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SUPREME COURT

With Blow to Friedrichs Case,
Energized Unions Await Next Battle
BY CHUCK WILBANKS
On March 29, the U.S.
Supreme Court handed down an
evenly split decision in the case
of Friedrichs vs. California
Teachers Association. Such a
deadlocked vote means that
lower court rulings will stand,
upholding the rights of unions
to collect fees from employees
who benefit from collective bargaining. Even those who don’t
join the union.

So, public sector unions such
as CSA have avoided what surely
would have been a mortal injury.
And more than ever, the outcome raises the importance of
the choice of who the country’s
next president will be.
After the death of Justice
Antonin Scalia, the 4-4 ruling
was not a surprise. During oral
arguments heard in January,
Scalia was among the conservative Justices who appeared ready
to accept the premise of the case:

that collecting agency fees from
reluctant employees violates their
First Amendment rights by forcing them to pay for political
speech.
The Center for Individual
Rights, which sought out the
plaintiffs in the Friedrichs case
and whose lawyers argued it, is
funded by anti-union billionaires
including the Koch brothers.
Terry Pell, the group’s director,
has pledged to seek a rehearing
of the case. The outcome of such

State Budget: The Good,
the Bad, and the So-So
BY CHUCK WILBANKS
From the sausage making factory in
Albany comes a new budget with flavors
to please and repel nearly everyone.
The overall education component of
the state budget is $24.8 billion, a boost
of $1.5 billion. That includes a $627 mil-

Increases are welcome,
but hikes fail to catch
up with ‘Campaign for
Fiscal Equity’ sums.
lion increase in so-called foundation aid.
While any increase is welcome, the
budget hike failed again to catch up with
the sums dictated by the Campaign for
Fiscal Equity lawsuit, which would
require an infusion of nearly $4.5 billion.
“Knowing the way these negotiations
go back and forth, overall I’d say we did
OK,” said CSA Executive Vice President
Mark Canizzarro.
Community schools, with everything

from after school counseling to health
care services, got a funding boost of
$175 million. Gov. Cuomo had sought
only $100 million. CSA had not sought
a specific number but had urged steep
increases.
Charter schools around the state will
get $54 million more this year, more
than the governor sought and an unfortunate boost when so many traditional
public schools are scratching for money.
The hike is proportional on a percentage
basis to the increase in foundation aid.
The budget failed to include any remedy for budget problems experienced by
unionized charter schools, whose administrators are represented by CSA. Pension
and health insurance costs have risen
dramatically in recent years, and can
now comprise 12% to 22% of the entire
operating budget for each school.
The budget also did not fund the
Dream Act, popular in New York City
but not around the state, which would
have allowed undocumented immigrants
who graduate from high school to apply
for state financial aid for college. CSA
had also supported that initiative.
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has led to a massive exodus from
union rolls.
At least in the short term, the
assault may have backfired for
the anti-union crowd. “The
attacks on our unions are going
to continue, but this case focused
our attention, and we’re re-energized now,” said CSA President
Ernest Logan after the decision.
“We will continue to make our
voices heard, and stand in solidarity with other unions across
the country.”

Special Education

From Dilapidated Trailers,
Lessons In Adaptation

CHUCK WILBANKS

n Donny Swanson, Assistant Principal at PS 37R in Great Kills, Staten
Island, shows the bottom of a cardboard chair, already several years old,
and still in use. The school’s students manufacture furniture and other
adaptive design aids out of cardboard for schools around the city.

Continued on Page 13

Cannizzaro:
One of Ours
Starts a Union Attacks Make
in New Jersey Us Stronger

3

a gambit, as well as other potential legal challenges on the federal level, will hinge on who ultimately replaces Scalia on the
Court. Other right-wing activists,
perhaps anticipating a loss by the
Republican party in November,
say the fight will now play out
in state legislatures.
Under that scenario, they
would hope to follow in the footsteps of union-busting Governor
Scott Walker of Wisconsin,
whose “right-to-work” legislation
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We are the Bulwark Against the Greed of the 1%. By Ernest A. Logan

H

ere I am a union leader scratching my head over the greatest
show on earth, the 2016 presidential primary, where two
unlikely characters have shot to
prominence with a populist message that
sounds like it’s out of an organized labor
playbook. "The middle class is getting clobbered in this country,” Donald Trump tells
angry supporters in tones reminiscent of a
carnival barker. “You know the middle class
built this country, not the hedge fund guys."
Bernie Sanders sounds like a 1960s campus
firebrand: “You have seen a massive transfer
of wealth from the middle class to the top
one-tenth of one percent,” he says. “We’ve
got to transfer that back if we’re going to
have a vibrant middle class.” These messages
have taken both candidates farther than we
ever imagined. But what Sanders has acknowledged and Trump
has not (and never will) is the central role that unions played
in the growth of the middle class. In fact, steady declines in
union membership have mirrored the shrinking of the middle
class, as workplace and financial security have become ever
more tenuous for growing numbers of people. Our country has
never needed unions more.

• • •

I

’m proud to be a unionist and our union’s first African
American president and to have the perspective of someone
who was born far from the middle class. For that reason, I
have an enormous appreciation of what unions can do. As
unions go, CSA is small, born out of several professional associations in 1962, and granted an AFL-CIO charter in 1971, but we
wield real influence. We have a long catalogue of accomplishments. Just recently, CSA won a State Supreme Court ruling
whereby tenured educators are no longer required to testify
against themselves in investigations and, thus, we’ve benefited
every educator in the state. Through collaboration with AFSA,
we’ve gained federal support for administrators’ professional
development in the ESEA Reauthorization. And on city, state and
federal levels, we campaign for the election of lawmakers who
support public education, and our voices are heard.
But in terms of the nitty-gritty, we have effectively used our
influence to secure our economic well-being. At a recent union

meeting, I was moved when a member stood
up and said that without CSA her children
might not have had medical care or college
educations. As more of the American workforce slips below the middle class, we have
maintained our advantages, including the
ability to retire with dignity. Our retirement
benefits are enviable, and even better if you
join the Retiree Chapter. So, from where we
stand, we may not stop to consider that from
1979 to 2012, the middle class shrank by
more than 10 percentage points to 45% of the
population while union membership slid by
more than one half, from 24 percent of all
workers to 11 percent.* (See charts on page 8)
Until power is restored to workers, salaries will
continue to decline as corporate profits soar.

• • •

A

s a union member, I am part of something bigger than
myself. At every CSA gathering, I’m struck by the diverse
thinkers who come together to achieve a common purpose. This impresses me more now that I’m witnessing the
hopelessly fractious behavior of presidential candidates, especially the Republicans. I’ve seen behavior in the GOP debates
that I haven’t seen since I was a middle school principal breaking
up fights. At our union, it doesn’t matter how contentious the
disagreements, all factions will give and take and emerge united
like a family. Our family extends far beyond our own union to

Steady declines in union membership
have mirrored the shrinking of the
middle class, as workplace and
financial security have become
more tenuous than ever for growing
numbers of people.
our national union, AFSA, and to our federation of labor organizations, the AFL-CIO, and it includes other closely affiliated labor
groups (see circle on p. 9).
Think of what the larger labor
movement stands for and be
proud. Collectively, we raise our
voices on important social issues
and on behalf of those who aren’t
unionized. I mean issues like universal
pre-K and the minimum
n CSA
wage for all workers. The
Executive Vice
Republican presidential candidates
President Mark
have been ranting about income
Cannizarro,
inequality and the plight of the
Simone A.
middle class, but if a Republican
Nicholas,
wins, the solutions will be a
Principal of
wholesale clampdown on immiP.S./M.S. 43Q,
grants
and more “trickle down”
and CSA
tax breaks for corporations. Any
President
Democrat who wins will do a lot
Ernest Logan
more for income equality if they
enjoy a
feel the labor movement’s breath
moment of
camaraderie at
on the back of their necks. I
the Middle
believe that organized labor has
School
always been the loudest voice for
Principal’s
economic justice and that we’re
Association
the strongest bulwark against the
annual confergreed of the one percent.
ence in early
March.
*International Business Times,
10/20/15
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MOONLIGHTING

COMING
EVENTS

Honey, I Started a Union: Adjuncts
in NJ Organized by One of Our Own (

)

Events are at CSA’s Manhattan
Headquarters, 40 Rector Street
unless otherwise noted.

APRIL 20, 8 AM: SBSI
Training Series II;
Training for Renewal
Coaches
APRIL 21, 3:30 PM: API
Facilitation Meeting
APRIL 26, 9 AM: Early
Childhood General
Meeting

APRIL 27 & 28, 8 AM: SSP
Workshop
MAY 3, 9 AM: Executive
Leadership Institute
MAY 4, 8 AM: SBSI
Training Series I
CHUCK WILBANKS

n On March 23, Director of CSA Retiree Chapter Mark Brodsky joined in a show of solidarity with organized labor in New York city at an event
commemorating the anniversary of the infamous Triangle Shirtwaist Factory fire.

BY CHUCK WILBANKS
Many people know Mark Brodsky as the
head of this union’s Retiree Unit. But he also
moonlights as a labor organizer outside of
CSA. His long career as a New York City educator and union official helped prepare him
for a leadership role in a battle in neighboring
New Jersey – organizing adjunct professors
who teach at community colleges around the
state. In a recent conversation with CSA
News’s Chuck Wilbanks, Mark recounted the
events that led to some much needed improvements in the lives of these hard-working and
under-compensated educators.
I was and am an adjunct at Essex
County College in Newark. About ten
years ago, the American Federation of
Teachers, on the national level, came up
with the concept of organizing adjuncts.
They put informational cards in people’s
mailboxes asking if we were interested in
starting a union. The light bulb went on
in my head and I said, “Sure!”
I have unionism in my blood, and the
adjuncts had been making $500 a credit
for 12 years without a raise. So it really
was about time we attempted to do something about it. Originally there were eight
of us who began organizing, then a stalwart three.
At first, the administration wouldn’t
even let us meet on campus. We had to
get a room at Rutgers Newark, right next
door. First we needed to know that at least
the three of us starting it were dedicated
to making this happen, and we were. Then
we had to get signatures by as many
adjuncts as we could. Once we got more
than 50 percent of them to sign, the Public
Employee Relations Commission in New
Jersey granted us the right to start a local.
Once we formed the union, we needed
to solicit adjuncts to join. Adjuncts, being
at-will employees who work one semester,
then don’t work, or work and don’t get
invited back. Many of them piece their
livelihoods together teaching at the many
colleges around New Jersey. We did eventually get enough people to sign. So it was
nine years ago that the Essex County
College Adjunct Faculty Federation came
into being.
After 18 months, we negotiated a con-

tract, and although the administration
claimed to have no money, as they always
do, we managed to get a three-year contract with raises of 10 percent, 6 percent
and 5 percent. Which was monumental.
We next spent a year renegotiating a
second contract that gave us raises of four
percent each year for three years. That was
also monumental. Right now we’re 20
months into negotiating our third contract.
As the treasurer, I’m involved in the
negotiations. The president, Lynne
Cummins, spends a lot of time on this.
John Smith is the vice president. Right
now there are 207 full-time union members. As of last week, there were 460 eligible adjuncts, but to join the union you
have to work for two semesters. The people who didn’t join are paying agency fees.
We spent a year negotiating the second
contract, and we got retroactive money of
four percent. In some cases it meant only
few hundred dollars to a member, but it
was great. They almost carried us on their
shoulders. I felt really, really good.
Plus I’m able to bring what I’ve gleaned
in my career here. So for example I was
chair of the grievance committee and I’ve
been able to share what I learned in that
job.
We are at-will employees, so we get
very few grievances. But there are things
in our contract, like if they offer you a
class, and then you go and meet, and they
cancel the class, you still get paid for the

rest of the semester -- as long as you met
once.
There are no medical benefits, but we’ve
negotiated other important issues. We had
no offices, so meeting with the students
meant meeting at a huge table in a huge
room. That’s how we would hold office
hours! We were able to negotiate an
adjunct room in every department.
Or how about this: If you needed to
have something copied, you had to submit
a form and wait five days. It was prehistoric! Can you imagine, you’re giving a
test and you’re one exam short? We got
that changed.
Some adjuncts are retired or have other
jobs, but many of them have to do it to
make ends meet. And they don’t even get
parking, which can be very costly. We’re
trying to get them reduced parking.
The use of adjuncts is a national trend.
At Essex County College, 70 percent of
teachers are adjuncts. There are 19 community colleges in New Jersey, so we’ve
united 10 of them. We represent more
than 3,000 adjuncts around the state.
Getting the union started was a big
accomplishment. Even just being able to
expedite something as small as having
copies made is meaningful. But the retro
money made a big difference. All of a sudden people got a check and were asking,
“Why did I get this check?” They were
thrilled. It’s because they’re part of a
union.

