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New Level Of Acrimony As Fariña and
DOE Sue CSA Over EA Arbitration Rights
BY CHUCK WILBANKS
In a surprising and disappointing move, Chancellor
Carmen Fariña and the
Department of Education have
sued CSA over your union’s
right to arbitrate unfair hiring
practices. The Chancellor’s
lawsuit, filed in March, seeks
to prevent CSA’s ability to
arbitrate certain issues related
to Education Administrator
positions and compensation.
The struggle began two
years ago, when Chancellor
Fariña kicked off a reorganization of the DOE, leading to
the creation of Field Support
Centers. At that time, depart-

ment officials quietly began
advertising and hiring EAs at
an EA 3 Level for work that
had been done by EAs at Level
4. People working in EA 4
positions are paid a commensurately higher salary.
CSA filed a grievance,
and when the DOE did not
respond, we filed a request for
arbitration. The Chancellor’s
lawsuit seeks to permanently
block CSA from pursuing arbitration in the matter, arguing
that DOE has the right to
classify jobs. CSA, on the other
hand, argues that it is merely
trying to guard contractual
rights for its members and
enforce the collective bargain-

The DOE is hiring Level 3 Education
Administrators expecting them to
perform the same or similar work
as Level 4 EAs, but for lower pay.
ing agreement.
“It’s upsetting to discover
the DOE trying to re-level
the same position, and even
more upsetting to learn that
the Chancellor is suing to prevent us from protecting our
members,” said CSA President
Ernest Logan.
While dozens of EAs have

Triangle Shirtwaist Factory Fire

been hired at the lower level,
the practice has not affected
those EAs who are still being
compensated at Level 4.
CSA General Counsel David
Grandwetter said that while
there is no argument that the
DOE has the legal right to classify positions, that is not what
this case is about.

“The issue here is that DOE,
without negotiating with the
Union, took jobs that were EA
4 positions and attempted to
re-level them as Level 3 jobs.
The result is that DOE is hiring
Level 3 EAs into jobs in which
they are expected to perform
the same or substantially similar work as EA 4s but at a lower
level of pay.”
The Court appearance is
scheduled for later this Spring.
“We are offended by
this,” said Mr. Logan. “This
case should never have been
brought. Above all, we will
continue to fight for our members.”
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Calling for Honesty and
Courage – At All Levels
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CHUCK WILBANKS

Tribute and Opportunity

n March 25 marked the 106th anniversary of the Triangle Shirtwaist Factory fire,
when 146 workers perished, trapped by locked doors in a sweatshop inferno.
Most victims were young Jewish and Italian immigrant women; many leapt to
their deaths on the sidewalk. Each year, the Remember the Triangle Fire Coalition
holds a memorial where the building still stands. The tragedy resulted in a surge
of unionism and a host of laws intended to protect workers’ rights. The coalition
offers public schools a variety of educational opportunities that help your students
engage with the story of the tragedy and the history of New York City. Go to the
education section of www.rememberthetrianglefire.org for details. Above, CSA
Retiree Unit Legislative Liason Mitra Lutchman and Assistant Treasurer Stephen
Porter carried the colors for CSA at this year’s event.		
–CW
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s leaders, we know the importance of
being consistent, evaluating people fairly
after setting clear expectations, providing actionable feedback and support,
having difficult conversations when
necessary, and holding people accountable for areas
of subpar performance. Good leaders also reflect
on their own performance and hold themselves
accountable for it; admit mistakes and make
necessary course corrections; when possible, proactively intervene to prevent bad/damaging decisions
from being made; are honest, have integrity, and
are trusted; appreciate, respect and value a job
well done and those doing good work.
Our supervisors must look for these qualities in
potential school leaders and expect those chosen
to maintain them. We, in turn, have every right
to expect that our supervisors are models of these
same traits. It is difficult to imagine that we will
successfully address the looming recruitment and
retention issue or move forward as a school system without true leadership from within and from
above.
Now is the time, for the collective good of the
system, for many of our supervisors to step back
Continued on Page 4
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Use This Moment to
Learn From Each Other
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Let’s Expand Our Conciousness On Race, Culture By Ernest A. Logan

R

emember when President Jimmy
Carter called the USA a beautiful
mosaic? A few of you weren’t
born yet. Even so, you probably
know it means we are a country
of “different people, different beliefs, different yearnings, different hopes, different
dreams.” The phrase has entered our souls.
In spite of recent headlines, we’re mostly a
people fiercely proud of our diversity. Many
NYC educators like to boast about being
part of a school system where 176 languages
are spoken. It is an honor to be part of this
mosaic; it can also be pretty challenging.
Anyone who has worked in our schools
knows about the missed cues of cultural
diversity. A student gets right up in your
face, and you sense danger. Another looks
away when being reprimanded and you say,
“Look at me when I’m talking.” A sobbing
student shakes his head when you ask if something is wrong.
It takes experience to know that people from certain cultures
are used to less personal space or think eye contact is disrespectful or shake their heads to mean yes.
Among students whose families have been here for generations, there also can be differences. I have an Italian American
friend who says people often think she’s distressed because
she talks with her hands. Some African Americans have all
kinds of hand gestures, too. Remember the fist bump Barack
gave Michelle when he was about to declare victory in the
first Democratic primary campaign? Fox News described it as
a “terrorist fist jab.”

T

April 2

every day? If we did the best possible job
of diversifying our teaching and administrative staffs, we still wouldn’t be able
to assign only Latino educators to Latino
students, Muslim to Muslim, Albanian to
Albanian, and so on. And would we want
to? The only solution is for all of us to
expand our critical consciousness around
race and culture.
As school leaders drowning in responsibilities, we need to work at becoming critically
conscious educators in the least time-consuming way. One straightforward training is
offered by NYU/Steinhardt School’s Center
for Strategic Solutions (CSS), in partnership
with the Alliance for Quality Education
(AQE). It covers everything from the meaning
of diversity, equity and inclusion to strategies
for breaking through barriers to achieve those
three goals inside our schools.
A wave of intolerance has been washing over us. Many
Blacks, Hispanics and Muslims feel broad-brushed as losers,
murderers, rapists or terrorists. Hindus and Jews are among
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NYC educators are part of a school
system where 176 languages are
spoken. It’s an honor to be part of
this mosaic, but it can be challenging.

W
Of

others who have also been swept up in this wave. More than
ever, we need to look at the world through each other’s eyes.
We can’t do that if we’re uncomfortable discussing race, ethnicity and religion in the first place. And, let’s face it: most of
us are uncomfortable. The first thing
the CSS critical consciousness series
tries to do is eliminate those inhibitions. One of its next goals is to
get us to listen to how we talk about
racial, ethnic and cultural identities and figure out if we’re unconsciously perpetuating bias.
The overarching purpose of
any good cultural consciousness
training for educators is to help us
understand where a child comes
from and the things that affect their
lives every day. We also learn more
about where our teachers and staff
come from and how their lives are
affected, too. The CSS/AQE program
isn’t the only one offering valuable
strategies for fostering equitable
and inclusive practices in our
schools. Find the right program for
you. Even if you’ve done this kind
of thing before, it’s probably the
moment to do it again. The headlines and nightly news broadcasts
are telling us it is time to find out
what it’s like to walk in each other’s
shoes.
CLEM RICHARDSON
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here’s so much room for misunderstanding. We can
be devaluing our students’ identities without having a
clue. We can be exhibiting biases we didn’t know we
had. How do we cross all the cultural divides we encounter

Higher Education

Leadership Awards Program

n CSA President Ernest A. Logan and former New York City Mayor David N. Dinkins
were among the honorees at Lehman College’s Urban Male Leadership Program’s
Inaugural Awards & Scholarship Brunch. The project is designed to strengthen the education pipeline for severely underrepresented populations in higher education, particularly men of color. Others honored during the Feb. 25th ceremony at the Eastwood
Manor in the Bronx included, Channel 7 Reporter David Novarro, Metropolitan
Transportation Authority Chief Diversity Officer Michael Garner, president of the New
York State Conference of NAACP Branches Mrs. Hazel Dukes, and Lowell Fitzgerald,
honorary president and CEO of Golden Crust Bakery & Grill.

F

• • •

or more information about
the CSS Diversity, Equity and
Inclusion series, visit nz11@
nyu.edu or all 212-998-5015.
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Ernest Logan is president of the
Council of School Supervisors and
Administrators.

4/11/17 1:12 PM

il 2017

gan

job
inble
tino
n to
want
o
und

onsibilically
oning is
nter
ship
n
eaning
ategies
e those

ny
sers,
ong

ol

f
ging.

than
s eyes.
, ethmost of
t thing
series
nhis to
about
nticon-

f
ess
lp us
mes
ct their
more
staff
s are
ogram
uable
ble

m for
kind
he
eadasts
out
other’s

ut
and
1@

he
d

CSA NEWS

April 2017

3

HISTORY

Rabbi Who Stood With Dr. King
“I Have A Dream” speech.
Two New Jersey filmmakers, Rachel Pasternak
and Rachel Fisher, have
made a riveting documentary of the Rabbi’s

BY CHUCK WILBANKS

As Hitler and his
Nazi regime tightened
their grip on 1930s
Germany, a charismatic young Berlin
rabbi, Joachim Prinz,
worked and spoke
tirelessly to extol
Judaism and encourage
people to escape while
they could. Despite
repeated arrests and
threats, Rabbi Prinz
was credited with saving many lives. After
life and his civil rights
he was expelled from
activism. On June 13
Germany in 1937,
at 5 pm, CSA’s Retiree
Prinz became rabbi of
Chapter is hosting a
Temple B’nai Abraham
screening of the film,
in Newark, NJ, and
“Joachim Prinz: I Shall
eventually president of
n Rabbi Joachim Prinz, expelled from Germany in the 1937, immigrated to the USA, where he
Not Be Silent,” at CSA’s
the American Jewish
was shocked by racism against African Americans, and became a civil rights movement leader.
Founders’ Hall, 40 Rector
Congress.
Street. Ms. Pasternak and
Rabbi Prinz was
Jobs and Freedom. “Bigotry and hatred are
Ms. Fisher will be at the screening to disshocked at the racism he encountered
not the most urgent problem, he told the
cuss their movie. Tickets are $20, and all
in the United States toward African
vast crowd. “The most urgent, the most
proceeds will benefit the CSA Scholarship
Americans.
disgraceful, the most shameful and the
Fund. We are expecting a full crowd, so
Prinz became a passionate leader of the
most tragic problem is silence.” Moments
please register early. For more information,
civil rights movement and worked to orgalater, Martin Luther King, Jr. delivered his
contact (212) 823-2020.
nize the 1963 March on Washington for

