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Contract and Pay Parity Now!

CSA Hiring
Delay Suit
Bears Fruit
BY CHUCK WILBANKS

n Despite snow and high winds, there was a strong
turnout at the annual breakfast for elected officials and
Early Childhood Education (ECE) Directors on Feb. 5.
More than 200 ECE Directors, who are CSA members,
earn substantially less than their similarly-credentialed
DOE counterparts and have been without a contract for
a decade. More than a dozen members of City Council
attended, including Daniel Dromm, chair of the educa-
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tion committtee.“Come on, Mr. Mayor,” said Councilman
Dromm. “You talk about raising the minimum wage.
Let’s talk about our ECE directors.” From left are CSA
First Vice President Randi Herman, ECE directors Miriam
Cruz, Sheila Willard, Cheryl DeWitt, Chloe Pashman and
tktk. Behind them are Gabe Gallucci, CSA’s assistant
director of political affairs, and Executive Vice President
Mark Cannizzaro.

CSA Prepares For
Friedrichs Ruling
BY CHUCK WILBANKS
On Jan. 11, the Supreme Court
heard arguments in Friedrichs v.
California Teachers Association. The
case was brought by a group of
California teachers who argue that
since they are forced by law to pay
union dues, their freedom of speech
is impinged because their union
espouses positions with which they
disagree. Plaintiff Rebecca Friedrichs
is the smiling representative of the
case; she and her colleagues are
backed and represented by the Center
for Individual Rights, a right-wing
advocacy group funded by, among
other deep-pocketed donors, the Koch
brothers.
The case seeks to overturn several
decades of legal precedent upholding
the rights of unions to collect socalled agency dues from employees
who chose not to join the union but
nevertheless enjoy the benefits of collective bargaining. While lower courts
all rejected the plaintiffs’ arguments,
the High Court took the case.

When the Court hears a potentially momentous case such as
Friedrichs, legal analysts frequently
offer their post mortems, analyzing
the justice’s attitudes and lines of
questioning as they grilled the com-

Decades of legal
precedent upholding
union rights is at risk
peting lawyers. The universal take this
time: Unions did not have a good
day.
Observers noted that Justice
Anthony Kennedy, a Republican
appointee often cited as a swing vote
because he does not always tow a predictably conservative line, appeared
hostile to the pro-union arguments.
Justice Antonin Scalia, no friend
of unions, has nonetheless been supportive in previous rulings to their
Continued on Page 5

Last May, CSA sued the City over the DOE’s failure to complete the legally mandated six-month
appointment process for assistant principals and
principals. Now, that action has ended in a settlement that is a victory for CSA members.
When CSA sued, time limits of state law and the
C-30 process, the Chancellor’s regulation that governs appointments were not being enforced, and
members were sometimes waiting a year or more
before they could move on with their careers. (State
law requires that a decision be made on an appointment within six months). Well more than 100
members watched as their advancements were
stalled, sometimes over trivial matters.
Continued on Page 3

CIVIL RIGHTS

Attending to
the Legend of
Rosa Parks
BY MARIA SMITH

A

mericans are known for their deification
of celebrities, forgetting they are human
beings too, subject to the same frailties
and fears we all have. Although Rosa
Parks was not a “celebrity” in the 21st
century pop culture like Lady Gaga (thank goodness), she became the woman most associated with
America’s Civil Rights movement.
It was not a role she coveted, nor was it a role
she felt entirely comfortable with. But timing, as
they say, is everything.
Her refusal to give up her bus seat on a segregated bus in Montgomery, Alabama in 1955 ignited
the long smoldering burn of black inequality. From
that point on, America could no longer ignore the
unjust and unfair treatment of black Americans in
the South. Mrs. Parks became the powerful symbol
people rallied behind to push the civil rights movement forward.
This story, the less well-known story of what
happened to Mrs. Parks after 1955, is the subject
of “The Rebellious Life of Mrs. Rosa Parks,” written
by Jeanne Theoharis, a professor at Brooklyn
College.
The author spoke about her book during an
evening seminar at CSA headquarters. Sponsored
by CSA’s Retiree Chapter, this lecture is the first in
a new speaker series being offered throughout 2016.
Continued on Page 3
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Change Needed, Especially on Renewal Schools By Ernest A. Logan

A

s principals and assistant
principals, you have been
chosen for your positions
through a rigorous selection
process. No one is more
invested in the success of your schools
than you are. This is why I felt I had to
speak out last month and remind the
mayor and the chancellor of how our
Renewal Schools leaders were feeling. The
concerns that many Renewal leaders
expressed to us were similar to those that
a significant number of our members
have been expressing system-wide. But
the feedback from the Renewal Schools
was more extreme. The publication of the
New York Times article about my perception of these issues opened up a more
constructive conversation with the city and may allow for
a course correction.
Everyone in the Mayor’s Office, the Department of
Education and the unions wants the Renewal School students to achieve academic success. But in their fervor,
some of these well meaning bureaucrats were getting in
their own way. Overanxious, they started to micromanage
every aspect of a program from on high and deny discretion to the professionals on the ground. They ran
roughshod over school leaders with endless mandates and
dragged their feet on supports.
In an excess of zeal, they developed a “command and
control” mentality. Back in March, I was surprised to hear
the mayor announce on TV: “We’re going to hold every
one of the principals to the same kind of standards that
our precinct commanders are held to via CompStat. They
will get the same kind of forceful questioning.” I hope by
now the chancellor has convinced him that policing
strategies have nothing to do with educational strategies.
It may sound good as a news bite, but policing won’t help
educators to educate or kids to learn.
Now that direct dialogue between the mayor, the chancellor and me has opened up, I am more hopeful. But I
remain cautious. We do seem to be getting back on track

At the Capitol

with the Leadership Coach program that
was originally supposed to provide experienced educators who would support
Renewal Principals as professional colleagues, but who instead became
accountability officers reporting perceived principal shortcomings to the
chancellor. Going forward, there’s a possibility that the chancellor will allow
coaches to establish the confidential collegial relationship with school leaders
which was originally intended.

• • •

B

ut the long-term viability of the
Renewal School program depends
on how you are treated as principals, APs and supervisors in those
schools. One of the most urgent changes we need to see is
the removal of obstacles to your success, first and foremost a cutting back on the meetings and duplicate assessment and monitoring tools that are eating up the time
you need to spend supervising teachers and educating
children.
Another even more urgent change we need to see is
recognition that as the instructional leaders of your
schools, you are allowed the discretion to lead. CSA cooperated with the chancellor to get the principals she

Bureaucrats ran roughshod over
school leaders with endless mandates
and dragged their feet on supports.
wanted in the Renewal Schools. Once selected to run
those schools, those leaders should have been allowed to
run them. The chancellor should keep that in mind. As
long as I’ve served as your union president, I’ve been a
strong advocate of accountability and, above all, doing
what’s best for kids. But if you’re doing your job, you
should not be second-guessed by educrats
who are layers removed from your school.
By this I mean you should be encouraged to implement academic strategies
without going through a long chain of
command that ends in the chancellor’s
office. Your superintendent should be providing sufficient direction and counsel.
You should be allowed the discretion to
help choose, guide and evaluate the community-based organization that partners
with your school; to set high standards for
your teachers and be supported in your
professional assessment of them; and to
raise a red flag when you and your staff
are suffocating under compliance procedures.
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W
n On Jan. 27, CSA President Ernest Logan briefed a joint legislative hearing of the
New York Assembly’s Ways and Means Committee and the Senate Finance
Committee on the education budget for fiscal year 2016-2017.

hen you let us know that you
feel supported and respected
and that your discretion as
school leaders is being honored, I will be
able to tell you that it looks like City Hall,
DOE and CSA are coming to a meeting of
the minds on the Renewal School program.
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BLACK HISTORY MONTH

Revisiting the Life of Famed
Civil Rights Activist Rosa Parks
Continued from Page 1
The idea for the book came as
Ms. Theoharis viewed media coverage of Mrs. Parks’ funeral in 2005.
Her body was laid in state at the U.S.
Capitol – the first woman this
honor was ever bestowed upon – a
result of unusual bipartisan cooperation just a few months after
Hurricane Katrina.
“Less than two months after the
shame of the federal government’s
inaction during Hurricane Katrina,
the public memorial for Parks provided a way to paper over those dev-

Her motto: “If I can
be helpful, I will
come,” led her to
protest the Vietnam
War and apartheid.
astating images from New Orleans.
Burying the history of American
racism was politically useful and
increasingly urgent. Parks’s body
brought national absolution at a
moment when government negligence and the economic and racial
inequities laid bare during Katrina
threatened to disrupt the idea of a
color-blind America.” Theoharis
writes in the book’s introduction.
Ms. Theoharis was so moved by
this disparity that she decided to
research the “bus lady,” and discover
the real story behind Rosa Parks.

which she had done extensive
fundraising immediately after the bus
boycott. Because Mrs. Parks was a private and retiring figure, she was reticent to publically criticize the Civil
Rights Movement for their inattention to her plight.
The couple, along with her
mother, lived in poverty for a decade,
until 1965, when newly-elected
Congressman John Conyers (D-13th
Congressional District) hired Mrs.
Parks to work in his office on constituent affairs. She had worked hard
on his campaign against an incumbent Republican and had successfully
recruited Martin Luther King, Jr. to
come to Detroit to endorse Conyers.
This was the stable job with benefits
that Rosa and her husband needed.
Mrs. Parks remained active in civil
rights causes until her death in 2005.
Her motto “If I can be helpful, I will
come,” led her to protest the
Vietnam War, work with the Black
Panthers and march against
apartheid in South Africa.
In 2004, according to Theoharis,
60 percent of high school students
named Rosa Parks as one of the most
famous Americans in history. She was
second only to Dr. King.