MAY 4, 1 PM: CSA/NYPD
School Safety
MAY 6, 7 AM: ALPAP
Seminar #8
Please confirm the above
meeting times and dates with
the event coordinator before
attending.

Teachers’
Retirement
System
March 2015
Unit Values
Diversified Equity
Fund: 72.947
Bond Fund: 17.339
International Equity
Fund: 8.604
Inflation Protection
Fund: 9.671
Socially Responsive
Equity Fund: 13.465

www.trsnyc.org

CORRECTIONS

Get Your Free Natter’s ‘Bluebook’
NAME
HOME ADDRESS

PHONE NUMBER

E-MAIL

Mail coupon by June 30 to: CSA c/o Miata Jones, 40 Rector St., 12th Fl., NY, NY 10006
or e-mail miata@csa-nyc.org
(Only one book per member. We may be unable to accommodate requests after June 30.)

In the Feb. 2016 CSA News
obituaries, we incorrectly stated
that Mary Gorzegno retired as
Principal of PS 36 on Staten
Island. Mrs. Gorzegno retired as
AP from PS 36 in 1991. We regret
the error.
In Bob Reich’s March column
“Playing by the Rules,” the visitor’s protocol is mandated by the
DOE’s School Safety Plan, which
is required by state law. We erroneously stated that it comes from
the NYPD’s School Safety Agent
Duty and Responsibilities Manual.
We regret the error.
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From Rector Street

Mark Cannizzaro

Attacks On Our Unionism Will Make Us Stronger

M
What the
union
busters
fear the
most are
informed,
unified,
fearless
workers.

ost people acknowledge that
the middle class is the backbone of America and that the
rise of unions has played a
critical role in the growth of
the middle class. The horrors of the Triangle
Shirtwaist Factory fire, child labor, low pay
and poor working conditions were met by
organized works forces with demands for an
eight hour day, weekends off, overtime pay
for hours worked beyond the workday/workweek, safe working conditions, childcare
leave, health benefits and the opportunity
for a dignified retirement. What employers
who were opposed to union demands did
not realize at the time is that those benefits
not only helped to grow the middle class,
they also created more consumers eligible to
purchase goods and services from these same
business owners.
In other words, the rise of unions and
the middle class was and is a win, win.
Today we often hear the rhetoric that
Unions were necessary years ago but are no
longer necessary and, in fact, only exist
today to protect the weak. This argument is
as false and misleading today as it was in the
early 1900’s. Unions continue to make sure
that laws and workplace policies are adhered
to, that benefits including livable wages,
healthcare and pensions are maintained,
that worker’s rights are protected, and, in
the case of CSA in particular, that someone
intercedes when management makes us less
productive.
The union fighting for greater production
is contrary to what some would like the public to perceive. The truth is that our members
embrace hard work and accountability. They
just don’t want to spin their wheels dealing
with unnecessary paperwork, computer programs that don’t work, visitors who can’t or
won’t offer legitimate feedback, and myriad
other ill-advised policies and poorly planned
programs that have nothing to do with students but make our challenging jobs more
difficult. As a result, this union often advocates for ways to make our members more
productive which should, in theory, thrill
our bosses. This is another win, win.

The ‘Friedrichs’ case was
a carefully choreographed
multi-year effort to destroy
unions in this country.
Although amped up recently, Unions
have been under attack for a long time. In
his book, ‘Confessions of a Union Buster,’
Marty Levit writes that union busters work
to discredit unions and divide their members in order to control them. For example,
in the ‘Friedrichs v California Teachers
Association’ case, the real plaintiffs solicited
teachers to file a case against their own
Union as part of a carefully choreographed,
multi-year effort to destroy unions in this
country. Add to this the lie promulgated to
parents and the general public that union
rules are harming their children’s futures
and we have not only a full court press to
break us, but also a total abdication of
responsibility by many of those ultimately
responsible for making sure children are
properly educated and others who stand to
gain financially.

• • •

T

hese attacks on us also served as an
opportunity to divert the public’s
attention from the economic crisis of
2008, a crisis many of our attackers played a
major role in creating. To hear them tell it, it
was your salary and benefits and not subprime lending that caused the greatest
downturn in the US economy since the
Great Depression. Brilliant on their end!
It wasn’t long ago that we were respected
and admired for the work we do under such
difficult conditions.
We must and we will use these attacks to
unify us and make us stronger. Our detractors have made it clear that we need to do a
better job reminding our members that we
are stronger together, of the gains made, the
give backs thwarted and that we must seek

even more input from membership as we
move forward. Union buster Marty Levit
made clear that the thing he feared most was
an informed, unified, and fearless union.

• • •

I

was so very proud of the unified front our
members took in our last contract negotiation. Members who had little to gain
waited patiently as our contract negotiations
dragged on. While the city negotiators gambled that time would be their ultimate
weapon and that we would eventually turn
on each other, we stood patiently and
strong so that gains for some of us would
not result in losses for others. As a result of
our unified front, everyone gained from the
most recent collective bargaining agreement. Everyone received or will receive their
back pay. Educational Administrators were
finally shown some respect. Enhancements
to the use of sick time, flexible annual
leave/holiday scheduling and flexible working hours were won. Costly increases to our
health plan were averted and the rights of
supervisors in excess were protected.
These victories, as well as the many others kept out of the spotlight and negotiated
behind the scenes, are only possible when
we trust each other, stay unified and maintain credibility with those directly involved
in our school communities.
We are much better off collectively and
individually as a union than we would be
on our own! Our students and families are
better off when we are able to speak out
against policies that harm them! We will use
the attacks against us as a rallying cry. Our
critics won’t destroy us and they have
already begun to make us stronger!
Our founders started this union in 1962
and many risked their jobs in order to do so.
They began addressing untenable conditions almost immediately and we are the
beneficiaries. We owe much to them, as our
work environments are far better than those
of most of our colleagues around the
Country. We are responsible for the future,
the path to which we see clearly because we
stand on the shoulders of our founders.

Notebook
Manhattan Assistant
Principal to Embark
on Iceland Expedition
Heather
Page, an
Assistant
Principal at the
High School of
Economics and
Finance in
Manhattan, has
been selected as
a 2016 Lindblad
Expeditions
and National
Heather Page, Assistant
Principal at Manhattan’s Geographic
Grosvenor
High School of
Economics and Finance Teacher Fellow.
Ms. Page is one
of only 35 educators from the United
States and Canada to receive the honor.
Ms. Page has traveled extensively on
her own and volunteered her time over
the last ten years to bring students to
Eastern and Western Europe, South

Pacific, Central and South America.
Later this year, Ms. Page will embark
on an 11-day Lindblad voyage to
Iceland with Lindblad-National
Geographic expedition experts.
“I hope my adventures in Iceland
this summer will inspire my students to
become global citizens and environmental stewards who will eventually
embark on their own journeys,” she
said.

Upcoming at ABENY:
Annual Event and
Scholarship Award
The Association of Black Educators of
New York’s (ABENY’s) April general
membership meeting will take place on
April 17 from 3 - 6 pm at the Bedford
YMCA at 1121 Bedford Avenue in
Brooklyn. The professional topic is
"Supporting the Emotional Health and
Emotional Growth of our Youth." The
guest speaker will be Dr. Jo-Ann J.
Joyner, Director of Counseling and

Psychological Services at Medgar Evers
College, CUNY. She will be joined by
other experts in the field. Educators and
parents are invited.
ABENY invites all public high school
graduating seniors to apply for an
ABENY Scholarship. More than $7,000
in scholarship monies is available. The
deadline is April 30. The selected scholarship winners, along with outstanding
educators, will be honored at ABENY's
Annual Scholarship and Awards
Luncheon on Saturday, June 18.
For more information, contact Dr.
Sheilah Bobo at sbobo@schools.nyc.gov or
(917) 412-9099.

Honor at Bronx Event
for Local Principal
Committed to Arts
The Bronx Arts Ensemble is honoring
Joaquin Vega, Principal of Bronx
International High School, at its Annual
Benefit to support its arts-in-education

programs, on April 9 from 4 – 7 pm at
Riverdale Yacht Club, West 254 Street at
the Hudson River in Riverdale. Mr. Vega,
who has been a longtime and enthusiastic supporter of Arts In Education programs at his school, including music,
dance, drama and visual arts.
For more information email baeconcert@aol.com or call (718) 601-7399.

Awards Application
Deadline Extension
The Association of Assistant
Principals has extended the due date for
applications for the Martin Safran
Awards, honoring students of AAP
members’ who demonstrate leadership
and citizenship. The new date is May 1.
That date is also the deadline for application for the AAP’s $1,000 Stewart
Weiner Scholarships for graduating children of AAP members.
To view applications, go to www.aapnyc.com
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From Cardboard and Trailers,
A Mission to Build Independence
BY CHUCK WILBANKS

P

S 37R, a high school nestled in the Great
Kills neighborhood of Staten Island, consists of 10 classrooms in four trailers in
constant need of repair. There is a gymnasium, which also serves as the cafeteria. That room is no bigger than a small classroom,
and it also must serve as the workshop where the
school’s 70 students, most diagnosed with autism,
and a dedicated band of educators, operate a small
but successful manufacturing operation.
The students build “adaptive design” products
out of reinforced cardboard –durable chairs and
stools that can support a grown man, foot rests,
back supports, seat wedges, iPad holders and visual
aids. The products are typically used by students
with special physical and emotional needs. PS 37R
is now fulfilling two orders a month, averaging 16
pieces per order. While the idea had originally been
to supply District 75 schools, the school became
the primary manufacturer for schools throughout
District 31 on Staten Island. Now it may be close to
supplying schools in districts around the city.
The students cut, edge, sand and paint the products. Some of the items, were they purchased from
corporate vendors, would be costly. The products
made at PS 37R are not. In fact, the schools can
order them free of charge.
“We wanted something for our students who
aren’t yet ready to go into the community,” said
Principal Florence Gorsky. “But with this program,

with the work but realized when he started at PS
37R that he had found his calling.
“It’s a different reward for me,” he said. “This
is a passion. It was when I began to see that my
limitations are a gift that I truly overcame my disability. I want to help instill a sense of confidence
in each student here and guide them to find ways
to be as independent as possible and lead a successful life.”
Indeed, Principal Gorsky and other staff members emphasize their goal of helping students gain
a measure of independence. “What are they going
to do when they leave us at 21?” said Ms. Gorsky,
who has led the school since 2014 and was an
assistant principal there for 10 years before that.
“That’s what we’re trying to prepare them for.
They need to be just as productive as everyone
else.”
• • •

S

he said her staff has almost no turnover. And
she noted that when students are working
on the products, there are very few behavioral problems. On a recent visit, kids promptly
sat down at the tables and began their tasks.
Indeed, they seemed comforted by performing
tasks they had come to know.
After a recent visit to the school, New York
City Councilman Joseph Borelli, who represents
Staten Island, compared the school to a prison
complex, and warned against warehousing kids
with developmental disorders. But prison and
warehouse metaphors don’t do the school justice:
While the facility is cramped and insufficient, the
teachers and administrators of the District 75
school have, with apparent cheerfulness, found
ways to make the space work, from storing cardboard in administrative offices, to the quick conPHOTOS BY CHUCK WILBANKS
n Principal Florence Gorsky, Assistant Principal Donny Swanson look on as version of the cafeteria to factory floor and back
again, to sharing classroom space with another
they ultimately go on to do the deliveries.”
CSA President Ernest Logan demonstrates the strength of a PS 37R chair.
sideline venture the students are performing –
The “program” refers to the Adaptive Design
document shredding for a corporate client.
Association, the brainchild of Alex Truesdale, who
schools to deliver the products they are so proud. You
Still, everyone involved wants a better facility. One
was the founder and coordinator of the Assistive Device
have to see it to believe it.”
solution would be to move in with another school,
Center at the Perkins School for the Blind in
Teacher Diana Giambrone and Occupational
hopefully one with a wood shop, which would allow
Watertown, MA. Among the missions of Ms. Truesdale’s
Therapist Pietra Rivera hurriedly set up and take down
PS 37 to expand its offerings. Borelli, meanwhile, has
group is to challenge assumptions about disabilities, and the cafeteria before and after each work session, which
spoken with Lorraine Grillo, who heads the New York
to train people how to build adaptive furniture and
must end before lunch. They said schools which use the
City School Construction Authority, about the possiother necessities for disabled people. All of PS 37 R’s staff finished products are always grateful to recieve them.
bility of getting a new building.
trained with the Adaptive Design Association, located
The staff is small and intense about their work.
“She was very positive,” he said. “They understand
on the Upper East Side of Manhattan.
Before coming to PS 37R, Assistant Principal Donny
the urgency.”
Transition Coordinator Lorraine Ferrannini noted
Swanson, a muscular man who has dealt with a case of
Still, even if money were set aside today, a new
that the cognitive abilities among the students range
cerebral palsy affecting his right side since birth, worked
school would be several years away from completion.
widely, with some testing at the third grade level. “No
as a teacher with “gifted and talented” students in a
With the growing population on Staten Island and the
matter how difficult the diagnosis, they can make some- robotics program at IS 75 in Staten Island. He took
rate of autism showing no signs of decreasing, the
thing,” she said. “That’s the gift of this program. They
teams to national and international championships
get a sense of accomplishment. When they go to the
before beginning this job in 2012. He said he was happy need will only become more urgent.