Documentary
to be screened
at CSA’s
headquarters

Week Of The Young Child: ‘We’re Taking It Out
Of Our Building And Spilling On To The Street.’
BY KATE GIBSON
The street outside the Nicholas Cardell
Day Care Center in the Inwood section of
Manhattan later this month will fill with
three and four-year-old children playing
handmade instruments and dressed up in
costumes including traffic lights.
“It’s all about children. We’re taking it
out of our building and spilling it out on
the street,” said Yessenia Rosario, director at
Nicholas Cardell of the upcoming parade of
58 children, three and four-years old. One
classroom’s theme is transportation, so the

kids will be dressed in yellow, green and red,
she added.
The procession will culminate five days
of activities marking “Week of the Young
Child,” an annual event sponsored by the
National Association for the Education of
Young Children (NAEYC). “Every year the
NAEYC picks a week, usually in April, where
we can celebrate young learners,” said Ms.
Rosario.
This year, the parade will be held on
April 28 – “Music Monday” when the kids
at Ms. Rosario’s center will spend part
of the day creating maracas and rhythm

sticks with recycled materials. On “Artsy
Thursday” they’ll make banners to carry on
“Family Friday,” when the kids, their families and teachers will march around the
block singing nursery rhythms. Other day
care centers pick different activities to mark
the week.
Last year, children dressed as caterpillars
were led by a butterfly teacher and another
wrapped in a cocoon, with the children
given beads to feed “The Very Hungry
Caterpillar,” the main character in the book
written and illustrated in 1969 by Eric Carle,
a leader in early childhood literacy.

STAND IN OPPOSITION

Education Affordability? Think Again!
BY CHUCK WILBANKS
This memo summarizes our union’s
opposition to the so-called Education
Affordability Act before the state legislature.

W

e strongly oppose the 201718 Senate one-house budget proposal creating the
Education Affordability Act
and any tax credits, deductions and
exclusions that support private school
tuition.
These proposals divert hundreds of
millions of dollars from public schools
and services. In the first three years
alone, $675 million would be siphoned
from the General Fund – money that
should be used to support public schools
and other public services.
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Worse yet, this legislation does nothing to help low wealth or high-need
students. Rather, it would allow the
wealthy to avoid their tax liability while
withholding the taxes they owe to support the public good.
We cannot continue to divert
resources from our schools, communities and public services, while we ask our
schools and students to raise standards
and reach higher expectations.
New York’s public school children are still owed nearly $4.3 billion
in Foundation Aid pursuant to the
Campaign for Fiscal Equity lawsuit. How
can hundreds of millions of dollars in
tax giveaways to the wealthy be justified
when our public schools and students
are still struggling and the state is not
funding the sound basic education that

its own constitution requires?
The introduction of this proposed
scheme would create an annual funding battle between public and private
schools and a never-ending debate over
the expansion of such credits.
The State Constitution mandates
an adequately funded public school
system and expressly prohibits direct or
indirect financial aid to private schools
that are under the control of a religious
denomination or where religious tenets
are taught. Private schools, their curriculum and their funding structures are
a choice. Public education is a constitutionally mandated function of state
government that is obligated to serve all
children and be held accountable to all
voters.
We urge the defeat of this proposal.

Upcoming

Workshop:
Prepare For
Retirement
CSA will host a TRS “Getting
Ready for Retirement Tier III/
IV” workshop. For your convenience, a session will be offered
on May 20 and repeated again
on June 4.
This tier-specific program
will assist members who plan
to retire within the next 12
months. This informative session will also guide members
through the retirement application process, explain what to
expect from TRS after filing and
address some post-retirement
issues.
To enroll in one of the sessions, go to our website, see
the posting under the “What’s
New” section and print out
the flyer and registration form.
Return the completed form to
Erminia Claudio, CSA Executive
Director of Operations, at
erminia@csa-nyc.org or mail
to 40 Rector Street, 12th Floor,
NY, NY 10006 attn: Erminia
Claudio.

Meeting,
Poetry and
Scholarships
With ABENY
ABENY’s April General
Membership Meeting will be
April 23 from 3-6 pm at the
Bedford YMCA, 1121 Bedford
Ave., Brooklyn. ABENY will
celebrate April is Poetry Month.
Educators and parents are
invited. Refreshments will be
served.
ABENY invites all public high school graduating
seniors to apply for an ABENY
Scholarship. The deadline
for applications is April 30.
A total of $9,000 is available,
spread among several winners.
Those winners, along with the
Educator of the Year, Teacher
of the Year, and Friend of
Education, will be honored at
ABENY’s Annual Scholarship
and Awards Luncheon on
Saturday, June 17 at Antun’s in
Queens Village.
For more information, contact Dr. Sheilah Bobo at sbobo@
schools.nyc.gov, sheilahbobo@
gmail.com, or 917-412-9099.

The Latino
Caucus
The CSA Latino Caucus will
hold its Scholarship dinner on
May 19, from 5:30 until 9:30
pm at the Astoria World Manor.
Price per person is $85 RSVP to:
Elvin Crespo @pricanny@gmail.
com by May 1. Tickets can be
purchased on Eventbrite.

4/11/17 1:12 PM

4

CSA NEWS

From Rector Street

April 2017

BEN

Mark
Cannizzaro

‘We Need True Leadership Within And From Above’
Continued from Page 1
and take stock of their own
performance.
For the past few years,
we have had ongoing discussions/disagreements
with the DOE regarding the
evaluation of principals.
Perhaps the most contentious of our discussions
have been around seemingly indefensible decisions
to extend the probationary
period of principals. We
push back when these decisions do not make sense,
have little or no supporting
documentation and, after
three years of extremely
favorable evaluations, come
as a complete surprise to
the principal. We push back
when our supervisors fail to
lead.
The most disappointing
and egregious example of
this also happens to be the
most recent. This case is
so disappointing since it comes after we had been
assured that “surprises” would not be tolerated; it is
disappointing because it is indefensible; it is disappointing because there were several missed opportunities to admit mistakes and make necessary course
corrections, and it is most disappointing because of
the refusal of too many of our leaders to model the
traits they rightfully expect from us.

Damage
is done
when
members
feel bullied
by their
superiors.

C

• • •

onsider this: In late January a principal was
informed by her superintendent that her probationary period would be extended. This was
despite two and a half years of outstanding ratings,
such as a 57/60 and 59/60 on MOLP with no indicator ever rated below effective on any PPO rating
or Quality Review, all MOSL ratings in the effective
range, letters of commendation from the highest
levels, a great newspaper article written about the
school at the behest of the DOE, being asked to host
other school leaders and to present best practices
at a principals’ conference, a strong collaborative
working relationship with the UFT, a supportive
parent community who credits the principal with
improving the school, and zero documents to the
contrary.

Seemingly indefensible decisions
to extend probationary periods
for principals have engendered
some contentious discussions.
We have had to push back.
When the surprised and upset principal asked for
an explanation, she was told that the extension was
due to a drop in her math scores. On a phone call
with me, the superintendent referred to the principal as doing a “great job” and reiterated that the
only reason for the extension was due to declining
test scores in mathematics. Declining math scores
even though both the state and local measures
of student learning (MOSL) were in the effective
range? Declining test scores even though the “advisory results,” which were highly effective, were prohibited from being used in 2015-2016 PPR results
and came with the following disclaimer from the
NYC DOE: “The PPR Advisory Result is for advisory
purposes only and may not be used for employment
decisions including tenure determinations…”?
Declining math scores even though not one PPO,
QR or other document speaks to math curriculum,
math instruction or math scores as a concern?
What follows is even more bizarre.
At the conclusion of the late January PPO visit
where the superintendent told the principal that her
probationary period would be extended, he also told
her that all areas evaluated that day were “highly
effective or effective,” which was consistent with all
other evaluations (in 2014-2015 eight of 10 areas
were rated HE and in 2015-2016 nine of 10 were
rated HE). In the time period between the January
PPO and the time the write-up was given to the principal, the principal and the CSA pushed back. We
pointed out that the decision, based on all evidence
and evaluations conducted by the same superintendent who was now offering an extension, did not
make sense. We also pointed out that the reason
given was invalid based on the prohibition of using
standardized test scores in making tenure decisions.

S

• • •

urely, faced with this, the superintendent
would realize his mistake and correct his
course. No, this superintendent delivered the
PPO feedback listing two indicators as developing
and stated that he changed them from HE/E after

Advanced Leadership Program for Assistant Principals

Application Time and Staffing Changes
Program for Assistant Principals
(ALPAP) for 11 years, is retiring in
Janet Aravena, who has been May. Shirley H. Matthews is takrunning the Advanced Leadership ing over. She has been an educator for 35 years. Most
recently, she was
principal of the HS
for Environmental
Studies in Manhattan.
Before that she was
an assistant principal at John Bowne
HS in Queens, and
worked at the Queens
Superintendent’s
Office. She was an
ALPAP mentor for
CHUCK WILBANKS
seven years, and a
n Janet Aravena (left) will retire, and Shirley H.
Cahn Fellow.
“I’m excited about
Matthews will run ALPAP.
BY CHUCK WILBANKS

supporting assistant principals. Being
a mentor in the program has given
me the insight into the support APs
need to transition.”