R

osa’s life was devoted to the
cause of civil rights, which came
at great personal sacrifice for her
and her family. Yet, her act of defiance
still resonates today and “continues
to resonate in light of recent
black/white conflicts such as the
George Zimmerman trial,” said
MARIA SMITH
Theoharis. “Doing justice to Parks’s
n Above, top: Rosa Parks, at age 43, was photographed by the
legacy requires something much
Alabama police following her February 1956 arrest during the
Montgomery bus boycotts. Above, bottom: Author and Brooklyn harder for the nation than a simple
casket lying in the Capitol…It entails
College Professor Jeanne Theoharis discussed her book about
or nearly two hours, she painted Ms. Parks at CSA Headquarters in January.
a profound recommitment to the
a picture of Mrs. Parks to audigoals she had spent her lifetime fightence members. She told of a
ing for – real justice under the law,
They moved to Detroit – a place Mrs.
woman who once in the spotlight suffered Parks called the “promised land that wasn’t.” community empowerment and voting
terrible ulcers. How her husband, Neither Mrs. Parks nor her husband found rights, educational access and equity, ecoRaymond, a barber, started drinking. How any full-time meaningful work for nearly nomic justice, and black history in all parts
the couple was threatened and lost their a decade. The book also highlights the fact of school curriculum.”
jobs eventually deciding to relocate north that Mrs. Parks fell into obscurity and her
The Rebellious Life of Mrs. Rosa Parks is
to start over and be with other family dire economic circumstances were largely published by Beacon Press and available on
members.
ignored by the NAACP, an organization for amazon.com.

F

A Win For CSA In Hiring Delay Lawsuit
Continued from Page 1
A range of circumstances and reasons were cited for the delays,
including overworked superintendents, a shortage of investigators,
and increasing numbers of minor infractions being reported that
required formal probes. At the time we filed suit, CSA General
Counsel David Grandwetter called the delays inexcusable.
Since then, Grandwetter said, the DOE has steadily chipped
away at the backlog of cases awaiting decisions. Now, only a handful remain. As of press time, officials from DOE and CSA were finishing a final agreement that provides relief to members and puts
in place a system to make sure such a situation does not happen
again.
“The problem was getting worse and worse,” Grandwetter said.
When we filed the suit, they began attending to these cases in a
way they hadn’t before. We’re glad that bringing this suit helped
bring this to a close and we have built some safeguards so this
won’t become a systemic problem again.” Specifically, if the sixmonth limit is breached, a committee made up of DOE and CSA
officials will examine why, and move to have such a case expedited.

The settlement also solves another thorny problem plaguing
many members. State law was changed recently: the probationary
period was expanded from three to four years for Principals

The agreement puts a system in place
to ensure the delays are not repeated.
appointed after July 1, 2015. But for those whose C-30 was beyond
180 days as of July 1 and were subsequently appointed, DOE has
agreed to grandfather them for a three-year probationary period.
Finally, the settlement aids another group of members as well
– those serving as interim acting basis. Since the 1990s, members
serving on an interim acting basis received up to two years of the
time they served toward their probationary period. Now, that two
year cap has been increased to three years for Principals and
Assistant Principals.

COMING
EVENTS

)

(

Events are at CSA’s Manhattan
Headquarters, 40 Rector Street
unless otherwise noted.

FEB 17, 8 AM: DASA
Training
FEB 18, 8 AM: Supervisory
Support Program (SSP)
Workshop
FEB 23, 4 PM: Department
of Education (DOE) Arts
Committee
FEB 24, 8 AM: SchoolBased Intermediate
Supervisors Institute
(SBISI) Series 1, Day 6
FEB 29, 4 PM: Advanced
Leadership Program
for Assistant Principals
(ALPAP) Networking
MARCH 1, 8 AM:
Supervisory Support
Program (SSP) Meeting
MARCH 14, 4 PM:
Advanced Leadership
Program for Assistant
Principals (ALPAP)
Networking
MARCH 23, 8 AM: SchoolBased Intermediate
Supervisors Institute
(SBISI) Series II, Day 6
MARCH 28, 5 PM:
Associaton of Assistant
Principals (AAP)
MARCH 30, 8 AM: SchoolBased Intermediate
Supervisors Institute
(SBISI) Series I, Day 7

Confirm the above meeting
times and dates with the event
coordinator before attending.

Teachers’
Retirement
System
January 2015
Unit Values
Diversified Equity
Fund: 77.773
Bond Fund: 17.278
International Equity
Fund: 9.356
Inflation Protection
Fund: 9.860
Socially Responsive
Equity Fund: 14.349

www.trsnyc.org
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From Rector Street

Mark Cannizzaro

Challenge of Rising Standards, Underfunded Schools
CSA Executive Vice President Mark
Cannizzaro was recently elected president of the
New York State Federation of School
Administrators. As NYSFSA’s leader, he submitted
this written testimony to a Jan. 20 joint legislative hearing of the Assembly’s Ways and Means
Committee and the Senate Finance Committee on
the NYS education budget for fiscal year 2016-17.
This is an exerpt of his testimony.

The
inequities
between
rich and
poor
schools
must be
addressed
this year

I

am Mark Cannizzaro, NYSFSA president
and Executive Vice President of the CSA.
NYSFSA represents 14,000 active and retired
Principals, Assistant Principals, Education
Administrators and other school supervisors from Buffalo, Yonkers and New York City.
We thank you, the Governor, the
Common Core Task Force and the State
Board of Regents for the recent regulatory
changes that, at last, will move the education
accountability discussion beyond how heavily we tie student testing to teacher and principal evaluations. These changes are sensible
and appropriate, and we hope that policymakers can embrace what is right with education and rely on research-based initiatives
that will actually lead to student achievement
such as personalized learning, collaborative
leadership, and strong curriculum instruction
and assessment.
As many advocates will likely testify, NYSFSA believes that the $2.1 billion increase
over two years proposed in the Executive
Budget just isn’t enough for our State’s
schools in the coming year. The $991 million
proposed increase for SFY 2016-2017 is less
than half of what our schools need. In our
view, addressing the requirements of the
Campaign for Fiscal Equity case is fundamentally important, and the documented
inequities between rich and poor schools
must be confronted now – this year.
The Executive Budget would devote only
$266 million of the $4.4 billion in
Foundation Aid that remains due and owing
as a result of CFE lawsuit. We ask for your
commitment to a major increase in
Foundation Aid.
NYSFSA supports the Executive Budget
proposal of $100 million in support of
Community Schools, but that too won’t be

Letter

enough. Community schools are organized to
directly confront the problems faced by many
children and many schools, the societal and
social crises that arise in many children’s lives.
In order for children to learn, schools

The proposed budget
increase is less than half
of what our school’s need.
must do more to be safe places that are conducive to learning. What that means today is
different than it was in the past: Children
need help with the challenges of poverty,
health, nutrition, and homelessness. All these
all impact their ability to learn.
We must suggest that more must be done
– and more must be spent – to support persistently struggling schools. In SFY 20152016, the Governor and Legislature added
$75 million to support 20 persistently struggling schools, for which we are grateful. But
the Executive Budget proposal for next year is
to spend $100 million for 124 struggling and
persistently struggling schools. We recommend that an appropriate amount be funded
for all 124 schools.

• • •

N

YSFSA strongly supports enactment of
the “DREAM Act” — so important for the
progress of immigrant children who
attend our P-12 public schools. We support
allowing immigrant students to apply for state
financial aid for higher education.
NYSFSA opposes the “Parental Choice in
Education Act” proposed in the Executive
Budget. This proposal would divert at least
$150 million away from public schools and
services while simultaneously underfunding
Foundation Aid by more than $4 billion.
Providing tax credits to the wealthy by granting up to a $750,000 tax credit diverts revenue from the state, while public schools
remain significantly underfunded.
We can support the Executive Budget proposal to establish a tax credit for the cost of

instructional supplies purchased by an educator, if such credit eligibility includes purchases
made by principals, too. But it must be said
that the entire discussion of tax credits would
be unnecessary if public schools had the
resources they still need and the law requires.
NYSFSA supports the continuation of the
NYSAFE Act proposed in the 2016-17
Executive Budget, which provides enhanced
aid for the purchase of stationary metal detectors, security cameras and safety devices for
electrically operated partitions. The 2016-17
Executive Budget also recommends changes
to existing school safety plans to require
mandatory annual training of all staff, the
designation of a chief emergency officer, and
the modernization of plans to include
responses to emergencies, such as lock-down
drills. NYSFSA requests that Principals – the
school leaders – be intimately involved in the
development of safety plans in each school.

• • •

T

he work of school leaders – principals and
assistant principals – is elementally important to the success of students and schools.
Over the years, school leaders have faced the
incredible demands of rising education standards while simultaneously managing flat or
decreasing school budgets. The role of instructional leader has become even more crucial, as
policymakers across the country have become
much more sensitive to student achievement
and eliminating college and career readiness
gaps among our youth.
In order to ensure that school leaders successfully manage and meet these ongoing
challenges as well as succeed in their role as
instructional leaders, New York State must
provide our principals and assistant principals
with access to ongoing professional development. The research-based literature related to
effective schools and student achievement has
long acknowledged the critical role of
Principals in leading a highly complex human
organization (a school) into a cohesive and
collaborative community of learners.
In closing, I am grateful to bring the
voices and concerns of school leaders to your
attention, and we thank you for your continued support of our work.