‘When they deliver the
products, they are so proud.’

• • •

PHOTOS BY CHUCK WILBANKS

n In an ‘Adaptive Design’ program, students at PS 37R in Great Kills, Staten Island create cardboard furniture and adaptive aids. The group above is edging and sanding iPad stands.
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Fight Continues: From Day
Care to Early Childhood
BY MARIA SMITH

CSA Has Your Back
(Weekends Included)

Y

our union assists members in
ways you may never need or
never imagined. Unlike some
other unions, CSA has a system in place so that if an
emergency occurs you can speak with
someone here, seven days a week. Email
addressed to webmaster@csa-nyc.org is
forwarded to appropriate staff and you
will be able to speak with someone.
For all of you who may be new to
the union or aren’t aware of how we
can help you, I offer a list of problems
and how we can help. It’s only a partial
list. I hesitate to say, “I’ve seen it
all,” since we are regularly amazed
by situations that rise, but it covers a
wide range of possibilities.
• It’s the weekend, and you are
entertaining guests at home. The
doorbell rings and you are met by
two investigators who say they “just
want to ask a few questions.” What
do you do? Calmly tell them you
are going to chat with union representation. Email the above address
and we will call you, guide you and
assure you of your rights and obligations. Until then, don’t talk to them
about anything substantive.
• You are retired and collecting your pension, when you
receive your final entitlement and any raise due to you. You
receive a letter from TRS advising you that you have exceeded
the earnings cap and that you must return the money earned
or your pension will be stopped. We will sort this out for you.
• Someone has filed a report accusing you of violating rules
about conflicts of interest. CSA will represent you during the
investigation. If SCI or DOE finds that a violation occurred,
CSA advocates for you and helps to resolve the penalty phase.
• Your worst nightmare occurs: A criminal allegation is
made to the police against you and you are summoned to a
police precinct, a special victims unit, or even arrested. CSA utilizes the services of a former federal prosecutor to represent you
with the police and, if necessary, through any arraignment.
• A fight breaks out in your school and in the course of
breaking it up your are hurt. Your injuries require a trip to the
hospital or doctor. A receptionist advises you that you are on
Worker’s Compensation and has you complete forms. Later,
Workers Compensation rejects the claim and you are billed for
the full cost. CSA helps make sure you are compensated.
• As a high school Assistant Principal of Special Education,
you are not notified that you are to work as a 12-month
employee. A call from your union usually resolves this but if
not, we file a grievance on your behalf.
• Your Superintendent asks you to sign an extension of probation, prompted by an open investigation. You should share
this with the union before signing. If the DOE closes the investigation but your probation remains extended, we can typically
have the extension rescinded and tenure granted.
• You are denied an emergency health sabbatical. Your
union represents you and works to get the sabbatical approved.
• The DOE offers you a new position, but are you not certain what that means to your health coverage, your pension,
and a host of other considerations. Call your union, where all
conversations are confidential, and we can help you. Taking a
position without knowing all your rights may mean that you
are giving up reversion rights or the right to union representation. It may even mean that you are an at-will employee.
• A decision about when to retire is looming and you need
pension advice. CSA provides you with pension vouchers
which enable you to choose a consultant of your choice.

Myriad
member
supports
are but an
email or
phone call
away.

• • •

A

gain, these are only some of the ways we can help you. If
you have questions, email me, or use the webmaster
address any time. Even on a Sunday.

Email me at bob@csa-nyc.org to share concerns or issues.

In 1972, the Professional Association of Day
Care Directors, formed to find solutions to employment issues affecting Directors. Unionization was
deemed the best way to achieve the group’s goals.
In 1974, after much legal battling, union recognition was achieved for Day Care Directors, Assistant
Directors, and family Day Care Coordinators.
Today, nearly 200 Early Child Educators are represented by CSA. ECE members have not had a raise
in more than ten years and have seen their ranks
dwindle by the introduction of Early Learn and
UPK. At present, CSA is negotiating with the Office
of Labor Relations for increased salaries and pay
parity comparable to what the DOE is paying starting UPK teachers.
“We are fighting for our members,” said Randi
Herman, CSA Vice President. “Without early childhood education providers, an important piece of
this city’s living infrastructure will come to a

n Mary Sikarevich, Chloe Pashman, Sheila Willard, and
Deputy Mayor Richard Buery deliver messages to the
Mayor outside City Hall on June 23.

screeching halt. Many, many families depend on
these centers and our directors to provide a safe,
stable and educational environment. The city must
not let these members down.”

Remembrance of a Tragedy

105 Years
On, Bell Tolls
for Shirtwaist
Fire Victims
On March 25, 1911, a
four-alarm fire broke out in
the Triangle Shirtwaist
Factory. Still known as the
worst factory fire in the city’s
history, the disaster claimed
the lives of 146 people, most
of them young Italian and
Jewish immigrant women
who either died trapped in
the inferno because of doors
that were locked, or after
they jumped to the sidewalks
several stories below. A ceremony was held on March 23
to mark the 105th anniversary of the fire,
which led to comprehensive workplace
safety rules in New York and around the
nation. The shocking event also helped fuel

CHUCK WILBANKS

unionization, and according to Frances
Perkins, the Secretary of Labor from 1933
through 1945, the birth of the New Deal.
Students from PS 361, Manhattan, shown
here, helped begin the memorial ceremony.

GOOD THINGS FOR YOUR SCHOOL

Researchers Wanted for History Project
History Unfolded: US Newspapers and the Holocaust
(newspapers.ushmm.org) is the US Holocaust
Memorial Museum’s first full-scale citizen history
project. This multi-year initiative invites middle
school, high school, and college students across
the country to research how Holocaust-era events
in the United States and Europe were reported in
US newspapers.
By participating in the project, citizen historians
will explore Holocaust history as both an American
story and a local story, hone their skills of analyzing primary sources in historical research, and challenge assumptions about American knowledge of
and responses to the Holocaust. Article contributions will become part of a searchable database for
scholarly research. Research findings will also help
inform a new exhibition at the Museum on
Americans and the Holocaust, opening in spring

2018. To succeed, the project needs help from
every state and as many newspapers as possible.
The project currently highlights 20 Holocaustera events for research, including the anti-Jewish
riots of November 1938 (Kristallnacht), the failure
of the Wagner-Rogers Child Refugee legislation in
the United States in 1939, and the Warsaw Ghetto
Uprising of 1943. After browsing events, citizen
historians are invited to submit articles from local
papers that they find in online databases, on
microfilm, or in archival collections. The site
includes tips for teachers and students on using a
microfilm reader, reading a newspaper, and finding
newspaper collections.
To learn more, visit newspapers.ushmm.org, or contact Eric Schmalz, at eschmalz@ushmm.org or 202382-0211.
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Foundation Investing
The School Builder From Sears in Training Principals
High School Assistant Principals

BY MARIA SMITH

COURTESY FISK UNIVERSITY, JOH HOPE AND AURELIA E. FRANKLIN LIBRARY

n Julius Rosenwald, above with students, is the subject of a film by Aviva Kempner, who will discuss her
work with Assistant Principals in Queens this May.

BY MARIA SMITH
The High School Assistant Principals’
Administration Association (HSAPA) will host
award-winning documentary maker Aviva
Kempner during an evening meeting in May.
Ms. Kempner will discuss her latest film,
“Rosenwald” which chronicles Julius
Rosenwald, the president of Sears, Roebuck
and Co. from 1908 until 1924. His charitable
foundation, aimed at educating African
Americans in the rural South during the early
part of the 20th century, built more than

5,000 “Rosenwald Schools.”
Ms. Kempner has made it her mission to
tell stories about the accomplishments of
Jewish people. She also produced and
directed the award-winning 1998 documentary The Life and Times of Hank Greenberg, and
Yoo Hoo! Mrs. Goldberg.
The event will be held on May 19, 5 pm
at Terrace on the Park in Queens. For more
information, contact Nancy Russo, HSAPA
President, at nonnieor@aol.com. Or RSVP to
Nancy Westerband at nwesterdoe@aol.com.
The event is free for HSAPA members.

Legislative Agenda

A five-year, $47 million initiative to help universities improve
how they prepare principals, especially for the nation’s highest-need
schools, was announced by the
Wallace Foundation in March.
The University Preparation
Program Initiative will fund the
redesign of as many as six university training programs, each of will
partner with school districts so
that superintendents and administrators have input into what
aspiring principals need to learn
in order to lead a school. The
foundation plans to select universities in the fall.
Elements of the plan are the
result of four studies commissioned by the Wallace Foundation.
The summary, Improving University
Principal Preparation Programs: Five
Themes From the Field, revealed
most superintendents are not satisfied with the quality of principal
training programs. The study also
indicated the course of study at
preparation programs doesn’t
always reflect principals’ real jobs,
some university policies and practice can hinder change and university-district partnerships are
essential to high-quality prepara-

tion, but aren’t universal.
“It’s refreshing that the Wallace
Foundation recognizes the need
for preparing school leaders,” said
Mark Cannizzaro, CSA Executive
VP. “The earliest preparation
begins at the university level and
it’s key that academia work closely
with school districts to ensure that
their students are learning real-life
practices.”
Another finding indicated that
many university programs agreed
their graduates were not well-prepared to assume the mantle of
school leader. “Many university
programs are looking for ways to
raise the bar, and the time is ripe
for states to consider broad reform
of these programs,” said Will
Miller, president of the Wallace
Foundation. “We hope this initiative will provide evidence about
how to strengthen these programs, as a first step toward eventually creating a new, national evidence-based norm for how principals are prepared.”
The Wallace Foundation is an
independent, national, New York
based philanthropy with $1.4 billion in assets and traces its origins
to DeWitt and Lila Acheson
Wallace, founders of The Reader’s
Digest Association.

Herman Merritt

A Stronger Union Through Political Participation

I
The union
PAC keeps
lawmakers
in City Hall
and in the
Capitol
aware of
CSA’s
positions
on the
issues.