Apply Now

The Executive Leadership
Institute (ELI) is pleased to announce
that the 2017-18 ALPAP application
is available. ALPAP is a year-long
program for assistant principals who
have effectively met the challenges
of their administrative and supervisory role and demonstrated a readiness to become principals. ALPAP
2017 commences with a Summer
Institute held on July 10 – 13 at CSA
Headquarters. A description and brochure are available at http://csa-nyc.
org/pages/38.

“reviewing” his notes. He then informed the principal that the extension was not just due to test
scores. Honesty, integrity and trust? It didn’t seem
to matter that the write-up and subsequent written
statement of reasons for the extension were in direct
contradiction to previous evaluations, written commendations and verbal communications.
Since facts or the principal’s refusal to sign an
extension agreement based on principle didn’t seem
to matter to the superintendent, surely those above
the superintendent would put a stop to such foolishness, right? No chance. Rather than proactively
intervene to avert serious damage to a school community and disenfranchise the type of school leader
our communities need, DOE leadership felt it best
to allow the superintendent and principal to work it
out and refused to engage further. Really? Despite
the facts, despite the written record, and despite
the students? And, despite the fact that the community was likely to rally hard and rally publicly in
support of the principal? It seemed that the desire
to “support” the decision of the superintendent
outweighed the fact that they were supporting a bad
decision.
Initially, no one backed down and the superintendent discontinued the principal. The principal
was willing to revert to her previous assignment
as an assistant principal and fight the battle in
court. Once the reality set in, however, that she
would likely be away from the school she loved for
an extended period of time while fighting for justice, she requested to return under a compromise.
Fortunately for the children of this school, we were
able to find one reasonable person at the DOE to
make it happen.

W

• • •

e still don’t know the real reasons behind
the decision to extend this principal’s probationary period. However, we do know
that we expect better from our leaders. Someone
needs to reflect on this case and someone needs to
be held accountable. I would hope that DOE leadership has admitted internally that people shouldn’t
be treated as this principal was and that they must
put a system in place to prevent this from happening again. DOE leaders should ask themselves the
following:
How can the superintendent reconcile highly
effective MOLP ratings given by him and his PLF
with the decision to extend the probationary period
of the principal?
If there really were deficits in the principal’s performance, why didn’t the superintendent communicate them in writing?
Why does the superintendent’s written statement of reasons for the extension and his final PPO
report directly contradict his prior written evaluations?
How do we best intervene when we foresee a
potential crisis?
How many of the qualities of leadership
described in this column were ignored during this
process?
Was the decision to support the superintendent
really the correct decision or did we just lack the
courage to do the right thing?
Or, did we support the decision of the superintendent because we have communicated, directly
or indirectly, that we expect a certain percentage of
extensions?
How do we repair the damage done to one of our
high performers who justifiably feels that she has
been lied to and bullied, that she is not valued by
her superiors and that she cannot trust their written
or spoken words?
There is a silver lining here. The outpouring of
love and respect she received from her staff, her
parents and the entire school community during
this ordeal, showed her that those who matter most
appreciate her and have her back.
Mark Cannizzaro is Executive Vice President of CSA.
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To Navigate The Retirement Labyrinth Later,
It’s Crucial That Members Pay Attention Now
deprived yourself
out of thousands
of dollars.
“When I started
You may be a
working here,
new CSA member
some members
barely giving a
would come in for
thought to retireretirement, they
ment. Or you may
would not know
be close to wrapwhat their pension
ping up a long
was made up of,”
career. Whatever
Ms. Providence
the case may be,
Monique Providence
said. “They just
you need to hear
figured they would
what Monique
work a certain number of years
Providence and her crew have
and file their pension and that
to say.
would be it.
Ms. Providence is the man“Sometimes they don’t
ager of Member Education
know that a service buyback [a
at the Teachers’ Retirement
way to get pension credit for a
System, and the mission of her
public service job held before
office is to teach you about
or during the position for
your pension.
which one receives a pension]
“Our goal is to educate our
is a big factor, or that the years
members so they know and
of service they have will deterunderstand what their penmine what their pension will
sion is, what their tax deferred
be. So, TRS determined that we
annuity is, and to know all of
needed to educate our memthe instruments that make up
bers more so they would know
their retirement allowance,”
what their pension would be.”
she said. “Their retirement
Though members are
allowance is essential to their
enrolled in the Qualified
pension.”
Pension Plan (QPP), a defined
The stakes can be huge: If
benefit, once they are
you wait until you’re about to
appointed to a position, some
retire to meet Ms. Providence
were not joining one of TRS’s
and her staff, you may have
BY CLEM
RICHARDSON

‘A goal is to have members know about
the pension they have, but also the tax
deferred annuity (TDA) which will help
supplement what the pension will be.’
most popular investments, the
tax deferred annuity (TDA), for
which taxes are not taken out
until after retirement.
“One of our goals is to have
members know about the pension they have, but also the
tax deferred annuity, which
will help supplement what the
pension is going to be, in addition to Social Security,” Ms.
Providence said.
The TDA available to CSA
members also has a fixed rate
of return that is higher than
most plans now available on
the open market.
“A member can put in
less than one percent in the
TDA and it will still manifest
a return that they would not
get otherwise,” Ms. Providence
said.
Ms. Providence’s department hosts “Getting Ready for

Grievance Corner

Retirement” meetings for Tier
1 through 4 members who
are approaching retirement.
Applicants are walked through
the retirement application
process, and can weigh payment options as well. These
meetings are held throughout
the year, usually on weekends,
during holidays and over the
summer, when schools are
closed. Each session takes
around four hours.
“Education is not a requirement, but we would hope that
our members would read the
statements we send to them
so that they can be abreast of
their situation over the years,”
Ms. Providence said. “But we
do have members who do
not read their statements and
know absolutely nothing. And
that becomes difficult because
they might have questions

AU

they would not have if they
read the statements.”
While Ms. Providence and
her staff spend their time trying to help people navigate
the retirement labyrinth,
she pleads that members not
call her or her staff directly
with questions about their
TRS accounts. Impatient TRS
account holders often call her
and the other members of her
team directly, thinking they
can bypass waiting on the TRS
Call Center line.
“We don’t have access
to individual account information,” Ms. Providence
explained. “We transfer anyone who calls us to the Call
Center anyway.”
As of December 16, 2016,
TRS had a total investment
portfolio of over $46 billion.
TRS will hold Getting
Ready for Retirement Tier
III/IV workshops on May 20
and June 4 at CSA headquarters, 40 Rector St., 12th Floor.
To attend a TRS class, go to
www.TRSNYC.org and click
the resources tab. Or call
888-8NYC-TRS. The Center is
open from 8:30 am to 5 pm
Monday through Friday.

Bob
Reich

Do’s, Don’t’s and Maybes of Conflicts of Interest Rules

C

hancellor’s
Regulation C-110
established the
Department of
Education rules that comply with the New York
City Conflicts of Interests
Law – Chapter 68 of the
New York City Charter. The
Department of Education
has its Office of Ethics
and Conflicts of Interest;
It is currently headed by
Samantha Biletsky. Both
the chancellor’s policy and
the determinations made
by the office are subject to
review and denial by the
New York City Conflicts of
Interest Board.
I’ve written this
month’s column so each of
you can have more insight
into this Chancellor’s
Regulation, which addresses
the following matters:
Outside Employment (NonDepartment of Education)
Activities; Authorship;
Coaching; Financial
Relationship with Students – Private practices,
Tutoring; Gifts, Fundraising, and Celebrations for
Newly-Promoted Staff Members; Approval of Travel
Related Expenses Paid by Non-Government Entities;
Employment and other activities during Leaves
of Absence (see also Chancellor’s Regulations:

Real world
context to
clarify
how to
handle
situations
which
may arise
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‘I am a high school teacher and
have written a book on my own
time. Can it be sold to DOE
schools including my own?’
C-603, C-605, C-607 and C-650); Employment and
Supervision of Relatives.

Frequently Asked Questions

Now, let me put these categories into a real-world
context, through some frequently asked questions about
what you can and cannot do.
May I accept a gift from individual students or from a
class? The rule’s language states that “only gifts that are
principally sentimental in nature and of small financial
value.” Class gifts may be accepted if “each student, parent or guardian in the class has the opportunity to sign
the card or note that comes with the gift, whether or not
the student, parent or guardian contributed to the cost
of the gift.”
A vendor I have worked with in my capacity as a
department employee has asked me to work for him/her
upon retirement, may I? You may not be interviewed for
a position while dealing with the firm. If you are hired,
you are barred from appearing before the DOE on business for one year.
One of my relatives is looking for a position. May I
give her resume to a colleague or email DOE colleagues
recommending her? No. And remember: “DOE employees may not supervise, directly or indirectly, a relative, or
the spouse or registered domestic partner of a relative.”
I am a school psychologist who has been offered

a part-time position evaluating students who attend
DOE schools. My evaluations would be submitted at
impartial hearings and I might be asked to appear at the
hearing. Can I? No.
If I am given tickets to a dinner sponsored by my
CBO or a community organization that has a contract
with my school, may I attend? No.
May I tutor for salary students in my school or their
siblings? No.
I am a high school chemistry teacher and I have
written a chemistry book on my own time. Can it be
sold to DOE schools, including my own? Yes, if you
have an approval letter from the chancellor and a
waiver from the COIB, which you must request from
Ms. Biletsky. You cannot accept royalties from the sale
of books to your school.

M

• • •

ay I volunteer to be on the board of directors
or take an administrative position for a nonprofit that has dealings with the DOE? Yes,
if you first obtain written approval from the
chancellor’s office stating that your volunteer work
would be in the best interests of the city. Again, you
must contact the office of Samantha Biletsky.
Can I teach at a college or university after my
normal work day or after I retire? If the position is
at CUNY or SUNY, yes. If it is at a private college or
university and you’re an active member, you need a
waiver. If you’re retired, you don’t.

Questions about conflict should be addressed to
CSA. Remember: Your union is here to protect you. For
informational purposes, you may review the COIB website and or Chancellor’s Regulation C-110. Concerns?
Contact me via email at bob@csa-nyc.org.