‘Respect for All’ Celebration

Proud of Her Union
To the Editor: I want to thank Ernest
Logan and CSA for partnering with the
Alzheimer’s Association. After witnessing
firsthand the devastating effects of the
illness: I recently lost
my aunt, an educator
and a second mother
to me, who suffered
from Alzheimer’s and
dementia. I am very
proud to say that I
am a member of a
union that cares for
Nancy Westerband others. I want to
thank Ernie and all
the CSA members for supporting this association and the CSA News for announcing
all the fundraising activities to help find
a cure for this illness. Thank you and keep
up the good work!
–NANCY WESTERBAND, ED. D.
SSP Coordinator, Retired

n MS 181 welcomed former Yankees Pitcher Mariano Rivera
on Jan. 22 during the school's week-long "Respect For All"
celebration. Rivera addressed more than 900 students, 10 of
whom had lunch with him after his speech. Rivera also visited a 6th grade class that received 100% attendance. He
autographed balls, shirts, jerseys and hats and was pho-

tographed with staff and students. From left to right:
Christopher Warnock, Principal, PS 181, Dr. Jeremy Kabinoff,
Deputy Superintendent and Meisha Ross, Superintendent, D11, Constantine Kouvatsos, Assistant Principal, PS 181, Mr
Rivera, and at the end is Nelson Medina, Assistant Principal,
PS 181.
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‘Potentially Momentous’ Grievance
Corner
Case in Supreme Court

Bob Reich

Continued from Page 1
right to collect dues, arguing that people who benefit
from collective bargaining should have to pay their
fair share of the costs. This time he showed no such
concern. Justice Samuel Alito and Chief Justice John
Roberts also seemed skeptical of pro-union arguments. The High Court is expected to hand down
its decision by June.
The City of New York and New York State have
filed amicus briefs in Friedrichs, as have 22 other
states, arguing that union rights should be upheld.
CSA and other unions supported those briefs.
“These filings by New York City and New York
State acknowledge that the rules which have governed labor relations in this country over the past
several decades work for New York City — the largest
municipal employer in the United States — its’ residents and labor force,” CSA President Ernest Logan
said in a statement supporing the city filing.
“Friedrichs is a pernicious, intentionally union-busting case.”
Mark Cannizzaro, executive vice president of
CSA and the president of the New York State
Federation of School Administrators, said if the High
Court rules in favor of Friedrichs, the attempt at
union busting may in fact achieve the opposite
result. “This is something that’s going to unify us
in a way we haven’t been unified in decades,”
Cannizzaro said. “We’re going to remind people of
how hard we have fought to have the city recognize
what our members deserve, remind them of the
strikes in the 1970s, of the risks our founding members took that we are still benefitting from today.
“We may be facing a terribly flawed decision and
it may hurt, but sometimes when you get hurt you
come out stronger.”
The lawyers and judges arguing the case gave little consideration to broader forces operating in the
workplace. Previous courts had held that the government had the right to force people to pay dues
whether it impinged on their first amendment rights

or not, in part because Congress regulates commerce
and unions play a key role in maintaining a harmonious workplace.
In the case of educators, one could apply that
argument to the many instances that CSA has
engaged in struggles with the DOE over educational

Cannizzaro: ‘Attempt at
union busting may achieve
the opposite result.’
issues – not over dollars and cents or workplace rules
for its members, but over issues that impact how
children are educated, such as discipline codes, food
in the schools and testing. Without that form of
union representation, society could lose the collective voices of skilled professionals who should have
an input on policy.
As constitutional scholar Garrett Epps from the
University of Baltimore has said, the case is being
presented outside of such a meaningful context. He
noted that when such context was offered, the issue
was simply batted away. Justice Sonia Sotomayor,
for example, pointed out that the California Teachers
Union spends some of its dues money on teacher
training (much like CSA’s deep involvement with
ELI’s rich professional development offerings). The
conservative lawyers gave no ground, saying such
training, even when it involves safety issues such
as fire safety, is political and therefore the teachers
should not be forced to pay for it.
Cannizzaro argued that the premise of the case
is flawed. Unions have a democratic safety valve for
members unhappy with the policies of their organization. “People have a right every three years to
vote to change union leadership,” he said. “If they’re
unhappy, there is democracy.”

On the Upside for Labor…
BY CHUCK WILBANKS

New York. Leading the organization effort has been the
Communications Workers of
America.

At a time when public sector labor unions worry about
a body blow from the U.S.
Supreme Court in the
Physicians
Friedrichs case, workplace
Doctors working for
organizing around the counPeaceHealth Sacred Heart
try has been showing occaMedical Center in Springfield,
sional signs of life. Two groups
Ore., voted to unionize last
of employees with vastly difyear after the hospital said it
ferent types of expertise and
was seeking bids to outsource
training have said ‘enough’ n Ski Area workers in Colorado,
36 physician positions. The
to being squeezed by top are among others waging battles
doctors in question, known
managers who reap ever around the USA to unionize.
as hospitalists, supervise
greater rewards while the peopatient care. Their jobs would
ple who do the actual work continue to lose have been filled by doctors who report to an
their perches on America’s economic tree.
outsourcing company, known for strictly
enforced rules on the amount of time doctors
Ski Area Workers
spend with patients, how many patients they
First up: Ski area workers, from lift opera- see a day and other quotas that can affect not
tors to ski patrols, have been waging battles only their incomes, but the quality of care they
around the country to organize. At Colorado’s provide. As Dr. Rajiv Alexander of PeaceHealth
historic Telluride Ski Area and Utah’s Park City told the New York Times’ labor reporter Noam
Mountain resort, ski patrollers, responsible for Scheiber, “’Real life is all about the narrative.
carting injured skiers down mountains in It’s sitting down and talking about bowel movetoboggans, voted late last year to unionize. A ments with a 79-year-old woman for 45 minsimilar but hotly contested attempt failed at utes. It’s not that interesting, but that’s where
New Mexico’s Taos Ski Valley. That fight, ably it happens.”
The Oregon doctors chose to affiliate with
chronicled by Bloomberg reporter Lauren Etter,
was opposed by the ski area’s new owner Louis the American Federation of Teachers, which
Bacon, a billionaire hedge fund operator from already represented nurses in the area.

Three Months Later
and Still Waiting…

I

t has been three months since my
letter to the Chancellor’s Counsel
was printed in this newspaper.
Unfortunately, that letter, the
same one you were able to read in
the CSA News, never received the courtesy of a reply.
Now, OSI seems to have read it. But
DOE continues to fail CSA’s contract
although it is beginning to comply
with our request to notify individual
members and your union when a case
is closed. Pursuant to our collective
bargaining agreement, the attached
letter is now being emailed to both
you the member and the CSA (if we
represented you).
That’s a start, but DOE continues to fail us in key ways. Despite
the letters going out now and
despite written promises and verbal
assurances, the DOE investigative
offices have yet to formally notify
CSA which outstanding cases that
appear open in our database are in
fact open or closed. We must have
a current database! And you, as
members, must know if, despite
receiving a letter absolving you of
one case, others may still be open,
cases that will derail promotions
and tenure.

Despite
written
promises,
the DOE
has yet to
notify CSA
of which
cases are
closed

• • •

F

irst, DOE staff members don’t
complete their investigations in a timely manner, then
they disregard the notification mandated in the CSA
contract. Now that they are beginning to follow the contract,
they continue to fail to notify CSA which cases were closed
previously. Corporate America would not tolerate this incompetence, nor I am sure would the Mayor.
I do hope to obtain an updated investigation list from the
Department of Education which reflects all the cases which
have been closed. Remember, open investigations delay
appointments and can lead to delays in granting tenure. If
you know you were the subject of an investigation and have
not been notified whether the case is closed, you should
either email Jacqueline Vargo, head of OSI, at
jvargo2@schools.nyc.gov or Odelia Levy, who runs OEO, at
olevy@schools.nyc.gov.
It is nice to see several new investigators working in both
offices. Unfortunately, many are not yet familiar with DOE
regulations or for that matter the skills needed to run a
school. I urge the DOE to employ retired administrators to
work with investigators to insure DOE policy is applied properly and investigations completed
promptly.
Remember, if you
are approached by
DOE investigators,
always tell them you
will speak with them
only when CSA representatives are present. If you do not,
CSA cannot assist
you in pressing for
cases to be closed and
is not informed that
you are the subject of
an investigation.
Email me at
bob@csa-nyc.org to
share concerns or
issues.

n Finally, the DOE is sending these letters.
Above, a detail of one notification.