'm sure that when you started
of our strong retiree chapter. Our
teaching, one of the first things
retirees have run multi-million dollar
that you were told was that it was
budgets in their schools and have been
important to contribute to the
responsible for countless students and
UFT’s COPE, its Committee on
staff, challenges that make the rigors of
Political Education. It was considered
a campaign look like light stuff in comessential that each chapter have 100%
parison. There are three current legislaparticipation. Fast forward to when
tors who are CSA members: Alan
you joined CSA, you received a lavenMaisel, (a former AP); Inez Barron (a
der card asking you to make a volunformer Principal); and Danny Dromn (
tary contribution to our own political
a former Early Education Director).
action committee, or PACs. CSA’s PAC
They all started by contributing to the
lobbies for our interests on the federal,
PAC, sitting on screening committees
state and city levels.
and becoming involved in local elecWhat is a PAC and why is it importions. Now, they are natural lobbyists
tant? Both PAC and COPE are political
for CSA, expressing how you feel to
committees organized to raise and
their colleagues on a daily basis.
spend money to support and defeat
candidates. The practice has a long
hen members support our
n "If I went to work in a factory, the first thing I would do is join a
tradition in modern politics: One of
PAC, they strengthen our
union,” said Franklin D. Roosevelt, shown here giving a State-of-thethe first PACs was formed in 1944 by
union and public education in
Union address via radio in Jan. 1944.
the Council of Industrial
general. The law prohibits the use of
Organizations (CIO) to raise money
union dues for political activities, so
for the re-election of Franklin D.
only voluntary donations to the PAC
vation of retiree pension and health benefits.
Roosevelt. CSA uses its PAC to educate and
are allowed. Whether you contribute $8 per
Before most elections, CSA PAC interviews
train members to become advocates for
check to participate in the President's Club or
candidates for political office and recomthemselves and their schools. We have a conyou give a donation, each and every contrimends to the Executive Board the candidates
stant presence in both the State Capitol in
bution helps make us strong. From the antifor endorsement. An endorsement from CSA
Albany and City Hall. Our political departunion cases in the judiciary to who will fill
is a valued commodity. With the endorsement monitors all legislation in both venues,
the Supreme Court seat vacated by the death
ment comes a campaign contribution and a
keeping elected officials informed of CSA’s
of Antonin Scalia, it is imperative that we
mailing to our members announcing the
position on each issue. We are often called
stay involved and make our voices heard colendorsement. Although we are a relatively
lectively. The single best way of doing that is
upon to testify in public hearings to inform
small Union, insiders know that CSA memthrough our PAC.
the general community how CSA views a
bers vote at a higher percentage than most
wide variety of subjects. Specific issues
other groups. We are "thought leaders" in our
Herman Merritt is CSA Director of Political
change from year to year, but what has
personal circles and people want our perspecAffairs. He can be reached at herman@csabecome standard is the annual fight for
tive.
nyc.org.
increased funding to schools and the preserCandidates for office also take advantage

W
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From a ‘Band of Renegades’ to
Bushwick with 4,000 kids. The principal, Joe Gordon, and I went to a
school board meeting and we were
called every name in the book. It was
painful. I never saw color. I still don’t.
I only saw kids who needed my help.
There was a solid clash between
black and white educators. We were
hurting for each other. CSA had a
problem. We all did. The CSA membership met at Manhattan Plaza and
we voted to support the UFT. Peter
O’Brien (CSA President 1974-1977)
led the meeting.
School was closed for 36 days. It
was a very hard time. Then, all sorts
of different groups formed: The
Jewish Educators Association, the
Catholic Teachers Association, and
the Black Teachers Association. All
these groups were nice, but they distracted from forming a solid, cohesive
union.

City Budget Crunch

n Irwin Shanes, union founder and former CSA Welfare Fund Administrator spoke up for school leaders in CSA’s earliest days.

Lighting the Fire to Unionize: ‘It All Started With A
Confederacy of a Dozen Or So Supervisory Groups.’
by MARIA SMITH

I

rwin Shanes, former CSA
Welfare Administrator and
union founder, sat down
with CSA News to speak
about the early days of
unionizing educators – both
teachers and supervisors.
Mr. Shanes was a pre-med student until his father died and he
was drafted into the Army during
WWII. He pursued a teaching
career once he got out of the service, eventually becoming Principal
of PS 75, the Robert F. Peary
School, Queens, which was a
“600” school – a place for difficult
youngsters.
He became active in efforts to
organize the city’s public school
teachers with UFT President Albert
Shanker and others. When he
became an AP, he realized supervisors needed a union too.
The early days of CSA were
intense, exhilarating and exhausting: individuals worked full time at
their schools, and then organized
late into the evenings. Mr. Shanes
was elected CSA Treasurer in 1972
and became the Welfare Fund’s

Administrator in 1978. He also
served as Chairman of the Retiree
Chapter before retiring in 2007.
Mr. Shanes is a survivor of
many battles with the city and
DOE about salaries, class size,
tenure and other critical issues.
During our interview, Mr. Shanes
discussed the struggle to unionize
and the personal sacrifices made
by the early founders. He also
shared insights about the recent
Supreme Court ruling on Friedrichs
vs. California Teachers
Association. Below are exerpts of
our wide-ranging conversation.

The Beginning
We came together as a confederation of a dozen or so different supervisory groups. It included High
School Principals, Junior High
School Principals, Department
Chairmen, Board of Examiners and
so on.
When the UFT came of age in the
late 1950s and early 1960s, we started to see the need for a union. Up
until the UFT, each supervisory
group bargained with the Board of
Education for raises. We had an
Index Law, so that each time the
teachers got a raise, we would get

the same raise and an adjustment.
There started to be tension
between the teachers and the supervisors: the teachers were doing all
the hard work and we benefitted
from it.
It became apparent that supervisors did not truly have the benefits
of security. In those days, a principal
could hire or fire at will; a superintendent could hire or fire at will.
Before the UFT and CSA, there were
no prep periods, no class size restrictions, no set timelines – a Principal
could keep you until 6 at night if he
or she wanted to. A teacher earned
$3,000 a year; an AP earned $7,000.
It was a band of renegades – the
Assistant Principals Association –
who really lit the fire to unionize.
We were the new supervisors who
had recently been teachers and had
worked to form the UFT. We were
the agitators.
Many Principals didn’t want to
unionize. They thought: ‘We are educators and professors, not unionists!’
It was hard for me to accept too. But
the reality was that the city didn’t
capitulate to anyone but the unions.

The Strike of 1968
Nothing tore apart the NYC public school system more than Ocean
Hill/Brownsville which resulted in the
prolonged teachers’ strike of 1968.
I was the AP at a school in

In the 1970s, the city was facing
very bad fiscal times. Many civil servants, including educators, cops and
firemen, were laid off. For some, it
was the best thing that ever happened to them. They reinvented
themselves and found other better
paying careers.
Peter O’Brien negotiated with the
city and prevented the lay-off of 40
supervisors. We gave up a percentage
of the city money given to the welfare fund.
He saved careers. The UFT lost
hundreds of seasoned educators and
guidance counselors.
But there were some CSA members who didn’t want to give up
anything. They were selfish. They
didn’t care about 40 jobs. They said
they had their own needs. A union
is only as strong as it members’
desire to do the right thing.

AFL-CIO Affiliation
In 1971 we affiliated with the
AFL-CIO. This was a huge accomplishment for us. It was very important for us to have this membership
because it gave us greater access to
federal legislation. It gave us the

‘It Took Blood,
Sweat and Tears
to Get the CSA.’
ability to muster support with other
supervisors across the country. We
ran into some resistance from the
UFT because they thought if we
became part of the AFL-CIO, we
would be a threat to them. But Peter
O’Brien and Jack Zuckerman (CSA
President during 1977) worked with
Al Shanker to smooth the opposition
to the affiliation.
Governor Hugh Carey recognized
us as an “agency shop,” in 1977,
which allowed CSA to collect union
dues. This put us on the map. When
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As Unions Disappear
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People who oppose unions argue that members who enjoy the benefits
of collective bargaining benefit while everyone else in society loses. Just
how untrue that is can be seen in two charts, graphically suggesting the
impact that declining union membership has had on the middle class at the
same time that more of the country’s income shifts to the top.
– CW

50

40

Virtual Day
Park Ridge HS had its first Virtual
Day. Students attended online
classes with written lessons and
real-time video chats. All students
received a Mac laptop last year with
the software Schoology, for texting,
video-conferencing and posting
assignments. The school now has a
new backup plan in case of emergencies or snow days. Virtual attendance was 98%. (npr.org)
NEW YORK:

NORTH CAROLINA:

Time Out
Gregory Cizek, a professor of educational measurement and evaluation at the University of North
Carolina at Chapel Hill says New
York’s plan to remove time limits
from standardized tests is a “giant
policy mistake” and will result in
kids “who are taking two or three
days to do 50 math questions”.
Ironically, Texas recently reversed
its 35-year policy of not timing
tests after public outcry from parents that the tests took too long.
New York’s plan is an effort to
reduce test refusals. (edweek.org)
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Source: Americanprogressaction.org. Union membership rate is from Barry T. Hirsch, David A. MacPherson,
and Wayne G. Vroman, “Estimates of Union Density by State,” Monthly Labor Review 124 (7) (2001).
Middle-class share of aggregate income is from the U.S. Census Bureau, Department of Commerce.

Middle-Class Incomes Shrink As
Union Membership Rates Decrease
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The importance of a union
Today, unions are demonized.
Unfortunately, there are members
within CSA who take their union for
granted. They have no idea how much
blood, sweat and tears went into
establishing the CSA. In the early
days, CSA Presidents worked their fulltime jobs as Principals or APs – running the union from 3 pm until the
late hours of the evening.
But we knew we had to have a
union. The union allows us to bargain
with the city, with the Department of
Education from a position of strength,
not weakness. Critics will say, “But
you protect the bad apples.” The principal whose hand is caught in the PTA
cookie jar, or worse. That’s true, but
there is due process. There is a procedure. You cannot be fired on a whim –
because your supervisor doesn’t like
the color of your shirt!
We came close to disaster with the
Friedrich’s case. Chances are Justice
Scalia, if he had lived, would have
voted against unions. Today’s members must protect what they have. If
they don’t, they can lose it.
No one is secure without a union.

Share of Income Going to Top 10%

Union Membership Rate

Under Jill Levy, (CSA President
2000-2006), the Retired School
Supervisor Association (RSSA) was
joined with CSA to form the CSA
Retiree Chapter in 2004. I was the
Chapter’s first chairman. When they
merged, every member was required to
pay union dues. Today, the CSA
Retirees are about 11,000 strong.
The retirees became CSA’s “secret
weapon.” It’s almost impossible for a
Principal to leave their school and
attend a meeting with an elected official. Retirees, however, have the most
precious commodity of all – time!
They can lobby Albany or make the
trip to Washington, D.C. And they do.
It was critical though, that those
retiree members have a voice on the
Executive Board, and on the Advisory
and Negotiating Committees. Their
participation is imperative in decisions
affecting CSA.

NEW JERSEY:

The US Department of Education is
supporting districts that replace
textbooks with online resources. It
began a social media campaign with
#GoOpen to increase awareness of
high-quality, open-licensed educational resources. Thirteen states
have pledged to make use of free
materials. The Department also
unveiled new resources, including
the website Learning Registry and
opened.com. (hechingerreport.org)

Membership in Unions
and Shared Prosperity

n A family of unions: From the local to
the national level.

Retirees: The Secret Weapon

Education

Free Resources

CSA

we negotiated with the city, we were
part of a much bigger organization. It
gave us prestige. And if we walked-out,
other unions like the Teamsters wouldn’t cross the picket lines. Through the
AFL-CIO, we are more respected as a
body that has to be dealt with.

N AT I O N
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Source: Huffingtonpost.com. Union membership rate is from Barry T. Hirsch, David A. MacPherson, and
Wayne G. Vroman, “Estimates of Union Density by State,” Monthly Labor Review 124 (7) (2001). Middleclass share of aggregate income is from the U.S. Census Bureau, Department of Commerce.