4/11/17 1:12 PM
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Travel Desk

DISTRICT OF COLUMBIA:

Washington D.C. public schools
placed “pathway coordinators”
in schools this year to help at-risk
youth get a diploma. The coordinators track progress and redirect
students when they fall off track,
helping them to develop plans to
move forward. The role is multi-faceted, involving looking at data
and reaching out to students. The
position is new; it is hoped that one
of the benefits will be the ability to
predict when things are about to
go wrong and put steps in place to
prevent that. (theatlantic.com)

S

Explore, Vacation, By Land or Sea

M
O
Pu
Sc

WASHINGTON:

Kindergarten Center
The District of Mukilteo, tasked
with providing full-day kindergarten and facing a growing enrollment, decided to open a building
dedicated to the education of up
to 550 kindergartners. The district
is densely populated with many
high-poverty, high-mobility and
high in English Language Learner
students. The 65,000 square foot
facility will be divided into four
mini schools. Students will enjoy
playgrounds, art, music and other
special offerings. The building
features geothermal heating and
cooling systems and new technology. (districtadministration.com)
NEW MEXICO:

Sleep Pods
Two high schools in Las Cruces and
another two in Gadsden school
districts are using sleep pods –
EnergyPods made by MetroNaps –
to offer students a short nap and the
ability to turn a rough day around.
The pods, which feature relaxing
music and soothing lights, were
purchased through grants. They are
set to allow students to rest for 20
minutes. (Las Cruces Sun-News)

ELEANOR GOLDSTEIN

Spring Break
April 8 - 18, 2017

Cruise on the Norwegian Cruise Line
Gem sailing from the port of New York
April 8 and visiting San Juan, St. Thomas,
St. Maarten, and Tortola, returning to
Manhattan on April 18. CSA has secured
block space for this premium date, when
schools are closed for spring break.
Currently there is a promo to include
free gratuities for the first two in each
stateroom. No need to board an airplane!
Pull up to the pier and sail! Rates begin
at $1,295.56 pp double for as long as our
allotment lasts! Call for more details.

European Elbe Cruise
May 13 - 29, 2017

A suit has been filed against Gov.
Bruce Rauner and the Illinois Board
of Education alleging the state’s
funding of schools violates the civil
rights of minority children. The
suit calls for the funding plan to be
reworked and for the pension funding systems to be declared unlawful
as the state maintains two systems;
one for Chicago and one for the rest
of the state. (USA Today)
ARKANSAS:

Shades of Ireland

Funding Suit

Workforce Centers
Legislators are working to pass a bill
to support regional workforce centers that would allow for a place for
job training during the day for high
school students and programs for
adults at night. The legislative proposal formed as the need for high
school students with industry certifications has grown. Little Rock district, the largest in the state, plans
to add classes in health professions,
technology and construction trades,
to name a few. (arkansasonline)

— Compiled by
Christine Altman
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n CSA celebrates the legacy of Dr. Martin Luther King onboard the Island Princess sailing through the Panama Canal.

This is our latest and most exciting
Viking River Cruise adventure yet! Depart
U.S. on May 13 to arrive Berlin, May 14.
Begin a journey to Berlin, Wittenberg,
Meissen, Dresden, Bad Schandau, Prague,
Krakow and Warsaw. Cruise portion is on
the elegant Viking Beyla from May 16-21.
Excluding air, the program is all-inclusive, land and tour, using deluxe properties throughout. Past passenger loyalty
discount, special CSA group rate and
reduced air is available.
RATES: begin at $6,274 pp double.
Ask for Viking special promo air and additional discounts. The boat accommodates
100 passengers and space will go rapidly.

ILLINOIS:

April 2

L

GARY GOLDSTEIN

Education
Coordinating Paths

April 2017

Oct. 9 - 21, 2017

Put on the green as we fly to the
magical Emerald Isle. Experience the
Ring of Kerry, visit a modern dairy
farm, gaze at the Cliffs of Moher, Kiss
the Blarney Stone, explore Belfast and
a farewell castle dinner. Price includes
round-trip air from New York, hotels,
motor coach sightseeing, transfers and
17 meals. We have 32 seats and they
will disappear fast!
RATES: Air rate is reduced by $300 pp
for a limited time to 3,699 pp, dbl, including air; $4,199 pp single; $3,669 pp triple. Add $280 pp for insurance.

North to Alaska
July 10 - 21, 2017

Elegance abounds on the Seabourn
Sojourn. Join us as we sail on one of the
most deluxe cruise ships around (all suites
and yacht-like atmosphere with 458 passengers). Depart July 21 from Vancouver
and sail for 11 nights to Seymour Narrows,
Queen Charlotte Sound, Ketchikan, Misty
Fjords, Behm Narrows, Wrangel, the
Summer Straits, Decision Passage, Sitka,
Tracy Arm, Endicot, Seduction Point,
Haines, Juneau, Inian Islands, Icy Strait
Point to arrive in Seward (Anchorage)
for your return journey home. Or
extend your optional visit to Denali and
Fairbanks by rail/and/or bus.
RATES: begin at $7,575.61 pp for
the cruise. Ask about perks!

Hawaiian Adventure
July 13 - 22, 2017

Based upon your bucket list, we will
journey to the Pacific jewel Hawaii on
an inclusive land/air tour using deluxe
hotels. Depart from New York (ask about
other gateways) on July 13 to Honolulu,
July 13-16: Kauai – July 16-19; Maui
– July 19-22; Return home – July 22.
Program includes: Round-trip air from
New York, deluxe hotels, transfers, sightseeing, four dinners, nine breakfasts and
intra island air. Optional two night big
island post extension available. Call or
email (ggoldstein@csa-nyc.org) for single, triple, and travel protection.
RATES: $5,192.00 pp dbl; $7,599
single. Ask for triples and insurance.

Sail the Caribbean
Jan. 3 - 13, 2018

Sail on the fabulous Oceania
Riviera. Depart Jan. 3 from Miami and
sail to: Nassau, San Juan, St. Maarten,
Antigua, St. Lucia, and St. Barts. This
is a luxury product at deeply reduced
rates while it lasts. Rates include
onboard credit, free internet and prepaid gratuities. Deposit locks in perks;
available for a limited time only.
RATES: begin at $2,899 pp.

Spring Break 2018
March 31 - April 7, 2018

Anthem of the Seas, Royal Caribbean,
will sail from the port of New York to
Orlando, Nassau and Coco Bay.
RATES: begin at $1,039.19 pp dbl.

Northern California
August 13 - 21, 2017

Visit San Francisco, Ironstone
Vineyards, Yosemite National Park,
Sacramento (Railroad Museum),
Sacramento, Sonoma, Santa Rosa and
Napa Valley wine train. Program includes:
Round trip air from New York, deluxe
hotels, transfers, sightseeing and 12 meals.
RATES: $3,379 pp-double;
$4,279-single. Ask for triples and insurance.

N
T

Winter Sailaway
Feb. 17-24, 2018

Join the Celebrity Summit to Punta
Cana, Nassau and St. Thomas sailing
roundtrip from Ft. Lauderdale.
RATES: begin at $719.23 pp. Group
air available beginning April 1, 2017.

A
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Tropical Costa Rica
Feb. 17-25, 2018

Winter Break; nine days; 13 meals
Visit Monteverde, Guanacaste, San
Jose, Arenal Volcano, Tortuguero Natl.
Park and more.
RATES: Rates include air. $2,799pp
dbl; $3,349pp triple; $2,769pp single.
These rates are valid until Sept. 15,
2017.
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Southeast Asia By Sea
Feb. 18-March 7, 2018

Sail the Sapphire Princess RT from
Singapore to Vietnam, Malaysia, Bali,
Indonesia and Thailand.
RATES: Rates begin at $1749 pp
plus taxes. Air not included. Currently
valuable perks available!

fo
M
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For more information, contact Gary
Goldstein at ggoldstein@csa-nyc.org.

4/11/17 1:12 PM
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Legislative Agenda

Herman
Merritt

State Budget for 2018 Fails To Address Crucial Issues

L

egislators in New York
don’t get paid if they
don’t pass a budget by
the appointed time of
March 31, and each year,
money focuses the mind and
miracles do occur. This year,
the however, citizens witnessed the unthinkable as the
deadline came and went.
Gov. Andrew Cuomo,
Assembly Speaker Carl
Heastie, and Senate President
John Flanagan – the three
men in the room) well, there
are four if you add in the
presence of Independent
Democratic Caucus leader
Jeff Klein) were unable to
agree on the final contours
of state spending for fiscal
year 2018.
While, as of press time,
it was still unclear all the ways education would be
affected, we were fairly certain that the Executive
Leadership Institute (ELI) would once again receive
solid funding, and that there would be a substantial
increase to funding for education in general. Check
our website, facebook page and member updates for
the newest developments.
One issue the budget did not try to solve is the
fate of money owed to state public schools under the
victorious lawsuit brought by the Campaign for Fiscal
Equity. Although courts ordered CFE funding – around
$1.6 billion to public schools in New York City and
$4 billion to schools around the state – the governor
and his legislative counterparts have not produced the
money. CSA will continue to advocate that what is
owed to our schools is allocated.
Another item left open in the remaining days

Money Is
Owed To
Public
Schools

Vote NO in November to
Constitutional Convention
CSA opposes a Constitutional Convention, which
voters will decide by referendum on the Nov. 7 ballot.
Here are some reasons CSA is urging you to vote “No.”
• A convention could cost the state hundreds of
millions of dollars at a time when schools are
grossly underfunded.
• We could be deprived of collective bargaining
rights.
• Worker compensation rights could be gutted.
• Lawmakers can already propose amendments to
the Constitution which the public can vote to
approve or disapprove.
• Many of the same politicians and lobbyists representing anti-worker interests would be convention delegates and would push their interests –
not those of working people and public servants.
• A convention could change anything in the state
Constitution, including the mandate to provide
a free public education.
• Public employees could see their retirements go
up in smoke. Currently, the constitution bans
reductions retirement benefits.
• The fixed interest rate on the Tax Deferred
Annuity (TDA) could be reduced or eliminated.
• A minimum standard for social services - crucial,
especially for children and educators in poor
areas - could be lost.
Strong opposition from labor helped defeat previous Constitutional Convention attempts. Once more,
we must stand strong!
of this legislative session is the question of mayoral
control in New York City, which CSA has supported
since its inception. Instead argue about it every year,

GOOD THINGS FOR YOUR SCHOOL

Need Help Getting Students
To Read At Grade Level?