6

CSA NEWS

Feb. 2016

Congressional Awards Program: Queens
Lawmaker Urges Student Participation
BY MARIA SMITH
During a recent morning assembly at
Newtown High School, Congressman Joseph
Crowley (D-14, Queens) addressed nearly 40
students. He talked about the importance of
political involvement and encouraged them to
participate in the Congressional Award
Program, (CAP).
Newtown Principal John Ficalora and school
staff hosted the Congressman as part of CSA’s
new partnership with CAP. Mr. Ficalora is the
first CSA member to formally introduce this
prestigious non-academic program in his school.
“When I learned that students interested in
service, physical fitness, and personal development could use their time to earn the award, I
realized that my students were able and would
ELEANOR GOLDSTEIN
benefit from the challenge. We found fifty students who wanted to learn more about the chal- n Above: Newtown HS students
lenge, “said Principal Ficalora. “They were listened to Congressman Joseph
excited too that United States Congressman Crowley (D-14) discuss political
Joseph Crowley would come to Newtown to dis- involvement. Left: From R to L,
cuss the award. They were attentive when he Principal John Ficalora,
described how other young people from his dis- Congressman Crowley, and CAP
trict had achieved the award by tailoring their Board Member Mitch Draizin.
efforts to their interests.”
Hamilton was a man of principle, Crowley said,
The Congressman, who graduated from Newtown,
where he was a basketball star, spoke at length about explaining that he was one of the loudest and earliest
Alexander Hamilton, a figure he has studied and admired. voices calling to abolish slavery.
“You know you can make a contribution. I know it
“You know that man on the ten dollar bill? He suffered
many setbacks in his early life. He didn’t know who his sounds hokey, but it’s true. Many of you are new to this
father was, he wasn’t born in America, (Hamilton was born country or your parents are. Look at Hamilton as your
in the British West Indies), and he wasn’t rich,” the example,” the Congressman said. “Become better citizens.
Congressman said. “But he arrived in the Colonies deter- CAP will allow you to test yourself, to better yourself and
mined to make something of his life. He became one of to grow into the kind of young person America needs.”
Businessman and CAP Board Member Mitch Draizin
our Founding Fathers. “

In Memoriam
n WILLIAM BEVERIDGE, 93, of Staten
Island, NY, passed away on Oct. 17. He was a
retired principal. Mr. Beveridge was born in
Scotland and immigrated to the United
States with his family when he was 7 years
old. He served in the US Army for four years
during WWII and was stationed in Okinawa.
Using the GI Bill, he earned a bachelor’s
degree in education from Wagner College
and then received a master’s degree from
NYU. Mr. Beveridge began his teaching
career at PS 44 on SI. He became an AP at PS
45, and later became the school’s principal,
retiring in 1984. Mr. Beveridge was a member of the board of trustees of the Staten
Island Zoo. He also was an accomplished
musician, playing the piano and organ. He
was a longtime parishioner of Christ
Episcopal Church and sang in the church
choir. He also enjoyed traveling with his
wife, Nancy, now deceased, who was a
retired public school teacher. Mr. Beveridge
is survived by two daughters, Elizabeth and
Margaret; his son, William; seven grandchildren, and a great-grandson.

n LEON COHEN, 88, of Dix Hills, NY, died on
Oct. 7. Mr. Cohen was a WW II veteran who
served in Italy and Switzerland as an administrative clerk. He enrolled in Brooklyn
College after the war, earning a bachelor’s
degree in English, and began his career as a
typing teacher in Brooklyn. Mr. Cohen
retired in 1989 as AP-English of JHS 119,
Queens. He loved teaching and enjoyed
mentoring new teachers, said his daughter
Honey. He was an avid theater-goer, reader
and loved to cook. After he retired, he
enrolled in specialty cuisine classes including Chinese and Italian to perfect his culinary skills. In addition to his wife, Marilyn,

Mr. Cohen is survived by three more daughters: Robin, Felice and Andrea and two
grandchildren.

n HAROLD GOLDBERG, 88, of East
Syracuse, NY, died on Nov. 21. He retired in
1986 as AP-Special Education, Christopher
Columbus HS, the Bronx. Mr. Goldberg was a
WW II veteran, stationed stateside. He used
the GI Bill to attend NYU where he obtained
his undergraduate and master’s degree. He
also earned a second master’s degree from
City College/CUNY. Mr. Goldberg loved
boating and was an avid skeet shooter. He is
survived by his wife, Alisa, a daughter Lisa,
and two grandchildren.

n MARY JEAN GORZEGNO, 92, of
Morristown, NJ, died on Dec. 9. She began
teaching in 1945 and was appointed AP in
1973. She worked at various schools in
Manhattan before retiring as Principal of PS
36, Staten Island, in 1991. Mrs. Gorzegno
earned her bachelor’s degree in education
from Jersey City Teacher’s College and her
master’s degree from Cornell University. She
was an active member of St. Peter’s
Episcopal Church. Due to an accident, Mrs.
Gorzegno was paralyzed and for the past
nine years lived in St. Clare’s Hospital, in
Dover, NJ. Her husband, Walter, visited daily.
She is also survived by her son Robert and
daughter Janet.
n EMIL GREENBERG, 92, of New Hyde Park,
NY, died on Jan 16. A WWII veteran, he
served in the Air Force and was stationed in
Newfoundland, which was an important
Allied base for bombers on the way to
Europe. Mr. Greenberg earned a degree
from City College and began teaching right
after the war. He was the orchestra teacher

outlined CAP’s four phases: Voluntary Public
Service, Personal Development, Physical Fitness and
Expedition/Exploration. Students work with a mentor (who does not have to be an educator) toward
a bronze, silver or gold medal. The culmination of
these efforts is a medal ceremony with Senators and
Congressional representatives in Washington, D.C.,
in June.
One student, Ethan, seemed challenged by the
personal development requirement. “Do you have
any hobbies or talents?” asked Mr. Draizin.
‘I play guitar and drums,” replied Ethan.
“Great. You can improve your playing techniques by studying a musician whom you
admire. You can learn to play a different way.
We want this to be about how you can become
a better person,” said Mr. Draizin.
After the visit, Newtown staff met with large
groups of students. While the discussion centered on doing well in school, teachers took the
opportunity to explain the Congressional Award
Program.
“I don’t know how many students will apply,
and of those students, how many will work hard
enough to earn awards,” said Mr. Ficalora. “But
I think that just learning about the awards has
caused our students to think more about service,
physical fitness and personal development, which in itself
is a good thing.” In addition to Mr. Ficalora, AP Dr. Ralph
Montalvo, Teacher Meny Beriro, and Executive Assistant
Francis Liccione are assigned to help Newtown students.
Harry Truman HS (Bx), Clara Barton HS (Bklyn) and
Curtis HS (SI), have expressed interest in the Congressional
Award Program.
If you are interested in having your school participate, please
contact Maria Smith at maria@csa-nyc.org. Also visit www.congressionalaward.org.

for James Monroe HS, the Bronx, before
becoming AP-Music at William Cullen Bryant
HS, Queens. He served in that position from
1966 until his retirement in 1983. He was a
talented musician and played both the
trumpet and violin, said his nephew Steve
Bennett, CSA Bronx Borough Field Director.
“He was beloved by all his students and he
was a phenomenal music teacher,” Mr.
Bennett said. Mr. Greenberg is survived by a
wife, Mildred, two sons, Merrill and Ross, a
daughter, Mindy, four grandchildren and
three great-grandchildren. Condolences
can be mailed to his daughter Mindy
Greenberg at 251-26 71st Rd., Bellerose, NY
11426.
n JOSEPH MCMANUS, 95, husband of
retired JHS 278 AP Joan McManus, passed
away on Jan. 7. He was 75 years old.
McManus retired in 2005 from the Cineplex
Odeon theater chain where he worked as a
motion picture theater operator.
n DOMINIC PIRRAGLIA, 90, a former principal and Staten Island resident, died on Dec.
10. Born in Italy, Mr. Pirraglia immigrated to
the United States with his family when he
was five years old. He was a graduate of
Benjamin Franklin High School, Manhattan,
and he earned a degree in romance languages from Brooklyn College. Mr. Pirraglia
was a partner in a men’s designer clothing
company before he became a teacher in
1951. He became principal of the former
Staten Island Occupational Training Center
in 1968 and played a critical role in securing
funding and redesigning the school to better serve the needs of the developmentally
disabled young adults. He was a member
and journal editor of the Association for
Children
with
Retarded
Mental
Development. Mr. Pirraglia retired in 1990.
He enjoyed traveling and visited Italy

numerous times. His wife, Marie, three sons,
and one daughter survive him.
n FRED SELSKY, 83, of Tenafly, NJ, died on
Nov. 25, 2015. He retired in 1994 as Principal
of PS 215, Brooklyn. Selsky obtained both
his bachelor’s and master’s degrees in
Education from Brooklyn College. Mr. Selsky
was a licensed pilot and flew Piper Cub airplanes. He also was an avid skier, boater and
motorcyclist. “The students loved seeing
him ride his motorcycle to work,” said his
daughter, Bonnie Lonergan. At age 80, Mr.
Selsky converted from Judaism to become a
member of the Greek Orthodox Cathedral of
St. John The Theologian in Tenafly. “My
father was always open to new ways of
thinking,” Ms. Lonergan said. In addition to
his daughter, Mr. Selsky is survived by three
sons and five grandchildren.
n DAVID WALLIS, 89, of Delray Beach, FL,
died on Dec. 20. During WWII, Mr. Wallis was
an Army quartermaster and oversaw a huge
kitchen serving both Allied soldiers and
POWs in southern Italy. He enrolled in Long
Island University after the war, earning a
degree in economics using the GI Bill. He
also obtained a master’s degree from
Columbia University. Mr. Wallis began teaching elementary school in Queens in the mid1950s before becoming an AP. He retired in
1987 as AP of PS 102, the Bronx. He and his
wife, Randy, a retired public school librarian,
moved to Florida in 1991. He was an associate of Ora-Delray Beach Hadassah, active in
his condominium and also was an avid tennis player. In addition to his wife, Mr. Wallis is
survived by three daughters and seven
grandchildren.
Send obituary notices to CSA News
Associate Editor Maria Smith at
maria@csa.nyc.org.
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Middle School Free Lunch Initiative
Implementation a Success, Principals Say Program is Beneficial
BY MARIA SMITH
Lunch was the topic of a breakfast seminar at CUNY’s Midtown Graduate Center
recently. The “Research Agenda for
Universal Free Meals in NYC Middle
Schools,” program was sponsored by the
CUNY School of Public Health and the
NYC Food Policy Center at Hunter College.
The seminar focused on research about the
new universal middle school free lunch initiative offered in 254 middle schools. The
plan was launched in Sept. 2014 by Mayor
Bill de Blasio with strong backing by Lunch
4 Learning, a coalition of more than 100
education advocates, politicians, nonprofits
and unions, including CSA.
Several speakers and a panel of experts
participated in the Jan. 26 session including
Dr. Randi Herman, CSA First Vice President,
Dr. Jessica Reider, director of the B'N Fit
Program at Montefiore Hospital, Dr. Lonna
Gordon, Mount Sinai Adolescent Health
Center, and Dennis Barrett, Executive
Director of School Food.
Universal free lunch, given to all students regardless of family income, is
intended to feed hungry students and eliminate the stigma of lining up for the free
meal. New York City is reimbursed for the
program by the federal and state government through one of two programs:
Provision 2 and Community Eligibility

MARIA SMITH

n CSA First Vice President Randi Herman was
a panelist at a Jan. 26 seminar on ‘Universal
Free Meals in the NYC Middle Schools.’