VIRGINIA:

Grammar Uptick
The Common Core and its emphasis
on complex texts may be responsible for a resurgence in the age-old
question of how to teach grammar.
Two researchers from the University
of Virginia advocated in a recent
article embedding grammar instruction into other language arts assignments. For example, taking one sentence from a text students are reading and analyzing it may be more
effective than random drills, which
have been shown to have a small
but negative effect on students’
writing abilities. (edweek.org)
CALIFORNIA:

Closing The Gap
Napa Valley is working to close the
“30 million word gap” between children who grow up in poverty and
their more fortunate peers, a gap
that is even larger for children growing up in non-English speaking
homes. Since most parents have a
smart device, the district is helping
parents load software that builds
early literacy skills. Preschoolers love
the programs and, in the pilot, there
was a 250% increase in English language skills. Other districts, such as
Weslaco and Houston, Texas are
beginning similar initiatives.
(eschoolnews.com)

— COMPILED BY
CHRISTINE ALTMAN
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From Childcare and Wills to Debt Management
Better Living Through Your Union: A Plethora of Counseling Services Are Offered
BY MARIA SMITH
A healthy, balanced life comes from
more than just a good physical exam.
Whether it’s finding appropriate childcare
or dealing with debt, everyday issues can
affect a person’s well -being. To help navigate life’s hills and valleys, CSA offers active
members and employees access to Aetna’s
Resources for Living Worklife Services.
“We’re here to help you find solutions. When your mom falls down the
stairs and you realize she may need to
move, we can help you find the resources
to deal with that difficult situation,” said
Errol Katcher, Benefits Consultant to CSA’s
Welfare Fund.
From eldercare and childcare to debt
management, trained worklife counselors
are available 24/7 to find and refer you to
sources that can help solve the problem.
“We save you a lot of time and energy
by doing the research for you,” said Aetna

Account Supervisor Pat Horn, who was
previously a “worklife” counselor. “If a
counselor isn’t familiar with an issue, your
information is referred to another who
does have that experience. No one is
turned away. You are always taken care
of.”
Queries come from every aspect of life.
During the financial meltdown of 2008,
Ms. Horn reported counselors saw a huge
uptick in people calling with questions
regarding home foreclosures and mortgage
delinquencies.
“It was a sobering discovery,” she said.
“We culled our databases and resources to
pull together a broad network of services
including financial advisors, food pantries,
homeless shelters and legal help. “
When people were displaced during
Hurricane Sandy, the program was vital
in providing people and their employers
with real-time information on emergency
shelter possibilities, how to get prescrip-

tions refilled, how to get
cash from banks.
The program will
hook you up with people who will advise you
on wills and trusts, tax
consultations over the
phone, mediation services, retirement planning
and debt management,
Errol Katcher
divorce and child custody issues, adoption information, care
for children with special needs, summer
camp information, identity theft consultation – the list goes on and on.
While many of the resources are at nocost such as nonprofit providers or government agencies, some referrals do incur
expenses, such as hiring an attorney. It’s
always up to the caller, however, to decide
which service they should choose.
“The purpose is not to endorse referrals,” said Mr. Katcher. “But to provide

The Welfare Fund

good, timely information so that an individual or family can make a sound decision and move forward. We want to eliminate stress as much as possible.”
Not every issue is a serious one.
Need help finding a pet sitter in your
neighborhood? Do you have a high
school senior ready to enter college who
needs to know about financial aid? The
program can help.
“We saw our partnership with Aetna
as a real plus,” said CSA Welfare Benefits
Administrator Doug Hathaway. “We know
that life issues can be a heavy weight,
detracting from being able to do your best
at work and at home. This service can
help keep things on an even keel.”
Your worklife solution is easily accessed
by calling 1-855-718-9390, or visiting
www.mylifevalues.com. Username:csawl;
Password:csawl. Note: Retirees are currently
not participants in this benefit.

Dr. Douglas V. Hathaway

Your Benefits Are Among the Best in the Country

C
Active
in-service
members
pay less
than $20
per month
for family
optional
benefits
coverage

SA Department of Education members, both active and retiree, enjoy
some of the best health care benefits provided to any municipal
worker in the country. Made up of
many levels, the coverage is terrific not only
because of how comprehensive it is, but
because of how little members have to pay to
get it.
The first level is the coverage provided by
your employer, the City of New York. The
CSA is an active member of the Municipal
Labor Committee (MLC), a coalition of all
unions representing workers employed by
New York City. All unions, uniformed and
non-uniformed, are, through the collective
bargaining process, provided a basic health
plan by their employer, the City of New York.
This basic coverage applies to all active
employees and all retirees who receive a pension from city employment, and is, for the
vast majority of employees and retirees, provided free of charge.
This coverage is not provided through the
generosity of the City. It is provided as a condition of all collective bargaining agreements
and has been achieved through years of hard
negotiating. It is only through continued vigilance and negotiations that these benefits
continue.
New York City contributes, on behalf of
each employee, to his or her chosen health
plan, an amount equal to what the New York
State Department of Financial Services has
set as the premium HIP can charge. HIP provides a very comprehensive benefit for this
amount, and GHI, using participating and
non-participating providers, has assembled a
very large panel of providers who only
charge a small co-pay to participants. Should
the employee or retiree prefer a non-participating provider, reimbursement is made
according to a schedule of allowances which,
unfortunately, was valid in the mid-1980’s
but is seriously lacking in 2016. If an
employee chooses a plan other than HIP or
GHI, a contribution of a few dollars to several
hundred is taken from each paycheck and
paid to the health plan.
Every health plan provided to New York
City employees is deficient with respect to a

Won over years of tough
negotiating, coverage is a
condition of all collective
bargaining agreements.
comprehensive benefits program. Some are
available for purchase by the employee
/retiree through an optional benefits rider
while others are provided by the individual’s
union health and welfare fund. Since HIP
and the GHI-CBP plan are the most popular
among city employees and retirees, the city
“carves out,” or does not deduct, for benefits
provided by union health and welfare funds
to members enrolled in these two health
plans. As a result, active in-service members
enrolled in HIP and GHI pay less than $20
per month for the family optional benefits
coverage.

Your CSA Welfare Fund
While your City-provided benefits are
excellent, they still come up short in many
ways. For example, no City-provided health
plan provides dental coverage, and prescription benefits are available either through the
optional benefits rider or through your
union’s welfare fund.
During each contract negotiation, money
is bargained for salary increases, and additional funds are negotiated to be paid
directly to a covered employee’s welfare
fund. For the CSA Welfare Funds, these funds
are paid directly from the Department of
Education and NYC Controllers office on a
per-member, per-month basis. Your union
dues, deducted from active paychecks or
retiree pension checks, are used to operate
the union and provide services, such as legal
and grievance support, to members. Welfare
fund monies are completely separate, and are
paid directly to the Welfare Fund.
Each union and welfare fund may, within
guidelines established by the Controller, use
these funds as it best sees fit to meet the
needs of the union members and retirees.

Some unions comingle active and retiree
funds. CSA does not do this.
Long ago, CSA’s Executive Board chose to
create separate funds for active and retired
members. As a result, the money contributed
through negotiation for active members is
used by the Board of Trustees (elected by the
Executive Board) with the guidance of the
administrator, to provide benefits to meet
the needs of the active CSA membership. As
a result, the Fund provides prescription drug,
dental, optical, hearing aid, supplemental,
and catastrophic medical benefits. The CSA
Retiree Welfare Fund, directed by a separately-elected board of trustees, provides a
different set of benefits judged to be more
appropriate for retired members. These
include dental, optical, hearing aid, home
health aide, partial reimbursement of the
GHI optional benefits rider for those who are
Medicare eligible, catastrophic medical, and a
greatly enhanced supplemental medical program which covers, among other things,
unreimbursed amounts for surgery, anesthesia, chemotherapy (exclusive of the medications) and invasive and diagnostic examinations.

T

he Trustees of each fund employ professionals with experience in investments,
accounting and auditing, and actuarial
studies to assist them in managing the fund.
Their goal is to provide the greatest level of
benefits that can be provided while maintaining the long-term financial viability of
the fund. As additional resources are made
available, the Trustees and Administrative
staff make decisions how to best use these
resources, be it enhancement of reimbursement levels of current benefits or addition of
new benefits.
Next Month: We begin a detailed look at
each Welfare Fund benefit, including what is
covered and how to submit the required documentation to obtain reimbursement.
Dr. Douglas V. Hathaway writes a monthly
column for the CSA News. If you have a question you would like answered, please write to him
at dhathaway@csawf.org.
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CSA Timeline

Year by Year, the Life of a Union
Compiled by Maria Smith
Levy
is
elected
AFSA
President. She announces she
will not run for re-election as
CSA’s President. In November,
Ernest Logan and his slate are
elected to office. The slate
includes First Vice President
Peter McNally and Vice
President Randi Herman.

1960

Salary committees
from 12 supervisory groups
working for the city Board of
Education (BOE) agree to fight
for a salary index.

1962 Presidents of unaffiliated supervisory associations
meet at the High School of Art
and Design in Manhattan.
From that meeting comes the
formation of the Council of
Supervisory Associations (CSA).
Dr. Ben Strumpf, Assistant
Superintendent of Districts 17
and 18, is elected part-time
President. Presidential terms
are initially set at one year with
a two-term limit.

2007 CSA signs a contract with the city running
through March 2010. The deal
gives members a 23.16 percent
salary increase with retroactivity, as well as separate lump
sum payments and larger
awards for performance.
2009 Ernest Logan, Peter
McNally and Randi Herman
are re-elected as CSA officers.

1963 The BOE gives CSA
de facto recognition. Walter
Degnan, Principal of DeWitt
Clinton HS, is elected parttime president. Al Morrison,
AP, serves as part-time
Executive Director.

n In Oct. of 1969, CSA won it’s first contract from the city.

1964

The first annual convention
is held at Grossinger’s Hotel in the
Catskills. The CSA Major Medical
Expense Insurance Plan goes into effect
with more than 900 supervisors
enrolled.

1965 After three years of arduous
work, CSA achieves de jure recognition
and hammers out CSA’s first legal recog-

agerial or confidential employees under
the Taylor Law. The NYC Central Labor
Council denounces this as union-busting tactics. The ALF-CIO grants a charter to the newly formed School
Administrators and Supervisors
Organizing Committee (SASOC) to
organize; CSA President Walter Degnan
is elected President, and CSA becomes
Local 1 of what would become AFSA,
AFL-CIO. Retired Supervisors
Group holds first meeting.

1972 Check-off dues begin
in February.
1973

CSA’s membership
approves a new three-year contract; New York City school
administrators and supervisors
become highest paid in the country. Peter O’Brien is elected CSA’s
first full-time President. Jack
Zuckerman is elected Executive
Vice President. Both continue to
work as full-time Principals.
In 1979, CSA President talks with Ted Ellsberg
with then-Assemblyman Chuck Schumer.

nition agreement with the BOE, the first
agreement of its kind granted to supervisors in the country. The CSA Welfare
Fund is established. The BOE agrees to
provide $140 per CSA member to the
Fund.

1966 CSA establishes a full-time
office at 186 Joralemon St., Brooklyn.
1967

High School Principal
Joseph Brennan becomes part-time
president of CSA. Assistant Principals
hold a one-day strike in support of the
UFT.

1968 Dispute over the experimental Ocean Hill-Brownsville decentralized
district leads to a strike by UFT. CSA
joins strike in solidarity. Schools are
closed for 36 days.
1969 First written contract
between the BOE and CSA, the first
comprehensive contract for school
supervisors in the country.
1971

BOE tries to reclassify
Principals and other supervisors as man-

1974 The Professional
Association of Day Care Directors,
a CSA affiliate since 1973, votes
to select CSA as its collective bargaining representative.
1975 New York City fiscal crisis
leads to layoffs and protests by public
sector unions.
1976 CSA negotiates the nation’s
first unionized Day Care Directors’ contract.

