionist
and I will never leave CSA. I don’t know where
we’d be without the union.”
Taking over for Mr. Oppenheimer is Mitra
Lutchman. Mr. Lutchman retired as a principal at PS 270 in Brooklyn. Before that he was
an AP, a staff developer and a teacher. “I loved
watching kids grow, and imparting the curric-

Lutchman: ‘ I want to make
sure regulations/laws don’t
make hardships for retirees.’
ulum to teachers, he said. “I consider myself
an instructional leader.”
He also served as an executive board member at CSA for several years and is well familiar
with the work of our union, and in particular
the issues important to retired school leaders
and their families. “I represent the retirees, so
I want to help make life comfortable for them,
working with politicians so that regulations
and legislation don’t create any hardships for
them. For people who have been retired a long
time, many of them need a stipend. It’s really
tough living on a fixed income.”

Welcome New Members
Alhonote, Linda
Aragon, Elisa
Basilotta, Raymond
Boswell, Jacqueline
Bussel, Anne
Charalambous, Deno
Difiore, John
Duffy, Kevin
Emerick, Nancy
Fabianski, Peter

Fiorentino, Helene
Fish, Jeanne
Freeman, Debra
Gallaro, Elizabeth
Goldenback, Gary
Hall, Herman
Harrington, Mary
Helfrich, Catherine
John, Stephen
Johnson, Beatrice

Joyce, Deborah
Lewis, Laverne
Lonke, Edna
Marmor, Harris
Martori, Gerald
Mcdonald, Janet
Mcgrath, Zol
Mills, Zipporiah
Napolitano, Celina
Neering, David

O’mard, Rosemarie
Polin, Martha
Ritholtz, Rima
Salorio, Esther
Sanders, Sharon
Sanderson, Janet-Ann
Santiago, Dianajade
Shuster, Ronnie
Streep, Harry
Werner, Dorothy
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A Second Act For This Former
Letter
Supervisor of Bilingual Education

School Leaders of the
Past Still Have a Voice

Mitton quickly became bored of retirement,
so he took a job as a security guard at the
high school where his kids graduated. A
friend told a film director, Patricia Benoit,
also a Haitian American, of Mitton’s work

BY CHUCK WILBANKS

C

arlo Mitton came to New York City
after leaving his native Haiti in 1964.
His family, he said, was in opposition
to the regime of Papa Doc Duvalier, and he
was in opposition to his father, a judge who
wanted him to become an engineer.
“I was a rebel,” he said. “I wasn’t good
in school – I was creative in school and that
wasn’t tolerated. You had to conform.”
New York was a good fit.
Mitton studied theater and acting in
college and was doing street theater, even
in schools and theater. Not long after,
landing a grant from the city for a group
Mitton landed a central role in Benoit’s
he founded, the Soul and Latin Theater
feature film, “Stones in the Sun,” a refleccompany, or SALT. About that time, he
tion on the experience of immigrating from
started working as a paraprofessional in the
Haiti to the United States.
public schools. “With that job, I could tell
my parents I was working,” Mitton says. “I
• • •
■ Former Supervisor of Bilingual
couldn’t reject what they were proposing
Education
Carlo
Mitton
helped
low-budget film, “Stones” went on
for me without having something of value
students, many refugees, use
to win accolades at the Tribeca Film
to stand on.”
theatrical performance to work
Festival. Now 71, Mitton has had sevEventually, Mitton was named a superthrough difficult experiences.
eral small film roles, including background
visor of bilingual education. He helped
parts, as well as sound production jobs. He
students, some of them refugees who were
has made brief appearances as a drug addict
victims of repressive governments, use thein “The Get Down,” an acclaimed Netflix serial on the Bronx in
atrical performances to work through their experiences. Not
the 1970s, and as a dignitary in “Madam Secretary,” CBS’s thinly
only did the process help his students, it helped others comveiled take on Hillary Clinton’s tenure as secretary of state.
prehend their humanity. “Boat people were here and they
Minton said he is enjoying his varied life.
would be teased,” he said. “I wanted to give value to their
“I still deal with the commute when I work in the city,”
experiences. I used it to develop their writing skills too.”
he said. “But I look at people who do it every day and say,
Mitton retired in 2003.
Lord, how lucky I am.”
Living in Teaneck, NJ, where he raised his children,

Carlo Mitton has landed
feature film roles, as well
as sound production jobs.