Provision (CEP). CEP is the newer funding
source started in 2010 and requires less
paperwork. Another benefit: No cash is
exchanged between students and school
staff.
In the 2014-2015 school year, the DOE
was reimbursed $4.9 million through the
CEP program for meals served.
Presenter Liz Accles, Executive Director

of Community Food Advocates, said the
first year-and a- half of the program’s implementation has been successful.
“I haven’t met a Principal yet who
hasn’t said it’s beneficial,” said Ms. Accles.
“The stigma is removed. Kids are eating
nutritional meals every single day.”
Schools using CEP funding had a 64 percent participation rate during the 20142015 academic year, compared to 70 percent using Provision 2 dollars. Middle
schools without universal free lunch had a
43.5 percent student participation rate.
“We expect the CEP participation to
increase as school administrators become
more familiar with it and learn it’s easier to
manage,” said Ms. Accles. “But we are satisfied with these early results.”
As the panel discussed whether or not
improved academic performance could be
linked to universal free lunch, all agreed
learning is always better when a student
isn’t hungry.
Educators concur: “The free lunch gets
kids eating so they can concentrate on their
studies with a full stomach,” said participating Principal Laura Mastrogiovanni, MS
137, Queens. “I cannot say for certain that
there is a link but our attendance rate is up
to 95 percent this year.”
Her only complaint? “I have some big
kids and sometimes the portions just aren’t
large enough.”

Legislative Agenda

Herman Merritt

A Less Bad, Still Not Great Budget

O
State aid
increase is
not what
we’re
entitled
to, yet a
move in
the right
direction

ver the last few years,
CSA would prepare
an annual legislative
agenda, only to see it
go out the window
after the governor delivered his
State of the State address. The
projected budget would contain
so many unfavorable items that
trying to hold on to what we
had would become the new
agenda. This year, Governor
Cuomo set the tone for the
budget after listening to a chorus of educational advocates
and made a midcourse correction. His Task Force on
Common Core provided the
impetus to place a moratorium
on implementation of the evaluation model for both pedagogues and students. This
change was the result of the
opt-out movement and an
organized opposition to
unsound use of testing. This
removed a huge cloud that had
been hanging over educators,
parents and students.
Although the city is owed
nearly $15 billion in reimbursement from the Campaign for
Fiscal Equity, the Governor proposed an increase in state aid to
education of $1 billion. While
it’s not what we are entitled to
but a move in the right direction. Of course there are aspects
of this budget that we are
opposed to like the tuition tax
credit. We feel that tax dollars

The control of
educating children
is treated as a
political football.
should fund public schools
where all children are eligible to
attend. An interesting part of
that bill calls for a $200 tax
credit for teachers as a reimbursement for their purchasing
educational materials for their
class or students. We support
this measure, but call for supervisors to be included in this tax
credit.
As you may know, in addition to the 6,000 members who
work in the NYC Public Schools
and the 200 Directors and
Assistant Directors of Early
Education Centers, CSA represents the supervisors of seven
conversion charter schools.
These former NYC Public
Schools converted to charter
schools many years ago and
they bear “legacy” costs that
have risen dramatically in
recent years. CSA is asking for
an appropriation for Conversion
Charter School Aid.
The Executive Leadership
Institute (ELI) has been providing professional development to
our members for many years.

State budgeteers have been supportive of funding for ELI
recently, and we are asking for
additional funding for the next
fiscal year.
Included in this budget is the
issue of renewal of mayoral control. The Governor proposes that
it be extended for 3 additional
years, until June 2019. Let’s
hope that by 2019, there is a
permanent solution to the issue
of governance of NYC Schools.
Nowhere else is the control of
the education of children treated
like a political football. Maybe a
study of what is best for the city
could be conducted during this
period and we can agree on a
permanent law.

A

lthough we have to fight
over the next few weeks
to ensure that our needs
are met, 2016’s budget is not
like the doomsday documents
we have seen in recent years.
State law mandates the passage
of the budget by April 1st each
year. Busloads of New Yorkers
visit the Capital daily to lobby
for their issues. It is CSA’s turn
on Feb. 25. We will have a bus
full of members going to Albany
and speaking to their representatives advocating for CSA’s
agenda.

Herman Merritt is CSA Director
of Political Affairs. He can be
reached at herman@csa-nyc.org.

N AT I O N

Education
DISTRICT OF COLUMBIA:

Achievement Gap
A recent report confirms what many
suspected – the achievement gap
starts in infancy. D.C. neighborhoods distinctly segregated by race
and class exhibit significant differences in health, well-being, parental
education and family structure
among the District’s youngest. The
Bainum Family Foundation, which
commissioned the report, will spend
$10 million over the next five years
to improve early learning opportunities for the youngest and most disadvantaged. (Washington Post)
MISSOURI:

Cultural Exchange
As part of a three-year partnership
with MU Confucius Institute, eight
students, and a delegation of educators, traveled from the Columbia
Public Schools to China to participate in a cultural exchange.
Students took part in language
classes, calligraphy lessons and
kung fu at Shanghai Normal
University, while administrators
learned about values, curriculum
and structure of the Chinese system. CPS also offered Mandarin for
the first time to 1,300 6th graders
during a nine-week language rotation. (columbiamissorian.com)
WISCONSIN:

Nonfiction Reading
Nonfiction reading has increased
since the implementation of the
Common Core but a recent report
from Renaissance Learning shows
that high school students are falling
short of reading at the level of difficulty required for college and
career. Overall, nonfiction reading
falls short of National Assessment of
Education Progress recommendations. (thejournal.com)
PENNSYLVANIA:

Vocational Learning
A Pittsburgh public school is training
students for careers as police officers, firefighters and emergency
medical technicians, with the help of
a grant from the American
Federation of Teachers. The U.S.
Secretary of Education John King, Jr.
toured the program. Five Pittsburgh
secondary schools offer Career and
Technical Education, including cosmetology, culinary arts, carpentry,
automotive body repair, multimedia
production and more. (wesa.fm)
ARIZONA:

Sex Education
A recent CDC survey found that less
than 50% of high schools and only
20% of middle schools are teaching
the CDC’s 16 recommended sex
education topics. Of the 44 states
investigated, Arizona had the lowest (21%) and New Jersey the highest (90%) percentage of high
schools teaching sex education to
grades 9, 10, 11 or 12. Nearly 1/4 of
all HIV cases and 1/2 of all STDs are
diagnosed in people under 25 years
of age. (techtimes.com)

— COMPILED BY
CHRISTINE ALTMAN
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The Welfare Brooklyn ‘Global Teacher’
Fund
Shortlisted for Major Prize
Dr. Douglas
V. Hathaway

Recouping Costs
and Co-Payments

Q

UESTION: I am an active
CSA member. My husband
just had major back surgery,
and I received over $20,000
in bills for anesthesia, surgeons, and other costs where GHI only
paid a very small amount. How can I
get GHI to pay the rest of these bills?
ANSWER: You probably will not
get more from GHI, but we can help
with that $20,000. Send us a copy of
the doctors’ bills and the explanation
of benefits from GHI. We will review
what GHI paid and see if we can get
them to pay more. Once we have
received all we can from GHI, we
will use our Catastrophic Stop-Loss
medical benefit, under which the
first $1,500 of unreimbursed
expenses is taken as a deductible.
The next $1,250 in allowable
charges is reimbursed at 80% (you
absorb another $250 in unreimbursed costs and the Welfare Fund
reimburses you $1,000). We then
reimburse 100% of allowable
charges to a maximum of $50,000
per year, $250,000 lifetime.
Assuming the doctor’s fees are reasonable for this part of the country, you will only have $1,750
in unreimbursed expenses to incorporate within your household expenses. Remember that, ultimately, you are responsible for the doctor’s bill, so I recommend you let them know
that you will be reimbursed most of the costs, ask for their
patience, and make arrangements to pay them the $1,750
that will not be reimbursed.

Stop-loss
medical
benefit,
ultimately,
will save
the day

Q

UESTION: I am a retired AP who is not yet Medicare eligible and enrolled in the GHI-CBP health plan. A friend
told me I could get my prescription drug co-payments
reimbursed. How do I do this?
ANSWER: Your friend is correct. Simply make a copy of
each of the four quarterly reports you received from Express
Scripts/GHI showing your co-payments for 2015 and send
them to the CSA Retiree Welfare Fund. We have an arrangement with NY City and GHI that allows us to receive prescription history electronically. Once we have received it, and
have verified that it is complete, we will process the reimbursements in the order they were received. We are scheduled
to receive the file by mid-Feb., so our reimbursement checks
should be out by the end of March.
If you have questions about your Welfare Fund benefits, email
Dr. Hathaway at dhathaway@csawf.org.