2000 Jill Levy is elected CSA
President. Her slate includes Ernest
Logan as Executive Vice President and
Peter McNally as First Vice President.
2002 CSA changes its name to
the Council of School Supervisors and
Administrators. Executive Leadership
Institute is formed and establishes itself
as a premiere professional program
offering workshops and seminars.
2004 CSA’s Executive Board
approves the formation of the CSA
Retiree chapter. Irwin Shanes is the
Chapter’s first chairman. In June, Day
Care Directors strike in conjunction
with workers from Local 1707, shutting
down nearly all the city’s 350 city-subsidized Day Care Centers.
2005 Day care members vote to
ratify a new contract. The contract
offers members $1,200 upon ratification, and a 14.5 percent raise during
the length of the deal, which expires
June 30, 2006. The contract also adds
significant sums of money to the CSA
Day Care Welfare Fund.
2006 In March, CSA declares an
impasse in its contract talks with the
city after 23 meetings. In April, nearly
2,000 CSA members demonstrate outside City Hall for a new contract.
Mayor Bloomberg is not amused.
During the summer, CSA enters into
mediation over the contract. President

2012 CSA opens it’s new
headquarters at 40 Rector
Street, 12th Floor, in downtown Manhattan. The city’s
Bloomberg Administration
introduces Early Learn, undermining
city’s network of contracted subsidized
childcare and early childcare education. Peter McNally becomes Executive
Director of the NY State Federation of
School Administrators (NYFSA). Mark
Cannizzaro replaces Mr. McNally as
First Vice President.
2013 Ernest Logan is re-elected
with Mark Cannizzaro as Executive
Vice President and Randi Herman as
Vice President.
2014 New contract is secured,
giving members an 18 percent raise
compounding over the life of the contract. CSA also negotiates annual pay
differential to Principals and APs in
“hard to staff” schools, protects
excessed supervisors, allows CSA
employees to report to work during
school holiday periods so they can
defer annual leave to another date and
reduces teacher observations. The contract expires April 20, 2019.
2016 CSA continues arduous and
unproductive negotiations with OLR
to secure a contract with pay parity for
Early Childhood members. Several rallies are held outside of City Hall.
Discussions are ongoing. Mr. Logan
begins his fourth term as CSA
President. Mr. Cannizzaro and Ms.
Herman are re-elected.

1977 Governor Hugh Carey signs
legislation making CSA an “agency
shop.” CSA Treasurer Irwin Shanes
steps in to become the “temporary”
Welfare Fund Administrator and
remains in this position until 2007. Ted
Elsberg is elected CSA President; holds
position until 1988.
1981 The Day Care Council/CSA
Welfare Fund is established; eventually
it covers prescription drugs, expanded
hospitalization coverage, dental plans
and some emergency services not covered by the employer.
1989 Donald Singer becomes CSA
President. Jill Levy is elected Executive
Vice President.

In the 1970s, New York City’s fiscal crisis and its aftermath led to layoffs and protests.

12

CSA NEWS
Center, The Cuban Hebrew Synagogue,
Miami and Temple Beth El in Manhattan
Beach, Brooklyn. Mr. Amster is survived by his
wife, Jill, two sons, Jeffrey and Seth, a daughter Elyse and nine grandchildren. Mr.
Amster’s family requests that if so inclined,
donations in his memory, can be made to the
Lustgarten Foundation: www.lustgarten.org.

In Memoriam

John Acompore

Lorraine Gutierrez

n JOHN ACOMPORE, 71, of Brooklyn died
on Feb. 12. He retired in 2001 after nine years
as Deputy Executive Director of the Office of
Bilingual Education. Mr. Acompore obtained
his BA from Hunter College majoring in
French and completed his master’s degree in
Education Administration and Supervision
at NYU. Mr. Acompore served as Chancellor’s
Trustee in Districts 12 and 17. He received
numerous awards including the New York
City Association of Supervision and
Curriculum Development and the New York
State Association for Bilingual Education. His
contribution to the bilingual community was
renowned, according to his colleague, Susan
Serrano. “He understood the instructional
needs and effective practices for English
Language Learners (ELLs),” she said. “His
advocacy and knowledge of regulations and
mandates governing bilingual programs
made him a pillar of the bilingual education
movement.” Mr. Acompore also enjoyed the
theater and opera.

n SAMUEL AMSTER, 83, of Brooklyn, NY,
died on March 11. He retired in 2001 as an
Educational Adminstrator, Level IV- Director

Samuel Amster

of Personnel, District 21, Brooklyn. Mr.
Amster immigrated to the United States
from Cuba in 1943. He graduated from
Brooklyn College and became a teacher at
Thomas Jefferson High School, Brooklyn. It
was while working in overcrowded classrooms with severe staffing shortages, that he
started to help form the UFT. He worked
alongside UFT President Albert Shanker, to
help organize members in the fight for professional recognition, higher salaries and
better working conditions. Mr. Amster was
passionate about hiring qualified educators,
reducing class size and increasing graduation rates. “I and many others learned
through Sam that educators need to be
respected,” said colleague and CSA
Presidential Advisor Gary Goldstein.
“Respect leads to quality education in any
system.” After retirement, Mr. Amster
became an education recruiter for Touro
College, NY. He received many awards during
his career including from CSA, UFT, NYC
Community Mayors, The National Council of
Young Israel, and the UJA. Mr. Amster was
affiliated with the Aventura Turnberry Jewish

n JOSEPH CASCIANO, 93, of Brooklyn, NY
died Jan. 26. He retired in 1991 as Human
Resources Deputy Director of Appeals and
Review of the Board of Education’s
Department of Resources. Mr. Casciano was
a Navy veteran of WW II who served in the
Philippines and Hawaii. While stationed in
Pearl Harbor, Mr. Casciano, was part of a rigging team assigned to raise the USS Arizona,
torpedoed by the Japanese during the
December 7, 1941 surprise attack. He met
Commander in Chief of the U.S. Pacific Fleet
Admiral Nimitz who supported the rigging
operation. The operation, however, proved
too dangerous and was abandoned. The
sunken vessel is now the USS Arizona
Memorial managed by the National Park
Service. Mr. Casciano received his undergraduate degree from Seton Hall University,
and his master’s degree from NYU. He began
his career as a Health Education teacher. He
was an antique collector and avid fisherman. Mr. Casciano is survived by his wife,
Angela, and a daughter.

n LORRAINE GUTIERREZ, 43 of Brooklyn,
NY, died on Feb. 13. She was the AP at
Banneker Academy, Brooklyn. She earned
her bachelor’s degree in Education from
Brooklyn College and obtained her master’s
degree from Michigan State University. Ms.
Gutierrez loved to travel and visited Africa
and Peru. Although she suffered with Lupus
for more than 20 years, she never allowed
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the illness to prevent her from setting and
meeting goals. “She never complained,” said
Lisa Gutierrez, her sister-in -law. “She always
wanted to be a teacher and was always
there for her students. She never missed a
deadline.” In addition to her sister-in-law,
Ms. Gutierrez is survived by her father, Jose,
her brother, Jose and three nieces and a
nephew.

n LAWRENCE PALEY, 90, of Merrick, NY,
died on Jan. 20. He was a retired Principal of
PS 96, Manhattan. A WWII Navy veteran, Mr.
Paley was stationed in Hawaii. As an accomplished cellist, he was “drafted” to play in
various Navy bands. After the war, he
enrolled in NYU where he obtained both his
bachelor’s and master’s degree. After college, Mr. Paley became a teacher of
Industrial Arts for the Board of Education.
He also was an AP at JHS 121, Manhattan. Mr.
Paley’s hobbies included collecting old
clocks and eye wash cups. He played in the
Massapequa Symphony Orchestra. Mr. Paley
is survived by his wife, Bernice, a son and
daughter and five grandchildren.
n RUTH WEBER, 80, of Wellington, FL died
on Feb. 28. She retired in 1993 as the Math
and Computer Science Director for District
21, Brooklyn. Mrs. Weber obtained her
undergraduate and graduate degrees from
Brooklyn College. After retiring, she and her
husband Alvin relocated to Florida. Mrs.
Weber was active in the local chapter of
Hadassah and enjoyed playing tennis, golf
and bridge. She also was an accomplished
quilter. In addition to her husband, she is
survived by two daughters, a son, four
grandchildren and one great-grandchild.
Send notices to CSA News Associate Editor
Maria Smith at maria@csa-nyc.org.

GARY GOLDSTEIN

Travel Desk
Tour European Cities or Cruise the Islands
Japan, Korea, Russia!
July 3-17, 2016
Sail the beautiful Diamond Princess
departing Tokyo July 3 to Busan (Korea),
Nagasaki, Tokyo, Kushiro, Shiretoko
Peninsula, Korsakov (Russia), Otaru,
Hakodate, Aomori, and return to Tokyo
on July 17. Tokyo pre-stay is available.
Rates begin at $2,119 incl. taxes.
Optional insurance and air is not
included. At this point flights are deeply
discounted and is a great opportunity
to use AA miles.
Is 15 days too long? Join the
Diamond Princess on July 8-17 for a
shorter version with rates beginning at
$1,499! Call for details.

China by Land, River
Aug. 13-25, 2016
This will be a magical trip as we
cruise the Viking River Cruises Emerald
for six days and explore parts of Xian
and Shanghai by land. In Xian, we’ll see
the famous Terracotta Army, including
8,000 soldiers, 130 chariots with 520
horses and 150 cavalry horses. We’ll
spend two nights in Beijing, fly to Xian
for 2 nights, then board the Emerald for
the 5-night cruise on the Yangtze, disembark the boat in Shanghai and spend
2 nights. A 4-night extension to Hong
Kong is also available.
RATES: $2,767 to $3,067, although

Loyalty Passengers may receive additional savings. Rate includes most meals,
sightseeing, deluxe lodging, intra-China
airfare. Airfare to China and insurance
not included, but please note that
Viking offers deep discounts on airfare.

Sirena-Oceania
Sept. 20 - Oct. 4, 2016
Includes FREE airfare (capacity controlled)! Depart U.S. Sept. 19, and arrive
in Barcelona Sept. 20. Sail the brand new
Sirena to: Cartagena, Malaga, Cadiz,
Lisbon, Madeira, Tenerife, Arecife, Agadir,
Morocco, Casablanca, Gibraltar (United
Kingdom), Palma de Mallorca.
RATES: begin at $5,799 per person
double interior. Porthole $6,299 per person; Window $6,799 per person;
Verandah $7,799 per person. Gov’t. fees,
taxes are included. Optional insurance
available. Ask for O-Life perks!

Return to Cuba
Dec. 13-21, 2016
Depart Dec. 13 - overnight at the
Tampa Marriott. Dec. 14 fly to Santa
Clara in preparation for our inclusive
tour to Cayo Santa Maria, Remedios,
Caibarien, Cienfuegos, and Havana.
Return from Havana to NY via Miami.
RATES: All inclusive with air, touring, lodging, and 17 meals $4,599 ppdbl (additional discounts may apply).

Singles add $450. We have 38 seats and
they will go quickly!

Panama Canal Cruise
Jan. 4 - Jan. 19 2017
Depart Los Angeles Jan. 4 and arrive
Fort Lauderdale Jan. 19, 2017. Visit
Puerto Vallarta, Huatulco, San Juan Del
Sur, Punta-renas, full canal transit,
Cartagena, and Aruba. Secure deepest discount rates now with deposit. Rates begin
at $1,899 pp. Add taxes and insurance.

Winter Sailaway
Feb. 19-26, 2017
On Feb. 19, 2017 board the elegant
Celebrity Silhouette and sail to Coco
Cay, Grand Cayman, Falmouth, Jamaica
and Labadee (Haiti) for 7 days enjoying
the Celebrity experience!
Rates begin at $913.42. Currently if
you book window or higher you may
select 2 free perks from beverage package, onboard credits, unlimited internet,
free gratuities. Air and insurance is extra.

Winter Sail to Aruba
Bonaire and Curacao
March 11 - March 19 2017
Set sail from Ft. Lauderdale, FL on
the Caribbean Princess to the ABC
Islands of the Caribbean (Aruba, Bonaire
and Curacao) for a memorable 8 day
voyage.

Rates (subject to change) are currently: Inside,$1044.00pp; Window,
$1274pp; Balcony, $1344pp; MiniSuite,
$1644pp. Currently rates include
$100pp reduced deposit, onboard credits, port charges and taxes. Singles,
triple, quads, air and insurance are
available.