A

BY KATE GIBSON

dministrators looking for help
in getting elementary school
students reading at grade level
might want to give Irving
Gerber a ring. The retired principal is
volunteering to assist any school that
wants to try a program he created that
garnered solid results in the 1980s.
When he introduced the program at
PS 63 on Manhattan’s Lower East Side
in 1978, just under 23 percent of the
school’s students were reading at grade
level. “When I came to that school I

A child’s success in
school depends on his
or her ability to read.
found kids were a half a year behind,”
Mr. Gerber recalled. By 1981, that percent had risen to 36.5 percent, and four
years later, in 1985, 60.1 percent of the
school’s students were reading at grade

323643_CSS_April 2017 CSA News_R2.indd 7

level, the New York Times reported in
a 1986 story recounting the program’s
success. “A child’s success in school
depends on ability to read,’’ Mr. Gerber
told the Times.
A main tenet of Mr. Gerber’s
approach, which was developed by trial
and error over a 10-year period, involves
an organized effort of peer tutoring
in which first and second graders are
tutored by fifth and sixth graders three
times a week. He likens it to a parent
hiring a tutor for their child, but without the cost. Additionally, tutoring
younger students seems to improve the
academic success of the older children as
well, he added.
“I’m willing to give my time. I’m not
selling anything, and I’m not looking
for a job. But I’d be very happy to come
to their school and start them off,” said
Mr. Gerber. All that he asks is that the
school have an assistant principal or
someone else designated to push the
program and keep it going, he said.
Mr. Gerber, who believes his program
would also work in middle grades, urges
school leaders interested in his program
to give him a call at (516) 679-1272.

let’s do this: Extend mayoral control for one year, and
during that time appoint a commission to examine
the practices of the 15 school districts in the United
States where there is some type of mayoral control and
compare them to urban areas where there are elected
school boards. This panel could finish its work in time
for the 2018 post budget session and have a recommendation for a permanent solution to the governance of New York City Public Schools. New York City
is the only school district that has to play politics for
its survival. We need to install a permanent system.

O

• • •

n the federal level, President Trump’s budget
proved the hostility of the new administration
to public education, slashing money for the
Departments of Education and Labor, and even proposing to cut funding for food programs in schools
and for the elderly, all the while boosting spending on the military. In the House, Rep. Steve King,
R-Iowa introduced HR610, which would repeal the
Elementary and Secondary Education Act of 1965 and
limit the authority of the Department of Education,
leaving it “authorized only to award block grants to
qualified states.” It would establish “an education
voucher program,” forcing local school districts to
disburse money to private, charter and home schools.
Insiders expect the bill to go nowhere.
Our most direct threat is the referendum that will
appear before voters on Nov. 7. With that vote, the
citizens of New York will decide whether there will be
a state constitutional convention. In some circles, the
phrase “constitutional convention” has become a dog
whistle to those who want to strip public sector workers of constitutionally guaranteed rights. It is crucial
that we vote no and not open the door to this potentially destructive process, which could dismantle our
retirement benefits and our rights to union representation. You should urge everyone you know to oppose
this costly and unnecessary adventure.

Teachers’
Retirement
System
March. 2017 Unit Values
Diversified Equity
Fund: 86.227
Bond Fund: 16.874
International Equity
Fund: 9.830
Inflation Protection
Fund: 10.443
Socially Responsive
Equity Fund: 16.099

www.trsnyc.org

Letter
Paper is ‘Outstanding’
To the Editor: I recently went to
the CSA website to download the Feb.
2017 issue of the CSA News and was
surprised and delighted to see that
all CSA News 2016-17 issues are now
available in PDF format. With great
pleasure, I no longer have to save
the 2016 issues as well as any future
ones. This new website feature again
demonstrates how CSA listens to its
members (I had asked for this feature)
and continues to issue an outstanding monthly newspaper. Kudos to the
CSA News Editor, Chuck Wilbanks,
and his staff, on a job well done.
–Norm Sherman
Retired Assistant Principal and
former CSA High School Director

Visit CSA On Facebook!
CSA’s Facebook page is where we post the latest news and stories about
our union and its members, as well as track and post stories about educational and political issues affecting us. Members can comment and discuss
posts with each other. Join the discussion at https://www.facebook.com/
followcsa/. To make sure CSA posts appear on your own Facebook news
feed, be sure to “like” the page. Then choose the “see first” option in the
“liked” menu. If you have story ideas, comments or questions about our
Facebook page, CSA’s website or the CSA News, please contact Chuck
Wilbanks at chuck@csa.nyc.org, or Corey Bachman at corey@csa-nyc.org.

4/11/17 1:12 PM
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In Memoriam
n CAROL BARRY-REID, 68, died Feb. 27.
Born in St. Thomas, U.S. Virgin Islands, she
moved with her family to New York at six
years of age and lived in the Bronx, where
she worked as an educator for nearly 40
years. She attended PS 9, Clark Junior High
School and Walton High School, where
she was an honor student. While earning
a bachelor’s degree in mathematics at City
College of New York, she also worked as a
program assistant at International House,
a residence and center for foreign and
American graduate students. Her career in
education began at the Steven Sales Day
Care Center. She became a teacher and
then director of Williamsbridge NAACP Early
Childhood Education Center. While teaching
math at Olinville Junior High School, she
obtained a master’s degree in education

Carol Barry-Reid

from Manhattan College. She then earned a
second master’s degree in supervision and
administration, and was promoted to a dean
and then assistant principal at Olinville. She
later served as assistant principal in Middle
School 135, and then at the Cornerstone
Academy for Social Action, retiring in 2010.
Married in 1972 to Stanley Reid, the couple
had four children. Her family noted that
she was a joyful person with an infectious
smile, and whenever anyone asked how
she was, she always replied, “Blessed and
highly favored.” In addition to her husband,
survivors include daughters Shaneeka ReidYates, Charna and Candace Reid, her mother, Olive Garwood, a sister, Shirley Thomas,
brothers Clifton, Cecil and Clarence Barry,
and five grandchildren.
n BERNADETTE BOYLE, 92, died on Feb.
21. Born in Troy, NY, she was a graduate of
Hunter College and Columbia University.
Ms. Boyle started out her career in education

Bernadette Boyle

at a school in the Jamaica neighborhood
of Queens. Of her 55 years of public school
service, 35 were spent as principal of 119 in
Queens. “We met a former student of hers
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one day, and he said, “You know, Ms. Boyle,
you were very strict and very fair’,” recalled
Kathleen Nocera, Ms. Boyle’s neighbor and
friend. “Most of her staff worshipped the
ground she walked on,” said Ms. Nocera,
the former principal at PS 117 in Jamaica.
Ms. Boyle retired on Dec. 1, 1999. At her
90th birthday, held at Ms. Boyle’s home in
Forest Hills, “So many teachers showed up it
could have been a faculty conference,” said
Ms. Nocera. The devotion continued after
Ms. Boyle’s death. “Her wake and funeral were attended by many of her former
teachers, there was an outstanding display
of affection and respect for her,” recalled
Ms. Nocera of Feb. 24 services at Our Lady
of Mercy Church. Ms. Boyle is survived by a
brother, Joseph.
n MILTON BREENBERG, 93, died on Feb.
13. Born in Manhattan, he grew up in the
South Bronx, where he met his future wife
when both were about 11 and living on the
same block. “She had a crush on him, and he
always said he never stood a chance,” said
daughter Eileen Navon. Knowing he would
be drafted, Mr. Breenberg enlisted in the
Army Air Force at 19. He was stationed in
England and went on 35 bombing missions
as a B-24 flight engineer top turret gunner. After the war, he married and attended
City College of New York, where he was
part of the Beaver basketball team to make
it to the semifinals in the NCAA before a
capacity crowd at Madison Square Garden
in 1945. A science teacher at the James M.
Kieran Junior High School in the Bronx, Mr.
Breenberg’s future son-in-law was among
his pupils. “He taught in some tough areas in
the Bronx, then Queens,” his daughter said.
“A lot of it was discipline. If there was a fight
outside, he’d go and break it up himself.”
Mr. Breenberg also worked as a director at
Camp Takajo in Maine. After he retired in
1985 from the position of assistant principal
of Olinville Junior High School in the Bronx,
Mr. Breenberg moved to New Jersey to be
closer to his daughter and grandchildren.
Athletic all his life, Mr. Breenberg at 90 still
played tennis. “He worked out every day.
He was into health before it was in fashion,”
said his daughter. Other survivors include
a son, Gary Breen, six grandchildren and
seven great-grandchildren.
n STANLEY FUSS, 91, a resident of Houston,
Texas passed away on Feb. 21. He retired as
principal of PS 119 after 35 years of service.
His wife, Gloria, a school dietitian, passed
away in 2012. Survivors include his children,
Stewart Fuss and Helaine Clendennen, and
two grandchildren.
n GLADYS GOLD TARNOVE, 89, died Dec.
9, in Santa Monica, CA. Born in Brooklyn,
she went to Brooklyn College and obtained
a master’s degree at Queens College. She
began as an elementary school teacher in
Queens, where she also worked as a reading specialist and speech therapist. She
left New York City to become a principal
at Livingston Manor Elementary School in
upstate NY in 1972, returning to NYC three
years later. She retired as an educational
administrator in 1990. In 1946 she married
Joseph Gold, a lawyer, who died in 2000.
She married Ivin Tarnove in December 2001.
“She was a very fine person, highly educated
and well read,” said her husband. “She and
her four children were very, very close, and
they adopted me into the family very nicely.” While a principal in Livingston Manor,
NY, she went to the home of a student
who wasn’t coming to school and found the
girl had a cleft lip and cleft palate, arranging for surgery to correct the birth defects
and then helping the student with speech
therapy. “She loved to do her part,” said a