BY CHUCK WILBANKS

N

adia Lopez, principal of Mott
Hall Bridges Academy in
Brooklyn is one of 50 global
finalists, eight of them Americans,
to make the shortlist for the million
dollar Global Teacher Prize. More
than 8,000 submissions were
received. The award is given
through the patronage of Sheikh
Mohammed bin Rashid Al
Maktoum, the ruler of Dubai.
Nadia Lopez
Judges pick a winner in March.
The Academy opened in 2010 with Ms. Lopez
as its founding principal. The school philosophy
and curriculum replicates the original Mott Hall

Notebook
Membership
Meeting and
Scholarships
The Association of Black
Educators of NY (ABENY) will
hold a membership meeting on
Feb. 28 from 3 - 6 pm at the
Bedford YMCA, at 1121 Bedford
Ave. in Brooklyn. The professional topic is “A Celebration of
Black History Month.” The special guest speaker will be Ms.
Cheryl Wills, television anchor-

O

n Jan. 9, the Male Mentoring Initiative at Queens
Collegiate School in Jamaica held its first annual Parent
Breakfast. Over 20 families were represented in the
Middle and High School combined. Parents and students gave
testimonies to the difference mentoring has played in their
lives and their children's lives. There are 40 who partake in
this program and receive mentoring on a weekly basis.

M.S. Leadership

woman for the station New York
1 and author of afrocentric literature. Educators and parents are
invited. ABENY invites all public
school principals to nominate a
deserving student for an ABENY
service award. The deadline for
nominations is March 31. All
public high school graduating
seniors are also invited to apply
for an ABENY scholarship. $7,000
in scholarship money is available.
The deadline is April 30.

The Middle School Principals
Association of NY is hosting its
2016 Leadership Conference
March 5 at the Brooklyn Bridge
Marriot Hotel, at 333 Adams St.
The Conference, “Middle School
Principals: Reflect, Refine, Renew
To Inspire Great Schools,” will
honor Superintendents Mary
Barton and Dr. Karen Ames. The
fee for the conference is $100.

For more information about the
aforementioned events and opportunities, please contact Dr. Sheilah
Bobo at (917) 412-9099 or sheilahbobo@gmail.com.

For more information, contact
Dr. Reginald Landeau Jr., at
rLandea@schools.nyc.gov, or (718)
358-1490 or Laura Mastrogiovanni,
at (718) 659-0471.

DCC/CSA Welfare Fund
Annual Report to Members
BY DR. DOUGLAS V. HATHAWAY
This is a summary of the annual report for the Day
Care Council/CSA Welfare Fund, employer identification number 11-2504726, for the year ended June 30,
2015. The annual report has been filed with the
Internal Revenue Service, as required under the
Employee Retirement Income Security Act of 1984 (
ERISA). The Board of Trustees of the Day Care Council
/ CSA Welfare Fund has committed itself to pay certain
optical, dental and medical expenses and prescription
drug claims incurred under the terms of the plan.

Insurance Information

Mentoring Initiative

STEM focus, but combines a heavy
emphasis on the arts. Ms. Lopez,
who originally set out to be a nurse,
was invited to apply for the prize
after Sunny Varkey, founder of the
Varkey Foundation, which sponsors
the prize, listened to her speak during the Harvard Global Initiative
Conference last spring.
“Applying was a labor of love as
I had to answer many essay questions,” Ms. Lopez said. “If I win, I
plan to put a lot of the money back
into the school, including more
professional development and to underwrite travel
programs for our students so they can get exposure
to places beyond New York.”

The plan has a Life Insurance Policy with
Guardian to provide death benefits and prepaid
dental programs provided by Dentcare. The plan
also bills and collects for participant’s basic HIP
Prime HMO health plan. The total premiums paid
for the year ended June 30, 2015 were $11,385.

Basic Financial Information
The value of plan assets, after subtracting liabilities of the plan, was $1,338,862 as of June 30,
2015. During the plan year, the plan experienced
an increase in its net assets of $15,086. During
this plan year, the plan had total income of
$1,728,795 including employer contributions of
$1,194,134, retiree contributions of $172,200 and
gains from investments of $36,338.
Plan expenses were $1,713,709. These expenses
included $117,045 in administrative expenses and
$1,596,664 in benefits paid to participants and
beneficiaries. In addition, $130,200 was reserved
for direct benefits payable.

Know Your Rights for Information
You have the right to receive a copy of the full
annual report, or any part thereof, on request.
These items are included in that report: 1) An independent auditor’s report; 2) Assets held for investment. To obtain a copy of the report, or any part
thereof, contact the office of Douglas V. Hathaway,
Administrator, DCC/CSA Welfare Fund, 40 Rector
St, 12th Fl, NY, NY 10006-1729; (212) 962-6061.
The charge to cover copying costs is the actual cost
of reproducing copies, but no more than 25 cents
per page or any part thereof. You also have the
right to receive from the plan administrator, on
request and at no charge, a statement of the assets
and liabilities of the plan and accompanying notes,
or a statement of income and expenses of the plan
and accompanying notes, or both.
If you request a copy of the full annual report
from the plan administrator, these two statements
and accompanying notes will be included as a part
of that report. The charge to cover copying costs
given above does not include a charge for the
copying of these portions of the report because
these portions are furnished without charge.
You have the right to examine the annual
report at the main office of the plan, 40 Rector
St., 12th Floor, New York, NY 10006-1729 and at
the US Department of Labor in Washington DC.,
or to obtain a copy from the US Department of
Labor upon payment of copying costs. Requests
to the Department of Labor should be addresses
to Public Disclosure Room, N4677, Pension and
Welfare Benefits Programs, US Department of
Labor, 200 Constitution Ave., N.W. Washington,
DC 20216.
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Dinner and Update for AAP

n Education Administrators
Brenda Garcia (l.) and
Sabrina Cruz, with CSA
Executive Vice President
Mark Cannizzaro and CSA
Treasurer Sandy DiTrapani.
Garcia, the Director of the
DOE’s Transitional Bilingual
Programs, updated the
Association of Assistant
Principals at their Jan. meeting about the DOE’s policies
on English as a Second
Language and the Bilingual
Programs the city offers. The
dinner was sponsored by
Cesar Roca of Triumph
Learning and Himanshu Jain
of Santillana.

GARY GOLDSTEIN

Travel Desk
Head Far South or Sail Away!
2016 Spring Break

Return to Cuba

April 23-May 1, 2016

Dec. 13-21, 2016

We’ll fly to elegant San Juan
and board the fabulous Celebrity
Summit. We’ll sail back to the
states stopping in St. Martin, St.
Thomas and Bermuda before we
arrive home in Bayonne, NJ.
RATES: Rates begin at an
astounding $628.09 for inside cabins (plus one-way airfare to San
Juan.) Rates won’t last.

Depart Dec. 13 - overnight at
the Tampa Marriott. Dec. 14 fly
to Santa Clara in preparation for
our inclusive tour to Cayo Santa
Maria, Remedios, Caibarien,
Cienfuegos, and Havana. Return
from Havana to NY via Miami.
RATES: All inclusive with air,
touring, lodging, and 17 meals
$4,599 pp-dbl (additional discounts may apply). Singles add
$450. We have 38 seats and they
will go quickly!

Japan, Korea, Russia!
July 3-17, 2016

Sail the beautiful Diamond
Princess departing Tokyo July 3 to
Jan. 4 - Jan. 19 2017
Busan (Korea), Nagasaki, Tokyo,
Depart Los Angeles Jan. 4,
Kushiro, Shiretoko Peninsula,
2017 and arrive Fort Lauderdale
Korsakov
(Russia),
Otaru,
Jan. 19, 2017. Visit Puerto
Hakodate, Aomori, and return to
Vallarta, Huatulco, San Juan Del
Tokyo on July 16. Tokyo pre-stay
Sur, Puntarenas, full canal transit,
is available.
Cartagena, and Aruba. Secure
Rates begin at $2,119 incl.
deepest discount rates now with
taxes. Optional insurance and air
deposit. Rates begin at $1,899 pp.
is not included. At this point
ELEANOR GOLDSTEIN
Add taxes and insurance.
flights are deeply discounted and
n This Panamanian vista, stretching for miles, was among
is a great opportunity to use AA
sights beheld by retirees during their visit to Central America.
miles. Is 15 days too long?
Join the Diamond Princess on
May 13 - May 21 2017
July 8-17 for a shorter version with rates seeing, deluxe lodging, intra-China airThis is our latest and most exciting
fare. Airfare to China and insurance not Viking River Cruise adventure yet! Depart
beginning at $1,499! Call for details.
included, but please note that Viking US on May 13 to arrive Berlin, May 14.
offers deep discounts on airfare.
Begin a journey to Berlin, Wittenberg,
Meissen, Dresden, Bad Schandau, Prague,
Aug. 13-25, 2016
Krakow and Warsaw. Cruise portion is on
This will be a magical trip as we cruise
the
elegant Viking Beyla from May 16Sept.
20
Oct.
4,
2016
the Viking River Cruises Emerald for six
Includes FREE airfare (capacity con- 21. Excluding air, the program is all-includays and explore parts of Xian and
Shanghai by land. In Xian, we’ll see the trolled)! Depart U.S. Sept. 19, and arrive sive, land and tour, using deluxe properfamous Terracotta Army, including 8,000 in Barcelona Sept. 20. Sail the brand new ties throughout.
Rates begin at $6274pp double. Past
soldiers, 130 chariots with 520 horses and Sirena to: Cartagena, Malaga, Cadiz,
150 cavalry horses. We’ll spend two nights Lisbon, Madeira, Tenerife, Arecife, Agadir- passenger loyalty discount, special CSA
in Beijing, fly to Xian for 2 nights, then Morocco, Casablanca, Gibraltar (United group rate, and reduced air is available.
Ask for Viking special promo air and addiboard the Emerald for the 5-night cruise Kingdom), Palma de Mallorca.
tional discounts. The boat accommodates
RATES:
begin
at
$5,799
per
person
on the Yangtze, disembark the boat in
Shanghai and spend 2 nights. A 4-night double interior. Porthole $6,299 per per- 100 passengers and space will go rapidly!
extension to Hong Kong is also available. son; Window $6,799 per person;
For more information, contact Gary
RATES: $2,767 to 3,067, although Verandah $7,799 per person. Gov’t. fees,
Loyalty Passengers may receive additional taxes are included. Optional insurance Goldstein at ggoldstein@csa-nyc.org with any
questions.
savings. Rate includes most meals, sight- available. Ask for O-Life perks!