European Elbe Cruise
May 13 - May 29 2017
This is our latest and most exciting
Viking River Cruise adventure yet!
Depart US on May 13 to arrive Berlin,
May 14. Begin a journey to Berlin,
Wittenberg, Meissen, Dresden, Bad
Schandau, Prague, Krakow and Warsaw.
Cruise portion is on the elegant Viking
Beyla from May 16-21. Excluding air,
the program is all-inclusive, land and
tour, using deluxe properties throughout. Past passenger loyalty discount, special CSA group rate, and reduced air is
available.
Rates begin at $6,274pp double. Ask
for Viking special promo air and additional discounts. The boat accommodates 100 passengers and space will go
rapidly! Go to Viking River Cruises for
more details.
For more information, contact Gary
Goldstein at ggoldstein@csa-nyc.org with
any questions.
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New York State Education Budget
Funds ELI, Hikes Aid to Charters
been promoting in New
Continued from Page 1
York, got $20 million in
On the other hand, a
funding. The program has
private school tax credit
been established to help
that would have benefitted
stop the surge in young
some of the city’s weatlthblack males entering prison
iest private schools was
through constructive edudefeated. This was a signifcational and social proicant victory for CSA and
grams.
other educator unions,
The budget hiked the
which had lobbied hard
minimum wage, a victory
against it. The measure’s
for unions across the state.
defeat came as somewhat
That number is set to hit
of a surprise: During a
$15 in New York City by
recent lobbying trip to the
2018,
elsewhere in the
state capitol, many lawsouthern part of the state
makers who are otherwise
by 2022, while upstate
friends of public education
areas have no set date with
had begun to see the tax
which they need to hit
credit as a fait accompli.
$15.
The
Educational
At the higher educaLeadership
Institute
tional level, SUNY and
received continued funding
CUNY tuitions are frozen
of $475,000, the same n CSA members took to the halls of the New York Legislature in Albany on Feb. 25,
at the current levels, good
amount as last year, a vic- visiting a wide range of key legislators on several issues critical to educators.
news for New York City
tory for ELI and CSA memstudents entering state and
bers, since there is very little should remain on solid footing. has scheduled hearings in
“We’re pleased that ELI was Albany and New York city in city colleges. On the other
professional development for
school leaders outside of what funded as we wished – that’s May. CSA officers will testify. hand, the unions representing
something we and we alone The legislature will have to deal CUNY faculty were dismayed
ELI provides.
“That’s good for us and the fight for,” said CSA Political with the issue before it adjourns to see that no funding was built
in to the budget to address
on June 16.
services we provide,” said Eloise Director Hermann Merritt.
Brother’s
Keeper, retroactive raises. They are in
CSA had supported an
My
Messineo, executive director of
ELI, noting that with other extension of mayoral control of launched by President Obama the process of negotiating a
annual sources of support from the city’s schools but the budget in 2014 and which CSA new contract after going withthe DOE and City Council, ELI is silent on that matter. Senate President Ernest Logan has out a raise for several years.

Safeguarding Schools

Ray Garcia

Warning Card Program Shows Promise

W
Officers
can avoid
issuing a
criminal
summons
for minor
infractions

hen New York City Police
Commissioner William J. Bratton
took office on Jan. 1, 2014, he
started an in-depth examination of
the Police Department. The formal
name for the process is “NYPD Reengineering,”
but Commissioner Bratton called it a “CAT scan,”
in that it is meant to provide an internal view of
areas that can be improved.
One of the most important issues we encountered was the “Schools to Prison Pipeline,” which
can begin when a kid gets a criminal summons
for disorderly conduct. Many of these summonses have been handed out because of school
fights, and their prevalence was hurting the lives
of students and community relations as well.
So last Sept., as a result of the NYPD’s
Reengineering Program, the NYPD in collaboration with the DOE, launched a pilot program
involving “warning cards,” which NYPD officers
can issue instead of a criminal summons for specific low-level infractions. In launching the pilot
program, we had the help of the Mayor’s School
Climate Leadership Team, including representatives from the CSA, UFT, Parent Advocates,
Students and the DOE’s Office of Student and
Youth Development.
Under the program, School Safety Police
Officers, School Safety Agents as well as police
officers assigned to local precincts have the ability to issue a warning card to students 16 or older
for offenses related to disorderly conduct and
low-level possession of marijuana. The primary
goal is to refer students accused of such infractions to the school’s administration, which can
then pursue guidance or other types of intervention.

In each case, the Police Officer or School
Safety Agent (SSA) discuss the incident with the
Principal or other school leader to determine
whether to issue a warning card or a criminal
summons. When students are issued warning
cards, they’re instructed to bring them home to
their parents or guardians, whom the school notifies as well.
The pilot program is currently in 38 schools
on five Bronx campuses: Herbert H Lehman
Campus – 45 Precinct; Evander Childs Campus –
47 Precinct; Walton Campus – 52 Precinct; Adlai
E. Stevenson Educational Campus – 43 Precinct;
John F Kennedy Campus – 50 Precinct.
Many parents, teachers and community members were concerned that crime might rise as a
result of this restorative practice approach. But it
seems to have paid off: By using discretion and
issuing 72 percent fewer summonses from 2001
to 2014, there was a 24 percent reduction in
seven major crimes categories. For the same
period, there were 68 percent fewer arrests made
in schools. To date, school crime continues to
decline.

T

he School Safety Division is excited about
finding programs, initiative and practices
that avoid criminalization of students while
maintaining the safest schools in the nation. We
are extremely appreciative of the support that
we’ve received from school administrators, parents, teachers and student representatives who
continue to help us in achieving one safe school
system for all.

Ramon F. Garcia, Jr. is the Assistant
Commissioner for the NYPD’s School Safety Division

N AT I O N

Labor
MASSACHUSETTS:

BU Union Elections
Boston University full-time and
salaried lecturers and instructors
are poised to become the third
group of full-time faculty members
to unionize at a Greater Boston
University, having petitioned
Federal labor officials to allow
them to have union elections. The
move is part of a national effort to
increase rights for non-tenure
track faculty. If successful, over 275
employees who are not on the
tenure track would have union representation. (bostonglobe.com)
PENNSYLVANIA:

Attacking Labor
The Allentown teachers union
president is facing a lawsuit for
holding the position while being
paid a teacher’s salary. Reportedly,
it has been past practice, per the
contract, to allow the union president to continue in his or her role
as teacher. Supporters contend if
the plaintiffs want this scenario
changed, it has to be part of collective bargaining. (morning call.com)
NEVADA:

Emergency Change
Gov. Brian Sandoval approved a
regulation to allow the immediate
licensing of teachers who have
never taught in a classroom or
tested competent in their subject
matters. The move was an emergency change to the teacher licensing process to stem the shortage of
public school teachers. Licenses are
good for one year and require
some college credits in education.
Following the grace period, teachers have to meet the state standards or lose their licenses.
Reportedly, some state officials
want to make it permanent.
(www.rgj.com)
OHIO:

Closed Meeting
A closed meeting was held between
the commissioners of Mahoning
County and representatives of three
unions. On the agenda were personnel and labor-management issues,
including a concern over lead in the
water supply at one facility. The
meeting, which went on for over
two hours, resulted in no decisions
on any of the matters discussed.
(www.vindy.com)
ILLINOIS:

Teachers Strike
The Chicago Teachers Union
staged a one-day strike on April 1
over the lack of state funding for
schools and to pressure Gov. Bruce
Rauner and lawmakers to help.
Contract negotiations have stalled
over differences about raises and
furlough days, among other issues.
Teachers picketed schools, held rallies at City Hall, the Cook County
Jail and elsewhere. CPS recently
borrowed $725 million in bonds at
high interest rates to keep schools
open for the rest of the year.
(Chicago Tribune and
ThinkProgress) — COMPILED BY
CHRISTINE ALTMAN
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RETIREE
CHAIR’S MESSAGE
Gayle Lockett

Thank Your Union
“I see trees of green, red roses, too/ I see
them bloom for me and you/ And I think to
myself/ What a wonderful world…”

Chapter

A Union Member
of 60 Years Reflects

M

any of us are familiar
with these lyrics from
the song, “What a
Wonderful World” by the
artist Louis Armstrong.
When I speak with retirees about their
retirement, I hear the lyrics of that
song. Our union, CSA and its Retiree
Chapter helped to make our world a
wonderful place due to the benefits and
services we receive.
After last month’s well-attended CSA
RC Outreach Workshop, I spoke with
several retirees about how they are
enjoying the benefits and programs of
the Retiree Chapter. In essence, many
said, “What’s not to like?” They mentioned everything from the guest speakers at CSA and at the regional units to
the trips, seminars, athletic activities,
theater, dining, arts, jewelry, mahjong
and bridge classes we sponsor. They
love the interaction with retired colleagues in the NYC metropolitan area
and in other Regional Units around the
country. While all retirees appreciate finally having time to focus
on our own lives, many of us still felt a need to be connected to
the union through meetings, workshops, receiving CSA news
blasts, newspapers and letters.
Many retirees have told me how unique the Retiree Chapter is
in that we are still active in the union, with voting privileges that
many retirees in other unions do not have. We are also deeply
involved in politics, through our own lobbying and CSA’s political
action committee, to protect our pensions and health benefits.

We should
remind
ourselves
of the
fight that
brought
us here.

W

e should all take a moment and acknowledge the continued enhancement of our Welfare Fund benefits. It’s good
to review what our union and the Retiree Chapter has
provided and continues to provide. Some of my colleagues have
had hip or knee replacements. I had two knee replacements and
have benefited from supplemental physical and occupational
therapy as well as using the supplemental home health aide coverage. We are enjoying an increase in the hearing aid reimbursement and the option to receive a new pair of eyeglasses yearly.
Besides receiving Retiree Welfare benefits, all retirees who
joined the CSA Retiree Chapter receive supplemental reimbursements without even applying for them. But remember that to
receive them you must join the Retiree Chapter.
Every month that we receive our pension, we should remind
ourselves of the long struggle the union has had to fight for
decent contracts that provide us with decent lifestyles, giving
many of us a chance at upward mobility which for many people
is slipping away as powerful interests continue to attack unions.

Welcome New Chapter Members
Barr, Alyce
Brown-Bush, Joyce
Buscemi, Michael
Byrum, Emily
Casal, Pamela

Denizac, Iris
Eyshinskiy, Gennadiy
Gersham, Debra
Lofton, Rodney
Moynagh, Ann

Mendez, Wanda
Peralta, Rosa
Scandura, Joseph
Stevens, William
Thompson, Annquenetta

TODAYINLABORHISTORY.COM

n The United Federation of Teachers (UFT) was formed to represent New York City public school teachers following a strike in 1960.

BY MANFRED KORMAN

I

n Sept. of 1956 I began my teaching career
in the New York City School System. The
responsibilities were quite formidable. As an
academic subject teacher I was given a program with 28 teaching periods, five lunch
periods, two preparation periods, five administrative periods and a homeroom class. The second Monday of each month we attended a faculty conference that began at three o’clock and
ended at five o’clock. On one of the other
Mondays in the month, we attended lengthy
department meetings. Having a homeroom was
also very time consuming. There were no computers and no Internet. Report cards were hand
written. We had to transcribe the subject class
grade from a class rating sheet to the individual
report card. Even with that workload, I fell in
love with the teaching profession.
My introduction to becoming a union member had little to do with all those demands.
During my college years, there were many discussions about unions, the right to strike and
the reasons for joining a union. During the
1956-1957 school year I was approached by a
more seasoned colleague who asked me to
become a member of the Teachers Guild. The
Guild was founded in 1935. There was another
union, The Teachers Union, which was founded
in 1916. Neither was a collective bargaining
agent for the New York City teachers. The leadership of these unions were teachers who
wanted (hopefully) to improve the working conditions of their membership. I joined the Guild.
It had about 2,500 members and their leader
was a former social studies teacher, Charles
Cogen. I joined because I realized that organizations such as The Elementary Teachers
Association, the Junior High School Teachers
Association or the High School Teachers
Association had unique interests and would,
therefore, never be able to become a single force.
The Guild, on the other hand, had a membership encompassing the three school levels.