daughter, Lauren Gold Marvasti. Other survivors include sons Steven and Richard Gold,
daughters Sherry Gold, eight grandchildren
and one great-grandson.
n SIDNEY GOLDSTEIN, 90, died on March
1. Born and raised in Brooklyn, he attended
Brooklyn College, and started out as a teacher in the borough. A non-combat veteran of
World War II, he was headed to Milwaukee
for pilot training when the war ended. Mr.
Goldstein taught English at Flushing High
School, before becoming a supervisor of
special education and an administrator. He
retired in 1984 as an elementary and junior
high school assistant principal from PS 90
in the Bronx. Married in the early 1950s,
Mr. Goldstein and his wife Marilyn lived
for more than 30 years in Southampton.
“They came out first camping in a tent, then
renting. He was a Depression-era child and
knew the value of a dollar and a hard day’s
work,” said daughter Nancy Goldstein. “He
made the most of his life and he enjoyed it.”
Active in the modern and abstract art movements, first in Manhattan and then in the
Hamptons, Mr. Goldstein videotaped many
cultural gatherings. He and his wife together videotaped segments for cable television called “Voice of the Handicapped,” as
a means of advocating for more accessibility, their daughter said. In addition to
Nancy Goldstein, other survivors include a
son, David Goldstein, and another daughter,
Alice Goldstein, seven grandchildren and
nine great grandchildren.
n MURRAY GRADESKY, 88, died on Jan.
1, in Anderson, SC. Raised in the Bronx,
NY, he retired in 1984 from a supervisory
position at a high school in the borough. “In
his retired life, he so loved traveling,” said
Nanette Bliss, who married Mr. Gradesky in
September of 2015. “He was worldly and
fun loving,” she added of her opera-loving spouse. At the time of his death, Mr.
Gradesky was working on a book entitled,
‘The Things I’ll Miss When I Die.’ In addition
to his wife, Mr. Gradesky is survived by a
stepdaughter and two step grandchildren.
n THOMAS KELLY, 77, died on Feb. 20. A
native Staten Islander, Mr. Kelly graduated from St. Peter’s Boys High School and
received a bachelor of science in education from St. John’s University, a master of
science in education from Kean University
and a supervisory administrative license
from Richmond College (now the College of
Staten Island). Mr. Kelly spent the bulk of his
career as a teacher and assistant principal
at Staten Island’s PS 31, New Brighton. He
retired as the principal of PS 21 Margaret
Emergy-Elm Park in 1995. A fixture at many
after-school programs and night-time recreation centers throughout Staten Island, Mr.
Kelly was an avid sports fan affectionately
known as “TK” and “The Wrecker” to his
friends. “He was very close to his family
and his grandchildren,” said Barbara, his
spouse of 51 years. In addition to his wife,
survivors include sons Thomas and Daniel, a
daughter, Susan Segalla, and six grandchildren. He is also survived by his sister, Sister
Constance Kelly S.C.
n ANNA LEONE, 85, died on Feb. 27. Ms.
Leone retired in 1994 as elementary and
junior high school assistant principal of PS
206 Jose Celso Barbosa School in Manhattan.
Born in Queens, NY, Ms. Leone graduated
from Long Island City High School, where
she was a cheerleader. She worked at
Bloomindales and Macy’s while attending
Queens College, where she earned a master’s degree. She worked as a telephone
operator and business representative, said
her brother, Mike Leone, but she turned to
a career in education in part because she
wanted summers off to travel, something
she did every year. “She was a world traveler, she went all over Europe,” he said. “She
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always led me in a direction, right or wrong.”
After her retirement she spent much time
caring for her mother.
n MARY JANE PHILLIPS, 89, died on Feb.
22. Born in Brooklyn, she lived her entire life
in the Dyker Heights neighborhood of the
borough. She graduated from Fontbonne
Hall Academy and the College of Mount
Saint Vincent, and obtained her master’s
degree in education from Brooklyn College.
She worked for decades at PS 1 The Bergen
in Brooklyn, retiring as assistant principal
in 1989. “She loved teaching,” said her son,
Quentin Phillips. “She loved working with
the kids, and she was a mentor to many
teachers who came through PS 1 through

Mary Jane Phillips

the years. It was a challenging place to work,
and she did a good job there.” After she
retired, she maintained contact with former
colleagues through luncheons and other
gatherings, and also volunteered at her local
Catholic church, St. Ephrem, her son said.
She also loved travelling to see her two
granddaughters on the West Coast.
n BRIGIDANN TURADEK, 68, died Dec.
7. A resident of Floral Park, NY, she was
born in Manhattan and grew up in Brooklyn.
Majoring in communications art and elementary education, she graduated from
Marymount Manhattan College in 1970, and
obtained a master’s in language and the
hearing impaired at Hunter College. In 1994,
she earned a graduate degree in supervision
and administration at the C.W. Post Campus
of Long Island University. Starting in 1971,
she taught for four years at the St. Francis
de Sales School for the Deaf in Brooklyn.
Married in 1972, she left teaching for 15
years while raising three children. She was
active in civic groups, including the Junior
Women’s Club of Floral Park. She returned
to teaching fulltime at PS 115 in Queens,
teaching the deaf and hard of hearing at
all grade levels. “She always focused on
children, putting them first, and developing
creative strategies and methods to reach
and teach them,” said Peter Turadek, her
husband. “She was a very expressive person.
She did plays with the kids,” he said, adding
that a performance of “The Wizard of Oz” by
deaf students drew rave reviews. A supervisor of hearing handicapped the last 13 years
of her career, she retired in 2011, but continued to mentor others. “Supervisors would
call her, she’d be on the phone for two or
three hours,” recalled her husband. She and
her family traveled, highlighted by a 201314 trip to Rome in which Mrs. Turadek sang
at Pope Francis’s New Year’s Day Mass with
the St. John’s University Mixed Chorus and
the Sistine Chapel Choir. In addition to her
husband, survivors include daughter Joanie,
sons Richard and Brian, siblings Bill Lloyd
and Colleen Dwyer, and two grandchildren.
Send obituary notices to CSA News
Associate Editor Kate Gibson at katharine@
csa-nyc.org.
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Local Theater Screens Washington
Heights Schoolchildrens’ Films
year that item was a book, and this
year it’s chocolate, Mr. Bridenstine
said.
The United Palace, a landmark
theater that is now a non-profit cultural center near the school, showed

BY KATE GIBSON

Cynthia Chory, the principal at
Hudson Cliffs School PS/IS 187 the
past 10 years, knows what it’s like to
be a student at her school.
“I’m principal of the school
where I went as a child – everything
seems smaller now,” said Ms. Chory
of the 90-year-old building in the
Washington Heights neighborhood
of Manhattan.
That sense of generational continuity extends beyond Ms. Chory.
“About 10 percent of teachers went
here as children, even before I
a selection of the school’s films in
started,” said the principal. “Eight
March, ahead of a showing of the
hundred and six kids go to school
movie Snow White and the Seven
here – it’s a home for these kids.”
Dwarfs.
As when Ms. Chory was a stuGABE GALLUCCI
Most of the films are shot with
dent, parents are an active part of
the school community, which she n At PS/IS 187, parents help students create film shorts for the an iPhone, and GoPro cameras are
says not only has an active par- school’s annual film festival, started in 2014 thanks to a parent also used, he said, adding that Mac
computers have an iMovie tool that
ent-teacher organization, but also in the school’s active community.
some use to craft their short pieces.
another parent group, Friends of
“Another reason this is possible is
187, which provides enrichment
a film festival at the school, to teach them
programs during the school day.
how to tell stories visually,” recalled Mr. now there is the technology and ability for
“Parents have always had a voice,” said Bridenstine. More than 50 students and all of us to have story telling in our hands.”
The Department of Education this past
Ms. Chory. “My mother was PTA president their parents created films the first year, in
for 12 years.”
2014. “We screened them in the auditorium summer paid for a new audio visual system
Michael Bridenstine, a freelance writer, at the school, and we had a little red carpet for the school, which will improve the quality of this year’s event, which is tentatively
producer and director, is among those active that the kids walked down.”
parents. Mr. Bridenstine, whose two sons
Students and their parents create the set for June, said Mr. Bridenstine, who also
attend the school, helped foster what started films, which run between two to three min- credits Ms. Chory for supporting his efforts.
“The children create films and when
out as a movie night fundraiser into what’s utes each. The school librarian, who also
become an annual film festival at PS/IS 187. attended the school as a child, picks an item they are shown, it helps supply money for
“I thought, wouldn’t it be great to have for kids to incorporate into their work. Last after-school programs,” said Ms. Chory.

The Welfare Fund

Dr. Douglas
V. Hathaway

Reimbursement For Out-Of-Network Costs

Q

Injectible
Medicine
Will Be
Covered
Under
the PICA
Program

uestion: I am an education
administrator on Staten Island.
My teenage daughter was just
diagnosed with a serious illness, and has been prescribed a self-injectible medication. I went to the
pharmacy to get it covered, but they
told me my drug plan did not cover
the medication. The cost is several
thousand dollars a month – how can I
pay for this?
ANSWER: Good news. You do
not have to pay the full amount.
Injectible medications are covered by
what remains of the PICA program
(injectibles are the “I”). This program
is jointly administered by the city and
the unions, and Express Scripts provides the benefit. Please return to the
pharmacy and ask them to reprocess
the medication using Express Scripts
group APN. If you continue to have
problems, please give me a call.