Panama Canal Cruise

European Elbe Cruise

China by Land, River

Sirena-Oceania

Labor
CALIFORNIA:

Protections Added
A number of measures were passed
recently to benefit millions of
California workers. In addition to
the minimum wage being raised
from $9 to $10 an hour, a Fair Pay
Act now requires equal pay, regardless of gender, for employees performing “substantially similar” work.
An additional measure expands
“the power of the California labor
commissioner to collect back wages
and penalties from bosses” who fail
to pay workers what they are owed.
(ocregister.com)
CONNECTICUT:

Janitor Wages Up
A tentative agreement was reached
between the Hartford County
Cleaning Contractors Assoc. and
more than 2,100 janitors that will
result in pay increases. Wages are set
to rise by $1.60 an hour in Hartford
and suburbs; $1.70 in New Haven.
The tentative agreement also protects health benefits for office cleaners and school maintenance workers, and increases the number of sick
days. (nhregister.com)
ALABAMA:

Contract Removed
Walter Energy, an Alabama-based
coal company, is being permitted to
scrap its collective bargaining
agreement and health and pension
obligations to almost 3,000 retired
miners and dependents. The decision, from a federal bankruptcy
judge, allows the company to move
forward with the sale of its assets to
senior lenders. In a separate, earlier
ruling, the judge allowed the company to pay approximately $2 million in retention bonuses to 26 nonunion workers. (lbtimes.com)
MASSACHUSETTS:

Complaint To NLR
Adjunct professors from
Northeastern University filed a complaint with the National Labor
Relations Board for the university’s
“unilaterally implemented changes
to health insurance eligibility and
benefits.” Additionally, the complaint
seeks a change in parking rates for
bargaining unit employees that the
school failed to negotiate with the
union. Northeastern asserts that it
continues to bargain in good faith
and is optimistic that a contract will
be reached. (bostonglobe.com)
MICHIGAN:

Sick Out
A “sickout” was planned by teachers from at least 40 public schools
in a Detroit school district to
protest large class sizes and
“abominable” working conditions.
The action could close half of the
district which services an estimated 47,000 students. The proposed actions were criticized by
state and local education officials
who said it will hurt students.
Teachers maintain students are
already “devastated” by conditions
in the district. (the guardian.com)

— COMPILED BY
CHRISTINE ALTMAN
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RETIREE
CHAIR’S MESSAGE
Gayle Lockett

Uncontested Ballot
for RC Elections

T

he Retiree Chapter Executive
Board held elections at our Jan.
meeting. The nominating committee presented the slate for
the Retiree Chapter officers and
the Retiree Chapter Executive Board. No
opposing candidates were presented, so
the ballot was uncontested.
With the elections behind us, we will
continue to strive to enhance retiree
benefits through our planning committees. Our political priorities will be
focused on extending and enhancing
Social Security benefits, Medicare, the
postal system; supporting a presidential
candidate who backs labor; voter registration, and monitoring the Supreme
Court case Friedrichs vs. California. Early
in February, we will meet with Herman
Merritt, CSA’s Director of Political
Affairs, to review our Retiree Chapter
legislative plan on how our regional
units can be effective on the local, state
and federal levels.
In Feb., we celebrate AfricanAmerican History Month, National
Freedom Day (Feb. 1), and Presidents
Day (Feb. 15). As retirees, we want to do
as much as we can to ensure that future generations know that
the lyrics of America (My Country Tis of Thee), America the

Doing our
part to
ensure the
promise of
the USA
rings true
for all

It’s exhilarating to see the growth of
regional units, great member turnout.
Beautiful and the Star Spangled Banner are not just words, but
still ring true for all, including newly-arriving immigrants.
This is a good time to review our financial papers and health
proxy documents so that if we are incapacitated, our loved ones
will know how we want to be taken care of and to provide for a
smooth financial transition for them. CSA provides a Survivor
Information Guide, which is on the CSA Welfare Fund website. If
you have not already done so, I suggest reviewing and updating
your beneficiaries on your financial accounts. Your loved ones
should know where this information is located. Are you prepared?
Are your health proxies, living wills, wills, and trusts updated, too?

• • •

I

t is extremely exhilarating to visit and see the growth of
regional units and see great turnouts of our members.
Receiving regional unit newsletters, which keep our members
informed regarding benefits as well as political and social concerns, is uplifting too. Remember, you are welcome to join as
many units as you would like.
To receive updates, provide the RC and the Welfare Fund with
your current mailing and email addresses as well as telephone
numbers. If you are a “snowbird” it helps to give us your address
and the dates you are relocated.
Happy Valentine’s day!

Chapter

SEMINARS

More Principals Look
Towards Retirement

CLEM RICHARDSON

n Dr. Doug Hathaway gave a pre-retirement workship for a group of CSA members in Jan. Increasingly,
demand for these seminars is up.

BY CLEM RICHARDSON
Attendance at CSA Welfare Fund Director
Douglas Hathaway’s most recent pre-retirement
seminars have reached levels not seen since
2001, when Joel Klein was NY City Schools
Chancellor. The surging interest appears to
reflect difficulties faced by school leaders as well
as their unhappiness with what they consider
arbitrary DOE policies.
“Sixty people showed up at a meeting in
Queens,” in late Jan., Hathaway said. Many
were CSA members who couldn’t get seats for
another packed pre-retirement meeting held
earlier in Jan.
Nearly 250 people signed up for Jan. workshops in Brooklyn, Queens and Rector Street:
90 in Manhattan, and 75 in each of the other
locations. The numbers are reminiscent of
Klein’s chancellorship – from 2002 until 2010 –
Hathaway said, when 750 principals retired in
one year.
The current crop of potential retirees “is
skewing a bit younger,” Hathaway said. “I’m
seeing people who could have retired before
but gave the job a second, third and fourth
chance but just can’t do it anymore.” That
includes people like Assistant Principal,
Supervision Michele Williams, an educator for
32 years, the last 14 years serving in administrative posts. She took Hathaway’s workshop
18 months ago.
“Unfortunately, NYCDOE has shifted into a
state of flux where our leaders are not aware of
the expertise and talents of their administrative
personnel, or how to enlist their assistance to
bring about the changes that are needed
throughout the system,” Williams wrote in an
email. “I am a true educator at heart, and I still
love what I am doing today. When I retire, it will
not be from the field of education, only from
my beloved NYCDOE. I feel that I can make a
greater impact outside of the system as opposed
to within it… and that is unfortunate.”
Hathaway said he has noticed that many

workshop attendees say they expected more
empathy from Chancellor Carmen Farina, a former principal herself. “There is that personalization in the complaints which I have not seen
before, did not see it last year either,” he said.
“It’s not like Farina or the Chancellor, it’s on a
first-name basis. They say, ‘I can’t take these
things Carmen wants us to do,’” he said. “That’s
a different type of discontent.”
The workshops have been popular since
Hathaway started offering them ten years ago,
after he took over administrating the Welfare

School leaders are faced
with increasing difficulties
and arbitrary DOE policies.
Fund from his boss, Irwin Shanes. “When I first
got here, Irwin would spend a half hour explaining benefits to individuals as they were retiring,
but it was a small number of people,” Hathaway
said. In 2001, the numbers of people interested
in retiring picked up rapidly. “People used to
work until they were sixty, sixty-five, so we were
not getting that many people,” he said. “All of
a sudden we were getting more of them, and
they were a lot younger.”
To meet the demand, Hathaway began offering group workshops at CSA headquarters in
Brooklyn, and expanding them to Executive
Leadership Institute offices in Brooklyn, Queens
and the Bronx, and then offering them at
Rector St. in Manhattan, when CSA relocated.
Hathaway’s workshops topics include retiree
health benefits, how to transition insurance
coverage from an active employee to a retiree
status, how coverage works with Medicare benefits or when combined with a spouse’s coverage, and “anything else they can think of,” he
said, because “no one knows what their benefits
are until they need them.”
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MANHATTAN

Happy New Year to our members. May the
new year be bring you health and happiness.
Our Health Fair will be on April 18 at 10 am at
Central State Hospital in Freehold. Dr. Douglas
Hathaway is coordinating the Fair with the hospital staff and will arrange for vendors and
organizations to present their services to us.
Mark your calendars for this exciting event. The
June luncheon date has not been confirmed
yet, but details will be coming soon.
— LUCILLE VECCHIARELLI

What would you do if a fire broke out in
your house or apartment, in the elevator, hallway or any place in your building? At 1 pm on
May 6 you can receive lifesaving information
when you attend our General Membership
Meeting. The NYC Fire Department will make
a presentation and the NYC Police Department
will speak about driving and pedestrian safety.
The meeting will take place at the Manhattan
Comprehensive Night & Day HS located at 240
Second Ave., on the corner of East 15 Street. To
confirm your attendance call or email me at
(212) 421-2649 or email shw29@verizon.net
— STANLEY WILSON