A

To the Editor: As a former CSA vice
president and trustee, and a retired special education administrator, it is good
to know that many retirees are still
reaping the benefits of the recent CSA
contract. Today I received a TRS letter
informing me of a pension recalculation
and I was very pleased to learn that my
pension will increase and I will be getting a retroactive payment. The news
made my wife Wendy and me smile.
Thank you Ernest, Mark and Randi for
making certain that the past leaders of
our school system still have a voice.
–ROBERT KAZANOWITZ
Retired Special Education
Administrator, Queens

BOLD Faces

Atlanta Retiree
Celebrates Art
and Literacy

RC Regional Units
SUNCOAST

SOUTHEAST FLORIDA

ROCKLAND ORANGE BERGEN

Our two annual meetings for 2017 are
scheduled for Jan. 24 and March 24. They
will most likely be held at the Oriental
Buffet in Sarasota. Please be there for
informative guests and to see your colleagues. Details will be mailed in early Jan.
Questions? Call me at (941) 383-0408 or
email: captmikenemo@comcast.net.
— MICHAEL NEMOYTIN

On Oct. 20, Norman Sherman conducted an interesting and informative
Medicare Workshop for our members. Thank you, Norman, and all who
attended. We have now scheduled our
events for 2016-17. You will receive registration forms and more information
regarding these events. Please place the
dates on your calendar: Oct. 20: Medicare
Workshop 10 am, South County Civic
Center, 16700 Jog Road, Delray Beach,
Florida; Nov. 7: Dine Around Club,
Madison’s New York Grill, 2006 NW
Executive Center Circle, Boca Raton,
Florida; Dec. 12: Wine and Cheese
get together, 4-6 pm, South County
Civic Center; Jan. 23, 2017: Health and
Welfare Meeting 1 pm, South County
Civic Center; Feb. 27, 2017: Meeting and
Luncheon, Benvenutos Catering 1730 N
Federal Highway Boynton Beach, Florida;
March 10, 2017: Health Fair, South
County Civic Center; March 22, 2016:
Trip to Flamingo Gardens, Lunch other
details to be announced.
— LOIS TURETZKY

The Rockland Orange Bergen unit
held its luncheon on Sept. 16 at the
Casa Mia. Dr. Douglas Hathaway was
our guest speaker and he provided us
with great information. Our next meeting will be held on Tuesday, Nov. 8.
(vote before or after the meeting) at the
Nanuet Public Library. Doors open at
10 am and the meeting starts at 10:30
with a continental breakfast. Our guest
speaker will be Patty Hane, a registered
pharmacist with extensive experience in
community pharmacy, hospital pharmacy and consulting pharmacy. She
will be discussing food and drug interactions, shelf life and more.
— BART BOOKMAN

LOWER HUDSON VALLEY
Unit members have been very busy
this fall. They visited the Culinary Institute
Academy on Sept. 13, and on Sept. 22 they
enjoyed a beautiful afternoon luncheon
at the Davenport Mansion on the Sound
in New Rochelle. They were honored to
have President Ernest Logan as their special guest. In Nov., they enjoyed a performance of “Saturday Night Fever” at
the Westchester Broadway Theater. Now,
they are looking forward to their Holiday
Party at the Olde Stone Mill in Tuckahoe
on Dec. 16. Contact me if you would like
to attend the holiday party.
— JANICE IMUNDI

MANHATTAN
Our next meeting will be held
on Dec. 9 at 1 pm at the Manhattan
Comprehensive Night and Day School
located at 240 2nd Ave., corner of E. 15
Street. The topic will be identity theft and
senior scams. Valuable materials will be
given out. Please contact me at shw29@
verizon.net or (212) 421-2649 to confirm
your attendance.
— STANLEY H WILSON
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CENTRAL NEW JERSEY
The annual fall bagel meeting
will be held on Nov. 21 at 9:30 am
at the Monmouth County Library
Headquarters, 125 Symmes Dr.,
Manalapan, NJ. A consultant from the
Executive Leadership Institute will speak
on conditions that present day administrators contend with in the New York
City school system. This promises to be
a very interesting meeting!
— LUCILLE S. VECCHIARELLI

QUEENS
On Nov. 18. the Queens unit has
scheduled an exciting trip to P.S. 1,
the Museum of Modern Art contemporary collection housed in an old
public school building in Long Island
City. The trip will feature a one-hour
guided tour followed by lunch at M.
Wells Dinette, a cafeteria-style restaurant in the school’s student cafeteria.
The cost for members will be $15, and
$20 for non-members. Lunch is additional based upon individual orders.
Space is very limited, so reserve early.
All of the details will be sent to members in a flyer. Questions concerning the
trip can be directed to Cynthia List at
(718) 423-7660. If you have any general
retiree questions you can contact me at
Stermanlen@aol.com.
— LEN STERMAN

■ Denise Gunter at the South Fulton
Library, with her photograph of the
Cascade Nature Preserves in Atlanta, Ga.,
taken during a nature photography walk.