Q

• • •

uestion: I received my
Welfare Fund “Valentine’s
Day” check for the first time,
but there is a mistake. I turned
65 in July of 2016, yet I only received reimbursement for
three months ($120). Why was my reimbursement less than I
thought I would get?
ANSWER: We rely on the data provided by the City Office
of Labor Relations when they bill us for the GHI Senior Care
Extended hospital benefit. That data includes a code indicating
which health plan you have elected. Sometimes they city is
slow in switching people to the Senior Care plan, which delays

323643_CSS_April 2017 CSA News_R2.indd 9

the enrollment and is reflected in the data we receive. Another
problem we have seen is when a CSA retiree is not reflected in
the data at all, due to a problem with the union Welfare Fund
code entered on the health benefits application submitted upon
retirement. It can be either the member’s error or a city staff
person’s error, but the result is the same: if you are not tagged
as being a CSA retiree we will not pay the hospital rider and will
not know to reimburse your rider costs. The good news is, if we
are notified of the error, we are able to process an adjustment for
you, and several others with the same problem, and have added
you to the list of retired members to be verified for inclusion on
the list for the reimbursements we will do next year.

Q

• • •

uestion: I am an active elementary school principal.
My husband is seriously ill and has had major surgery. He is now undergoing chemotherapy which will
be followed by radiation therapy. We are enrolled in
GHI, but most of the providers of his medical services are not
participating providers and we are incurring substantial costs
not fully reimbursed by GHI. I was told that our Welfare Fund
provides some financial assistance. Can you help me and, if so,
how much time can I have to file a claim?
ANSWER: Yes, we can help you and you must file a claim
with us within 12 months of the date the costs were incurred
or the date of payment of your claims from GHI. Send us the
itemized bills and the corresponding explanation of benefits
of the GHI payment or come to our office with all your bills
and GHI statements and we will help you put things together.
If your husband’s out-of-pocket unreimbursed reasonable and
customary expenses exceed $1,500 for the calendar year, we
will be able to reimburse your excess costs at 80 percent until
we have reimbursed you $1,000 and thereafter we will reimburse 100 percent of his remaining covered expenses up to
$50,000 in a calendar year. Call me before you come so that
I can arrange to meet with you or have one of our key staff
members meet with you privately.

NATION

Labor
DISTRICT OF COLUMBIA:

Worker Protections
Three bills are being considered in
the House of Representatives that
would further roll back protections
intended for workers, consumers
and the environment. The ability
of agencies to regulate has already
been negatively impacted by the
passage of several bills. This week’s
bills are: Regulatory Integrity Act of
2017, the OIRA Insight, Reform and
Accountability Act, and Searching
for and Cutting Regulations that are
Unnecessarily Burdensome (SCRUB)
Act. (Economic Policy Institute)
ILLINOIS :

Ready To Replace
Those willing to work for the state
if union employees strike are
being encouraged to apply at a
website established by Gov. Bruce
Rauner. Rauner expressed his
hope that AFSCME will work with
the state in order to avoid a strike
by implementing such proposals
as overtime after 40 hours, rather
than 37.5. AFSCME representatives said the governor should
negotiate a compromise that’s
fair to all, rather than intimidating
workers. (Tribune News)
CALIFORNIA:

ELL Growth
There are nearly 5 million English
Language Learners in the United
States; that’s about one in every ten
public school students. The largest
number are in California, followed
by Texas, Florida and New York.
The states with the largest growth
in ELL populations were Arkansas,
Kentucky, Tennessee, North
Carolina and South Carolina. Many
ELL students are being underserved and the shortage of teachers
who are trained to work with this
population is a growing problem in
many states. (npr.org)
OHIO:

No Confidence
A resolution of no-confidence in the
school board was recently passed by
the Brecksville-Broadview Heights
Education Association. With 220
signatures, the resolution followed a
two-week impasse in contract negotiations that began over a year ago
and were stalled over a wage-increase disagreement. The dispute
will go to mediation; the first meeting was scheduled in March. (cleveland.com)
NORTH CAROLINA:

Pay Increase
A 5 percent raise for teachers each
of the next two years has been
proposed by Gov. Roy Cooper.
The raise will cost the state $813
million; taxes will not be raised
as a result. In the past, new and
mid-career teachers were targeted
for raises, leaving out veteran
teachers. Teacher salaries average
at $49,000 – 41st in the country.
Cooper hopes to be aligned with
the national average of $62,000
within five years. (wfae.org)

— Compiled by
Christine Altman
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RETIREE
CHAIR’S MESSAGE
Gayle Lockett

Benefits, Already
Good, Are Improving

Chapter
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Active RC Unit

The First Wednesdays Club

G

reat news: We will soon be
receiving enhanced benefits
from our RC Welfare Fund retroactive to January 1, 2017. A
special committee was instrumental in reporting their recommendations on RC supplemental health benefits
to the Executive Board, which then voted
to pass the suggestions to our president.
Among the changes: Our dental benefits
will be enhanced with improved reimbursement for popular procedures such as
bridges, crowns, root canals, exams and
cleanings. We will also now be including
acupuncture. Sometimes, instead of taking
more pain killers, which can be expensive
and difficult for your body, acupuncture
may bring salutory results with no side
effects. You will, if you did not already,
receive a letter of explanation from Dr.
Douglas Hathaway, our CSA Welfare Fund
administrator. These are great reasons
to belong to a union. Although we are
retired, our union still looks to not only
maintain, but improve our benefits.

Spring is
time for the
CSA scholar
awards
event.

Tue
R
Dept
A-Ri
and
Depa
Disa
Seni
servi
and
appl
by A

n For the last ten years, the Staten Island unit invites all members to meet for lunch at a local
restaurant on the first Wednesday of each month. There is spirited conversation and a chance
to reacquaint with former colleagues over a glass of wine. The bill is shared by all. On Jan. 4, 12
retirees met at the Staaten restaurant and had a wonderful time. Back Row, Left to Right: Mike
and Nancy Marotta, Cheryl Obey, Marie Grandner, Al Nilsen (Unit Leader), Lou Greenzweig. Front
Row, Left to Right: Joan Rannie, Frank Carpenito, Maureen O’Brien, Grace Tagliari, Bob Murphy.

What’s New

I am looking forward to seeing the five college-bound NYC
students in June who will be receiving this year’s CSA Scholarship
Fund Award. These students must show leadership potential in
their school or community. To be considered for the scholarship, students must apply by filling out an application, writing
responses to questions describing their leadership potential and
have their assistant principal or principal recommend them. When
CSA receives the applications, a committee reads them and gives a
score based on a rubric.
CSA and its retirees have a history of supporting worthy students. CSA recently held a golf outing and will be sponsoring an
outing at Yankee Stadium on June 9, with the proceeds going
to the Scholarship Fund. The minimum amount given to each
student is $1,500. With the cost of college fees rising, let’s see if
we can increase the amount each awardee receives. Please note,
scholarship fund donations can be deducted on your taxes. Many
of us were fortunate to receive scholarships and attend CUNY for
free. Currently, the cost for CUNY is $6,330 per year. Let’s help the
potential future leaders of our country. If you would like to contribute, checks can be made out to CSA Scholarship Fund.

Defensive Driving Classes
for In-Service and Retirees
Tues., April 18, 2017 | Wed., May 31, 2017
Class will be at CSA headquarters: 40 Rector Street, 12th Floor, Manhattan. All CSA members are welcome. Online registration is not available.*
Register by mailing coupon below. 1) Send check with the coupon: AARP members $20;
non-members $25. 2) Send copy of valid driver’s license and copy of current AARP membership, if applicable.
A letter of confirmation will be sent. Participants must bring to class their valid driver’s
license and current AARP membership card. Light refreshments will be provided and you are
welcome to bring a bag lunch.

Reminders

Now that it is tax time, be aware of scammers, especially
those who telephone you. Be wary of giving any personal information, such as your Social Security number, birthdate or bank
card numbers, over the phone. You can always call the company
back by using the customer service telephone number from your
bills, credit cards, or google the site. Check to see if the website is
secure. The URL should start with https:// etc. Many times callers
catch us off guard by their friendliness or businesslike tone. Do
not get engaged in this type of conversation. Just hang up.
Wishing our members a happy holiday and marvelous spring
break.
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AARP Driver Safety Program

H

Defensive Driving Classes – 6 Hours of Instruction

E-

Check one:

Tue., April 18 at 9 AM

Wed., May 31 at 9 AM

M
m
to
CS

Name
Address
Home Number:				Cell Number:
E-mail Address:

En

Mail coupon to: CSA Retiree Chapter, 40 Rector Street, 12th Fl., NY, NY 10006 or e-mail Lucie@csanyc.org. For information: (212) 823-2020, ext.2079. Include a copy of your valid driver’s license
and if applicable your current AARP membership card.
* Checks payable to AARP: $20.00 for AARP members and $25.00 for non-members

Frida
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323643_CSS_April 2017 CSA News_R2.indd 10

4/11/17 1:12 PM

il 2017

r

2

ont
y.

mem-

$20;
ber-

ver’s
u are

ae

CSA NEWS

April 2017

Arts and Crafts Show
If you are a CSA Retiree Chapter Member and are interested in having your
artwork displayed June 19 – 23 at the CSA Retiree Chapter Arts and Crafts Show
at central CSA, please contact Michael Ebenstein at mebenstein@csa-nyc.org or
mail to CSA Retiree Chapter, 40 Rector Street, 12th Fl., NY, NY 10006 or call the
Retiree Chapter at (212) 823-2020.

11

New Book

Retiree Takes On Bullying
Retired principal Celia Kaplinsky is getting the anti-bullying message out
with her new book, Magic in the Garden. Written in rhyme, the book is a story
about two bullies who enter a beautiful school garden on a mission to create
havoc. How did a visit to the garden teach the boys a life changing lesson?
Was it the work of magic? A miracle? The book is available on Amazon and at
Barnes and Noble. If you would like Mrs. Kaplinsky to address your students,
please contact her at celiak18@yahoo.com.

Please provide all the information below.
Name
I am interested in assisting the planning and or running this event.