SOUTHEAST FLORIDA
Thanks to all who attended the Annual
Health and Welfare Meeting Jan. 25. Members
met Mark Cannizzaro, Executive Vice President
of CSA, and heard Dr. Douglas Hathaway discuss the changes in the Health Care Plans for
2016. We hope you attend our annual meeting
and Luncheon at Benvenutos Restaurant in
Boynton Beach on Feb. 5. In addition, on
March 4, we will hold our annual Health Fair
at the South County Civic Center 6700 Jog
Road, Delray Beach, Florida and on March 23,
the trip to Vizcaya and Gold Coast Railroad
Museum. If you have any questions, please call
(561) 964-8865 or e-mail gcleflt@gmail.com
— DR. LOIS TURETZKY

SUNCOAST
We had our first meeting of the year on Jan.
26, featuring, as usual, a star-studded agenda
with fabulous members and guests. The next
meeting will be held on March 11. Members
please look for mailing in early to mid Feb.
Questions? Call me at (941) 383-0408.
— MIKE NEMOYTIN

PACIFIC COAST
The Pacific Coast Unit looks forward to hosting Doug Hathaway and Gayle Lockett at our
Spring meeting, March 23, at 11 am, at Mimi's
Restaurant – 22651 Lake Forest Drive, Lake
Forest, CA 92630. Please join us if you can.
RSVP by March 16. Lamesagramsey@gmail.com.
— CAROL RAINEY

2016 Workshops
Registration is $5. Fill out and mail the form below or register
online at: www.csa-nyc.org. Coordinated by Felice Hannah, CSA
Retiree Member. All workshops will be 9 am – 1 pm at CSA
Headquarters, 40 Rector St., 12th floor, NY, NY 10006
Presentations Concerning Benefits: March 16
Representatives from Medicare, Social Security, Veteran’s
Administration and The Office of Labor Relations Health Benefits
Unit will present on: Medicare and The Affordable Health Care Act
and Patient Protection Rights; Social Security Updates; City Health
Coverage and Plans; Part B Premium Reimbursement Procedures;
Veteran’s Benefits and Prescription Drugs.
Cybercrime: April 13 A presenter from The ICAC Task Force
Cybercrime Unit will discuss how to keep yourself and your children safe from cybercrime.
Medicare and Explanation of Benefits: May 11 Michael
Fisher, CSA Retiree, will help you understand information provided
on your Medicare Summary Notices and how to avoid becoming a
victim of Medicare Fraud. Felice Hannah will explain differences in
Original Medicare and Medicare Advantage Plans (MA) and
Explanation of Benefits (EOB) for MA and Medicare Part D.
Getting Your Papers In Order: Sept. 7 A Long Term Care
Attorney and Felice Hannah will present a workshop on Advance
Care Planning and Estate Planning.

QUEENS
We have scheduled a docent led tour of the
Heckscher Museum of Art, with a luncheon to
follow at Fado’s restaurant in Huntington on
Feb. 11, and a Sunday brunch at Limani’s, an
upscale Greek restaurant in Roslyn, on March
13. Members have already received the two flyers by email. You can download them from our
website: www.csaqueens.org. Don’t forget to
renew your membership in the Unit. The
renewal form is available on our website and
was recently emailed to members along with
the fliers. If you have any questions you can
contact me at: stermanlen@aol.com.
— LEONARD B. STERMAN

LOWER HUDSON VALLEY
The Unit’s 2016 general membership meetings are scheduled for the following: May 6, at
the Mohegan Diner. Our guest speaker will be
Dr. Douglas Hathaway. He will also speak with
us on May 11, at the Greenburgh Hebrew
Center. On June 15, also at the Greenburgh
Hebrew Center, our guest speaker will be Felice
Hannah. Members are reminded to send in
their membership renewal forms with this year's
dues of $15. Looking forward to seeing you
soon.
— JANICE IMUNDI
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ARIZONA
It was a good year for the Arizona Unit.
We're looking forward to an even better one in
2016. We held our luncheon meetings, visited
a new museum and helped lobby for education
on a national level through our active participation in the Arizona Association of Retirees,
AFL- CIO. We are now looking forward to our
annual welfare luncheon meeting in Casa
Grande in March.
— MAISHE LEVITAN

OUTREACH WORKSHOPS

n Wed., March 16, 2016
n Wed., April 13, 2016

n Wed., May 11, 2016
n Wed., Sept. 7, 2016

Name
Address
Home Number:
Cell Number:
E-mail Address:
Mail to: CSA Retiree Chapter, 40 Rector St., 12th Fl., NY, NY 10006.
You will only receive a reminder prior to the event if you give us
an active email address. Checks payable to CSA Retiree Chapter:
$5. A SEPARATE CHECK MUST BE SUBMITTED FOR EACH
WORKSHOP. For more information call (212) 823-2020, ext. 2075

One-Day University: Go Back to College In Spring
To Register: Call One Day University at (800) 300-3438 | info@onedayu.com | www.onedayu.com

O

ne Day University offers daylong
seminars, with classes that run just
over one hour. Award-winning professors from the country's top colleges
and universities teach these short seminars, on a wide variety of topics. Learning
is a rewarding, lifelong process, not a
chore that ended on the day we received
our diplomas. This is pure mental stimulation, learning without any of the aspects
you may have dreaded in your school
days: no tests, no homework, no term
papers and no stress.
The program is once again offering
members of the CSA Retiree Chapter a
discount. Review the spring offering and
register directly with One Day University
using the code for the discount.

Genius Day with the 92nd Street Y: One Day University has teamed up with 92nd Street Y to present a special
morning of fascinating lectures by three dynamic college professors renowned for their teaching.
March 12 Cost for CSA members: $89 with code “CSA89” (full price $149)
92nd Street Y - Kaufmann Concert Hall | 1395 Lexington Ave., NY, NY 10128
9:30 – 10:35 am: The Genius of Mozart | Craig Wright / Yale University
10:50 – 11:55 am: The Genius of Michelangelo | William Wallace / Washington U. in St. Louis
12:10 – 1:15 pm: The Genius of Shakespeare | Joseph Luzzi / Bard College
May 7 Cost for CSA members: $109 with code “CSA99” (full price $179)
Symphony Space | 537 Broadway @95th Street, NY, NY
9:30 – 10:40 am: Reinventing English: The Future of Reading, Writing and Thinking | Seth Lerer / U. of California
10:55 am – 1:25 pm: America's Founders: What Were They Really Like? | Joanne Freeman / Yale University
12:05 – 1:25 pm: Lunch Break
2:50 – 4 pm: How Religion Changes Your Brain | Andrew Newberg / Thomas Jefferson University Medical School

F E B R U A RY 2 0 1 6

Council of School Supervisors & Administrators, NYC
New York State Federation of School Administrators
Local 1 AFSA, AFL-CIO
40 Rector St., NY, NY 10006
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Borough Briefs / In The Schools

Bronx (DIST. 7-12)

Queens (DIST. 24 - 30)

The Holiday Spirit

Shall We
Dance?

For nearly a decade, the 49th Precinct,
the community council, nonprofits and
local schools have collected food for
needy families during the holidays. This
year, nine tons of food was collected for
two local food pantries. PS 83, Morris
Park, was the largest donor in the annual
drive.

P

S 63's fifth-grade students
(left, with fifth-grade teacher
Mrs. Colon) recently participated in a 10-week session of ballroom dancing classes. The experience of learning the Merengue,
Rumba, Foxtrot, Waltz, Tango,
and Swing dances helps to
increase students' social awareness,
teamwork and diversity, according
to School Principal Diane Marino.

Staten Island

‘Lifelong Lessons’

n Staten
Island’s Susan
Wagner High
School marked
it’s 16th
anniversary during it’s annual
multicultural
heritage celebration, during
which hundreds
of students
showcased
more than 20
cultures with
fashion and
performances.

(D-31)

Events Celebrate
Diverse Heritage
and Democracy

Brooklyn (DIST. 13-23,32)

n IS 34, Staten Island, elected leaders during a lesson on democracy.

Compiled by
Corey Bachman

n Students of PS 682 in Brooklyn, collected toys to
donate to less fortunate children.

Students at PS 682, The Academy
of Talented Scholars, have put smiles
on the faces of many children during the
holidays by working with a nonprofit to
collect toys for needy children. This is the
third year that the school has partnered
with Reaching Out Community Services in
this charitable endeavor. “The toy drive
has given our entire school community
a lifelong lesson on the importance of giving to those that are less fortunate,” said
Principal Josephine Sportella-Giust.

Students from IS 34, Totten Intermediate School, got a hands-on lesson
in democracy during recent Student
Government elections. Students in all
grades got an opportunity to vote for
class president. ”We believe student government is a wonderful platform for our
students to cultivate their leadership
skills. The issues we discuss during our
monthly sessions have helped to shape
policy within our school,” said Principal
John Boyle. “The students have great
ideas and I’m proud of them.” This is the
third year the school has held the elections.
The annual celebration of Susan
Wagner High School's multicultural
heritage, which marked its 16th anniversary on Jan. 9, showcased 500 students
celebrating more than 20 cultures
through dance and fashion. The program
kicked off with the entire student body
on stage performing a rendition of
Michael Jackson's We are the World. “ I
am truly blessed to be part of a community that values the ideal of mutual
respect,” said Principal Gary Giordano.
“I am so incredibly proud of our students, who have worked so hard since
the beginning of the school year, but
most importantly for making our school
so very special.” The annual event began
in 2001.
Send Borough Briefs to Corey Bachman
at corey@csa-nyc.org.