BY CHUCK WILBANKS
Atlanta area CSA retiree and artist
Denise Gunter recently saw two of her
photos selected to be permanently displayed in her local library. “Pathway
to Awe” features multiple framed
color photographs of nature created
by community members, professional
photographers and naturalists. The
collaborative project was unveiled
celebrating the grand re-opening of
the South Fulton library - hailed as
“Treasure Among The Trees.”
Denise’s final images were selected
from over 1,000 photographs based
on artist merit in an effort to include
a unique perspective of the beautiful
nature preserves that still exist today.
“As a teacher, I always encouraged
children to use their artistic talent in
a variety of ways. When I became an
administrator it was imperative to
include the arts as an integral part of
the school environment.”
She has also exhibited her photography, paintings and collages at local
venues around Atlanta.

11/7/16 1:18 PM

NOVE MB E R 2 0 16

Council of School Supervisors & Administrators, NYC
New York State Federation of School Administrators
Local 1 AFSA, AFL-CIO
40 Rector St., NY, NY 10006

Periodicals

US POSTAGE PAID AT
Brooklyn, NY 11201
and Additional Mailing Office

Printed on FSC certified paper

Borough Briefs / In The Schools
Councilman and
Huguenot School
Celebrate New
Funds Allocation

■ Several happy
eighth graders
celebrate with,
from left to
right, Assistant
Principal Lauren
Fisher, Assistant
Principal Joseph
Mennella,
Assistant
Principal Dina
Testa, Principal
De Rosa, Council
Member Joseph
Borelli with his
son Joseph Jr.,
and Assistant
Principal Vincent
Verdiglione.

O

n Oct. 18, IS 7 in the Huguenot section
of Staten Island hosted Councilman
Joseph Borelli, whose advocacy secured
a generous allocation of RESO A funding for
the school. The money will be put toward
classroom technology and a building electrical upgrade for the installation of classroom
air conditioners. “IS 7 was built in 1964 and
is in desperate need of an electrical upgrade
to support much needed technology and air
conditioning units,” said Dr. Nora De Rosa,
the school’s Principal. “This funding will
ensure that the students of IS 7 can utilize
classroom-based technology in a comfortable
environment.”

Brooklyn (DIST. 13-23,32)
‘Love Letter to
Brooklyn’ Gets a
Makeover
A decade-old mural at a neighborhood school is getting new life thanks
to a redesign by the artist behind the
prominent “Love Letter to Brooklyn”
in Downtown Brooklyn.
The new mural by artist Steve
Powers, originally painted by PS
11’s students in 2006, now features
the opening lines of 12 books slated
to come out in 2017. Powers redesigned the mural in partnership with
Riverhead Books to promote the publisher’s new titles. Riverhead Books and
the school’s Principal, Abidemi Hope,
gave Powers full artistic license over the
mural, which displays powerful lines
from books whose topics range from
environmental concerns and refugees
of war to pop psychology.
“This is a lot to ask to paint this
here really with no explanation,”
Powers said.
The artist added Principal Hope
gave him the green light, explain-
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ing that the elementary school’s 900
students were up to the challenge of
engaging in thought-provoking conversations about the work.

Staten Island (D-31)
Blue Ribbon School
of Excellence
PS 35 in Sunnyside was named
a national Blue Ribbon School of
Excellence by U.S. Secretary of
Education John B. King Jr. on Sept.
29.The school was one of only 20
schools in New York state to receive
the honor. PS 35 ranked second on
the island in math, with 75% of its
students showing proficiency in math
skills. “I’m very excited and very
proud. It’s a wonderful accomplishment for our students, teachers, families and our whole PS 35 community,”
said Melissa Garafolo, who has been
Principal since 2006.
This is the second consecutive year
that a Staten Island public school
received the distinction. Last year, PS
5 in Huguenot was honored.

Compiled by
Corey Bachman

Bronx (DIST. 7-12)
Computer Science
For All Initiative
The Laboratory School of Finance
& Technology was proud to host New
York City Mayor Bill de Blasio (pictured below with students) and Schools
Chancellor Carmen Fariña to celebrate

the one-year anniversary of the #CS4All
(Computer Science 4 All) initiative
on Sept. 22. The Laboratory School of
Finance & Technology, a middle and
high school, requires all of the students to take computer science courses
in each year of middle school and was
part of a pilot program to train teachers
in educating students about computer
science. The officials were on hand to
recognize the hard work and dedication
of the staff in teaching
and creating a quality
CS curriculum. “We
take great pride in having over 50% of our
female students in our
AP Computer Science
courses and Software
Engineering Program.
We are honored to be
partners in this initiative and look forward
to a bright future for
our students,” stated
Principal Ramon
Gonzalez.
Send Borough Briefs
to Corey Bachman at
corey@csa-nyc.org.
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