By 1960, union representation for New York
City teachers had changed dramatically. The
Teachers Guild joined forces with the Secondary
School Teachers Association (the High School
Association and the Junior High School Teachers
Association had merged) and they called themselves the United Federation of Teachers. This
union moved quickly to establish itself as the
collective bargaining agent for the city’s public
school teachers. A one day strike date was set
for November 7, 1960 to demand collective bargaining rights.
At that time I was my school’s chairman of
the Staff Relations Committee. I realized that
the staff had to be supportive of the one day
strike. People were afraid to strike. Who could
blame them? We did not know if we would
have jobs after it was over. Nevertheless, nearly
two thirds of my colleagues went on strike. I
was proud of our turnout. Although it took until
December 1961 for the UFT to become the collective bargaining agent, had we not gone on
strike in 1960, the results may have been very
different.
In February of 1967, I became an assistant
principal at the school where I had served as a
teacher. I became an active CSA member at the
local level and then became a member of the
CSA Executive Board and, in time, a District
Chair. The union, by fighting for contracts that
provided good salaries and benefits, helped me
secure a solid middle-class life. At the same time,
it backed me up with the job security that
allowed me to be a thoughtful and strong educator.
I recognized, and continue to recognize, that
a union’s strength lies in the hands of an active
membership. Now, I am active in the CSA
Retiree Chapter. The retirees are a force to be
reckoned with: We make ourselves available to
support the needs of the union. We have
become a political force, we have become lobbyists, and we are definitely making a difference.
My union journey has been an important part
of my life. Make it part of your journey.
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New Program

A New Unit and Maybe
Even A Resurrection
BY MARK BRODSKY
The CSA Retiree Chapter will be celebrating
its twelfth anniversary in 2017. We now number
over 10,400 members, including spouses in 42
states, Puerto Rico, Washington D.C. and in several foreign countries. We have 17 Units
throughout the country including the five boroughs, Central New Jersey, Long Island,
Westchester, the Carolinas, Georgia, California,
Arizona, Pennsylvania, Southeast Florida as well
as in Sarasota, and a chapter encompassing
Rockland, Orange and Bergen Counties.
We just added a new Unit in Northern New
Jersey, making a total of 17 so far. We have also
begun to explore starting a Unit in Connecticut
and resurrecting a third Florida Unit that will
encompass the Miami, Dade and Broward areas.
Officers, Welfare Fund and Retiree Chapter
Officers and staff would attend and bring news

and information from Central, in addition to
any local information and social events that
might be planned.
Our goal is to advocate for former school
administrators, supervisors and early childhood
educators. We strive to protect the benefits you
earned during your careers as well as continue
to fight on behalf of the city’s 1.1 million school
children. We support and educate our members
at all levels of government. We stay constantly
vigilant on the local and state level and we have
become keenly aware that our focus can’t stop
there – that we must monitor national races and
policies in other states that may impact our
members and retirees in general.
We are looking for members to assist in getting this effort off the ground so if you’re interested in helping make this a reality, please contact Mark Brodsky at Mark@csa-nyc.org or (212)
823-2020.

Gallery Arts and
Crafts Show
After running Arts and Craft Classes at CSA for numerous
years, the Educational Cultural Committee thought it would be
an excellent idea to set-up an Arts and Craft Show that would
give members the opportunity to display the artwork in a gallery
type environment. The plan is to run the show during the week
of June 20 – 24 in Founder’s Hall.
If you are a CSA Retiree Chapter Member and are interested in
having your artwork displayed at the CSA Retiree Chapter Arts
and Crafts Show at central CSA, please contact Michael Ebenstein
at mebenstein@csa-nyc.org or mail to CSA Retiree Chapter, 40
Rector Street, 12thFl., NY, NY 10006. Please provide all the information shown below.

Name

n I’m interested in assisting plan and/or run this event.
E-mail address:
Home number:

RC Regional Units

Cell Number:
Media of your art work:

MANHATTAN

QUEENS

Membership letters for May 1, 2016 to April
30, 2017 will be sent out soon. Please send a
dues check for $15. made out to "Manhattan
Unit, CSARC,” to Stanley H. Wilson, Unit
Leader, 400 East 56 St. Apt. 8M, New York NY
10022.
Our next General Membership Meeting will
take place on May 6 at 1pm. It will be held at
the Manhattan Comprehensive Night and Day
High School at 240 Second Ave. at the corner
of East 15 St. We will have a representative from
the Fire Dept. to discuss What To Do If Fire
Breaks out In Your Home and a representative
from the NYPD to discuss Driving and Pedestrian
Safety. Refreshments will be served. Please call
or email me to confirm your attendance at
(212) 421-2649 or shw29@verizon.net.
Our annual luncheon will take place on
June 8 at the National Arts Club at 12 pm.
Flyers will be sent out about this event.
— STANLEY H. WILSON

Irwin Shanes, former Administrator of the
CSA Health and Welfare Fund, will be presenting a two-part workshop to the Queens unit
entitled “Understanding Your Health Benefits.”
The first session will be on April 28, and the
second on May 5. You must attend both sessions. Details are in a flyer you should have
received in the mail. Space is severely limited
so register as soon as possible.
On May 17, New York City Councilman
Barry Grodenchik will be the keynote speaker
at our annual general membership meeting at
Jonathan’s Restaurant, 2499 Jericho Tpk., New
Hyde Park, from 12 – 4 pm. We are also working on getting another speaker who has yet to
confirm as of this date. A light buffet will be
served at no charge to paid unit members.
If you have any questions, contact me at:
stermanlen@aol.com. Visit our website at:
www.csaqueens.org for up to date information.
— LEONARD B. STERMAN

SOUTHEAST FLORIDA

SUNCOAST

I want to thank all those who attended our
Annual Health Fair on March 4. We had a great
showing and received much information. On
March 23, we had our annual trip, this year to
Vizcaya, where we had lunch at the famous
Cuban Restaurant Versailles and visited the
Gold Coast Railroad Museum. Thanks to
Norman Sherman and his wife Susan for
arranging these informative and special events.
— DR. LOIS TURETZKY

We had our second and final meeting of the
year on March 11 at Sarasota's Oriental Buffet.
More than 50 attendees (a record) heard from
Katie Riston, representing Mobile Physicians
Services, and CSA's Norman Sherman on
Welfare Benefits and Medicare. Our meeting
will be in Jan. Meanwhile, members who need
anything or have questions, call Mike
Nemoytin at (941) 383-0408. Have a happy and
healthy rest of the year!
— MIKE NEMOYTIN

NEW JERSEY
By the time you read this, we will have had
our second annual Health Fair, thanks to Dr.
Doug Hathaway and Sherri Tabatchnik. Our
annual general membership luncheon will be
held on June 22 at 12 pm at the Radisson Hotel
in Freehold, NJ. There will be an open bar and
our guest speaker will be Larry Wolfert, who
will hold a discussion and video on comedians
of the 20th century. The event should be very
entertaining. Details were in the NJ Newsletter
which was recently sent to you. Be on the lookout for our next international luncheon, which
we hope to hold in July. Fran Capuana, our resident connoisseur, will be selecting our next
ethnic food tasting event.
— LUCILLE VECCHIARELLI

GEORGIA
The Georgia Unit Annual Spring Meeting
will be held on April 26 at Coaxum Restaurant
in Conyers, Ga. The cost is $20 per person and
is due by April 10. The guest speakers are Doug
Hathaway and Stephen Porter. For further info
contact Georgia Harrison at rossmis2@aol.com
or (770) 693-2399.
— GEORGIA HARRISON

BROOKLYN
Our next meeting date is June 7 at St. Francis
College at 10 am. Please mark your Calendars.
— RONALD JONES

Number and size of pieces:

2016 Outreach
Workshops
Registration is $5. Fill out and mail the form below or register online at: www.csanyc.org. Coordinated by CSA Retiree Felice Hannah. All workshops will be 9 am –
1 pm at CSA Headquarters, 40 Rector St., 12th Fl., NY, NY 10006.
Medicare and Explanation of Benefits: May 11 Michael Fisher,
CSA Retiree, will help you understand your Medicare Summary Notices
and how to avoid Medicare Fraud. Felice Hannah will explain differences in Original Medicare and Medicare Advantage Plans (MA) and
Explanation of Benefits (EOB) for MA and Medicare Part D.
Getting Your Papers In Order: Sept. 7 A Long Term Care
Attorney and Felice Hannah will present a workshop on Advance
Care Planning and Estate Planning.

OUTREACH WORKSHOPS

n Wed., April 13, 2016
n Wed., Sept. 7, 2016

n Wed., May 11, 2016

Name
Address
Home Number:
Cell Number:
E-mail Address:
Mail to: CSA Retiree Chapter, 40 Rector St., 12th Fl., NY, NY 10006.
You will only receive a reminder prior to the event if you give us
an active email address. Checks payable to CSA Retiree Chapter:
$5. A SEPARATE CHECK MUST BE SUBMITTED FOR EACH
WORKSHOP. For more information call (212) 823-2020, ext. 2075

Council of School Supervisors & Administrators, NYC
New York State Federation of School Administrators
Local 1 AFSA, AFL-CIO
40 Rector St., NY, NY 10006
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‘To Ensure Equal
Rights for All’

All Chicks Hatched!
PS 46, South Beach kindergarten students got a hands-on lesson on animal
husbandry at Pennsylvania’s Quiver
Farms. The farm has an educational component, and the farmers visited the
school’s three kindergarten classes during
which the students were introduced to
live hens and roosters and learned about
the life cycle of a chicken. The next logical step was doing it themselves, which
they embraced. "Our students took care
of 12 eggs in an incubator and each day
they made sure they were turned and
given water, and checked the temperature
in the incubator," said teacher Laura
Somma. All of the chicks hatched and
students fed and cared for them for several days. After that, the chicks were
picked up and brought back to the farm.

Brooklyn (DIST. 13-23,32)
‘Get in the Ring!’
On Feb. 29, the WBA Middleweight
Boxing Champion Danny Jacobs visited
IS 383’s African-American History
Assembly to address students on how to
overcome obstacles and share his anti-bul-

Compiled by
Corey Bachman

S

tudents of the Fannie Lou Hamer
Middle School in the Bronx celebrated
Black History Month on Feb. 22 at
Hostos Community College. Students met
and heard speeches from NY Democratic
Reps. José E. Serrano, D-NY, Charles B. Rangel
and NY State Sen. José M. Serrano (D). “I was
very enlightened by the whole experience,”
said sixth grader Fatoumata Diallo. “Many of
us were inspired and we learned ways to
ensure equal rights for all.”

lying message. Mr. Jacobs was born in
Brownsville, NY, was raised by his mother,
a graduate of Erasmus High School.
Growing up, he encountered many bullies
and found refuge in boxing. As an adult,
he was diagnosed with cancer, and after
treatment is now cancer free. The students
at IS 383 raised $400 for Mr. Jacobs’ nonprofit organization “Get in the Ring,”
which focuses on cancer support, childhood obesity and bullying.

Queens (DIST. 24 - 30)
Students Create
Songs and Books

P.S. 63Q’s fifth grader
Roberto Quesada’s new book,
Some Skyscrapers Are, was
chosen as a citywide winner in the Ezra Jack Keats
Bookmaking Competition.
The contest gives students in grades 3 -12
the opportunity to
experience
the
problem solving
and imaginative
skills involved in
creating a picture
book. “As difficult as
it was to create the
book, I learned a
lot,” said Roberto.
“Some of the skyn Middleweight boxing champ Danny Jacobs visited IS 383 in
scrapers I learned
Brooklyn. Gail Irizarry, right, is Assistant Principal.

about were the Austonian located in
Dallas and the Chase Bank Tower in
Indianapolis. “It was all worthwhile,” he
said. Principal Diane Marino said that
high-quality arts integration is crucial to
a good school’s work. "The Arts are vital
to providing a well-rounded education,"
she said.
MS 53 students and staff are hard at
work on their fifth CD. After losing a
member of the school community to violence earlier this year, students and staff
wanted to create a song that focused on
the need to support and help each other.
Motivate is the result. “Whether you want
to believe it or not, we are all teachers and
the question is: what are you teaching?”
said Principal Shawn Rux. The song also
features rapper Dres from the hip hop duo
Black Sheep. To watch the music video,
visit: https://youtube/sVJQ5bmJ5xA.

Bronx (DIST. 7-12)
Debate Team Wins

The Urban Institute of Math’s
Debate Team won the 3rd Middle School
Quality Initiative / NY Urban Debate
League competition at MS 45 in the
Bronx on March 5. Debating against 142
teams from 25 schools, the UIM debaters
successfully argued that military
recruiters should be allowed on high
school campuses. In addition to their success as a school, the debaters also walked
away with awards for sportsmanship,
individual speaking skills and awards for
individual teams. The team is currently
planning to engage in scrimmages, interschool visits, and demonstrations for our
community that
will prepare them
for a championship tournament in June.
“Our scholars have
demonstrated how
debate challenges
them to be successful
critical
thinkers and problem solvers,” said
AP Joseph Martin.
“These skills will
serve them well as
they move closer
to being college
n The Urban Institute of Math’s debate team basks in victory at the
and career ready.”
Middle School Quality Initiative/NY Urban Debate League competition.