RC Regional Units

E-mail address:
Home number:
Cell Number:
Media of your art work:
Number and size of pieces:

In Outreach Workshops,
Experts Offer Their Advice
Workshops will be 9 am - 1 pm
CSA Headquarters, 40 Rector St., 12th Fl., NYC
Tuesday, April 25, 2017
Representatives from the NYC
Dept. for the Aging and AccessA-Ride will present on: Resources
and Benefits available through the
Department for the Aging for the
Disabled, Homebound and Active
Seniors; How to access Caregivers
services, resources for homebound
and disabled individuals; How to
apply for various services provided
by Access-A-Ride.
Wednesday, May 17, 2017
The workshop will help you
understand your Explanation
of Benefits (EOB) and Medicare
Summary Notices (MSN) and avoid
becoming a victim of Medicare
Fraud. RC member Felice Hannah

will discuss Medicare Part A/B
and D, and explain how Medicare
Advantage Plans and Original
Medicare with a Supplemental Plan
provide health coverage.
Wednesday, September 13, 2017
An attorney specializing in estate
planning and elder law will present
on how to protect your assets and
other related areas. Representatives
from TRS and the Veteran’s
Administration explain how to protect your beneficiaries. Forms that
you will need to submit to federal,
state and city agencies will be provided. Ms. Hannah will present a
hands-on workshop on advanced
planning and getting your papers in
order before a crisis occurs.

Name
Address
Home Number:			

Cell:

E-mail Address:
April 25		May 17		Sept. 13
Mail coupon to: CSA Retiree Chapter, 40 Rector Street, 12th Fl., NY, NY 10006. For
more information call: (212) 823-2020, ext.2075. You will receive a reminder prior
to the event if you give us an active email address. Make checks for $5 payable to
CSA Retiree Chapter. You must enclose a separate check for each workshop.

End of the School Year Annual Cruise
Friday, June 23, 2017 | 6:30 pm – 11:30 pm | World’s Fair Marina, Flushing
For More Information
Principals: Pierre@csa-nyc.org Assistant Principals: aapexecdir@earthlink.net
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ROCKLAND-ORANGE-BERGEN

QUEENS

We will hold our spring meeting
on Thursday, April 27, 10:30 am at the
Nanuet Public Library. Our guest speaker
will be Supriya Reddy, who will focus on
mental health through relaxation and
meditation. Ms. Reddy conducts workshops throughout the tri-state area and has
designed a stress management program for
students. Our fall luncheon will be held
on Thursday, Sept. 14 and will feature Dr.
Douglas Hathaway as our guest speaker.
— Bart Bookman

On Tuesday, May 16, the unit has
scheduled its annual general membership
meeting at The Inn at New Hyde Park
from 12 – 3:30 pm. The keynote speakers will be former New York Chancellor
Dennis M. Walcott, now CEO of the
Queens Library, and Henry Rubio, First
Vice President, CSA. A light buffet will be
available along with free, attended parking. Take advantage of this opportunity
to gain valuable information while also
having a chance to socialize with former
colleagues. Don’t forget to renew your
membership for 2017 by mailing your
check for $15 with a completed membership renewal form. You can download the
form on our website at: www.csaqueens.
org. Click on “Membership Application.”
You can also contact me at: Stermanlen@
aol.com. We need your financial support
to continue to provide our members with
a variety of events and activities.
— Len Sterman

LOWER HUDSON VALLEY
Many thanks to the 175 members who
have paid their 2017 dues. Our general
membership meetings will be on Friday,
April 28 at the Mohegan Diner and on
Wednesday, May 10 and Wednesday,
June 14 at the Greenburgh Hebrew Center
in Dobbs Ferry. All meetings will begin at
10 am. Please direct any questions to me
at LohudCSA@aol.com
— Janice Imundi

SOUTHEAST FLORIDA
On February 27, we held our annual
meeting and luncheon at Benvenutos
Catering. All who attended had an enjoyable day. Thanks to Bernice Wolodarsky
for putting this event together and for
all the executive board members who
helped make the day a success. The
yearly Health Fair organized by Norman
and Susan Sherman was well received.
There were many vendors who shared
important information and gave out
valuable promotions as well as raffled
gifts. If you did not pick up your directory at any of our events, it will be
mailed to you. I want to thank Carlo and
Marilyn Funes, our membership coordinator, for creating the directory.
— Lois Turetzky

CENTRAL NEW JERSEY
We have confirmed the dates, venues, and speakers for our May and June
events. The spring bagel meeting will be
held at the Monroe Township Library
on Wednesday, May 17 at 9:30 am. CSA
Executive Vice President Mark Cannizzaro
will discuss the latest issues facing our
members and Craig Small will present
a discussion on “The Greatest Show on
Earth.” The spring luncheon will be held
on Friday, June 16, at the All Seasons
Diner 11 in Freehold. The musical act
Lou and Ryan will perform. They are
vocalists and vocal impersonators who
encourage sing-alongs, so we should have
a fun time. Details for both events will be
in the spring newsletter. See you soon. If
you have questions, contact me at luluvecch@gmail.com.
— Lucille Vecchiarelli

PACIFIC COAST
The Unit had a wonderful meeting
on March 6. We welcomed Dr. Doug
Hathaway and Gayle Lockett, and all the
news they brought. We also welcomed
new member Jolanta Rohloff to our
group. We will hold our fall meeting on
Dec. 6, in our usual place, Mimi’s in Lake
Forest. Please mark the date on your calendars and plan to join us. Further details
in September. Warm wishes to all.
— Carol Rainey

MANHATTAN
We are having a general membership
meeting on May 19 at 1 pm. The topic will
be gaining a better understanding of your
pension. Mark Brodsky has arranged for
Monique Providence from TRS to speak.
Ms. Providence and Mark will answer pension questions. Also, Dee Dee Goidel has
invited NYC comptroller Scott Stringer to
speak about the solvency of our pensions.
— Stanley Wilson

BRONX
The unit will be holding its next general membership meeting on April 27
from 10 am at the Riverdale Y on Palisade
Avenue and W. 256 St. Parking is available,
as is service on the #7 or #10 bus. The stop
is at W. 256 St. and Riverdale Ave. The
street sign points the way up the hill to the
Y. Our featured speaker is Wendy Goidel,
who will be giving a presentation on wills
and trusts. All attendees are invited to stay
for a free hot lunch at noon. There will be
speakers from CSA to bring us up to date
on matters affecting all CSA Retirees as well
as to answer any questions you may have.
Hope to see you at our meeting.
— Marvin Goodman
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Compiled by
Corey Bachman
songwriting processes, providing vocational audio-engineering and music lessons. Music Ascension was founded by
Peter Kalvert, a former teacher at PS 186,
Queens. “Peter and his staff offered an
amazing program to our students,” said
Principal Patricia Minaya. Students produced songs now online at Soundcloud:
www.soundcloud.com/search?q=music%20-ascension/sets/urban-assembly.

‘We Know What We Are, But Not What We May Be’

nd (D-31)
7-12)

S

tudents at Brooklyn’s New Utrecht
High School have been working with
teaching artists from the Shakespeare
Society to study some of the Bard’s greatest works. Students receive a hands-on
approach to acting and develop a deeper
understanding of the text through a series
of activities designed to enhance their cre-

Brooklyn (DIST. 13-23,32)
New Dance Studio
Opens Its Doors
The PS 115 school community honored its own during a Feb. 28 ribbon
cutting ceremony celebrating the official
opening of the school’s new dance studio and indoor playground. The studio
is named after retired principal Mitchell
Pinsky, who currently serves in a variety of capacities, including ELI mentor
and consultant. Mr. Pinsky is credited

ativity and allow them to be more expressive. The teaching artists are working with
freshman and seniors as they study Romeo
and Juliet and Hamlet respectively. “We
wanted our students to not only learn
about these masterpieces as part of our curriculum; but to also experience it the way it
was meant to be,” said Assistant Principal
with integrating arts into the school’s
curriculum, and laying the groundwork
for the creation of a state-of-the-art
dance studio. He said the current principal and his former assistant principal,
Loren Borgese, her supervisory team and
support staff deserve the credit for completing the projects. The playground is
named after retired dean Kenny Gerber.
Mr. Gerber and Mr. Pinsky said they were
deeply moved by the proceedings, which
included student dance, and choral performances. Principal Borgese said the arts
continue to enrich the lives of all the students at the school.

of English Nicholas Como. “My teachers
are always looking for creative ways of
making the learning process as rewarding
as possible for their students. The teachers
and students are excited about this opportunity and we look forward to watching them
fully immerse themselves in the study of
these great works.”

Manhattan

(DIST. 1-6)

Hands-On Learning
Music Ascension, a teaching artist collective that places songwriters, producers,
and audio engineers into classrooms and
summer camps across the US, held a seven-week songwriting and recording teaching residency at the Urban Assembly
School of Business for Young Women.
A classroom was transformed into a production studio in which professionals
guided students in group activities and

Queens

(DIST. 24-30)

‘Critical Thinkers’
Members of the Maspeth High
School’s mock trial team examined the
case of Robin Berkman vs. County of Dover
to prepare for mock courtroom trials in
which students prepare and argue both the
plaintiff and defense sides of a case to compete against students from across the city,
and eventually state. “Our school implements an interdisciplinary, college preparatory curriculum that trains our students
to become critical thinkers,” said Khurshid
Abdul-Mutakabbir, principal.
March is Women’s Month, so students
at The Young Women’s Leadership
School in Queens were out in force for
their annual Women’s March around
the school. They carried signs bearing
accomplishments and quotes of famous
women such as Florence Nightingale and
Marie Curie. “Today is a way to spread our
message of female leadership and empowerment to our community,” said Mala
Panday, principal.

n Left: Retired
Principal
Mitchell Pinsky
cuts the ribbon
on a new dance
studio at PS
115, Queens.
n Right:
Students
from Maspeth
High School
in Queens
are ready for
competition
as plaintiffs in
mock trials.
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